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MEMORANDUM OF UNDERSTANDING
FISCAL YEARS 2014, 2015, & 2016
between
THE MAYOR AND CITY COUNCIL OF BALTIMORE
and
BALTIMORE FIRE OFFICERS, LOCAL 964
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

AFL-CIO, CLC

This Memorandum of Understanding is entered into this First day of July 2013,
between the Mayor and City Council of Baltimore (“Employer”) and the Baltimore
Fire Officers, Local 964, IAFF, AFL-CIO, CLC (“Union”). The terms and conditions
of this document shall constitute a mandate to the Mayor of Baltimore City with
respect to such matters which can be remedied administratively by her, and as a
mandate to the Board of Estimates and the City Council with respect to matters
which require legislative action necessary to implement the Agreement in lieu of a
decision of the Board of Arbitration.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of the Union and the Employer to promote and
improve the efficiency of the operations of the City of Baltimore and the Baltimore
City Fire Department (“BCFD” or “the Department”). In order to render the most
efficient public service to the citizens of the City, the Union and Employer agree that
this goal can best be achieved through an orderly, constructive and harmonious
relationship between them. The parties hereto are in further accord that effective
employee relations in the public service requires a clear statement of the respective
rights and obligations of labor and management and for this purpose enter into this
Memorandum of Understanding (hereinafter “this Agreement”).

ARTICLE 2: RECOGNITION

A. The Employer recognizes the Union as the certified negotiating representative of
all eligible employees in the BCFD, pursuant to the provisions of the Municipal
Employee Relations Ordinance (“MERO”) (as last amended by Ordinance 04-822),
Baltimore City Code (2010 as published by Baltimore City Department of Legislative
Reference) (hereinafter “Baltimore City Code”), Article 12, Section 4-1.

B. The Employer agrees to furnish the Union with the titles, classifications, rates of
pay and job descriptions of all employees in the unit upon request.

C. The parties shall continue in effect, as edited through February 27, 2011, portions
of the Statement of Labor Management Committee on the Reorganization of the
BCFD EMS Division (dated August 5, 2009) which Statement, as edited, is appended
as a part of this Agreement as Addendum J, and the Employer shall continue to
observe the terms of the Statement.

ARTICLE 3: CHECKOFF

The Employer agrees to deduct Union dues from the pay of any employee whom
the Union is certified to represent and who authorized such deductions in writing,
pursuant to the provisions of the MERO, Section 6-1. The Employer shall transmit
all such moneys withheld to the Union within seven (7) days of said deduction. The
Employer agrees to supply the Union with a dues deduction computer printout on a
biannual basis throughout the term of this Agreement. Said printout shall include
each individual’s name, address, location, annual salary and amount deducted per
pay period. Said deductions and printouts shall be without cost to the Union.

Such authorization shall be continued from year to year unless revoked in
writing thirty (30) days prior to the employee’s anniversary date.
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The Employer shall deduct a service fee from the bi-weekly pay of any employee
who the Union is certified to represent who is not a Union member and who has not
authorized the City to deduct Union dues from his or her pay. The service fee shall
be collected, without the need for a prior written authorization from the employee,
pursuant to all applicable provisions of the MERO, Section 6-2. The service fee
deduction shall be updated on a quarterly basis to reflect adjustments from
promotions and otherwise, in an employee’s total annual salary; and collection of
the service fee shall be conditioned on compliance with Article 14, of this
Agreement. The Employer shall transmit all funds withheld to the Union within
seven days of said deduction.

The Union shall indemnify and save the Employer harmless of any and all
claims, grievances, actions, suits or other forms of liability or damages that arise out
of or by reason of any action taken by the Employer for the purpose of complying
with any of the provisions of this Section, and the Union assumes full responsibility
for the disposition of the funds deducted under this Section as soon as they have
been remitted by the City to the Union. Should the Employer fail to pay any sum
that is a part of an employee’s total annual compensation, the Employer shall deduct
and withhold Union dues from that sum whenever it is paid, and it shall remit the
sum withheld as Union dues check off.

ARTICLE 4: DISCRIMINATION

A. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit for which the Union is the certified representative without
discrimination as to age, sex, marital status, race, creed, color, national origin,
political affiliation, disability as defined in the Americans With Disabilities Act, or
sexual orientation.

B. The Employer and the Union agree that they shall not interfere with employees
in the exercise of their rights guaranteed under the MERO.

C. All reference to employees or members in this Agreement is intended to include

both sexes, and, wherever the male gender is used, it shall be construed to include
male and female members as appropriate.
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ARTICLE 5: MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Employer shall have all of the
rights set forth in Baltimore City Charter (As Last Amended by Ch. 624, Acts of
2013), Article VII, Sections 47, 48 (a) and (d), and Sections 51 (b) and (c); and in
provisions of the MERO, Section 3-2, which provisions are incorporated herein by
reference.

ARTICLE 6: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitation of existing law, any grievance, defined in the MERO,
Section 1-1(g) as a dispute concerning the application or interpretation of the terms
of this Agreement or a claimed violation, misinterpretation or misapplication of the
rules or regulations of the Employer affecting the terms and conditions of
employment, may be settled in the following manner:

STEP 1. Within 15 calendar days of the date of the grievance or knowledge
by the affected employee of the occurrence giving rise to the grievance, the
employee, accompanied by an authorized representative of the Union, shall
orally discuss the grievance with his immediate officer. The aggrieved employee
and representative shall attempt to resolve the complaint with all parties
involved.

In the event the grievance is not resolved at this level, the employee and his
Union representative shall present the grievance in writing to the Senior Officer
or House Captain. If the grievance is not resolved at this level within 15 days,
the Union Steward and Battalion Representative shall present the grievance in
writing to the Battalion Chief.

STEP 2. If the grievance is not satisfactorily resolved within 15 days of
presentation to the Battalion Chief, the aggrieved employee shall forward the
grievance, in writing, through a Union Vice President to the appropriate Deputy
Chief. Within 7 calendar days of the presentation, that Deputy Chief shall hold a
meeting with the appropriate Union representative to discuss the grievance.

STEP 3. If the grievance has not been satisfactorily resolved in Step 2, a
written grievance may be taken to the Chief of Fire Department or his designee
within 15 days following the completion of Step 2. The Chief or his designee
shall meet and discuss the grievance with an appropriate union official within 10
days of receipt of the grievance. A written answer to the grievance shall be
submitted to the employee and an appropriate Union Official within 10 days
thereafter. Should the Union not receive a written response within 10 days, it
may advance the grievance to the next step. Any grievance concerning the
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specific action of Chief of Fire Department, or any grievance which affects at
least more than one employee may be commenced at Step 3.

STEP 4. If the grievance has not been satisfactorily resolved at Step 3, the
grievance may be taken to the Office of the Labor Commissioner of the City of
Baltimore by the Union President or his designee within 15 days following the
completion of Step 3. Within 15 days of receipt of the grievance, the Labor
Commissioner or his designee shall meet with the Union President or his
designee and the aggrieved employee to discuss the grievance. The Labor
Commissioner or his designee shall respond in writing to the President of the
Union within 10 days, it may advance the grievance to the next step.

Following Step 4 proceedings at the level of the Office of the Labor
Commissioner, there shall be a Step 4 Mediation, but, if and only if, the Union,
the Chief of Fire Department, and the Office of the Labor Commissioner agree in
writing to conduct Step 4 Mediation as a non-binding mediation that is chaired
by a neutral party, whom the parties shall appoint either from the staff of the
Federal Mediation and Conciliation Service, or by alternately striking from a list
of seven arbitrators who each are members, of the National Academy of
Arbitrators (Baltimore/ Washington Area list) furnished to them by the Federal
Mediation and Conciliation Service. Any costs or fees associated with the
mediation shall be shared equally; each side, however, to cover its own costs of
counsel and presentation.

A Step 4 Mediation shall be conducted within sixty days after a mediation
agreement is signed by the Union the Chief of Fire Department and the Office of
the Labor Commissioner. A grievance shall be settled through mediation only if
a settlement agreement is signed by the Union, the Chief of Fire Department and
the Office of the Labor Commissioner, and it is noted, if necessary, by the
Baltimore City Board of Estimates. No statement made in the course of a
mediation session or by the mediator may be used as evidence in any
proceedings.

STEP 5. Step 5 shall be binding arbitration, which shall be available if a
grievance is not settled or withdrawn by prior action of the Union. Arbitration
shall be demanded by a letter addressed, jointly, to the Chief of Fire Department
and the Office of the Labor Commissioner. The Union’s letter making a demand
for arbitration shall be timely if it is delivered within thirty days after completion
of Step 3, or Step 4 if that Step is conducted by agreement.

a. The parties shall appoint an arbitrator to hear and decide all issues by
alternately striking from a list of seven arbitrators who each are members of
the National Academy of Arbitrators Baltimore/Washington Area list)

5
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furnished to them by the Federal Mediation and Conciliation Service. The
first strike made in selecting an arbitrator shall be alternated between the
Union and the Employer from case to case.

b. The Union is the only party that may demand arbitration on behalf of the
bargaining unit, and/or any members of the bargaining unit. Any award
issued by an arbitrator shall be final and binding on the Union, the Mayor
and City Council (and all constituent City agencies) and the employee(s)
aggrieved. Should the Union decide not to proceed to arbitration, the
employee(s) aggrieved shall likewise be bound by that decision.

B.
1. Notwithstanding the grievance steps which are provided in Paragraph A,
immediately above, the employee and/or the Union shall file a grievance at the
step commensurate with the level at which, as alleged in the grievance, the
breach alleged first occurred.

2. Time limits under this Article may be changed by mutual agreement.

C. If the findings or resolution of a grievance at any step of the procedure is not
appealed within the prescribed time, said grievance will be considered settled on the
basis of the last answer provided and there shall be no further appeal or review.
Should the Employer not respond within the prescribed time, the grievance will
proceed to the next step.

D. The cost of any arbitration proceedings under this Agreement shall be equally
divided between the Employer and the Union.

E. In computing the time limits under this Article, the date of the preceding event
shall be counted. Commencing at Step 3, Saturdays, Sundays and legal holidays
shall not be counted in computing time limits. The time period for filing a grievance
under this Agreement or an administrative appeal before the City's Civil Service
Commission to contest any form of discipline shall not begin until the final
administrative action has occurred within the Fire Department and the employee(s)
affected have received written notice of such action.

F. The rights of any employee who is discharged, permanently reduced in pay or
position or suspended for more than thirty (30) days shall be as prescribed in Article
12 of this Agreement. The employee shall be entitled to all rights and remedies that
are available to the employee under Baltimore City Charter, (as last amended by
Resolution 10-024; Chapter 645, Acts of 2010), Article VII, Section 100 (a), which are
expressly reserved.
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G. Any employee, who, as discipline, is suspended for five or more days, but less
than 31 days, shall be permitted to grieve such discipline. The Union may advance
the employee’s grievance to arbitration if in its discretion the Union finds arbitration
to be appropriate. The issue presented, which may be decided by an arbitrator, shall
be whether, consistent with Baltimore City Code (2009 as published by Baltimore
City Department of Legislative Reference), Article 12, Section 3-2(3)(i), the discipline
issued by the Employer was for just cause, and, if not, what shall be the remedy.

H. The Employer shall print and maintain copies of grievance forms in all units.

I. Officers involved in the charges leading to a grievance shall have the prerogative
of being present at each step of the processing of that grievance.

ARTICLE 7: UNION STEWARDS AND UNION REPRESENTATION

A. The Employer recognizes and shall deal with the appropriate accredited Union
Steward in areas to be defined by the parties and, where provided for in this
Agreement, the Union President and/or representative in all grievances filed under
this Agreement.

B. A written list of the Union Stewards and alternates shall be furnished to the
Employer immediately after their designation and the Union shall notify the
Employer promptly of any changes of such Union Stewards.

C. There shall be no more than one (1) Union Steward and alternate in each area
referred to in Paragraph A above.

D. After appropriate notice to his immediate superior, a Union Steward or Union
Officer shall be granted reasonable time off during working hours with pay where
he is engaged in processing a grievance under Article 6 of this Memorandum, except
when granting such leave would adversely affect delivery of emergency services.

E. Nothing shall abridge the right of any duly authorized representative of the
Union to present the view of the Union to the citizens on issues which affect the
welfare of its members, or inhibit or hamper any employee’s constitutional right of
free speech.

F. The President of the Union shall be detailed to Fire Department Headquarters for
the duration of this Agreement to discharge his duties and shall be granted
reasonable leave with pay as may be required for the purpose of discharging his
official duties as Union President.
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G. Officers of the Union shall not be disciplined for conduct while acting in their
official capacity as officers of the Union and shall have the right to file a grievance
pursuant to the grievance and arbitration procedure herein for any disciplinary
action taken against them for conduct while acting in their official capacity as
officers of the Union.

ARTICLE 8: HOURS OF WORK
A. The following terms shall remain in effect through December 31, 2013:

1. The regularly scheduled workweek for all Fire Suppression and Emergency
Medical Services (“EMS”) personnel shall average approximately 42 hours per
week, the aggregate of which shall be approximately 2,190 hours annually.

2. Each employee’s day of work shall be 10 hours on day shift and 14 hours on
night shift. The basic order of shift rotation shall consist of two 10-hour day
shifts, followed by two 14-hour night shifts, followed by 4 days off work.
Employees shall be scheduled to work in accordance with Addendum C-1 -
Work Schedule, effective July 1, 2013, attached hereto. The Department shall
continue to observe its current practices and procedures with regard to the start
and end of shifts and shift relief.

B. Effective January 1, 2014, the schedule and hours of work for the Fire
Suppression Division shall be as follows:

1. Fire Suppression Division shift employees (but not day work employees)
shall be assigned to a four (4) platoon, 24 hour shift work schedule for a regularly
scheduled average of approximately 47 work hours each week, the aggregate of
which shall be 2,463 hours per year, on an eight (8) impact day system.

2. The base schedule of 47 hours per week for Fire Suppression will be one 24
hour shift of work, followed by one day off, followed in turn, by a second 24-
hour shift of work (the “24/24/24"). After the second work shift of 24 hours,
there will be five consecutive regularly scheduled days off. This pattern
completes an eight calendar day cycle. The next eight calendar days repeat that
same pattern, with the vacation option day falling every forty-eight days within
a six number system. The complete 8-day pattern shall be: W-O-W-0O-0O-O-0-O.
(W) Work and (O) Off. Personnel assigned to the Fire Suppression Division will
be assigned to a 24-hour “impact” day rotation that will alternate every 30th and
34th day for an average of one impact day every 32 calendar days. This schedule
shall yield the option of a thirteen day break from work every 48 calendar days,
except when an impact day falls within a member’s first choice vacation. The
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calendar template for the 24-hour schedule that is to be implemented as of
January 1, 2014 is appended to this Agreement as Addendum C-2.

3. On and after January 1, 2014, personnel assigned to the Fire Suppression
Division will remain on the six-number vacation system, and will receive
approximately 15 first choice vacations options per year, as provided in Section
30.C.

4. An impact day cannot result in the assignment of two days or forty-eight
hours of work consecutively. An impact day may be exchanged or swapped
between employees, in 10, 14, and/or 24 hour blocks as elected by the employee.

5. Employees may not take vacation, personal, holidays or compensatory leave
on impact days. In the event of a jury summons or other court appearance, the
terms of MOP 339-1 shall continue to be observed to allow for relief of members
with pay through administrative leave should the member be on a 24-hour shift;
provided, however, that employees who are working a 24-hour shift, shall be
required to return to work once excused by the court following any jury
summons/duty or other court appearance.

The new Fire Suppression schedule shall not apply to personnel on day work in
the following areas; Fire Academy, Fire Prevention Bureau, Special Operations
Command, HazMat, Air Mask Repair, Fire Supply Fire Maintenance,
Information Technology (IT), EMS, OEM, Safety and as Staff Aides. The new
Fire Suppression schedule shall apply to all personnel assigned to shift work,
including personnel assigned to fire companies, Fire Investigation, Fire
Prevention Bureau (on shift), Telestaff, Air Logistics, Special Operations, and as
Shift Safety Officers or Shift Commander’s Office Aides. The current hours and
work schedules of all employees not expressly addressed in this Article shall be
maintained. = Personnel who are reaassigned, involuntarily, from Fire
Suppression to day work shall not suffer a loss of pay or position, and it is
understood that such employees, to remain in Fire Suppression status, may be
assigned up to 47 hours a week, about which schedule the Employer shall first
consult with the Union.

6. The work day for Fire Suppression personnel shall begin at 0700 hours (7:00
AM).

1. For the term of this Agreement, the regular work schedule and hours of work
for all members of the EMS Division of four days on (two 10-hour days followed
by two 14-hour nights) followed by four days off shall remain in effect and
unchanged, which schedule shall be that reflected in Addendum C-1.

9
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2. All EMS Division personnel will remain on six-number vacation system, and
they will continue to receive approximately 30 first choice vacation options per
year.

D. Between October 1, 2013 and October 31, 2013, all rated personnel who are not
assigned to the EMS Division and all first acting members of Fire Suppression units
may elect to drop their ALS certifications from MIEMSS, which request shall be
honored by the Employer. After October 31, 2013, this window will close and
Employees who did not opt-out shall be required to maintain their ALS certification.

E. No employee shall be laid off, terminated, demoted/reduced in rank, furloughed
or reduced in wage or position as a result of the schedule change during the term of
this Agreement.

F. The following implementation rules shall apply to the changes that are adopted
under this Agreement to begin in Fiscal Year 2014:

1. For a period of six (6) years (through June 30, 2019), the City shall not make
any proposal to further increase, nor shall it further increase, the number of
hours worked by Fire Suppression personnel above and beyond the shift and
schedule changes to be implemented on or after January 1, 2014 under this
Article.

2. The changes in work schedules and hours of work for suppression employees
that are provided for under this Article 13 are conditioned on implementation
and payment of the wage increases noted in Article 13.A.2, and those added
amounts shall continue to be paid through the term of this Agreement
concurrently with the schedule and hours changes. If any of the FY 2014
payments are reduced or discontinued during the term of this Agreement, the
work schedules and hours of work for suppression employees shall revert to
those last in effect between July 1, 2012 and June 30, 2013. In all other respects,
the wages and wage increases that are due under Article 13 shall be subject to
revision only if the terms of Article 36.B of this Agreement are satisfied.

G. Notwithstanding the changes that are to be implemented under this Agreement,
the Department shall continue to observe its current practices and procedures with
regard to the start and end of shifts and shift relief.

H. Company Officers and Battalion Officers may be permitted to exchange at any
one time one or more vacation choices or turns with similarly situated employees in
the same battalion, or within the Department, with the consent of the respective
Battalion Chief or Shift Commander as the case may be. Battalion Chiefs may be
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permitted to exchange at any one time one or more vacation choices with similarly
situated employees in the Department with the consent of respective Division
Chief(s). Responsibility for the equalization of time rests exclusively with the two
employees agreeing to the exchange of tours of duty, and the Fire Department will
not undertake the enforcement or equalization of the time. An employee shall be
excused from duty upon proper relief within the two (2) hour period to the end of
his shift by his Unit Officer, or member acting as such, or earlier upon consent of the
Battalion Chief/ Shift Commander.

I. Company officers may exchange vacation choices or shift rotation (as defined in
Article 8, Section A2 of this Agreement) with employees in the Fire Fighters
bargaining unit.

J. As personnel shall remain deployed in four shifts or platoons, there shall be no
Division-wide redraw either in Fire Suppression or EMS, nor, shall there be a new
Department-wide assignment of vacation numbers within the six-number vacation
system. Personnel may be reassigned and given new vacation numbers consistent
with Article 30.J. The impact numbers shall be assigned as discussed between the
Fire Department and the Fire Unions before the new work schedule is implemented.

K. Employees may exchange work shifts provided no individual may work more
than twenty-four hours consecutive except under emergency conditions. Employees
who voluntarily swap tours of duty to work longer than their normal shift will not
be eligible for meal allowance or overtime under Article 9 of this Agreement. If the
employee who voluntarily works an additional shift is held past that shift due to
emergency operations, the employee shall be eligible for the provisions of Article 9.
The Employer shall have the right to disapprove any swap of work dates that would
invoke the provision of Fair Labor Standards Act (“FLSA”) overtime payment for
public safety employees.

L. Before rescheduling the work hours of any unit, the Employer shall notify the
Union 30 days in advance so that the parties may have opportunity to further
discuss any change prior to implementation. The Chief of Fire Department shall
have scheduling authority.

M. Employees assigned as instructors at the Fire Academy, assigned to the Fire
Prevention Bureau, or assigned to the “all day” shift at the Fire Investigation Bureau
shall work a 4-day, 40-hour workweek.

N. Shift exchanges (open-ended swaps) permitted between members shall expire in
the event of a transfer to the same shift, or a separation from service for retirement,
death, termination or resignation after a swap is made.
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O. Except as otherwise provided in Article 9.H with respect to the specific
certifications noted therein, it is the agreed rule that the Employer shall pay its
employees for all time spent as a condition of employment to maintain a
qualification for the member’s classification in classroom instruction, training
and/or preceptorship, and such time spent shall be considered as hours of work.
This obligation shall not include time devoted by a member to personal study or for
remedial studies.

ARTICLE 9: OVERTIME

A. All hours worked in excess of regularly scheduled work days or in excess of the
regularly scheduled work periods shall be overtime and shall be paid for at the rate
of one and one half (1)) times the normal straight time rate of pay. Notwithstanding
the regularly scheduled work days and work periods for members of the bargaining
unit, in the application of overtime pay the Employer shall also distinguish between
employees who are FLSA § 7(k) exempt and employees who are no exempt under
FLSA § 7(k), with the result that the Employer shall extend overtime pay for all
regularly scheduled hours of work within the EMS Division that are in excess of 40
hours in a week. The Employer shall apply General Order No. 46-09 (July 21, 2009)
concerning overtime pay for members assigned to the EMS Division, which General
Order is appended as a part of this Agreement as Addendum K. The hourly
overtime rate shall be paid after an employee has worked for a minimum of fifteen
minutes overtime. '

The FLSA work period for employees assigned to the 47-hour schedule shall be 24-
days and shall begin on January 1, 2014 at 7:00 a.m. (the previous 8-day period shall
no longer apply). The pay period for such employees shall remain the same

B. Employees called in to work outside their regular shift shall be paid a minimum
of 4 hours overtime at the rate of one and one-half (1%2) times their normal rate. Any
employee called in or required to work prior to or after his regular shift, but
annexed consecutively to one end or another thereof, shall be paid at the rate of one
and one-half times (1)2) his regular rate of pay only for the time worked, but in no
event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. Nothing herein shall be construed to mean compounding of
overtime. The Union shall be provided the names, companies and shifts of all
employees called back within 3 days of the call back.

C. The Employer shall not vary or rearrange work schedules to avoid the payment
of overtime, except for temporary changes in which case 5 days' notice will be given.
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D. A protocol shall be drawn up by parties before February 1, 2012 setting out the
governing rules for the Fire Department’s Telestaff system, and the assignment and
recording of overtime assignments. All call back and overtime assignments shall be
distributed equitably between members of the bargaining unit, with equalization of
the “overtime bucket” the desired result. Compensatory time shall be granted in lieu
of overtime payment at the employee’s request at the rate of one and one-half (1v2)
hours for each hour worked. The present policy shall remain in effect for the
Officers' school and church services.

E. No employee will lose pay due to a shortening of the actual hours of work
caused by the changing of clocks for the observance of Daylight Savings Time.

F. An employee whose actual hours of work are extended due to the changing of
clocks for the return of Standard Time will be eligible for overtime pay for all work
performed in excess of the regular work shift.

G. The Employer shall issue an MOP as annexed to this Agreement to apply current
law to correctly implement the FLSA § 7(k) exemption to personnel who are
assigned to the EMS Division. Any revisions to the MOP once adopted shall
likewise be submitted to the Union for review and discussion. Publication and
receipt of the MOP shall be verified following the procedures for Manual Releases
set out in MOP 002.

H. Subject to the conditions agreed by side letter in negotiations in 2007, by
agreement, the City Department of Human Resources (the “DHR”) and the Civil
Service Commission have the authority to amend the Classification Description for
members who hold either (i) a Basic Life Support (“BLS”) certificate; (ii) an
Advanced Life Support (“ALS”) Certification as Cardiac Rescue Technician (“CRT"),
(iii) Emergency Medical Technician-1 (“EMT-1"), (iv) Emergency Medical
Technician-P (“EMT-P”); or (v) Emergency Medical Dispatch (“EMD”), to require
those members to continue to maintain their current level of certification (either BLS,
ALS or EMD) as a condition of employment. Members subject to the condition to
continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification, as they may voluntarily elect, either (i) on their own and at
their own expense, or (ii) through on-site programs organized and offered by the
Department. If an employee elects an on-site program, the employee shall be
required to report in uniform, all costs associated with that program, preparation
and training, shall be paid by the Employer, and the employee shall be credited with
one day of additional paid leave as vacation for each day spent in such training and
preparation.

Option 1: Compensatory time credit: Employees who take training at the City’s
training facility shall receive compensatory time credit in an amount equal to 1.5
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times the number of hours in each training course with the expectation that
employees choosing this option shall have the ability to earn 108 compensatory
hours for the two year re-licensure period (72 con-ed hours x 1.5 = comp hours). Itis
understood that a course which is scheduled for a set number of credit hours (e.g.,
six hours) shall be worth nine hours of comp time credit whether the course takes
the full amount of time (e.g., six hours) or a shorter period of time (e.g., four hours).
The City agrees to give employees some type of ‘receipt’ of proof of attendance upon
completion of a given training course.

Option 2: Monetary Stipend: Employees who complete their re-licensure and
present certification of same to the City may choose, instead, to receive a monetary
stipend of $2,700.00. Course may be taken at the City’s facility or elsewhere. The
City may require certain skills evaluations related to re-licensure be taken at the
City’s training center. Members subject to the condition to continue BLS certification
shall be offered and complete such recertification within their regular work schedule
through on-site programs organized and offered by the Baltimore City Fire
Department.

Members subject to the condition to continue BLS certification shall be offered
and complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department. Those
members who completed such programs, either BLS or ALS, on their off time, after
September 1, 2007, shall be credited with leave on a day for day basis.

I. Employees returning from a fire ground shall be allowed fifteen (15) minutes for
clean up.

ARTICLE 10: BULLETIN BOARDS

The Employer agrees to provide a bulletin board at least 36” x 48” labeled with
the Union's name where the Union may post notices of official Union matters. All
Fire Department Bulletin Boards shall be used only for official notices of Union
matters and Fire Department documents. Only the Chief of the Department has the
right to order the removal of any literature not in compliance with the foregoing.

ARTICLE 11: HEALTH AND WELFARE

A. For the term of this Agreement, through Jun 30, 2016, the parties recognize,
and agree to, the Health and Prescription Drug Plan Agreement as approved by the
Board of Estimates on November 7, 2012, which Agreement is attached hereto in
Addendum A, along with three attachments thereto: (A) Schedule of Standard Plan
Design; (B) Schedule of High Option Plan Design; and (C) 2012 v. 2013 Active Rate
Comparison.
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1. The Employer shall remit an annual payment of $650 (which shall not be
treated as a part of total annual salary) to be paid in bi-weekly installments to
each employee who, with satisfactory proof of alternative health insurance
coverage received in another plan, elects not to take any coverage under a City
Health Care Plan. If, after waiving coverage under any City Health Care Plan,
the employee loses coverage due to the death of a spouse or other qualifying
event as determined by the Employee Benefits Division within 60 days after a
qualifying event occurs in order to enroll in a City Health Care Plan. The
employer shall apportion the payment should an employee either enter or leave
a City Health Care Plan within a calendar year.

2. An employee shall be entitled to a Hospital Bill Audit Gain Sharing payment
of 33 1/3% of an overpayment (or other billing error resulting in an overpayment
of the health care provider), up to a maximum of $3,000.00 to the employee for
each incident. In order to qualify for the Gain Sharing payment, the employee
must: (i) identify an overpayment of more than $250.00 (in the aggregate) in a
hospital bill that is presented to an employee or his or her dependent; and (ii)
notify the City’s Employee Benefits Division’s of the error within 30 days after
receipt of an Explanation of Benefits from the Health Plan. Payment shall be due
and made only if the error is verified, and the amount overpaid actually is
recovered to the City’s benefit.

3. Employees may freely transfer between Employer-sponsored health
programs during open enrollment periods without penalty or exclusion of
benefits. Existing memberships may alter enrollment status (adding and
removing eligible dependents) in accordance with Employee Benefits Division
guidelines.

C. The following benefits, in conjunction with Resolutions of the Board of Estimates
adopted July 1, 1970 and March 28, 1973, relating to death, accidental death and
dismemberment, shall remain in effect as follows for the duration of this Agreement:

1. The face amount of the death benefit shall be an amount equivalent to the
deceased employee’s total annual salary on the date of the employee’s death plus
$1,500. In the event of the death or accidental death of an employee so covered,
the amount of the benefit shall be paid to such beneficiary as the employee shall
have, from time to time, specifically designed, or in the event there is no named
beneficiary, then the amount shall be paid to his estate. In the event of the
accidental death of such employee, such designated beneficiary or his estate shall
receive double the said amount in indemnity benefits. The maximum amount
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provided for double dismemberment shall likewise be increases to an amount
equivalent to the injured employee’s total annual salary on the date of the
employee’s injury.

2. The additional accidental death benefit provided for in Paragraph (1)
immediately above shall not apply to accidental death or dismemberment of an
employee in line of duty.

3. The benefits and coverage provided for in Paragraph (1) above shall be
converted, upon retirement, to a $7,000 death benefit with double the same
amount in indemnity benefits in the event of accidental death, payable to the
designated beneficiary or his estate, as in Paragraph (1) above. The maximum
amount provided for double dismemberment shall likewise be converted to
$7,000, with one-half of said sum payable for a single dismemberment.

4. All retirees currently protected by the coverage described herein shall
continue to receive same in the amount of $7,000, with double indemnity and
dismemberment benefits, as provided for in Paragraph (3) above.

5. Present retires who are not covered under (3) or (4) above shall receive a
death benefit with double said amount in indemnity benefits in the event of
accidental death, payable to the designated beneficiary, or his estate, as in
Paragraph (1) above, in the amount of $7,000.

6. The provisions of the aforesaid Resolutions of the Board of Estimates shall
continue in full force in effect.

D. The City will provide continued health care coverage at active employee rates for
benefit-eligible survivors (spouses and eligible dependents) of those members who
were enrolled in City health care plans and were killed in the line of duty at any
time prior to or subsequent to January 1, 1985. If survivors or enrolled dependents
become eligible for Medicare, they must enroll in the City retiree health care plan for
coverage.

E. The Employer shall continue to assume 50% of the current retiree's Blue
Cross/Blue Shield premiums and it shall continue to assume 50% of the premiums
for all members who retire after 20 or more years of credited service, or upon a
disability retirement from the Fire and Police Retirement System. The Employer may
reduce its share of premiums for employees who retire after less than 20 years of
service (other than on a disability retirement) as approved by the Board of Estimates.
The Employer shall not further reduce its share of retiree premiums, nor change the
benefits plans available to retirees and dependents without prior notice to the
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Union. If requested, the Employer shall respond to Union inquiries through the Joint
Health Care Commiittee.

F. The Employer shall provide a burial benefit for line-of-duty death up to a
maximum of $8,000 as an actual reimbursement for funeral expenses, including a
memorial plaque.

G. In case of a line-of-duty death, the employees of the decedent's unit shall be
given permission to attend the funeral and related services while on duty without
loss of pay.

H. The Employer shall maintain a program to provide confidential short-term
psychiatric or psychological care for Fire Department employees of this bargaining
unit. The program shall be administered in the following manner:

1. A licensed psychologist or psychiatrist shall be selected by a joint committee
composed of an equal number of members appointed by the Union and by
Management.

2. The psychologist or psychiatrist to be selected shall have obtained training in
and shall have had significant professional experience in treating Post-Traumatic
Stress disorder and related conditions.

3. A contract to provide professional services to members of the Union shall be
entered into on a fee for service basis which shall require the psychologist or
psychiatrist to provide at least the following care:

a. Employees shall be entitled to 2 one-hour consultations per annum
without charge to the employee.

b. Billing for said consultations shall be sent to the Department of Finance
through the Fire Department; however, the identity of the employee shall not
be disclosed to officials of the Fire Department without the employee's
consent.

c. The psychologist or psychiatrist shall adhere to those standards of
confidentiality normally expected of practitioners in his field when treating
private patients.

d. The psychologist shall make himself or a qualified substitute available at
all hours for emergency consultations and critical incident debriefings.
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e. The cost of any treatment that the employee elects to obtain from the
psychologist or psychiatrist beyond the 2 one-hour sessions per annum
referred to herein shall be the sole responsibility of the individual employee.

I. Joint Health Care Committee

1. A joint committee composed of four (4) members named by the Employer
and four (4) members named by Local 734 and Local 964 jointly, shall be
organized to examine the cost, delivery and management of health care benefits
that are to be provided under the terms of this Agreement. The joint committee
shall meet on a routine basis no less frequently than once each month.

2. The Union shall be entitled to request and receive data the member may find
necessary to understand either the cost of any health care benefits that are to be
provided under the terms of this Agreement, or the manner in which any of such
benefits are delivered or administered. Such requests for information shall be
honored within a reasonable time after they are delivered, and shall be available
either on a citywide or unit-wide basis.

J. Section 125 Plan

1. The Employer shall adopt and thereafter administer a fringe benefit program
which qualifies under Section 125 of the Internal Revenue Code (1954 as
amended), with the effect that the amount of each employee’s contribution, if
any, for health care coverage, prescription drug, dental and vision care shall be
excluded from the employee's adjusted gross income.

2. To the extent permitted by federal tax laws, the Employer also shall make
available to all unit employees on a before-tax basis those insurance products for
which it generally permits payroll deduction. Such privilege shall also include
any new insurance products that are of general application among City
Employees.

K. Optical plan benefits shall apply to current and future fire officer retirees,
widows and dependents. The plan shall include an eye exam every twenty-four (24)
months and prescription glasses, if needed.

L. The Employer shall establish and make available to all employees a Flexible
Spending Account to permit employees to voluntarily fund on a pre-tax basis
expenses for dependent care, health expenses and co-pays. The Employer
recognizes the duty to notify and consult with Union, about administration of
Flexible Spending Account.
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M. Request for Documents

1. The Employer shall make available to the Union copies of all documents,
which describe and define the provider obligations of each health insurer, health
maintenance organization and other entity that is to provide any health service
to any bargaining unit members or their dependents. Such documents shall
include the Request for Proposal and Specifications and final contract or
agreement with the City of Baltimore, and Summary Plan Description prepared
or issued relating to the services that are to be provided to the extent such
documents are available. Such programs shall include, without limitation,
health, major medical, dental, drug and vision care.

2. For the subsequent health plan year, the Employer shall make available to
the Union copies of all documents which describe and define the provider
obligations of each health insurer, health maintenance organization and other
entity that is to provide any health service to any bargaining unit members or
their dependents, as soon as such documents are available.

3. At the request of the Union, the Employer shall further make available to
the Union copies of any Request for Proposal and Specifications before any such
document is released for bid. In addition, the Union shall be notified of the time,
date, and place of any pre-bid meeting conducted with interested parties on the
RFP. If any amendments are drawn to the RFP, copies of such amendment also
shall promptly be furnished to the Union. Such documents shall include the
Request for Proposal and Specifications and final contract or agreement with the
City of Baltimore, and Summary Plan Description prepared or issued relating to
the services that are to be provided.

4. Further, the Employer also shall furnish copies of any midterm
amendment or adjustment to the programs before the terms of any such
amendment or adjustment are implemented.

N. City of Baltimore Vision Care Plan

The Employer shall continue the Vision Care Program until it successfully issues
and awards an RFP to CareFirst or other provider to establish a Select Vision
Program with benefits at least comparable to those available currently under the
2008 Select Vision Program for other City units.

ARTICLE 12: DISCIPLINE AND DISCHARGE

A. Any employee who is discharged, reduced in pay or position, or suspended for
more than thirty (30) days may contest the action either (i) by lodging an appeal
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with the Civil Service Commission under the official rules of the Commission; or (ii)
by filing a grievance on the form that is referred to in Article 6, Paragraph H. of this
Agreement. The employee’s choice of which procedure to use to contest the action
shall be binding, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be initially at
Step 4 of the Grievance Procedure in Article 6, Paragraph A of this Agreement, and
it shall subsequently be processed by the Union through that grievance and
arbitration procedure. The Union may advance the employee’s grievance to
arbitration if in its discretion the Union finds arbitration to be appropriate, and the
employee shall be bound by the Union’s decision whether or not to arbitrate. The
issue presented, which may be decided by an arbitrator, shall be whether, consistent
with the provisions of the MERO, Section 3-2(3)(i), the discipline issued by the
Employer was for just cause, and, if not, what shall be the remedy. The Arbitrator’s
decision shall be final and binding on the City, the Union and on the employee(s)
affected.

B. Any employee who, as discipline, is suspended for five (5) or more days, but less
than thirty-one (31) days shall be permitted to grieve such discipline by filing a
grievance on the form that is referred to in Article 6, Paragraph H. of this
Agreement. If the employee elects to file a grievance, it shall be filed initially at Step
3 of the Grievance Procedure in Article 6, Paragraph A. of this Agreement, and it
shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its
discretion the Union finds arbitration to be appropriate. The issue presented, which
may be decided by an arbitrator, shall be whether, consistent with MERO, Section 3-
2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what
shall be the remedy.

C. An employee who is charged with a disciplinary infraction shall be entitled to a
due process hearing before the appropriate level Referral Officer before such Officer
shall recommend any disciplinary adjudication of the charge. The Referral Officer’s
recommended adjudication of a charge shall not be altered or modified to result in
an increased penalty before the final adjudication without a rehearing of the charge
at the Review Officer or Administrative Hearing Officer level. When an employee is
to appear before the Administrative Hearing Officer for a suspension, the hearing is
to be conducted within twenty-nine (29) calendar days of the referral except when
the employee is unavailable. The Employer shall not drop or suspend health
insurance and pension coverage, or its contribution to the cost of such coverage, for
any employee who is suspended without pay for thirty (30) days or less. The
Employer shall permit an employee who is suspended without pay for thirty (30)
days or less to use accrued leave days, to the extent necessary, to maintain and pay
the employee’s cost of health insurance premium and pension coverage during the
period of the employee’s suspension.
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Final adjudication of the charges shall be as prescribed and approved by the
Chief of Fire Department. The employee shall have the right to grieve or to challenge
discipline, but the filing of a grievance shall not relieve the penalty prescribed.

D. All other penalties and punishments, including suspension for 30 days or less,
shall be as prescribed by the Trial Board and approved by the Chief of Fire
Department, subject to the right of the employee to grieve that action as set forth in
Article 12, Paragraph B, above. Persons suspended under this section who are later
cleared of all charges by the Board shall be reinstated with full back pay.

E. Continuous duty shall not be used as a form of discipline or punishment.

F. The Employer shall take into account prior cases with similar circumstances
before administering punishment. The Employer shall begin all disciplinary
investigations, when it deems such investigations necessary, no later than fifteen
(15) days after it acquires knowledge of the misconduct or event for which
disciplinary action is proposed. For purposes of this Article, the fifteen (15) day
period shall start when a Shift Commander acquires knowledge of the misconduct
or event for which disciplinary action is proposed. The employee shall be notified
when an investigation is begun. The employee shall be notified when disciplinary
action (charges) are to be undertaken, so said employee may obtain, consult and
have present, proper Union representation during discharge of discipline.

1. An employee shall be given ample time and opportunity to request and
contact an appropriate Union representative to attend an investigatory interview.

2. Before an administrative hearing, trial board, or grievance hearing is
convened, employees placed on charges after the completion of an investigation
shall be entitled to copies of the charges, any special reports and all other
relevant documents not privileged (as attorney-client communications, attorney
work product or deliberative work product) collected or created by the
Department during the investigations.

G. During the pendency of a charge against an employee, any additional charge
shall require an additional hearing.

H. Any employee of the Fire Department who is subjected to a suspension of thirty
(30) days or less may at his/her discretion forfeit a like number of days from his/her
vacation bank in lieu of the suspension; provided, however, that at no time may the
Employer require any employee to forfeit vacation time as discipline. The choice to
use vacation time instead of serving a suspension, without pay, shall be made solely
by the employee affected. The Fire Department shall advise the Union when an
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employee who is subjected to a suspension elects, instead, to forfeit vacation time.

I. An employee’s opportunity to receive callbacks shall not be withheld while a
suspension is pending, but not yet served.

J. The Employer shall continue MOP 336 in effect, or as modified as mutually
agreed by Fire Department and the Union; and it shall follow all terms of the MOP
relating to preconditions to testing, aftercare and confidentiality. In all cases
involving Motor Vehicle Accidents, only the Driver and/or Tillerman shall be tested
as the driver/operator under MOP 336-2 (Post Accident Testing). Other personnel
may be tested, but only upon sufficient cause to satisfy MOP 336-1 (Reasonable
Suspicion Procedure). The record of members with a period of ten (10) years without
a second violation of MOP 336 for an off-duty alcohol-related event shall be
expunged. The Fire Department shall not administratively issue its own aftercare
agreements for violations of MOP 336, aftercare agreements are only to be issued by
the Mercy/PSI for proper cause under the MOP.

K. The Employer shall issue an MOP that states: “All Union employees of the
Department shall be entitled to request a Union representative to attend any
interview, investigation, hearing or other proceeding that may result in discipline.”

L. Should an investigatory interview be audio or video recorded, the Union and the
Employer shall each be given a copy of the same recording.

M. Effective on and after January 1, 2014, for all personnel assigned to a 47-hour
work schedule on a 24-hour basis, when an employee is to be suspended for a
period of one or more “days,” those “days” shall refer to a 12 hour period of time.

ARTICLE 13: SALARIES

A.
1. On and after July 1, 2013, on the three (3) dates noted below, the total annual
salaries and the salary scales for covered employees shall be increased above the
amounts in effect before each scheduled increase:

o Effective July 1, 2013: 2% for all bargaining unit employees;
e Effective January 1, 2014:
o 10.5% for all Fire Suppression Division employees (in exchange
for the schedule change) excluding day work personnel; and,
o 4.0% for all bargaining unit employees.

The new wage schedules are attached to this agreement as Addendum B.

22
Fire Officers Local 964 FY 2014-16



2. There shall be no furloughs during Fiscal Years 2014, 2015, and 2016, unless
the City implements a furlough program for all bargaining units in the City.

3. Effective July 1, 2007 and continuing into subsequent fiscal years, all
Lieutenants and Captains who are permanently assigned to the EMS Division
shall receive a certification adjustment of $3,500 for EMT-P and $2,000 for EMT-L

4. Effective July 1, 2007 and continuing into subsequent fiscal years, each
employee who attains and maintains either EMT-P or EMT-I certification and is
not permanently assigned to a position in the EMS Division shall be paid a
certification stipend of $1,350.00, which shall, in turn, be added to total annual
salary.

5. For the duration of this Agreement, the following terms shall not apply: In
the event that the City by virtue of collective bargaining for a Memorandum of
Understanding for any portion of Fiscal Year 2013 (except as a result of any
binding arbitration required for the Baltimore City Police by legislation or
charter amendment) grants an increase in wages, salaries, benefits or any
component of total annual salary for any portion of Fiscal Year 2013 to any
employees in Unit II of the Fraternal Order of Police, and the total value of that
increase exceeds the total value of the increase in wages, salaries, benefits and
any other component of total annual salary given to any employees in the
Union’s bargaining unit for the same portion of Fiscal Years 2013, the Employer
agrees to grant an equivalent additional increase beginning in the same portion
of Fiscal Year 2013 to all employees in the Union’s bargaining unit.

6. EMS preceptors shall be paid an added wage premium of $1.00 an hour for
each hour served in that capacity.

1. Between July 1, 1994 and June 30, 2001, the Employer and the Union have in
each fiscal year, by agreement, included in their Memorandum of Understanding
a clause known as the “parity” clause which clause provided as follows:

In the event that the City by virtue of collective bargaining for a
Memorandum of Understanding for Fiscal Year 2000, except as a result of
any binding arbitration required for the Baltimore City Police by
legislation or charter amendment, grants an increase in wages, salaries,
benefits or any component of total annual salary for Fiscal Year 2000 to
Unit I of the Fraternal Order of Police, and the total value of that increase
exceeds the total value of the increase in wages, salaries, benefits and any
other component of total annual salary given to the Union's bargaining
unit for Fiscal Year 2000 the Employer agrees to grant an equivalent
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additional increase in Fiscal Year 2000 to all employees in the Union's
bargaining unit.

2. In bargaining for a Memorandum of Understanding for Fiscal Year 2002 the
Employer and the Union have considered the value of benefits, hours of work,
work assignments, etc., as between respective Fire and Police bargaining units.
By mutual consent, they agree that these values were considered, and, as a
consequence, there shall be no Article 13.B. “parity” clause for Fiscal Years 2002
and 2003. In reaching their present agreement for Fiscal Years 2002 and 2003,
neither the Employer nor the Union waives the right to bargain over parity in
future fiscal years.

3. The Employer shall not appeal the judgment and/or mandate of the Court of
Special Appeals in Mayor and City Council of Baltimore v. Baltimore City
Firefighters Local 734 and Baltimore Fire Officers Local 964, No. 0181, September
Term, 2000, nor shall the Employer file a petition for a writ of further review of
the “parity” and “promotion” issues on appeal; thus to end the litigation
between the Employer and the Union.

4. When the total annual salary for Fiscal Year 2002 for each employee who is
covered by this Agreement is determined, the added three and one-half percent
(3.5%) increase that is due under Article 13, Sec. A.1. shall be computed only
after the total annual salary for Fiscal Year 2001 is first adjusted to reflect the
added 4% wage increase that should have been applied but was not in Fiscal
Year 2001 under Article 13, Sec. B. of the Memorandum of Understanding for
that year.

5. On or before September 18, 2001, the back wages of each employee who was
covered by the predecessor Agreement to this Agreement, the Memorandum of
Understanding for Fiscal Year 2001 (under Article 13, Sec. B. of that
Memorandum of Understanding for Fiscal Year 2001), shall be paid in a lump
sum. This shall include all employees on the payroll during FY 2001 who has
retired or who has separated from employment for any other reason. The back
wages due shall be computed by multiplying the employee’s total wage earnings
(from all sources, including overtime earnings, etc.) for Fiscal Year 2001, from
July 1, 2000 through June 30, 2001, by a factor of 4.0%, the product of which shall
be the amount owed. If any wages that are due as of July 1, 2001 are unpaid as of
September 18, 2001, then the Employer shall pay to each employee interest at the
prime rate published for the Baltimore Metropolitan area on all such sums due
but not paid, with interest payable on sums unpaid beginning July 1, 2000. The
Employer shall meet with the Union, and it shall provide all information needed
by the Union, to enable the Union to timely audit the Employer’s compliance
with its obligations under this Article.
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6. For purposes of wage and service credit under the Fire and Police Employees
Retirement System, the total annual salary of each employee shall be adjusted
retroactively to July 1, 2000, to reflect the additional 4.0% wage increase due to
each employee (past and present) who was covered under Art. 13, Sec. B. of the
Memorandum of Understanding for Fiscal Year 2001.

C. Commencing on January 1, 1991, a fourth salary level shall be established which
shall be entitled "Maximum Level" and shall be attained upon the completion of 5
years of service. A salary increment of 2.5% above the Experienced salary level shall
be payable to employees who have attained the Maximum Level.

D. All remuneration due to or elected by an employee shall be based on the date on
which the employee's anniversary or promotion date falls within the pay period. In
the event that the employee's anniversary or promotion date falls within the first
half of the pay period, the employee shall receive the payment for the entire pay
period. If the anniversary or promotion date falls within the second half of the pay
period, the payment shall be made as of the next succeeding pay period.

E. When an employee covered by this Agreement is promoted to a higher position,
he shall receive the base pay for the higher position in accordance with the City’s
actual policy governing salary and promotions as of February 29, 1988.

F. In order to compute the hourly rate for fire suppression or other Group System
employee working on a 42-hour schedule, the employee’s total annual salary shall
be divided by 2,190. Effective on and after January 1, 2014, the hourly rate for any
employee who is assigned to a 47-hour work week shall be determined by a factor of
2,463.

G. The Employer shall implement all adjustments to wages and all adjustments to
base salary of an employee on the first day of the payroll period, if the effective date
of such adjustment falls within the first half of the payroll period. The Employer
shall implement all adjustments and all adjustments to base salary of an employee
on the first day of the next payroll period following the effective date, if the effective
date of the adjustment falls within the second half of the payroll period. Payment of
the adjustment(s) (e.g, promotions, longevity, step/level adjustments, transfers), but
excluding reclassifications by DHR and disputed pay issues, shall be made on the
pay date for the corresponding payroll period.

H. If the Employer is aware of a delay or error in its implementation or payment of
any adjustments, it shall timely notify the employee(s) affected, and the Union. If the
Employer shall fail to pay an adjustment to wages and/or and adjustment to base
salary within sixty days after the effective date of the adjustment that is due, the
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failure to pay may be grieved, and if the grievance is advanced to arbitration, the
Union may request that interest be awarded on the unpaid balance until the sums
due to the employee are paid in full.

ARTICLE 14: UNION SECURITY

All employees covered by this Agreement (i) who are employed after July 1, 1976
and elect not to join or remain members of the Union, or (ii) who were employed
prior to July 1, 1976 and had previously executed membership or dues authorization
cards as members of said Union, but hereafter elect to terminate such membership
and/or revoke said dues authorization cards, shall, as a condition of continued
employment, following their established probationary period, pay a service fee to
the Union in an amount not to exceed the then current Union dues in order to defray
the costs incurred by the said Union in the negotiation, administration and
implementation of the terms of this Agreement, and all modifications and
amendments thereto, including related proceedings before an impasse panel or
arbitrators; in the processing of grievances; in the conduct of disciplinary
proceedings and in the appeal thereof; in the protection and improvement of
Department of Personnel rights; and in any and all other proceedings and matters
for which the Union is the employees' exclusive representative as a result of its
certification.

Should the Union desire to implement the collection of a representation fee as
permitted under the MERO, the Union then must first follow the rules announced
for such procedure by the Supreme Court in Chicago Teachers Union v. Hudson,
475 U.S 292,106 S. Ct. 1066, 89 L. Ed. 2d 232 (1986). The Union agrees to develop an
appropriate procedure for protecting the constitutional rights of all agency fee
payers. The Union may charge for all constitutionally permitted expenses including,
but not limited to, those expenses incurred in contract negotiations, grievance
handling, lobbying on fire service, pension-related, Department of Personnel and
other matters, discipline and dismissal hearings, arbitration and all other expenses
either directly or indirectly related to those statutory functions as a collective
bargaining representative.

ARTICLE 15: SAFETY AND HEALTH

A. The Employer and the Union shall cooperate in the enforcement of safety.
Should an employee feel that his work requires him to be in an unsafe or unhealthy
situation, the matter shall be considered immediately by the Employer. If the matter
is not adjusted satisfactorily, it may become the subject of a grievance and will be
processed according to the grievance procedure.
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B. In addition, a departmental Joint Labor-Management Committee with equal
representation from the City and Union will be established to discuss and make
recommendations to the Chief of Fire Department regarding protective devices,
wearing apparel, safety training and other safety-related subjects.

C. Union members of the Joint Committee shall be released from their work
obligations in order to attend pre-scheduled committee meetings, except when
granting of such leave would adversely affect deliver of emergency services.

D. The Employer shall notify the Union at least 30 days in advance of the
implementation of any decision to permanently close a unit of the Fire Department.
Upon such notice, the Employer shall meet with the Union to consider the likely
impact of the action on the safety and well-being of the work-force and the effects of
the proposed action.

E. The Fire Department and the Unions shall continue to jointly establish a fitness
and wellness program as recommended by the Joint Labor/Management Safety and
Health Committee.

F. The Employer shall provide each 1st line apparatus and ready reserve within the
Fire Department with appropriate, operable flashlights for all positions assigned to
the unit.

G. Employer will make every effort to purchase station uniforms and/or protective
clothing manufactured by Union employees.

H. Mercy/PSI

1. The Employer shall continue to have authority to direct employees for a
medical evaluation. When an employee is directed by the City to report to
Mercy Health Services (“Mercy”) for an evaluation, the Department shall
disclose to the employee in writing the reason(s) for the evaluation, and the
Employer shall require Mercy to correctly disclose the scope and terms of its
professional engagement to the employee.”

2. No employee shall be required, as a condition of employment, to authorize
Mercy to assume the capacity of that employee’s treating physician or treating
medical care provider.

3. No employee shall be required to consent to a medical procedure or test that
is inconsistent with generally accepted medical principles, or which, otherwise, is
not medically indicated.
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4. The Employer shall, at all times, honor and require Mercy to honor its
employees’ confidentiality and privacy rights with regard to medical information
and care.

I. Management of Injuries and Illnesses

1. The Employer shall have the right to send an employee to a designated
physician for an evaluation of an injury, illness or disability sustained within the
course of and within the scope of employment for the Department (an
“occupational injury”), and the employee shall follow the physician’s direction
regarding the employee’s time and manner of return to work.

2 Notwithstanding Paragraph 1., immediately above, should an employee
consult with his/her own physician in connection with an occupational injury,
and should that physician conclude that due to an occupational injury the
employee should be placed off from work or that the employee’s duties at work
must be limited, that physician’s recommendation shall be honored by the
Employer unless it is unreasonable. The physician’s orders that are to be
followed shall include all warnings and contraindications about the safe use of
medications prescribed by the attending physician.

3. Where there is a dispute or conflict between the Employer’s evaluating
physician and the employee’s treating or attending physician, the Employer and
the employee shall accept the recommendation of the Employee’s physician for
seven (7) work days, during which the physicians are to consult and attempt to
resolve differences as to management of the employee’s occupational injury.
Should the physicians be unable to agree, then representatives of the Employer
and the Union shall promptly attempt to resolve the dispute or disagreement as
to the employee's assignment.

4. Nothing in this section shall in any way alter the rights and provisions of the
State’s workers compensation laws.

J.  The parties shall continue in effect Joint Addendum on Non-Line of Duty Illness
and/or Injury (dated June 29, 2010) which Joint Addendum is appended as a part of
this Agreement as Addendum I, and the Employer shall continue to observe the
terms of Joint Addendum. When the terms of Joint Addendum are in conflict with
any term or condition of this Agreement, the terms of Joint Addendum I shall
supersede and prevail over that other language. Paragraphs 10 and 11 of Joint
Addendum are deemed to no longer be in effect.
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ARTICLE 16: SAVINGS CLAUSE

All privileges, benefits, and rights presently enjoyed by employees covered by
this Agreement which are not specifically provided for or abridged in this
Agreement, such as, but not limited to, holidays, vacations, uniforms, equipment,
etc., are hereby included in and protected by this Agreement.

ARTICLE 17: NO STRIKE OR LOCKOUT

The Union and its members, individually and collectively, agree that during the
term of this Agreement there shall be no strikes, slow-ups, or stoppage of work and
the City agrees that there shall be no lockout. In the event of an unauthorized strike,
slow-up or stoppage, the City agrees that there will be no liability on the part of the
Union; provided the Union promptly and publicly disavows such unauthorized
strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations; and provided further that the Union notifies the
City, in writing, within 48 hours after the commencement of such strike, what
measures it has taken to comply with the provisions of this Article.

In the event that such action by the Union has not effected resumption of normal
work practices, the City shall have the right to discipline, by way of discharge or
otherwise, any member of the Union who participates in such strike, slow-up or
stoppage, and no such disciplinary action shall be subject to the grievance procedure
provided for in this Agreement.

ARTICLE 18: MEAL ALLOWANCE

An employee required to work 3 or more hours immediately preceding a normal
full-time work shift or immediately following the completion of a normal full-time
work shift shall receive a meal allowance of $5.00.

ARTICLE 19: CLASSIFICATION OF EMPLOYEES

A. The Employer agrees that in the event of a recommended change in the
classification of a position in the Baltimore City Fire Department, it will notify the
Union at least fifteen (15) days before it delivers the submission of the recommended
change to either the Civil Service Commission or the Department of Human
Resources. The Employer shall complete the process, and finally approve or
disapprove a change in classification within 180 days after it delivers to the Union
the written notice that is required by this paragraph, or the notification shall
become void and the recommendation shall be withdrawn.

B. Whenever the Employer plans to create a new job classification or to re-write an
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existing classification, the Employer shall first meet with the Union about the
intended changes and its anticipated effect on the compensation and employment
opportunity of employees who are covered by this Agreement.

C. Effective July 1, 2008, the Employer shall have the authority to require a criminal
background check as a condition upon acceptance of a promotion within the
bargaining unit. A “criminal background check” shall mean only that the Employer
(or its agents) may inquire about any past criminal convictions currently on an
employee’s record. The Employer may not use a criminal conviction previously
disclosed as sufficient reason to deny an employee a promotion. Should a
background check result in the disclosure of a misdemeanor conviction, that
conviction shall not in itself, be sufficient reason to deny a promotion, but the
employee may be disciplined for failure to report, and, if for just cause, for the
underlying offense. An authorization for a criminal background check shall not be
continuing, but, instead, it shall be a condition of promotion and expire by its terms
within ninety (90) days after it is given by an employee to the Employer.

The Employer shall consult with the Union about the contents of the form to be
used to authorize a criminal background check before it is adopted for use.

ARTICLE 20: LONGEVITY
A. The following longevity rules shall apply:

1. Each employee who is covered by this Agreement and who has attained 5
years of creditable City service shall receive a longevity increment in the amount
of 1.0% of the Maximum Level of the total annual salary of the employee’s
classification.

2. Each employee who is covered by this Agreement and who has attained 10
years of creditable City service shall receive an additional longevity increment in
the amount of 3.5% of the Maximum Level of the total annual salary of the
employee’s classification.

3. Each employee who is covered by this Agreement and who has attained 15
years of creditable City service shall receive an additional longevity increment in
the amount of 3.5% of the Maximum Level of the total annual salary of the
employee’s classification.

4. Effective July 1, 2013, each employee who is covered by this Memorandum
and. who has attained 20 years of creditable City service shall receive an
additional longevity increment in the amount of 5.0% of the Maximum Level of
the total annual salary of the employee’s classification.
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5. Effective July 1, 2013, each employee who is covered by this Memorandum
and who has attained 25 years of creditable City service shall receive an
additional longevity increment in the amount of 5.0% of the Maximum Level of
the total annual salary of the employee’s classification.

6. Rules of application remain the same; each new longevity step will be
implemented as a member attains required credible City service.

ARTICLE 21: ACTING OUT-OF-TITLE

A. Any employee covered by this Agreement who is acting out-of-title shall, in
addition to his total annual salary, receive the difference between the total annual
salary of the Maximum Level of the acting class and the total annual salary of the
Maximum Level of the employee's class. The term “total annual salary” when used
in this Article shall have the meaning given to it in Article 13 of this Agreement.
Acting out-of-title rates shall be placed into effect on a calendar year basis.

B. Effective January 1, the Maximum Level pay rates that are to be used in
computing the premium wage for acting out-of-title shall be the wage rates that
were in effect on July 1, of the fiscal year.

C. An up-to-date bulletin containing the sanctioned acting out-of-title pay scale
shall be supplied to all stations in print and distributed on or before December 1, of
the prior calendar year.

D. The new acting out-of-title rate shall take effect on the first day of the payroll
period in which January 1t falls.

E. Any employee who acts out-of-title on overtime or callback time shall be paid at
the acting rate for the overtime or callback period.

ARTICLE 22: TRANSPORTATION

A. The Department shall develop and implement a plan to provide, at its expense
and risk, transportation to and from the fire ground for all employees who are
covered by this Agreement. Whenever employees on duty are required to use their
personal automobile for the purpose of transportation to and from fire grounds or
for other required departmental business, they shall be paid the sum of $5.00 for
such use; provided however that employees shall not be compensated for use of
their personal automobile to and from their home to the firehouse or where their
personal automobile is used for their convenience.
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B. Employees shall not be ordered to use their personal vehicles for Fire Department
business, nor shall they be ordered to use or enter any personal vehicle of any other
persons for Fire Department business.

ARTICLE 23: SENIORITY, CALL BACK, LAYOFF AND RECALL

A. A roster of all members of the Fire Department shall be compiled and maintained
by the Personnel Administrator showing each member of the Fire Department in the
order of his length of service with the Fire Department. Company rosters shall be
maintained.

B. Department Seniority - Captains

1. An employee’s seniority for Acting Battalion Chief shall be established by the
date of his/her acting-out-of-title approval.

2. Employees transferring to another Unit in another Battalion will be placed on
the Battalion seniority roster where his/her acting seniority places them.

3. Anemployee cannot “bump” current first Acting Battalion Chiefs.

4. An employee transferring will be considered for the next available first
Acting Battalion Chief position if seniority warrants. If an employee is
transferring into a unit where the previous Captain was one of the four (first-
acting) senior Captains, and the employee transferring in has more seniority than
the next junior Captain, the employee transferring in will assume the first acting
position (This is not considered a “bump”).

5. The employee may elect not to invoke his seniority for a first Acting Battalion
Chief position each time an opening occurs.

6. If an employee is “disbanded” and is currently in a first Acting Battalion
Chief position and the disbanded employee has more seniority, the employee
may “bump” a junior Acting Battalion Chief.

C. Employees called back to duty shall be so called on the basis of company
seniority within the appropriate rank, whenever feasible. The officer in charge of
field operations shall have full authority and discretion to select companies for
emergency call back.

D.
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1. The Employer shall notify the Union of the need to reduce the number of
employees who are on payroll within the bargaining unit at least 30 days before
the effective date of a layoff. Such notice shall be given in writing addressed to
the Union by certified mail. The notice shall disclose the number of positions
affected, the rank or classification of each position so affected, and the unit or
units, if any, which are to be disbanded. Immediately after issuing the notice, the
Employer shall give the Union a reasonable period of time, of no less than 15
days, within which it shall meet and confer with the Union to discuss such an
action. The Employer shall respond to any proposals, which the Union may
make in response to the subject matter of the notice.

2. Each employee who is to be reduced in rank or laid off as a consequence of a
reduction in force or the disbandment of any unit shall be given written notice, at
least 21 days before such action is to occur, of the date, purpose and nature of the
action that is to be taken with regard to him or her. The notice also shall
reasonably state the reasons for the action, and any rights, which the employee
may have under the Administrative Manual and Civil Service Commission Rules
or this Memorandum with regard to his or her employment. A copy of the
notice also shall be timely delivered to the Union.

3. All reductions in force shall be established by seniority in the Department.
Departmental seniority shall be established from the date that the employee was
hired into the Fire Department. Seniority in rank or classification shall be
established from the date that the employee was promoted into the rank or
classification, which he or she currently occupies.

In the event of a tie in seniority, the tie shall be broken on the basis of the Fire
Academy final standing or score upon graduation from the Fire Academy.

There shall be no preference granted for subjective evaluation of
performance, skill or ability when determining who to reduce from rank to rank,
or who to lay off.

4. For the purpose of determining either seniority in rank or departmental
seniority, the following additional rules also shall apply for layoffs and
reductions in rank within the Fire Department. First, should an employee who
formerly was employed by the Fire Department return to the service of the
Department after a break in service due to an injury or illness causing disability,
all time which intervened shall be counted in the employee's favor as if the
employee lost no time away from work. Second, should an employee return to
the Department after having resigned from City service or voluntarily
transferred from Fire Department service for more than 6 months, his or her
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seniority shall begin anew; if less than 6 months, then the employee shall regain
previous service time.

5. In the event a reduction in force is necessary, the reduction shall proceed in
the following order:

a. Employees shall be laid off in reverse order of departmental seniority; the
most junior employees within the Department shall be laid off first, without
regard to rank or classification.

b. In the event that a reduction in force results in the need for a
redistribution of employees from superior ranks to lesser ranks, such
reductions in rank shall be accomplished by reducing in rank those
employees with the least tenure in the affected rank, counting from the
employee's date of promotion.

c. An employee who is laid off shall be paid for all accrued but unused leave
time, including vacation holiday and retirement leave (Employee must be
eligible for Service Retirement), based on the employee's total annual salary
as of the date of separation.

d. All employees who are reduced in rank or laid off shall not suffer any loss
in benefit or entitlement accrued prior to the date of the action, e.g., holidays,
vacation, personal leave, pension, and overtime, earned, accumulated and
unused at the time of reduction in rank or layoff.

e. Department Seniority - Lieutenants

i.  For the purpose of this article the three (3) Lieutenant positions in each
suppression company will be listed as follows, Senior Lieutenant,
Lieutenant and Junior Lieutenant.

ii. A member’s seniority will be established on the date his/her
promotion to the position of Fire Lieutenant Suppression. Members
voluntarily transferring out of suppression will lose their seniority.
Member’s new seniority will be established on the date he/she returns to
suppression.

iii.  The Lieutenant with the most seniority in a company would be in the
Senior Lieutenant position and the Lieutenant with the least seniority
would be in the Junior Lieutenant position.
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iv. A Lieutenant transferring into a company will assume the vacant
position if his/her seniority allows. If a member is placed into a position
where his/her seniority is not in effect he/she will be considered for the
next available senior position. In the event of any identical promotion
date(s), the members standing on applicable promotional list shall prevail.

v. A member may elect not to invoke his/her seniority for a Senior or
Lieutenant position each time an opening occurs.

vi. If a member is “disbanded” and is currently in a senior or Lieutenant
Position or if disbanded member has more seniority, the member may
“bump” a Lieutenant or Senior Lieutenant in his/her new assignment.

6. Any employee who is reduced in rank and involuntarily transferred into a
new unit shall be entitled to acting out-of-title compensation based on the
employee's acting certification. Any employee who at first received acting
certification in rank and then was promoted, upon return to that rank or
classification after demotion, shall retain his or her original acting certification
and approval date, and shall enjoy the right to exercise the same.

7. 1If the current salary is the same as or greater than the maximum of the lower
grade, the employee shall receive the maximum salary for the lower grade. If the
current salary is less than the maximum of the lower grade, the employee shall
receive the closest salary rate of the lower grade.

8. The Department of Human Resources shall prepare and maintain a list,
known as a “Reemployment List,” of all persons who are reduced in rank or laid
off, by rank or classification. In the event that vacancies occur within the
Department while persons remain on the Reemployment List, the order of recall
shall be determined by reference to the Reemployment List. The Reemployment
List(s) shall remain in effect for 24 months after the date of a layoff (unless
extended by the Department of Human Resources) and shall be used to offer
employment opportunities that may become available by seniority to all persons
who have been reduced or laid off, before any employees are promoted from one
rank to another or any persons are hired or transferred (from other City agencies)
to become new employees of the Fire Department. No person may be hired, nor
may any person be transferred from another City agency, while any person in
that rank or classification remains in a reduced rank or on the Reemployment
List. Any persons who are returned to their former positions shall be placed in
the pay grade of their former rank, restored to the level of total annual
compensation that they would currently receive had they not been reduced in
rank or placed on the Reemployment List. The employee shall receive no credit
for longevity while on layoff.
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9. Notice of recall to the employee’s former position shall be given to the
employee in writing at his or her last known post office address, it being the
employee's obligation to notify the Personnel Administrator, or other designated
agent of the Fire Department, of any change in address while laid off or reduced
in rank. The notice shall be by certified mail, return receipt requested. The
employee shall be given 20 days to accept an offer of reinstatement, in which case
written acceptance shall be sufficient if filed in any form with the Personnel
Administrator.

10. Any employee who is reduced in rank, pursuant to this Article, and is on a
promotional list when demoted shall remain on the list and remain eligible for
promotion until the list expires, subject however to the recall or reinstatement
rights of any laid off or demoted employee under the terms of this Article.

11. The provisions of this Article shall govern to determine the rights of any
employee who is demoted or laid off on or after July 1, 1992.

E. No members of the bargaining unit shall be laid off during Fiscal Years 2014,
2015, and 2016.

ARTICLE 24: FIRE OFFICERS' PAC FUND AND DEFERRED COMPENSATION
PLAN

A. The Employer and the Union shall provide for deductions of Fire Officers' Union
Political Action Committee contributions from payroll and pension checks upon
proper voluntary written authorization by participating employees at no cost to the
Union or to the Political Action Committee.

B. The Employer shall assume the administrative cost for employees participating
in the deferred compensation plan.

ARTICLE 25: PROMOTIONAL SYSTEM

A. The Employer will not deviate from the present policy of selection of the first
candidate on a list, through all grades up to and including Battalion Chief.

B. Promotion lists shall run for 2 years from posted date, and shall not be extended
except by agreement of the parties.

C. Vacancies shall be filled from current eligible lists commencing with the -
following pay period, and other vacancies as soon as possible. BCFD shall consult
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with the Union in Labor-Management about beginning a criminal background check
before positions shall become vacant.

D. Promotion lists to be maintained in all grades up to and including Battalion
Chief, and as soon as possible in other classifications as the need arises.

E. The Union and management shall convene a joint committee to review, discuss
and prepare educational requirements for promotions within the Department. The
joint committee shall complete its written report and recommended educational
requirements on or before February 1, 2012, for subsequent review and discussion
with the Chief of Fire Department.

ARTICLE 26: UNIFORMS
A. The Employer shall supply suitable jackets to Chief Officers.

B. The wearing of uniforms to and from work shall be at the option of the
employee.

C. The Employer shall maintain and replace uniforms as the need arises.

D. At all times there shall be at least 25 complete sets of turnout gear in stock at the
Supply Division.

E. The Employer shall provide a clothing allowance of $250 to members assigned or
detailed to the Public Information Office.

ARTICLE 27: EMPLOYEE'S PERSONNEL AND MEDICAL FILE

A. No material relating to an employee’s conduct, service, character, or personality
shall be placed in the member's personnel file unless it is signed by the person
submitting the information. By appointment, and after proper identification,
employees shall have the right to examine their file, and employees shall in writing
indicate the date of the examination and affix their signature. Personnel files shall
be read or examined only by those persons so authorized by the Chief of Fire
Department.

B. By appointment and after proper identification, an employee or the employee’s
designated representative, acting on behalf of the employee with a notarized written
statement of authorization signed by the employee, shall have the right to examine
his personnel and/or medical file, and the employee and/or his authorized
representative shall, in writing, indicate the date of said examination and affix his
signature. Personnel and/or medical files shall be read or examined only by those
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persons so authorized by the Chief of Fire Department, and in the presence of the
Fire Department Personnel Administrator or his/her designee who will be
responsible for maintaining the security and confidentiality of the file documents
during the review process. The Personnel Administrator will safeguard the file
documents against alteration, removal, or tampering and insure that no document,
record or other material is placed in the file during the review, by requiring that
reasonable security procedures be adhered to during the review process. For
medical files, the employee will be responsible for usual and customary
administrative processing fees and any additional cost associated with the document
reproductions.

C. All documents whether formal or informal, that record discipline considered or
sustained against an employee with the exception of offenses under MOP 336, shall
be expunged from the files of the Fire Department should the same offense not recur
within forty-eight (48) months.

D. No previous charge over forty-eight (48) months (with the exception of previous
violations of the substance abuse and testing policies and procedures and aftercare
arrangements (MOP 336 to 336-9 inclusive) will be considered in the process of
adjudicating departmental charges.

E. The parties shall jointly review MOP 312 as revised January 1, 2011, and MOP
336, to determine on or before February 1, 2012 what adjustment are needed in those
MOPs, and to appropriately reduce the reckoning periods in §C and D above.

ARTICLE 28: BEREAVEMENT LEAVE

A. Employees shall be entitled to bereavement leave for death of blood relatives and
in-laws set forth at AM-204-8 of the Employer’s Administrative Manual in effect on
the date of execution of the Agreement. In addition, effective July 1, 2003, the
Employer shall include in immediate family: ex-wife or ex-husband who is the
parent of an employee’s child under the age of 18.

B.

1. In addition, effective July 1, 2003, the Employer shall permit an employee to
claim and receive one day of leave, without pay, for the death of a former
mother-in-law or former father-in-law who is grandparent to a child parented by
the employee, or of a brother-in-law or sister-in-law of the employee. At the
employee’s option, to obtain leave without pay for the death of a former mother-
in-law or former father-in-law who is grandparent to a child parented by the
employee, or of a brother-in-law or sister-in-law of the employee, the Employer
shall allow the employee to cover the absence with accrued leave, which shall be
debited against the employee’s account.
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2. The one day of leave of absence must be taken within 6 calendar days of the
date of death, or on the day of the funeral of the relative if the funeral occurs
more than 6 days after the death, as provided in MOP 319 in effect on March 1,
2001.

C. Any employee qualifying for the four (4) days of Bereavement Leave under this
Agreement, may at his or her choosing take additional Bereavement Leave of four
(4) additional work days, to be used from the employee’s vacation bank, for a total
of eight (8) consecutive work days.

D. The terms of MOP 319 shall continue to be observed. Employees may take
bereavement leave as their days of necessity fall, whether or not such day falls on an
impact day. On or after January 1, 2014, any personnel who are assigned to a 24-
shift may take up to two (2) full 24-hour shifts as bereavement days in those
situations which allow four (4) bereavement days (i.e. either two regular work days
or one work day and one impact day). Bereavement practices under the 10/14-hour
and other schedules shall not change.

ARTICLE 29: EDUCATION

The Employer shall reimburse each employee for a sum of up to $2,500 per Fiscal
Year to cover a portion of the employee’s cost of tuition and books for tuition and
books for job related college courses related to a degree which are not reimbursed by
State funds. A grade of “pass” in a pass/fail course, or an “A” (GPA 4.0) shall be
reimbursed at 75%; 65% for a “B” (GPA 3.0); 55% for a “C” (GPA 2.0). The employee
must document completion of the course with a certified transcript from the
educational program in which he/she was enrolled. To qualify for reimbursement,
college credits must be received by the employee for courses taken and successfully
completed at an accredited educational institution. Non-reimbursable courses may
be eligible for reimbursement if documentation is provided by the educational
institution showing an accreditation conversion and the acceptance of the credits as
a part of an accredited degree program. Administrative fees as defined in AM-219-1
will be reimbursed up to a maximum of $25.00 per semester (out of the $2,500).

ARTICLE 30: VACATION

A. The parties shall continue in effect their Joint Addendum on Leave and Leave
Accruals (dated July 21, 2010) which Joint Addendum is appended as a part of this
Agreement as Addendum L, and they shall continue to observe the terms of the
Addendum. Where the terms of the Joint Addendum L are in conflict with any term
or condition of this Agreement the terms in the Joint Addendum shall supersede
and prevail over that other language.

39
Fire Officers Local 964 FY 2014-16



B. Three Suppression Battalion Chiefs shall be allowed off on first choice vacation
on each shift.

C. The practice of numbering first choice vacation opportunities shall be continued.
In order to assign first choice vacation opportunities, all Fire Suppression and EMS
employees who are members of the Group System, as provided in Article 8, shall be
assigned to six (6) numbered groups. An EMS employee shall be entitled to a first
choice vacation opportunity consisting, on a 10/14 schedule, of four (4) consecutive
shifts when the employee’s number appears on the work schedule and, on a 24 hour
schedule, of two (2) consecutive shifts when the employee’s number appears on the
work schedule. Each employee on a 10/14 schedule shall receive approximately
thirty (30) first choice vacation opportunities within a year; each employee on a 24
hour schedule shall receive approximately fifteen (15) first choice vacation
opportunities within each year.

D. Second choice vacations will be permitted if sufficient personnel are available.

E. Employees may exchange vacation options with the consent of the respective
Battalion Chief, Battalion Commander, or Division Chief(s), as the case may be, as
stated in Article 8, Section B.

F. Effective July 1, 2011, the accrual rate of a leave day shall be 12 hours for all
purposes under MOP 322, and for leave or vacation conversion, except that upon
permanent separation or retirement from service with the City of Baltimore, unused
leave shall be liquidated at the rate of 8.424 hours for each day of accrued leave.
Leave shall be used on an hour-for-hour basis, i.e., use of a day shift shall exhaust 10
hours and use of a night shift shall exhaust 14 hours.

G. No employee shall at any time be compelled to take vacation time.

H. Effective January 1, 2014, for personnel assigned to a 47-hour work schedule, the
accrual rate of a leave day shall continue to be 12 hours for all purposes under MOP
322, and for leave or vacation conversion, except that upon permanent separation or
retirement from service with the City of Baltimore, unused leave shall be liquidated
at the rate of 9.4 hours for each day of accrued leave. Leave shall be used on an
hour-for-hour basis.

I. The Employer may reassign members to different group numbers within the six-
number system to equalize shifts and vacation numbers. The Employer shall
nonetheless ensure that each member’s vacation opportunities are not cut short. The
members shall be afforded the opportunity to take the proper number of vacation
options per year.
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J. On and after January 1, 2014, upon permanent separation or retirement from
service of each Employee who is assigned to a 47-hour work schedule, all unused
leave earned and accumulated by that employee after December 31, 2013 and over
and above the amount accumulated and which appears on the written statement as
of December 31, 2013, shall be liquidated at the rate of 9.4 hours for each day. In
January 2014, the City of Baltimore and the Fire Department shall prepare a written
statement for each member of the Fire Department through December 31, 2013,
accounting to that member (and the Union) for all leave earned and accumulated by
the member through December 31, 2013. On and after January 1, 2014, upon
permanent separation or retirement from service, all unused leave earned and
accumulated before January 1, 2014 shall be liquidated at the rate of 8.424 hours for
each day of accrued leave.

K. On and after January 1, 2014, the Employer shall devote its “best efforts” as
practicable to separately account for holiday leave time on the payroll records and
pay stub of each bargaining unit employee, which shall separately account for all
prior accrued holiday leave.

L. On and after January 1, 2014, Employees assigned to a 47-hour work (24-hour
shift) schedule may use first choice vacation leave in 10, 14 and/or 24-hour blocks as
elected by the employee.

M. Regulations pertaining to vacation under MOP 322 shall remain in effect for
employees hired into the Fire Service prior to July 1, 1979.

N. For those employees hired into the Fire Service after July 1, 1979, vacation leave
is accrued in relationship to the length of continuous service with the Employer as
follows:

1. Employees with less than six (6) full years of completed service shall earn
vacation leave of one (1) day for each month of completed service, or a total of 12
days per year.

2. Employees who have six (6) but less than eleven (11) full years of completed
service shall earn vacation leave of 1% days for each month of completed service,
or a total of 15 days per year.

3. Employees who have eleven (11) but less than fourteen (14) years of
completed service shall earn vacation leave of 1%2 days for each month of
completed service, or a total of 18 days per year.
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4. Employees who have fourteen (14) but less than nineteen (19) years of
completed service shall earn vacation leave of 1% days for each month of
completed service, or a total of 21 days per year.

5. Employees who have nineteen (19) or more years of service shall earn
vacation leave of 2 days for each month of completed service, or a total of 24
days per year.

O. Employees shall be allowed to accumulate vacation up to the maximum number
of days as provided in Addendum L. All leave days shall be considered vacation
days for the purpose of this Article.

P. The existing Joint Labor-Management Committee shall be continued for the
purpose of addressing any problems or concerns, which arise from the
implementation of this policy.

The Committee shall consist of six (6) persons, two (2) of whom shall be
appointed by the Fire Department from its management staff and 2 each from each
of the Local Unions, each person so appointed having equal right to participation in
the Committee's affairs. The Committee shall have the authority to recommend to
the parties any change, which might be viewed as necessary to improve the work
schedule, granting each party the right to review any such recommendation. The
Committee shall conduct its first meeting after the beginning of the contract year in
the first week of October 1992, and thereafter with such frequency as its members
believe is necessary to the best interest of the Department and its members.

ARTICLE 31: OTHER LEAVE
A. Injury and/or Sick Leave (Non-Line of Duty)

No deduction shall be made in the salaries of employees of the bargaining unit
on account of non-line of duty illness or injury; provided such sickness does not last
longer than 6 months; and provided further that if employees shall absent
themselves from duty on account of non-line of duty illness or injury they shall,
before receiving their salary, present or have presented to the unit officer of the
company of which they are members, a certificate from the physician employed by
the Fire Department, stating that on account of the employee's illness or injury, they
are unable to perform their duties.

B. Injury and/or Sick leave (Line of Duty)

Members of the Department, receiving injury or becoming disabled while in the
discharge of duties, so as to prevent them from following their daily occupation or
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attending to their duties as a member of said Department, such members shall, for
the space of twelve (12) months, provided their disability shall last that time, receive
their usual salary.

Employees shall be entitled to receive no Workers' Compensation benefits for
temporary total disability during the time, or covering the period, that said
employees are receiving their full-salary job injury leave as outlined above.

D. Catastrophic Injury or Illness

In addition to leave available in Sections A and B above, should a permanent
full-time employee covered by this Agreement sustain a catastrophic injury or
illness, and complete medical recovery is reasonably anticipated; but, return to full
regular duty requires additional recovery/rehabilitation time, he or she will be
allowed to use twelve weeks of accrued leave time as Family and Medical Leave for
a serious health condition provided the following conditions are met: The
reasonable prognosis of complete recovery within twelve weeks referred to in this
section C, must be certified by a physician licensed in the State of Maryland.

E. Family and Medical Leave

1. Use of accrued leave as provided in this Article does not modify the
combination of types of leave specified in the City of Baltimore Administrative
Manual, AM 203-2 Family and Medical Leave. Use of Family and Medical Leave
under the provisions of this section is limited to the twelve (12) week per twelve
(12) month entitlement of the Family and Medical Leave Act of 1993("FMLA")
and the Employee Eligibility criteria specified in AM 203-2.

2. The Employer shall continue to follow its paid leave practices for line of duty
and non-line of duty leave in the event of illness or injury. When an employee is
out of work for an illness or injury that qualifies for the FMLA, that leave shall be
counted toward an employee’s twelve (12) weeks of FMLA coverage, and he/she
shall be notified that the FMLA shall be applied to the absence. In the event of
other absence covered by the FMLA, e.g. for child care or parental leave, then
such absences shall be charged against the employee’s vacation leave accrual, if
any remains, but the employee shall not forfeit any first choice opportunities for
such leave. In the event that an employee exhausts the twelve (12) week FMLS
coverage, in the absence of leave abuse, the Employer shall give due
consideration for requests for extended leave to avoid hardship or loss of
employment.

F. Retirement Leave
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All employees of the bargaining unit shall receive ninety (90) day leave with pay
just prior to retirement.

G. Union Leave

With prior approval of the Chief of the Department, employees may be granted
Union Leave without loss of pay to attend scheduled conferences, seminars,
meetings and conventions. The total amount of this leave available during the term
of this Agreement is equal to 155 days per year. Up to 155 days of Union Leave that
is unused may be carried over from one fiscal year to the next, and it shall be
available for use in addition to the 155 days that shall be allotted for the new fiscal
year.

Subject to approval by the Chief of Fire Department, an employee with
accumulated vacation days may transfer up to two (2) vacation days per calendar
per to another employee who is experiencing a personal hardship, providing the
following conditions are met:

1. The recipient has exhausted all of his or her accrued leave including vacation
and personal leave.

2. The transfer of vacation days pursuant to this program is strictly a voluntary
donation. Vacation days may not be transferred in exchange for cash or other
remuneration.

3. The recipient must be experiencing a hardship for which the transfer of days
would provide relief.

4. All days transferred pursuant to this program are irrevocable transfers.

5. An employee may receive no more than thirty (30) transferred days if they
are a day-work employee or twenty-eight (28) transferred days if they are a shift
work employee.

6. Use of donated days by an employee on suspension or termination is not
permitted.

ARTICLE 32: PENSION COMMITTEE

The parties agree that the present joint committee to review the existing pension
system will continue.  Union representation for the joint committee shall be
composed of six representatives, two each, from and appointed by the following
bargaining agents: IAFF Local 734, IAFF Local 964 and Fraternal Order of Police
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(“FOP”). It shall be permitted to recommend appropriate pension changes during
the term of this Agreement.

ARTICLE 33: PRINTING

The cost of printing a sufficient number of copies of this Agreement for distribution
to members of the bargaining unit and the Employer representatives shall be shared
equally by the parties and the printing shall be by Union shop as selected by the
Union. Each Fire Department IAFF Local shall be provided with an appropriately
formatted computer diskette or compact disk containing the adopted Agreement.

ARTICLE 34: SEVERABILITY

A. Should any Article or part of any Article of this Agreement be declared by a
Court of competent jurisdiction to be invalid or unconstitutional, the remainder of
this Agreement shall not thereby be invalidated but shall remain in full force and
effect to the same end and effect as if such invalid portion had not been included. In
such event, the parties agree that at the request of either of them, negotiations will
be commenced for a mutually agreeable replacement provision.

B. If, as a condition for receipt by the City of state or federal grant-in-aid funds or
other state or federal allotments of money, a provision of the Memorandum is
required by the awarding agency to be deleted or modified, the parties shall
promptly meet to discuss compliance with such condition and the adoption of
substitute contractual provisions to preserve and protect the rights and privileges of
the parties as intended by the provision required to be deleted or modified.

ARTICLE 35: WORK RULES

Each employee who is covered by this Agreement shall be given ten (10) days
notice in advance of any change in assignment or of any Departmental decision to
change an employee’s shift (including vacation numbers). Any decision to change an
employee’s shift will be based, first, on unit seniority on the shift involved, and then
on battalion seniority on the shift involved, unless the Department can demonstrate
unusual and unforeseen circumstances.

ARTICLE 36: TERMINATION, CHANGE OR AMENDMENT

A. This Agreement shall become effective July 1, 2013 and remain in full force and
effect until June 30, 2016. It shall automatically be renewed from year to year
thereafter unless either party shall give to the other party written notice of a desire
to terminate, modify or amend this Memorandum of Understanding. Such notice
shall be given the other party in writing by certified mail no later than January 1 of
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the year involved. The provisions of Section 8.F.1 shall remain in effect after the
expiration of the remainder of this Agreement.

B. If a substantial and material change occurs in the fiscal status of the City of
Baltimore's General Fund subsequent to the formation of the current Interest
Arbitration Award or Memorandum of Understanding, then in such event the
Mayor may require the reopening of the Interest Arbitration Award or
Memorandum of Understanding, as to wages only, upon 20-days written notice to
the other party. The Mayor's notice shall be noted in the minutes of the Board of
Estimates. Should the parties fail to reach an agreement regarding a change in
wages by negotiation, within 20 days following the commencement of negotiation,
the parties shall submit the wage adjustment issue to binding interest arbitration,
consistent with the procedures set forth in Baltimore City Charter (As Last
Amended by Ch. 624, Acts of 2013), Article II, Section 55(b).

The neutral member of the Board of Arbitration shall be a member of the
National Academy of Arbitrators.

The issue submitted to the Board of Arbitration will be whether the Arbitration
Award or Memorandum of Understanding must be modified in light of substantial
and material changed fiscal circumstances in the City of Baltimore's General Fund
which could not reasonably have been expected at the time of the interest arbitration
or prior negotiation. The Board of Arbitration shall have the authority to modify the
wage component of the Award or Memorandum of Understanding based upon the
final and last positions taken by the parties. Any such modification shall only be
prospective. The decision of the Board of Arbitration shall be rendered within 30
days of the commencement of the hearing.
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This Agreement is signed on the day of 2013 in Baltimore, Maryland.

MAYOR AND CITY COUNCIL BALTIMORE FIRE OFFICERS,
OF BALTIMORE: IAFF, LOCAL 964, AFL-CIO, CLC:

) dhosal e Gl v 5.
eborah F. Moore-Carter !

o)

Jeffrey Sefdl b

. i, 50,
A1 /

XX S(ep‘flé« .?.Horcha{r ' / /
@4&»/

Thomas A. Skinner, Jr.

N A. Haag
/ /,//Aé’-f

Harvey A. Webster

APPROVED FOR LEGAL FORM AND NOTED BY THE BOARD OF
é SUFFICI% ESTIMATES:
Spencer Nichols, Special Assistant City Clerk 0T 16 zuif / Date
Solicitor
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ADDENDUM A:
HEALTH AND WELFARE BENEFITS

et

HAVE & :-—»\; ) .

e § Deborah T, Movre-Carter, Labor C(}lﬂnllﬁﬂ#ﬁr‘ %{ __C'ITY of
satwer | OFFICE OF THE LABOR COMMISSIONE BALTIMORI
s b1 417 TAST FAYETTE STREET, SUTTE 1408
svowesf HEALTH AND EASCRIPTION JQE-‘L’EESE M 0
3 LBRUG PLAN AGREEMENT, e i
TO Hunorable President and Members DATOetober 31, 2012

of the Board of Estitnates

F:RO'M

Drear M President and Members

ACTION REQUESTED OF THE BOARLD OF ESTIMATES;

Autharization is requested {from vour Honorable Board to exceute the attached negutiatid
Health and Presieription Drug Plan Agreentent bebween the Mayor and City of Baltimore,
Labor Comumissiunes’s Office, Fratesnal Order of Police, IAFT, Loval 734 Fre Fighters,
IAFE, Local 964 Fire Officers, City Uruon of Baitunore and AISUME, Conneil 57 Locals 44
558 and 2202, “The Cily’s ehligabien to the Managerial and Professional Saciety ia 10 “mect
and confer”, but MAPS was iwvited to participate w the discussions regading the pow
health plan structure,

AMOUNT AND SOURCL OF MONEY;
N/A

HACKGROUND ANLY EXI'LANATION;

The tabor Commissianer negotistec o new Health and Prescription Diug Flan Agroement
on buhalf of the Mayor and City of Baltimomn.  The attached agreemmt, which was
drafldd by attmeys seprosenting the Caty of Baltunore and the Uniang, reflects thase sorms
and conditions agreed ta. Efiective Janvary 1, 2013, employees will parbeipaie mos new
health and preseription drug plan structure that offers vansus plan tiers

MBE/WBE PARTICIPATION:
NIA \

DALTIMORE CITY RESIDENTS FIRST (BCRF):

BCRE applrable __ves xno

i not, why: 2 other (Health and Prescnption Plar Agnwement for City Employees)
BURF Certefication Stacement completed and returned to Agency _ves » o

LABOR COMMISSIONEK:

,g )a f;f W:{:ﬁff/% (:?44717/;

Pabiiviah B Mooere-Carter

APPROVED BY THE BOARD OF LSTIMATLS

DIV ‘le].‘,’ Heulth Trug ‘o
Kimberly ¢ Washinglon

AR L R
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HEALTH AND PRESCRIPITLION DRUG PLAN AGREFMENT

As o result of negatistions between the City of Baltimore snd the Unions which represent
employees in the City including CLB, AFSCME, FOP, MAPS! and the Fire Tnions.” the porties
have reached agreemens on the folluwing tenns related to the health and prescription drug plens
for active cimployees fur FY 2013 and. with tespect to certain refated matters, beyond FY 2013:

i For the period July 1, 2012 through December 31, 2042, the health pluns and
preseription drug plun, which have been in effect during FY 2012, shall remain in effect
unchanged. Employees shall continue to pay $7.00 per pay period which they were payving in FY
2012 and such paymens shall cease as of December 31, 2012,

2 Effective January 1, 2013, the Cuty shall continue o offer the same tealth nluns
includizg certain HMQGs, the Blue Croess PPN, United Health Care PPO/POS and Aetaa PIO.

1. Employees clecting an HMO: The benetits provided under any of the HMOs
shall remain as they were in FY 2012 {e.g . office visit charges, cic ). Empleyees who clect an
HMO shall pay 10% of the monthly premium for such coverage and the Crty shall pay 91094
Employees shall also pay 20% of the peeseription drug preminum.

4 Employees who elect u Preferd Provider Network (“PPN") or Point of Service
Plan (“POS™), shall heve the option of choosing one of two levels of benefits from among those
health insurance providers:

. Standand Plan: Employeas who elect the Standard Plan shall receive the
benefits set forth on the attuched Standurd Plan schedule of benefits (Attachment A). The
benetits shall be the same for all employees enrulled in the Standazd Pian (und their
enrolled dependents); provided, however, there shall e two tiers of out of pocket
maximusns under the Stendard Plan based epon salary. The “out of pocket maximum”
uncler a Standard Plan is the meximum amount that un enralied employee (und their
earolled dependents) must pay to contribute to the actual cost of services and henefits
provided during a calendar year; provided, however, thut the Office Visit fees shall be
separate and shall cantinue 1o apply after the out of pocket maximiam is met” The out of
pockel maximum is in addition to the first dollar deductible, which also shall be charged
1o carolied employees (and their earulled dependents) for the cost of services and benelits
provided during o plan year. The two tiers of out af peckel maximum, based on the
emplovee’s total annual salary as of July 1, 2012 through December 31,2015, shall be as
follows:

' The Caty's ebtigation 1o MAPS 15 0 "meet and coafer,” but MAPS wis inviced 1o pantivipate i the discusshas
reganding e nrw hesdth plee structure,

The Fue Unions cach reachied aggeement on a new MOU fac EY 2013 eaddier in the year, with un understanding
that they would be bound to 1hie exieat represented in thein MO by the Beaith plana agreed 1o by certain ather
Umions and that the Free Unions” terms weuld a0t be less favorable than the other Upions  The Fure Unions
participated ta the discussions sesufting m this Asreesient, bist it a2 fonmal party 15 the pegotiatinas

"“There sl be v out of packer imaximum for both iedscal an ! mental hea'th eApeises

[ET3EFRe
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O0P Mux
Employees with a salary below $45,000  $1 00042000
Ernployees with n salary $43,000 or more $1500/$3,000
I'hese differences in out of pocket maximumn are rellected on Attachment A.

b. High Option Plan: Employces who clect the High Option Plan shati
continue to receive hencefits that are the same as the benefits wlich are presently heing
provided (7 ¢, the calendar yenr 2012 bencfits) under thie Blue Cross PPN, United Hezhh
Care PPO/POS and Acton PPOs (Anachment R). Employees who clect the High Option
Plan shall pay the difference hetween 80% of the Standazd Plan prencium fus the calendar
year for the snme plan (¢ ¢ , the Eiployer's cantabution to the Standard Plan) and the
premiwm charged by the provider ot the City for the sume calender year fur the same
prowider's High Option Plan,

5 Fu the standard PPN ard POS plans, the preseripiion drug benefit shall I as it
ippears on Attachment A {c.g , $3, $34, and $50 for generic. preferred brand and nou-pruferred,
respectively) with n S50 per year per person deductible. For the High Option PPN and POS
plans, the prescription drog benefit shall be without a deductible, and copays shall remuin ns they
wers for the City preseription drig plan in calendar 2012

6 Reginning with calendar yeor 2013, the City shall annually provide a rate
schedule for cach of the offered health insurance pluns containing separate pricing for medical
coverage, prescription drug coveruge, und medical and prescription drug combined  For calenda
year 2013, the bi-weekly employerfemployee splitin premium rates (medical and prescription)
for the offercd plans are set forth on Atischment C. A schedule similar to that for culendar 2013
shall be distribuled 1o participating employees for cach subsequent calender year

7 Fach culendar year. new rates shall be calculuted for the various health insurance
plans and the preseriptinn drug plan, on 2 plan to plun hasis. Participating employees shall pay
2% of the premium for the preseription drug plan, and 10% ol the premium for the HMOs. For
calendar year 2013, the premsums for the standard PPN and POS plans are set forth in
Atlachment B, For subsequent plan yeurs, ¢ ¢, calendar years 2014 and 2015, employzes
participating in u standard PPN or POS plan shall pay 20% of the yesr over year pretium
merease for that plen. For cafendar year 2013, und for subsequent plan years, e, calendar years
2014 and 2015, the High Option Plun premium shall be comnputed using the same method as n 4
4.b, ubuve (employees shalf pay the difference between 0% of the Swndard Plan {the
kmployer's contrihution and the full premium (o1 the High Option Plan)

. The City shail keep the stiuctue of the Stundurd Plans (e s | the $250 deductible,
uffice visit charges, [0% co-pay. out-of pocket maximums, ete.) and High Option Plans the samic
for caleadur yeurs 2013, 2014 and 2015

9. The City shall re-establish the City/Unions Health Insurance Committee {the
“HIC™), with equal Union and management representation, no later than November 1, 2012 As
the HIC, the City and the Untous will, no less frequently than une time ench caleadir guarter,

2
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meet to discusy cost containment, efficiencies, wellness and other relevant sssues and 1o review
data for cach plan and all other pertinent information us raised or requested by the {nions or the
City. One of the aforementioned quarterly mectings shall be ased to discuss each health
insurance providers' annual report as set forth in 9 10, a below. The HIC shall include
representatives appoiated by each employer organization designated ns an cxclusive
representative under the Municipal Employce Relations Ordinance, one representative from the
Managenal and Professional Society of Baltimore, Ine., and at least one manageneat
representative feam the Office of the Labor Commissioner, City Human Resources, City
Denefits, City Finance and the Mayoral Administration As they choose, the perties'
representatives may designate professionad consultants to attead meetings of the HIC. Should
the Unions chawose to have s consultant participate in these meetings, they shall choose a Joint
consultant.

10 Annunl Provider Report und Meeting with Unions: No later thun June 15, cach
year, exch health insurance plan provider engnged by the City shall provide the City with an
“Amwal Provider Report™ which shall include deta relating 1o enrollment, claims, administrative
cosis, nsage trends, and other relevant informaiion about the plan. The Annual Provider Report
shall also provide the premium rates which wre being proposed for the next plar/ealendar year
with duta supporting those rates. The Annial Provider Report for each plan shall be provided 10
the Unions. The HIC shall mecet to discuss this infurmation including sny proposed premium
ingreases. 1tis expected thut the Anpual Provider Reports shall be provided and this mecting
shall be held in the May or June preceding the nexi calendar/plan year. 1 requested, the City
shall arrange for its Health Plans consubant to confer with the similar consultant designated by
the Unions, and the two consultants may be required w aitend the meeting(s) of the City and the
Unions concerning the Annual Provider Reports.

1 Audit process: The City shall andit its mvedical providers nnd/or administrators to
ensure reasonuhle accurucy in billings. claims paid and costs incurred, and to ensure that cach
individual covered by the City's benefits is eligible for such coveruge (¢ g, has not eaceeded the
age limit, is an eligible spouse, family memter, vte). The City shall disclose its nudit practices
to the Tnions, und the Uniens mey request and be provided with the results of such cudit reports,
und such when audit reports are received, ot shall forward copies of the reports (o the Unions
through the HIC,

12 Requests for Proposals: As sppropriate and consistent with the City's Charter, the
Cay shall have the right o issue Reguests for Proposals (RFPs) for cach plen year beginning
with calendar yeur 2014 through which the City may solicit proposals from existing and other
inferested health insurance praviders: The werms of the RFPs shall be consistent the pkin
structures refered 1o in 4 8 of this Sunumary of Agreament. The City shall advise the Unions of
its intention to issue RFPs ut least thirty (30) days tefore they are reteased . Should the City
decide that it wishes 1o add oe eleminate w paniealar health insuranee provider following the
tssuance of an RFP, the City shall advise the Unions and provide the reaxans why it desires o
maku o propoesed provider change (e g, hecatice of prenium incresses, service W participants,
lack of purticipaticn in a given plan, efficiency through consolidation, elc.) at fcast 30 dags
before such proposed action ts presented to the Boanl of Fstimates. The Unions shall have 5
wiecaningful oppartunity to discuss any such proposed changes within the Henlth Insurance

18R Uint. |
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Comimnittee, including a representative of the Mayorul Administration, and o provids input in
that manner before any change is finalized by action of the Boaed of Estumates

13, Refunds from Self-fnsured Pian. For cach plen year, the provider shall prepuie a
year-end meeonciliation, to account for premiums and payments charged to employees and
participrants and costs incurred to provide benefits. In the event that n refund results fiom the
diffcrence between premiwms and pavoents received from covered employees and participants
in excess of plun expenses, any year-cnd retund shall be retained 1o fund the City's self-insured
health insurance plun, including maintaining proper reserves. Surplus funds may nai be applied
by the City for any other purpose than the City's medien! insumnce plans

14, This Summary of Agreement and refered to Attachments shall be incloded es eo
Auachment 10 the varivus Uniens MOUs

MAYOR AND CITY
OF BALTIMORE

v Bofoel . Wosse Cite;

DATE: ,(;/t’l&/;y A 3/, LOf .

AFSCME, LOCAL 44

BY:

DATE:

AFSOME, LOCAE 3538

BY:

DAL

APPROVED BY THE NOARD OF ESTHANTES:

LA

BALTIMORE CITY LODGE NOL. 3,
FRATERNAL ORDER OF POLICE, INC,

BY: 7”"6-’}(%»: 1y 7"’
7

DAL 2 Y 207 /-

AFSCOME, LOCAL 2202

By

DALY

CHY UNION OF BALTIMORL

By {3 Al Cj‘?[ﬁ_

DAY /D — 2 S~

APPROVED A3 1D F D LEGAL

-scns.a;‘:x 0. 7__0*" OF
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Attachment A
Schedule of Standard Plan

Design

da Desig
_InNetwork _____Out of Network_
Dependent Age To Age 26 To Age 26
Annual Deductible
Single $250 $500
Family $500 $1,000
Does the deductible count towards the OOP
maximum? N N
Annual Out of Pocket Maximum1
Single <$45,000 <$45,000
$1,000 $2,000
>$45,000 >$45,000
$1,500 $3,000
Family <$45,000 <$45,000
$2,000 $4,000
>$45,000 >$45.000
$3,000 $6,000
Network Sharing
Does the deductible and the OOP cross apply Y Y
to In-Network and Out-of-Network (Y or N)?
Annual Out of Pocket Maximum (Mental
Health & Sub Abuse) (see Footnote 1)
Single <$45,000 <$45,000
$1,000 $2,000
>$45,000 >$45,000
$1,500 $3.000
Family <$45.000 <$45,000
$2.000 $4,000
>$45,000 >$45,000
$3,000 $6,000
Inpatient Hospital Preauthorization Required Preauthorization Required
Room and Board 90% 70%
Other inpatient expenses 90% 70%
Transplants 90% 70% (OON Limit $30,000 per transplant)
Inpatient Hospital Mental Health Preauthorization Required Preauthorization Required
Room and Board 90% 70%
Other inpatient expenses 90% 70%
Inpatient Hospital Substance Abuse Preauthorization Required Preauthorization Required
Room and Board 90% 70%
Other inpatient expenses 90% 70%
Skilled Nursing/Extended Care Facilit 90% (60 days per year .
(coordinates w% Medicare) ' (combi)rlleg) g LI SRS BET Ll
Outpatient Hospital 24 hour nurse line 24 hour nurse line
Emergency room for medical emergency 90% 90%

1 The Annual Out-of-Pocket Maximum for both Medical and Mental Health Substance Abuse expenses are one and the same, and
Participants only have to meet one (1) annual Out-of-Pocket maximum
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Emergency room for accidental injury

Tn Network

3 ()

Out of Network

(within 72 hours) 90% 90%

Outpatient Surgery 90% 70%

Outpatient Laboratory 90% 70%

Outpatient Radiology 90% 70%

Physician Services 90% 70%
Inpatient Surgery 90% 70%

Outpatient Surgery 90% 70%

Maternity 100%, after copay* 70%

Routine Primary Care Office Visits-Adults 100% 100%
Routine Primary Care Office Visits-Well o o

Child Care 100% 100%

Other Primary Care Visits (sickness) $25 copay 70%

Specialist Office Visits

$40 copay 70%

Inpatient Visits 90% 70%

Outpatient Mental Health Visits $25 copay** 70%
Outpatient Radiology (doctor's office or 4 0
independent facility) 0% 0%
Outpatient Laboratory (doctor's office a# g
or independent facility) 0% .
Allergy or hormone injections by nurse 90% 70%

in physician's office

Immunization (Childhood)

Covered at 100%

Covered at 100%

Routine Immunizations

Covered at 100%

Covered at 100%

Home Health Care 90% 70%
Durable Medical Expenses 90% 70%
Chiropractic Treatment (12 $25 copay 70%

visits/manips per yr)

Eye Wear Not covered Not covered
Hearing Aids 90% up to $5,000 limit per 70% up to $5,000 limit per hearing aid every 36
hearing aid every 36 mos***
mos***
Optometry Exams $25 copay 70%
Hearing Exams 90% 70%

Prescription Drug

Prior authorization required for certain specialty drugs

Deductible $50 per person
Retail $5 for Generics

$30 for Formulary Brand
$50 for Brand & Specialty

Mail Order $10 for Generics

(90 days supply) $60 for Formulary Brand
$100 for Brand & Specialty
Annual Rx OOP limit None
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*Pre- and Post-natal care - For services provided in the Physician’s office, a Specialist
copayment will only apply to the initial office visit to determine pregnancy, then services
will be covered in full.

** Due to Federal Mental Health Parity, MH/SA office visit copay must match the Primary
Physician copay

***Per Legal and Compliance, because of recent ADA amendments, our Hearing Aid Limit
is $5,000

Note: We will also be required to include the State mandates such as IVF; Medical Foods;
Surgical Morbid Obesity etc.
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ATTACHMENT B
Schedule of High Option Plan Design

0 Pl ) 0
! ~ Out'of Network
Dependent Age To Age 26
Annual Deductible
Single None None
Family None None
Does the deductible count towards the OOP maximum? N N
Annual Out of Pocket Maximum
Employee Pay < $45,000 - Single
Employee Pay < $45,000 - Famuly i None $1,500 (see inpatient)
Employee Pay > $44,999 - Single
Employee Pay > $44,999 - Family
Network Sharing
Does the deductible and the OOP cross apply to In- N N
Network and Out-of-Network (Y or N)?
Inpatient Hospital Preauthorization Required Preauthorization Required
Room and Board 100% $100 deductible per admission, then plan
pays 80% up to $1,500 OOP limit per
admission (Represented)
MAPS/Un: $100/70%/$1,500
Other inpatient expenses 100% 80%
Transplants
80%
100% CareFirst: 100% allowed benefit
Inpatient Hospital Mental Health Preauthonzation Required Preauthonization Required
Room and Board $100 deductible per admission, then plan
pays 80% up to $1,500 OOP limit per
100% s
admission (Represented)
MAPS/Un: $100/70%/51.500
Other inpatient expenses $10 copay per visit; $100 aliowed 80°
‘o
benefit
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3. T In Nefwork Lo E=ag| B 1T 1
MAPS/Un: $20
Inpatient Hospital Sub Abuse Preauthorization Required Preauthonization Required
Room and Board 100% 80%
Other inpatient expenses 100% 80%
Skilled. NursinglExle.nded Care Facility '100% ) 80%
(coordinates w/ Medicare) UHC: Covered in full.whcn medically UHC: 100% allowed benefit
necessary with prior approval
Outpatient Hospital 24 hour nurse line 24 hour nurse line
Emergency room for medical emergency 100% 80%
Emergency room for accidental injury
(within 72 hours) $50 copay, waived if admitted $50 copay, waived if admitted
Outpatient Surgery 100% 80%
J UHC: 100% allowed benefit
Outpatient Laboratory 100% 80%
UHC: 100% allowed benefit
Outpatient Radiology 100% 80%
Physician Services 100% 80%
Inpatient Surgery 100% 80%
UHC: 100% allowed benefit
Outpatient Surgery 100% 80%
Matermity 100% 80%
UHC: $5 copay for initial visit to UHC: $5 copay for initial visit to
determine pregnancy, then covered in determine pregnancy, then 100% allowed
full benefit
Carefirst: $100 deductible per admission,
then plan pays 80% up to $1,500 OOP
limit per admission (Represented), or
$100/70%/$1500 MAPS/Un.
Routine Primary Care Office Visits-Adults Represented: $10
MAPS/Un: 820 80%
L/HC: $5 copay per visit
Carefirst $10 copay
Routine Primary Care Office Visits-Well Child Care Represented: $10 80%
58
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UHC: $5 copay per visit
Carefirst: $10 copay

~ InNetwork ~ QutofNetwork. |
MAPS/Un: $5 UHC $5 copay per visit

Carefirst: $10 then 80% of allowed

Other Primary Care Visits (sickness) Represented: $10 80%
MAPS/Un: $20 UHC $5 copay per visit, 100% allowed
UHC: $5 copay per visit benefit
Carefirst: $10 copay
Speciahst Office Visits Represented: $15 80%
MAPS/Un: $25 UHC $5 copay per visit, 100% allowed
UHC $5 copay per visit benefit
Inpatient Visits 100% 80%

Outpatient Mental Health Visits
Covered the same as Primary Care Visits

Covered the same as Primary Care Visits

Covered the same as Primary Care Visits

physician's office

UHC: testing covered $5 copay, Serum
covered to a max of $200/yr
Carefirst: Testing 100% allowed
benefit, Serum not covered (see Rx)

Outpatient Radiology (doctor's office or 100% 80%
independent facility) / UHC: 100% allowed benefit
Outpatient Laboratory (doctor's office or 100% 80%
independent facility) UHC: 100% allowed benefit
Allergy or hormone injections by nurse in 100% 80%

UHC: testing covered $5 copay, then
100% of allowed benefit, Serum covered
to a max of $200/yr
Carefirst: Testing 80% allowed benefit;
Serum not covered (see Rx)

occupational therapy)

MAPS/un: 100% for 100 visits per year
UHC: 35 copay per visit, combined max
60 visits per year)

Carefirst: MAPS/Unrep: office 100%
allowed benefit, precertification required
after 10™ lifetime visit, limited to 100
combined visits per year.

I ization (Childhood) Covered at 100% Covered at 100%
Routine 1 izati Covered at 100% Covered at 100%
Physical Therapy (combined physical, speech and $10 copay per visit $100 deductible per admission, then plan

pays 80% up to $1,500 OOP limit per
admission
MAPS/Un: $100/70%/$1,500
UHC: $5 copay per visit, then 100% allowed
benefit; combined max 60 visits per year)
Carefirst: MAPS/Unrep: office 80% allowed
benefit, precertification required after 10"
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Carefirst: Represented: $10 copay;
office 100% allowed benefit,
precertification required after 10™

lifetime visit, limited to 100 combined

hfetime visit, himited to 100 combined visits
per year.

Carefirst: Represented: $10 copay, office
100% allowed benefit, precertification

visits per year. required after 10™ lifetime visit, limited to
100 combined visits per year
Home Health Care 100% 100%

Durable Medical Expenses

Subject to deductible and coinsurance
UHC: covered in full; pre-authonization

Subject to deductible and coinsurance
UHC: 100% allowed benefit; pre-

required authorization requried
Chiropractic Treatment (12 visits/ per yr) 100% 100%
Eye Wear Not covered Not covered

Invitro Fertilization (IVF)

CareFirst - 100% allowed
benefit*; $12,000
maximum lifetime.
Pre-Authorization
Required

UHC - 100% Allowable
Charges; $100,000
Lifetime maximum; up to 3
attempts per Life birth

CareFirst - 100% allowed
benefit*; $12,000 maximum
lifetime.

Pre-Authorization Required
UHC - 100% Allowable
Benefits; $100,000 Lifetime
maximum; up to 3 attempts
per Life birth

Hearing Exams

100%

80%

Prescription Drug

Prior authorization required for certain drugs

Fire Officers Local 964
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MAPS &
Represented Unrepresented
Retail - Genenc $10 $15
Retail - Preferred Brand 320 $30
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Retail - Non-Preferred Brand & Specialty $30 $40
Mail - Genenc $1s $20
Mail - Preferred Brand 325 $40
Retail - Non-Preferred Brand & Specialty $35 360
Annual Rx OOP limit None

*Pre- and Post-natal care - For services provided in the Physician’s office, a Specialist copayment will only apply to the initial office visit to
determine pregnancy, then services will be covered in full.

** Due to Federal Mental Health Parity, MH/SA office visit copay must match the Primary Physician copay

***Per Legal and Compliance, because of recent ADA amendments, our Hearing Aid Limit is $5,000
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City of Baltimore Contract Period 1/1/2013 to 12/31/2013

1. Actives - CareFirst PPO High

ATTACHMENT C

2012 Vs. 2013 Active Rate Comparison

= 0 d O

Employee $536.37 $198.05 $49.51 57.00 $56.51 $684.36 $228.54 $87.32
Employ ee plus Child $1,039.08 $383.66 $95.92 $7.00 $102.92 $1,326.33 $442.87 $169.29
Employee plus Spouse/Domestic Partner $1,197 43 $442.13 $110.53 $7.00 $117.53 $1,528.35 $610.33 $195.06
Employee and Family $1,304.85 $481.79 $12_DA45 $7.00 $127.45 $1,664.03 $555.80 $212.21
/. Actives - CareFirst PPO Standard

0 dO 0 B 0 B 0 B 0 o) B d/R 0 B 0 B
Employee $536.37 $198.05 $49.51 7.00 $56.51 $624.51 $228.54 $69.69
Employee plus Child $1,039.08 $383.66 $85 92 7.00 $102.92 $1.210.17 $442.87 $115.67
Employee plus Spouse/Domestic Partner $1,197.43 $442.13 $110.63 7.00 $117.83 $1,394.52 $510.33 $133.29
iEmelgy_ee and F.a‘mily $1,304.85 $481.79 $120.45 $7.00 $1_27.45 $1,518.79 $555.80 5125;17

11l. Actives - UHC POS High
Rate Tier

2012 Med Only
Weekly Contrib

2012 EE Bi-Weekly
Rx Contrib

2012 EE Bi-
Weekly Contrib

2012 City Bi-

Weekly

2012 Total EE Bi- 2013 Med/Rx Full

Premium

2013 City Bi-
Weekly Contrib

2013 EE Bi-
Weekly Contrib

Full Premium
$498 42 $184.03 $46.01 $7.00 $53.01 $635.41 $203.77 $89.49
Employee plus Child $946.97 $349.65 $87.41 $7.00 $94.41 $1,211.31 $388.52 $170.55
Employee plus Spouse/Domestic Partner $1.046.71 $386.48 $96.62 $7.00 $103.62 $1,347.89 $432.43 $189.67
Employee and Family $1,495.24 $552.09 $138.02 $7.00 $145.02 $1,849.43 $592.41 $261.17
62
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1V. Actives - UHC POS Standard

- 0 dO 0 8 0 B 0 B 0 o B 0 d/R 0 B 0 B
Employee $498 42 $184.03 $46.01 $7.00 $53.01 $557.43 $203.77 $53.50
Employee plus Child $946.97 $349.65 $87.41 $7.00 $94.41 $1,062.98 $388.52 $102.09
Employee plus Spouse/D Partner $1.046.71 $386.48 $96.62 7.00 $103.62 $1.183.54 $432.42 $113.82
Employee and Family $1,495.24 $552.09 $138.02 $7.00 $145.02 $1,617.94 $592.41 $154.32
V. Actives - Aetna PPO High
Rate Tier 2012 Med Only 2012 City Bi- 2012 EE Bi- 2012 EE Bi-Weekly 2012 Total EE Bi- 2013 Med/Rx Full 2013 City Bi- 2013 EE Bi-
Full Premium Weekly Contrib  Weekly Contrib Rx Contrib Weekly Premium Weekly Contrib  Weekly Contrib
$492.53 $181.856 $45.46 $7.00 $52.48 $616.50 $200.98 $83.55
$972.58 $3569.10 $89.78 $7.00 $96.78 $1.214.05 $395.79 $164.54
$1,076.39 $397.44 $99.36 $7.00 $106.36 $1,352.35 $440.93 $183.23
$1,513.71 $558.91 $139.73 $7.00 $146.73 $1,829.93 $596.40 $248.19

2012 Med Only 2012 City Bi- 2012 EE Bi- 2012 EE Bi-Weekly 2012 Total EE Bi- 2013 Med/Rx Full 2013 City Bi- 2013 EE Bi-
Fuill Premium Weekly Contrib  Weekly Contrib Rx Contrib Weekly Premium Weekly Contrib  Weekly Contrib
Employee $492 53 $181.85 $45.46 $7.00 $52.46 $549.89 $200.98 $52.80
Employee plus Child $972.58 $359.10 $89.78 $7.00 $96.78 $1,082.66 $395.79 $103.90
Employee plus Spouse/Domestic Partner $1,076.39 $397.44 $99.36 $7.00 $106.36 $1,206.57 $440.93 $115.94
Employee and Famﬂx_ $1,513.71 555&9_1 $139.73 $7.00 $146.73 $1.628.73 $596.40 $155.32
63
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VIl. Actives - Kaiser HMO

Employee

$391.71

$162.71 $18.08 $7.00 $25.08 $506.19 $204.10 $29.52
Employee plus Child $744.26 $309.15 $34.35 $7.00 $41.35 $965.83 $389.24 $66.53
Employee plus Spouse/Domestic Partner $822.60 $341.69 $37.97 $7.00 $44.97 $1,076.49 $433.39 $63.45
Employee and Famﬂx $1,175.14 $488.13 $54.24 $7.00 $61.24 $1,461.79 359527 SBEM

VIil. Actives - UHC HMO

Rate Tier

2012 Med Only
Full Premium

2012 City Bi-
Weekly Contrib

2012 EE Bi-

2012 EE Bi-Weekly 2012 Total EE Bi- 2013 Med/Rx Full

2013 City Bi-

2013 EE Bi-

Weekly Contrib Rx Contrib Weekly Premium Weekly Contrib  Weekly Contrib
$505.99 $210.18 $23.35 $7.00 $30.35 $643.56 $261.17 $35.86
plus Child $918.35 $381.88 $42.43 $7.00 $49.43 $1,181.59 $478.87 $66.49
Employee plus Spouse/Domestic Partner $1,008.75 $419.02 $46.55 $7.00 $53.55 $1,307.04 $529.16 $74.09
$1,151.95 $478.50 $53.16 $7.00 $60.16 $1,480.04 $599.85 $83.25

2012 Med Only

Rate Tier 2012 City Bi- 2012 EE Bi- 2012 EE Bi-Weekly 2012 Total EE Bi- 2013 Med/Rx Full 2013 City Bi- 2013 EE Bi-
Full Premium  Weekly Contrib  Weekly Contrib Rx Contrib Weekly Premium Weekly Contrib  Weekly Contrib

Employee $492 44 $204.55 $22.73 $7.00 $29.73 $592.54 $239.97 $33.50
Employee plus Child $899.23 $373.53 $41.50 $7.00 $48.50 $1,093.40 $442.23 $62.42
Employee plus Spouse/D ic Partner $986.71 $409.86 $45.54 $7.00 $52.54 $1,210.30 $488.97 $69.62
Employee and Famil $1,126.85 $468.07 $52.00 $7.00 $59.00 $1,369.64 $553.99 $78.16
Note

1) Rx plan is non-contnbutory for 2012; therefore the 2012 rates are Medical only
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ADDENDUM B:
SALARY SCHEDULE

Addendum B

Salary Schedule
Fire Officers, Local 964

Effective 01/01/14 Personnel on fire
suppression schedule only

Grade Full Full Experienced Maximum L-1 L2-3 L4-5

Performance Performance Level Level 1% 3.5% 5.0%

Level A Level B

338 59,901 62,238 71,306 73,090 731 2,558 3,655
339 59,901 62,238 71,306 73,090 731 2,558 3,655
374 61,639 63,977 73,046 74,873 749 2,621 3,744
341 67,143 70,159 80,810 82,817 828 2,899 4141
378 68,881 71,898 82,536 84,222 842 2,948 4,211
34 76,434 80,093 93,166 95,495 955 3,342 4,775
381 78,174 81,832 94,904 97,278 973 3,405 4,864
345 84,858 88,573 103,024 105,600 1,056 3,696 5,280

Effective 01/01/14 Personnel NOT on
fire suppression schedule

Grade Full Full Experienced Maximum L-1 L2-3 L4-5

Performance Performance Level Level 1% 3.5% 5.0%

Level A Level B
340 54,408 56,530 64,767 66,387 664 2,324 3,319
339 54,408 56,530 64,767 66,387 664 2,324 3,319
342 60,986 63,725 73,399 75,222 752 2,633 3,761
343 69,425 72,748 84,622 86,738 867 3,036 4,337
345 77,076 80,450 92,577 95,916 959 3,357 4,796
373 55,986 58,110 66,348 68,007 680 2,380 3,400
375 56,748 58,933 67,107 68,787 688 2,408 3,439
376 58,502 60,626 68,864 70,586 706 2,471 3,529
377 61,954 64,591 73,448 75,285 753 2,635 3,764
372 62,564 65,305 74,967 76,841 768 2,689 3,842
379 60,144 66,066 75,730 77,620 776 2,667 3,881
380 65,081 67,823 77,484 79,421 794 2,780 3,971
384 71,005 74,328 86,201 88,357 884 3,092 4,418
382 71,766 75,088 86,964 89,138 891 3,120 4,457
383 73,521 76,844 88,719 90,938 909 3,183 4,547
385 78,656 82,030 95,157 97,536 975 3,414 4,877
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Addendum B-1

suppression schedule w/impacts.

IAFF Local 964 - FY'14, 15, 16 Salary Scales for SUPPRESSION members ONLY, assigned to and working

Rank | | Grade < 5 years 5-9 years 10 - 14 years 15 - 19 years 20 - 24 years > 25 years
Annual  Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly
Lieut. 338/339 | 71,306.00 274254 | 73,821.00 283927 | 76,379.00 2937.65 | 78937.00 3,036.04 | 8259200 3,176.62 | 86,247.00 3,317.19
Lieut.  wi/ALS 374 73,046.00 2,809.46 | 75,622.00 2,908.54 | 78,243.00 3,009.35 | 80,864.00 3,110.15 | 84,608.00 3,254.15 | 88,352.00 3,398.15
Annual  Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly
Capt, 341 n/a n/a 83,645.00 3,217.12 | 86,544.00 3,328.62 | 89,443.00 3,440.12 | 93,584.00 3,599.38 | 97,725.00 3,758.65
Capt wi/ALS 378 na n/a 85,064.00 3,271.69 | 88,012.00 3,385.08 | 90,960.00 3,49846 | 95171.00 366042 | 99,382.00 3,822.38
Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly
B.C 344 n/a n/a 96,450.00 3,709.62 | 99,972.00 3,845.08 | 103,134.00 3,966.69 | 107,909.00 4,150.35 | 112,684.00 4,334.00
B.C. w/ALS 381 nia nfa 98,251.00 3,778.88 | 101,656.00 3,909.85 | 105,061.00 4,040.81 | 109,925.00 4,227.88 | 114,789.00 4,414.96
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Addendum B-2

IAFF Local 964 - FY'14, 15, 16 Salary Scales for NON-SUPPRESSION members

Rank I | Grade < 5 years 5 -9 years 10 - 14 years 15 - 19 years 20 - 24 years > 25 years
Annual  Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annuai Bi-Weekly
Lieut 340/339 64,767.00 2,491.04 | 67,051.00 2,578.88 | 69,375.00 2,668.27 |71,699.00 2,757.65 | 75018.00 288531 | 78,337.00 3,012.96
Lieut.  w/ALS 373 | 66,34800 255185 |68,687.00 2,641.81 |71067.00 2733.35 |7344700 2,82488 | 7684700 295565 | 80,247.00 3,086.42
Lieut. w/EMT-I  375** | 67,107.00 2,581.04 | 69,475.00 2,672.12 | 71,883.00 2,764.73 | 74,291.00 2,857.35 | 77,730.00 2989.62 | 81,169.00 3,121.88
Lieut. w/EMT-P 376** | 68,864.00 2,64862 |71,292.00 2,742.00 | 73,763.00 2,837.04 |76234.00 2,932.08 | 79,763.00 3,067.81 | 8329200 3,203.54
Annual* Bi-Weekly*| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly
Capt. 342 n/a n/a 75,974.00 2,922.08 | 78,607.00 3,023.35 | 81,240.00 3,124.62 | 85,001.00 3,269.27 | 88,762.00 3,413.92
Capt.  w/ALS 372 n/a n/a 77,609.00 2,984.96 | B0,298.00 3,088.38 | 82,987.00 3,191.81 | 86,829.00 3,339.58 | 90,671.00 3,487.35
Capt. w/EMT-l 379** n/a n/a 78,396.00 3,015.23 | 81,063.00 3,117.81 | 83,730.00 3,220.38 | 87,611.00 336965 | 9149200 3,51892
Capt W/EMT-P 380** n/a n/a 80,215.00 3,085.19 | 82,995.00 3,192.12 | 85,775.00 3,299.04 | 89,746.00 3,451.77 | 93,717.00 3,604.50
Annual* Bi-Weekly*] Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly| Annual Bi-Weekly
B.C 343 n/a n/a 87,605.00 3,369.42 | 90,641.00 3,486.19 | 93,677.00 3,60296 | 98,014.00 3,769.77 | 102,351.00 3,936.58
B.C. Ww/ALS 384 n/a n/a 89,241.00 3,432.35 | 92,333.00 3,551.27 | 9542500 3,670.19 | 99,843.00 3,840.12 | 104,261.00 4,010.04
B.C. WwEMT- 382" n/a n/a 90,029.00 3,462.65 | 93,149.00 3,582.65 | 96,269.00 3,70265 | 100,726.00 3,874.08 | 105183.00 4,045.50
B.C. wWEMT-P 383" n/a n/a 91,847.00 3,532.58 | 95,030.00 3,655.00 | 98,213.00 3,777.42 | 102,760.00 3,952.31 | 107,307.00 4,127.19
Notes: All computations herein are the responsibility of IAFF Local 964; any errors in calculation or rounding are subject to correction.
* Addendum "B" shows full performance A & B but it is not possible for any member of Local 964 to have less than three years of F.D. Service.
Therefore, salaries for Lieutenant starting at the "Experience Leve!" are shown here.
** All such denoted pay grades apply only to members ASSIGNED to the Medical Division.
The wage scales above are for those members NOT assigned to and working the suppression schedule with impacts.
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ADDENDUM C: WORK SCHEDULES
C-1:10/14 Schedule

Mar | 2013 Apr | 2013 May | 2013 Jun | 2013 Jul [ 2013 Aug | 2013 Sep [ 2013 Oct [ 2013 ]

o | N p| W~ o | w D{ N b | N o | N o | N D | N
3 T €1 ] Al
M 1| as | D3 1] B85 | c5 2] ¢ ] A
T 2| ce | s 2| B85 | ¢s5 3l e | e |t D4
w 3l ce | a8 1] 03 | B3 3] o5 | Bs 4l 81} C1 |2 D4
T 4| Bo | co {2{ A¢ | D3 4l o5 | 85 1] c3 ] A3 |s] o1 | B1 |3 AS
Fl1] c2 | Az {s] B6 | co |[3] A4 | D3 s| a6 | os f21 B3| c3 |e| D1 | B1 |4 As
sl2] c2 ] A2 {e| pe | B8 {4} ca | A4 |1] D1 | B1 |6] Ac | D5 |3 B3| ca|7] a2} D1 |5 cs
S[3| B2 | C2 |7| D6 | B6 18] Ca | A4 [2| O1 | Bt |7| CB | A6 |4] D3 | B3 |[8] Az | D1 |6 (3]
mjal B2 | cz |e] A1 } o6 {6| B4 | ca |3] A2 | 01 |8] co | ae |sf D3| B3 |8] c2 | A2 |7 B
T|s| o2 | B2 {9] A1 | De {7} Ba | ca |4| A2 | D1 |8]| B8 | c6 |6} A4 | D3 A2 |8 BS
w| e At 18| pa | Ba |5] c2 | A2 |1o] B8 | c8 |7] A4 | D3 cz |e D3
1|7 At |9] Da | Ba |8]| c2 | Az |11| Do | Ba |e] ca | A4 c2 |10 D5
Fis ct f10] As | pa |7]| B2 | c2 |12] D6 | 86 |8} Ca | A 82 |1 A8
sio €1 {11 as | o4 |8] @2 | c2 |13] At | os |tof c4 82 |12 A
B BT 112 C8 | As [o] B2 | B2 [14] A7 | 0% (7] o2 [13 ]
M1 As |10] b2 B2 |1s] €1 | A1 B4 v2 |14 ce
T2 cs 11| a3 | o2 |1g] €1 | A B4 A3 |15 B6
win cs [12| a3 | oz [17] 81 | C4 D4 A3 |16 B6
Tl B5 [13] ca | a3 |18] B1 | C¥ D4 c3 |17 e
Fl1s 85 14| c3 | A3 [1o] D1 | BY AS c3 |18 06
s |18 Ds 15} B3 | c3 20| D1 | B4 A3 83 |19 Al
B[17 Bs (16| B3 | 3 21| Az | D1 (43 B3 |20 Al
m|18 as |17} oa | B3 l22) Az | DY cs 03 |21 ct
1|19 as |18| 03 | B3 f23] c2 | A2 B85 03 |22 ct
w20 ce [10] Aa | D3 |24] c2 | A2 85 a4 |23 81
7|2t ce |20} A4 | o3 l25) B2 | C2 DSs A 24 81
Fl22 Be |21} ca | A« |20] B2 | C2 05 c4 23 o1
LY EX 86 22| ca | As l27] D2 | B2 AB c4 Ja6 D1
I EL D6 [23] B4 | 4 Dz | B2 AB B4 |27 A2
M|z oo |24} B4 | ca |20} A3 | D2 ce B4 |28 A2
1{2 A1 |28f De | Bs |30] A3 | D2 ce 20 c2
wja? A1 |26] Ds | B4 [31] c3 | A3 Be 30 c2
7|20 c1 |27] a5 | bs 8o M B2
|20 c1 28] as | ps o6
s{30 20f C5 | A5 Do
L3EE 3] ¢85 | A3
M
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November 2013 - June 2014

Nov [ 2013 Dec [ 2013 Jan | 2014 Feb | 2014 Mar | 2014 Apr | 2014 May | 2014 Jun [ 2014
§ 7] B6 | Cé 1G5 | A5
M 2| pe | Bs 2| 85 | ¢s
T 3| o | B8 1l pa| B3 a3l 85 | cs
w al a1 | o6 |1] B4 | ca 3 pa | B3 4| 05 | BS
T 5] A1 | o6 {2]| Ba | csa 3l A | o3 |1] B1 | c1]|s] o5 | 85
Fl1| 02 § B2 |8] c1 | A1 |3] Da | B4 4] A4 | 03 |2] B1 | c1 }6| A6 | DS
s{2] a3 f o2 7] c1| A1 [4] pa | B4 J1] c2 ] A2 {1] o5 | B5 |5} ca | A4 [3] D1 | Bt |7] a6 | Ds
Sj3| A3 J D2 [8] B1 | C1 |S] A5 | D4 |2| B2 | €2 |2| A6 | O5 18] C4 | A4 |a| OV | B7 [8] c6 | A6
mlal c3 | a3 |of Bt | c1|e] As | pa [3| B2 | c2|3] a6 | o5 |7]| B4 | ca |{s] a2 | o1 la| ce | as
Ti5] c3 | m B1 7] ¢5 | a5 |4a| D2 | B2 {4| c6 | A6 |8] Ba | ca |6] A2 | Dt cé
wlel B3| c3 B1 {8| c5 | As |s| D2 | B2 |s5| ce | A6 |8| Ds | B4 |7] c2 | A2 ce
{7} B3 | C3 D1 (9§ B5s | c5 {6| A3 | oz |6] BB B4 la] c2 | a2 B6
¢|ls] o3| B3 o1 cs [7| A3 | b2 |7] B8 D4 c2 86
s|o] 03 | B3 A2 85 [8] ca | a3 |s] os D4 c2 06
S110| A4 | D3 A2 85 A3 |o] o6 AS B2 06
M|11] a4 | D3 c2 D5 c3 [0} At A5 B2 Al
Ti12] ca | A4 c2 D5 ca 11| at cs D2 a1
witsl ca | a4 B2 A8 83 |12| c1 cs D2 c1
T4 B4 | ca B2 AB B3 [13] ¢t B5 A3 c1
Fi1s| Ba | ca D2 cé D3 |14] Bt B5 A3 B1
sfe| D4 | B4 D2 c6 DS c3 81
S[17] ba | B84 A3 B6 05 C3 b3
m{18] A5 | D4 A3 B8 A6 83 D1
Tlio] A5 | Da c3 o6 AB B3 A2
wj20| c5 | as c3 06 ce D3 A2
Tl21] cs | as B3 Al ce D3 c2
Fl22] 85 | c5 83 Al B6 A4 c2
s|23] Bs | ¢s D3 c1 B6 A4 a2
S[24] 05 | B5 D3 o D6 Ca B2
m|25f D5 | B5 AL 81 D6 ca D2
T|26} a8 | 05 A4 B1 Al B4
wi27] a6 | os D4 a1 B4
Tle8f c6 | as D1 D4
Flze| ce | as a2 D4
s|3o| B8 | cs A5
S
M
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March 2014 - October 2014

Mar | 2014 Apr | 2014 May | 2014 Jun | 2014 Jul | 2044 Aug | 2014 Sep | 2014 Oct | 2014

D N ") N D N D N D N [} N D N D N
3 1] C5 | As
™M 2} 85| ¢cs 11 pa | B4
T 1]l o3 | B3 3] 85 | ¢5 1] A3 | D2 2 As | D4
w 2] o3 | B3 af ps | B5 {2} c3a | A3 3} A5 | pa |1] B2 | C2
T 3j A | 03 ]1] B1 | ct|5| os | 85 |3] C3 | A3 4l c5 | A5 |2} D2 | B2
F 4] A4 | D3 |2 Bt | c1 |6| A6 | D5 |4 B3 | c3 1| A1 | D6 |5] c5 | A5 |3| Dz | B2
sf1] os | 85 |s] ca | aa |3] D1 | B1 |7| A6 | D5 |s] B3 | c3 |2] A1 | o6 6] B5 | C5 |4} A3 | D2
S|2] A6 [ D5 |6 Ca | Ad [a] O1 | B1 (8] C6 | A6 |6] D3 | B3 13| C1 | AT |7] 85 | €5 [5] A3 | O2
m{3] a6 | D5 |7| Ba | c4 |5s] A2 | D1 {o] ce | a6 |7| D3 | B3 4| c1 | A1 }8] o5 { BS |6} c3 | A3
tlal ce | A6 |8| Ba | ca |6] A2 | Dt {10| B6 | c6 |8a| A4 | D3 js| Bt | c1 |e| bs | B5 |7} c3 | A3
wlis| ce | A6 |9| pa | Ba |7| c2 | A2 [11| B | c6 |9o| A4 | 03 16| B1 | c1 10l A6 | D5 8] B3 | c3
v]6| B8 | ce |10|] D4 | B4 |8]| c2 | A2 |12| D8 | BS as |7| o1 | 81 ]11] a6 | b5 |o] B3 | C3
F{7| 86 | c8 |11] A5 | Da |9| B2 | c2 {13| os | B6 A l8a| o1 ]| B1 |12] ce | ae [10] D3 | B3
s{s| o6 | B [12| A5 | Da |10] B2 | c2 {14 A1 | DB cs4 9| A2 | p1 |13 ce | as |11} D3 | B3
Sf{o| D6 | B6 [13] C5 | AS |11] D2 | B2 |15] A1 | D8 C4 |10] A2 | D1 [14] B6 | C6 12| A4 | D3
Mmi1o] A1 | De |14| c5 | As [12] D2 | B2 f18] €1 | At B4 {11 cz | A2 [15] B6 | c6 {13] A4 | D3
Ti11] A1 | o8 |15 B5 | c5 |13] A3 | D2 |17] €1 | At 84 112] c2 | A2 |16] De | Be |14] C4 | A4
wj12| ct | A1 |16] Bs | c5 |14 A3 | D2 {18] B1 | C1 D4 |13] 82 | c2 |17 pe | BB 15| Ca | A4
TI13] c1 | a1 |17| ps | 85 [15] €3 | A3 |19] B1 | C1 04 |14| B2 | c2 [18] A1 | 08 16| B4 | C4
Fl14] Bt | c1 |18] Ds | B85 |18] €3 | A3 j20] D1 | B1 AS |15| D2 | B2 |19f A1 | D8 |17| B4 | C4
s|15] 81 | ¢c1 |18] a6 | Ds |17] B3 | €3 |21] o1 | BY As |16] D2 | B2 |20} c1 | A1 [18] D4 | B4
B B1 [20] A6 | D5 |18] B3 | €3 |22[ Az | D1 C5 [17] A3 | D2 [21] C1 | A1 |19] D4 | B4
™M B1 |21 ce | As {18] 03 | B3 {23] A2 | D1 cs |48] A3 | D2 |22f Bt | €1 20| A5 | D4
T D1 |22| ce | A6 {20| D3 | B3 |24] Cc2 | A2 B85 |19] c3 | A3 |23] Bt | €1 |21| A5 | D4
w D1 [23] B6 | cé [21] A4 | D3 |25] c2 | A2 B5 |20 c3 | A3 24| D1 ] B1 |22/ €5 | A3
T A2 j24] Be | ce [22] A4 | D3 |26] B2 | C2 D5 |29] 83 | €3 J2s| o1 | 81 |23 ¢c5 | AS
F A2 |25} D8 | B6 [23] c4 | As f27] B2 | C2 05 |22| B3 | c3 J26] A2 | D1 24| B5 | C5
S c2 |26] D8 | B6 {24 ca | A4 |28 D2 | B2 A6 |23] D3 | B3 271 A2 | D1 |25 B5 | C5
3 C2 |27] A1 | D6 [25] B84 | C4 [29] D2 | B2 AG [24] D3 | B3 [28] C2 | A2 |26] D5 | B5
M 82 zal A1 | D8 |26] B4 | ca |30] a3 | D2 co |28] A4 | D3 29| c2 | A2 |27] D5 | BS
T B2 |29] ¢1 | At [27] Da | B4 c6 [28] A4 | D3 |30| B2 | c2 [28] A6 | D5
w D2 |30} c1 | At |28] Ds | B4 86 |27 c4 | A4 20| ae | D5
T D2 20| As | Da B6 |28] C4 | As 30| ce | As
F A3 30] A5 | Dsa 29} B4 | Cs 31) ce | A8
s A3 31 c5 | as 30} B4 | C4
3 T3 39 Da | B4
M c3

A
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November 2014 - June 2015

Nov | 2014 Dec | 2014 Jan | 2015 Feb | 2015 Mar | 2015 Apr | 2015 May § 2015 Jun | 2015
S 1| A6 | D5 [1] B3 | €3
M 1] C4 A4 2| A8 D5 |2]| B3 Cc3 1] A3 D2
T 2| ca | As 3| ce | a8 |3] D3 | B3 2| A3 | o2
w 3| Ba | c4 al ce | a6 4| D3 | B3 1] ¢1 | A1 3| c3 | as
T 4| B84 | ca j1| A2 |{ D1 |s5| 86 | c6 |5| as | D3 |2] B1 | €1 a|l ca | a3
F 5| oa | B4 j2] c2 | A2 {6| B6 | co |8| A4 | D3 |3] B1 | ¢t |1] A5 | D4 {5| B3 | ¢
S|1] B8 Cé |6]| D4 B4 j3]| C2 A2 17| D6 B6 |7| C4 A4 |4] D1 B1 |2} C5 A5 |6| B3 C3
Si2| 86 C8 |]7| AS D4 [4] B2 C2 {8]| D6 B6 [8] C4 A4 [5] O1 | B1 |3] €5 A5 {7] D3 B3
M| 3] D8 B8 {8| AS D4 | 5] B2 C2 19| A% De |9]| B4 C4 |68} A2 D1 {4} B85 Cs5 |8]| D3 B3
Ti4] D8 B8 9] C5 A5 | 6] D2 B2 06 |10] B4 C4 17| A2 D1 |5] BS C5 |8]| A4 D3
wls| At Dé A5 | 7] D2 B2 Al |11] D4 B4 |8 C2 A2 (6] D5 85 {10] A4 D3
TI8] A1 Dé C5 [8] A3 D2 A1 |12| D4 B4 {9]| C2 A2 |7] D5 85 {11] C4 A4
Fl7] €1 At C5 |9} A3 D2 C1 |13] A5 D4 C2 |8] AB DS 12| C4 A4
S|8{ C1 Al B85 |10] C3 Al C1 |14] AS D4 C2 [8] A8 D5 {13] B4 Cc4
S|9] B1 c1 85 |11] C3 A3 BY [15] C5 A5 B2 A6 |14| B4 C4
M[10] B1 Cc1 D5 |12| B3 Cc3 Bt ]16] C5 A5 B2 AB }15| D4 B4
T|11] D1 B1 D5 |13] B3 C3 D1 |17] BS Cs D2 Cé |16] D4 B4
wf12| D1 | B A6 |14 D3 | B3 D1 |18] B5 | €5 D2 c6 {17} A5 | D4
T|13] A2 | Dt As |15 03 | B3 A2 {19} D5 | BS A3 B6 {18] AS | D4
Fl14] A2 D1 C8 |16] A4 D3 A2 20| DS BS Al B6 |19 C5 AS
Sj151 C2 A2 C6 |17] A4 D3 C2 (21] A6 [+11 Cc3 D6 |20} C5 A5
B c2 A2 B8 {18] C4 A4 C2 |22 A6 Ds c3 D6 |21] 85 [+]
M B2 c2 B6 J19] C4 Ad B2 |23] Cé A6 B3 At{ 1221 BS Cs
T B2 | C2 D6 |20 B4 | Ca B2 |24] c6 | A6 B3 A1 23] os | 85
w D2 B2 D8 |21} B4 C4 D2 [25| B6 [of:] D3 C1 24 D5 BS
T D2 B2 A1 122] D4 B4 D2 |26] 86 cé D3 C1 ]25] A6 DS
F A3 D2 A1 23] D4 B4 Al |27] D6 B8 A4 B1 126 A6 DS
s A3 D2 C1 |24] A5 D4 A3 {28} D6 86 A4 B1 27| Ce AB
S | c3 A3 Ct 25| A5 D4 20 A1 D6 C4 Dt {28 Ce A6
M Cc3 A3 B1 j26f C5 A5 0 A D8 C4 Dt j29| 86 [of]
T 83 C3 B1 j27] C5 AS 31 Ci A1 B4 A2 |30} B6 (o]
w 83 [0k} D1 [2B] BS [o£1 B4 A2
T D3 B3 29} BS cs D4 c2
F D3 B3 30| D5 8BS c2
S Ad D3 31 DS BS 82
8 Ad | D3 B2
[
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March 2015 - October 2015

Mar | 2015 Apr ] 2015 May | 2015 Jun [ 2015 Jul | 2015 Aug [ 2015 Sep | 2015 Oct [ 2015

o | wN D | N D | N D} N D | N p | N D | N D | N
Siv] B3 | €
mi2| B3| ca t| a3 | o2
T{3] oa | &3 2| a3 | o2 1| B2 | €2
wia] D3 | B3 [1] 1] At 3l ca3 | A3 {1} os | B6 2| B2 | c2
1is] as | 03 |2] B1 | €1 4| c3j A3 |2| oo | 88 3] o2 | B2 |1]| co | ac
Fle| A« | p3 |3] B1 [ ct {1} A5 | D4 |5| 83 | €3 j3| a1 | o8 4| 02 | B2 |2] co | As
S|{7] ca | a4 J4] D1 | Bt {2} c5 ] A5 |a| B3 f ca ja] Av | o8 {1} B4 | ca |5| a3 | D2 |3] Be | co
S[B[ Ca | A [5] O1 | Bf |3} <5 A5 |7] D3 | B3 |5] GV | A1 |2| D4 | 64 J6] A3 | D2 |4| B8 | C6
M|o| B4 | c4 8] A2 | Dt 4] BS | cs |8] oa | B3 je] c1 | a1 |3} 04 [ B4 7| ¢c3 ] A3 |s| pe | Be
T B4 | cs |7] A2 | ot |[5] BS | c5 |o| A4 | D3 j7| B1 | c1 {4| As | 0a |8] ca ] A3 |6| De | B&
w 04 | B4 |8} c2 | A2 6] Ds | Bs |10of A4 | 03 {8] 81 | ct |s| As | oa jo| B3 ] ¢33 |7]| At | D8
T Ds | B4 |0 c2 | a2 [7] os | @5 |11] ca | A4 o] ot | Bt |6l c5 | a5 ca|e| A1 | os
F As | D4 82| cz|e] A6 | D5 |12} c4 | A4 Bt |7] cs | as B3 |eo] c1 | A1
s As | D4 B2 | c2 [8] As | D3 |13 B4 | Ca D1 |8] B85 | c5 83 Al
B C5 | AS D2 | B2 [10] C6 | AG [14] B4 | ¢4 D1 |9] B5 | €3 03 €1
M cs | as D2 § B2 [11| c8 | A6 J15{ D4 | B4 A2 |10] o5 | Bs D3 c1
T 85 | cs A3 | D2 |12| B8 | co 18] Ds | B4 A2 |11 os | Bs Ad B1
w 8s | cs Ay | p2 {13 B8 | ce j17] As | D4 c2 |12] ae | os A 81
T 05 85 Cc3 Al 14| D6 B6 }18] A5 D4 C2 113| A8 D§ C4 o1
F ps | Bs ca | a3 |1s| pe | B6 |10] cs | as B2 |14] ce | as c4 D1
3 as | os B3 | c3 {18] A1 | D6 |20] €5 | As B2 15| ce | ae B4 A2
8 A6 | DS B3 | ¢a [17] AT | D6 21| B5 | C& D2 [16] 66 | CB B4 A2
M ce | as 03 | B3 [18] €1 | A1 f22| 85 | ¢35 o2 |v7] 86 | ca 04 c2
T ce | as o3 | B3 |19 c1 | A1 j23] 05 | B8 A3 |18} e | B0 D4 c2
w 86 | ce a4 | 03 |20 Bt | €1 J24] 05 | Bs A3 |10] oe | B6 AS B2
T 86 | ce a4 | 03 |21} B1 | c1 f25] A6 | D5 c3 [20] A1 | D6 AS 82
F oe | Be ca | a4 |22 D1 | 81 J26] A6 | D5 c3 |21 A1 § De cs D2
) o6 | B8 cs | as |23] D1 | B1 J27] Cco | AB B3 |22§ c1 | A1 cs 02
’§" A1 | 06 Ba | Ca |24] A2 | D1 |28] C6 | AB BI |23 €1 | At BS A3
M a1 | oe 84 | ca |25] A2 | D1 |20f B8 | C8 D3 {24] B1 | €1 85 A3
T c1 | a1 D4 | B4 |26] c2 | A2 |ao] B8 | co 03 |25 81 | €1 D5 ca
w o4 | B4 {27] c2 | A2 as 126] 01 | B1 05 c3
T As | D4 f28] B2 | C2 as J271 01 | B B3
F 29| B2 | €2 cs |28] Az | D1 83
s 30| 2 | B2 20| A2 | o1 03
[] 31| D2 | B2 30 C2 | A2
M 31| c2 | az
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November 2015 - June 2016

Nov [ 2015 Dec | 2015 Jan | 2016 fob | 2018 Mar | 2018 Apr | 2018 May | 2016 Jun | 2018
S]] A4 | 03 1] 02 | B2
M{2] ca | as 1| 83 | c3 2| a3 | b2
T3] c4a | A4 J1] D1 | B1 2| pa ] 83 f1| c1 | a1 3} a3 | b2
w|4] Ba | ca 2] A2 | Ot 3l pa ] @3 |2{ c1 | a1 sl c3 | A3 1] D6 | B6
Tis| Ba | ca [3] A2 | D4 4| a4 | b3 |3l @1 | c1 51 c3 | A3 |2] D6 | B6
Flaj D4 | B4 |4l c2 | A2 |1| os | B85 |[s] A4 | D3 {4| B9 | c1 J1| As | pa |6] 83 | c3 {3| a1 | o8
S|7] D4 | B4 |5} c2 | A2 |2| D5 | B5 |6f Ca | A4 5] Dv | B1 ]2| c5 | Aas 7| B3 | c3 |4]| A1 | D8
S8 A5 | Da 6] B2 | C2 |3] A6 | O5 |[7] CA | A [6] D1 | B1 13l c5 [ A5 |81 D3 1 &3 51 €17 1 A9
mMio| As | pa j7] B2 | c2 4| A6 | 05 |8] B4 | ca |7] A2 | D1 }4] BS 83 |6} c1 | A1
7 As |8| o2 | B2 |[5] c6 | A6 |9| B4 | c4a |8| A2 | D1 |s| BS D3 |7]{ B1 | €1
w as |o] o2 f B2 6] ce | A6 [10| D4 | B4 |o] c2 | A2 |6] bs D3 |8| 8t ] C1
T cs |10} A3 | o2 |7 B8} ce [11] Da | B4 10l c2 | A2 |7] D5 M |o| D1 | B
F C5 |11 A3 | p2 |8]| 86 | c6 |12] A5 | pa [14| B2 | c2 |8] as am [10] 01 | BY
S B5 12| €3 ] A3 {o] D6 | B6 |13] A5 | D4 [12] B2 | c2 19| as c4 11_| Az | D1
B 85 [13] €3 | A3 {10] D6 |.B6 [14] C5 | A5 |13 D2 | BZ [i0] C6 Ca |12] AZ | D1
M Ds |14l B3 | €3 |19] A1 | o6 [15] c5 | a5 |14| 02 | B2 |11} c6 B4 {13} c2 | a2
T D5 |15] B3 | €3 |12) A1 | D6 |16] BS | c5 |15] A3 | D2 |12| 86 B4 114] C2 | A2
w A6 116] D3 | B3 {13] c1 | A1 |17] B85 | ¢5 }18] A3 | D2 [13] BS Da 115| B2 | €2
T A6 [17] D3 | B3 {14] c1 | A1 |18} D5 | BS |17} ca | A3 [14] De D4 |16] B2 | c2
F C6 |18] as | D3 |15] B1 | ct |19l Ds | Bs |18] c3 | A3 {1s| Ds as |17} D2 | B2
s C6 [19] a4 | D3 |18] B1 | C1 [20] A6 | D5 f19] B3 | C3 |18 A1 A5 {18] D2 | B2
B B6 |20] C4 | A4 |17] D1 | B1 |29] A8 | O5 [20] B3 | C3 [17] A1 Cs |19 A3 | D2
] B6 {21 ca | A4 |18} D1 | Bt |22] c8 | A8 |21] D3 | |3 |1g] c1 cs [20] A3 | D2
T 06 [22] Ba | c4 [19] A2 | Dt §23] c6 | A8 |22} o3 | B3 |18 €1 8s [21] ca | A3
w D6 |23] B4 | ca l2o] A2 | D1 |24] B8 | c8 |23] As | D3 {20! B1 Bs [22| c3 | A3
T At |24] D4 | B4 f21] c2 | A2 |25 Be | co |24] A4 | D3 |21] BY os |23 B3 | C3
F Al 1251 D4 | B4 {221 c2 | A2 |26] 06 | Bs j25| ca | A4 |22} D1 05 |24} B3 | c3
S C1 j26] A5 | D4 |23] B2 | c2 |27| D6 | 86 j26] c4 | A4 }23] D1 A8 {25] D3 | B3
3 C1 [27] A5 | Oa |24] B2 | C2 28] A1 | OB [27] B4 | C4 [24] A2 AB [26] D3 | B3
M 81 28| €5 | as [25] 02 | B2 |20] A1 | D6 28] B4 | ca |25| A2 ce |27} A4 | D3
T 29) ¢5 | As [26] D2 | B2 29| Ds | B4 |26} C2 ce {28] A4 | D3
w 30| BS | ¢5 |271 A3 | D2 30] pa | B4 27| c2 20l ca | A4
T 31| 85 | cs5 [28] A3 | D2 31| a5 | pa {28] B2 30| ca | as
F 20| ca | a3 20| B2
S 300 c3 | A3 30| D2
(3 31 B3 | C3
M
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C-2: Houston Schedule
2014 Baltimore City Fire Department Suppression Schedule

We | B4 Sa C2|Sa D8| Tu|B3|A8| Th |B1|A8| Su C7| Tu ‘D5 | Fr [A1|B5| Mo 08 | We C6|Sa|B6|AB|Mo|A4 Bs
Th c2| suB2|A2|su|As B3 |we D7| Fr C7|Mo | B5 | A7 |We|A3|BS5| sa D6 | Tu |AS| B8 | Th |B2|A8| Su cs| Tu cs!
Fr | B4 |A2| Mo €1 |Mo D?7|Th{A4 | B7|Sa|B1|A7| Tu c8| Th 'C8| Su |A1|B8|We D5| Fr Mo | B6 | A5 |We | B4 |AS
Sa D1 Tu | B2|A1| Tu |AG |B7 | Fr D8 Su D8 |We| B5 | A8 | Fr | B3| AB|Mo C7|Th|AS|BS|salA3 Tu D&| Th (<3
Su |AS|B1|wWe D2 |We C1|Sa|A4|B8|Mo|AZ|B8| Th D7 | sa C7|Tu|B1|A7]| Fr CB|Su D8 |We|A1|B6| Fr |B4 | A8
Mo D2| Th [A3|B2| Th | BB |A1] Su c2| Tu D7| Fr | A8 | B7 | Su|B3 | A7 [we C8|sa|B5|A8|Mo|A3]B8| Th D5| Sa DS
Tu |AS|B2]| Fr 01| Fr C2|Mo|B4|A2|we|A2| B7| sa D8 | Mo D8|Th|B1|A8| Su c7|Tu c7| FrlA1|BS| su|As|BS

g[8

We C3|Sa|A3|B1|8a|B6|AZ| Tu c1|m C1|Su|A8|B8 | Tu|A4|B8| Fr D7 |Mo|BS | A7 |We|B3 | A7| Sa CB | Mo |
Th | B5|A3|Su C4| Su D1|We|B4 | A1 ] | A2 | BT D! AB| Tu |A5 | B8
Fr ‘C4|Mo B3 |A4|Mo A1 B1| Th D2 Da C7|We c7,
Sa |B5|A4| Tu €3 Tu D2 | Fr |AS | B2 ] [ | B8 i A7| Th [B5 | A7
Su ‘D3 |We| B3 |A3|we|A1|B2]| sa D1/| Mo D[ Th |86 |At|Sa|B4|AT| Tu C2| Fr |A8| B7|Su|A4 | B7[We D8| Fr c8
Mo |A8 B3| Th 'D4| Th C3| Su|A5|B1| Tu|A3 | B1| Fr D2 | Su Cc2|We|B2|A2| sa €1 Mo D8 | Th|A2| B8 | sa|B5|A8
Tu D4| Fr |A4|BA| Fr |B1|A3[Mo C4 |We D2| Sa [A1|B2|Mo|B4|AZ|Th C1|su|B6|A1|Tu|A4 BB Fr D7 | Su 07
We | A6 | B4 | Sa D3| Sa C4| Tu|BS|A4| Th |A3| B2| Su 01| Tu D1| Fr |B2|A1|Mo C2|We c2|sa|[A2|B7 |Mo| A6 B7
Th ©5|38u|A4|B3|su|B1[Ad|we c3| Fr C3|Mo|A1|B1|we|AS|B1|Sa D2| Tu|B6|A2| Th | B4|A2| Su c1|Tu D8
Fr |B6 |AS| Mo 'CB | Mo D3| Th [B5 |A3| Sa | B3| A3| Tu C4|Th 'D2|Su A3 |B2|we D1 Fr C1|Mo|B2|At|We|A8 BB
Sa CB|Tu|B4|AB| Tu|A2|B3| Fr D4 | Su c4{we[B1|a4| Fr|AS| B2 | Mo D1|Th|A1|B1|sa|BalA1|Tu c2|Th c2
Su | B6 | A8 |We 'C5 |we D4| Sa |AB|B4|Mo (B3 |A4| Th C3|sa C3| Tu[A3|B1| Fr D2|su D2|we|B2|Az| Fr B |A2
Mo D5 | Th|B4|AS| Th |A2|B4| Su D3| Tu D3| Fr[B1|A3|su|B5|A3|We C4|sa|A1|B2|Mo|AsiB2| Th D1 | Sa ic1l

Tu |A1]BS| Fr ‘D6 | Fr C5|Mo| A8 | B3 |We|A4| B3| Sa D4 | Mo 'C4| Th|B3|A4|Ssu C3|Tu D1| Fr |A3|B1|Su|B6 A1
We D6 | Sa |AE|B6|Sa|B2|A5| Tu C8| Th D4!Su[A2|B4| Tu|B5|A4| Fr C3|Mo|B1|A3|We|AS|B1|Sa D2 | Mo D2

Th |A1|B8| Su DS | Su C6|We|B6 |AB| Fr | A4 | B4| Mo 'D3 | We ‘D3| Sa|B3|[A3|Tu c4| Th C4|Su|A3|B2 Tu|A1|B2
Fr c7|mo|as|B5 Mo B2|AB| Th C5| sa cs| Tu[A2]| B3| Th | A8 | B3| Su D4|We|B1|A4| Fr | B5 | A4| Mo C3|We D1
Sa |B1/A7| Tu CB| Tu DS | Fr |B8 | A5| Su | B4 | A5 |We C8| Fr D4 |Mo| A4 |B4| Th D3| 8a C3|Tu|B3|A3| Th|A1|B1
Su 'C8]We|B5| A8 |We|[A3 | B5| Sa D8 | Mo C8|Th|B2|A6|sa|A8 B4 Tu D3| Fr |A2| B3| Su|B5|A3|we C4&| Fr c4
Mo |B1|A8| Th C7|Th D6 | Su|A1|B6| Tu|[Ba|AB| Fr C5| Su c5|we|A4| B3| sa D4 | Mo D4 | Th B3| A4 |Sa|B1|A4
Tu D7| Fr |B5 | A7 | Fr [A3|B6| Mo 05| we D5| sa|B2|AS|Mo|Bs|AS]| Th C8|Su|A2|B4| Tu|AB | B4 | Fr D3| su c3
We | A2 | B7 Sa c7|Tu|[A1]8B5| ™h|AS|BS|Su D8| Tu C8| Fr | B4 |A8|Mo C5|we D3| Sa|A4[B3|Mo|B1[A3
Th D3 Su | B3| A7 |wWe C8| Fr ‘D8 | Mo | A3 |88 |We|B6 | AG| Sa C5| Tu|B2|A5| Th |A8 | B3| Su D4 | Tu D4 |
Fr |A2| BS Mo cs Sa |AS | B8 ™ ‘D5 | Su | B4 | AS Fr Cc8 We|A2|B4

Fire Officers Local 964 FY 2014-16



2015 Baltimore City Fire Department Suppression Schedule

Th ‘D3| Su|A6| B3| Su|B3|Ad|We C3| Fr 'D1|Mo|A3|B1|we|B6|A1|Sa ©2| Tu|B2|A2|Th [A8 B7|Su D8 | Tu D8
Fr |A2|B3|Mo D4 | Mo C3|Th|B1|A3|Sa|[A5|B1| Tu p2| Th D2 [ Su|Ba|A2|we €1 |Fr C1|Mo|A4|B8|We|A2 BB
Sa C8| Tu |A6|B4| Tu| B3 |A3| Fr C4|su c4|we|A3|B2| Fr|A1|B2|Mo D1|Th|B2 |A1|Sa [B6|A1] Tu Cc2| Th D7
Su | B2 | A8 |we C5 | We D4 | Sa|B1|A4|Mo|B5|A4| Th C3|sa D1|Tu|AS|B1| Fr D2 |Su c2|we|B4|A2| Fr [A2|B7
Mo c5|Th|Be | A5 | Th [ A4| B4 | su D3| Tu €3 Fr |B3|A3|Sul|A1|B1|we D2| Sa|A3|B2(Mo |B6|A2| Th €1/ Sa c1
Tu |B2|AE| Fr C6| Fr D3 |Mo|A2|B3|we|B5|A3|Sa C4 | Mo C4| Th|AS|B2| Su D1 [Tu D1| Fr |B4|A1|Su|B2|A1
we 'D8| Sa|B6|A6| Sa|As| B3| Tu D4| Th D4|su|B3|Ad| Tu|B1|A4]| Fr €3 |Mo|A3 | B1|we |A1|B1|Sa D2 | Mo c2
Th |A3| B8 Su DE | Su 'c8|we|A2|B4| Fr | A8 | B4 | Mo D3 |We C3|Sa|B5|A3| Tu c4|Th D2|Su|A5|B2| Tu|B2|A2
Fr ‘D6 | Mo |A1|B5|Mo|B4|AB| Th C5|Sa ‘D3| Tu|A4| B3| Th|B1|A3|Su C4|We| B3 |A4|Fr |A1|B2|Mo D1|We D1
Sa |A3|BS| Tu ‘D8 Tu 'C5| Fr |B2| A5 | Su | A6 | B3 |we D4l Fr D4 |Mo|B5|A4| Th C3|sa C3|Tu|A5|B1|Th|A3|B1
Su C8|We|A1| B8 |we|B4|A5|Sa C8 | Mo C6|Th |A4|B4|Sa|A2|B4| Tu D3| Fr | B3 |A3[Su | B1 /A3 |We C4| Fr ‘D2
Mo [ B3| A8| Th C7|Th ‘DS | Su | B2 A8 | Tu | B6 | A8 Fr 'C5| Su D3 |We|AB|B3|Sa ‘D4 (Mo c4| Th|B5|A4| sa|A3| B2
Tu 'C7| Fr |B1|A7| Fr |A5| B8 | Mo D5 | We C5| Sa |B4|AS|Mo|A2| B3| Th D4} Su|A4|B4|Tu |B1/A4| Fr C3| Su c3
We |B3|A7 | Sa C8| Sa D5 | Tu |A3|B5 | Th | B6 | A5 | Su C8| Tu C6| Fr [A6| B4 |Mo D3 |we D3| sa|BSs|A3|Mo|B3|A3
Th 'D8/| Su|B1|A8]Su[A5|B5|We D8| Fr D8 (Mo |B4 | AB|We|B2|A8| Sa C5| Tu|A4 | B3|Th |A2|B3|Su D4 Tu c4
Fr |A4|B8|Mo D7 [ | B8 ! ] C8 |Fr D4 |Mo| A8 | B4|We| B3| A4
Sa D7 Tu|A2|B7 A8 |Sa |A2|B4| Tu D3| Th D3
Su |A4|B7 |wWe D8 C6 |Su C5|we| A8 | B3| Fr|A4lB3
Mo C1|Th|A2| B8 A | | A5 |Mo | B2 | A& | Th C8 | Sa D4
Tu | B4 | A1 Fr cz| Fr ‘D8 |Mo | B3| A8 |we|B1|A8| Sa C7 | Mo D5| Th|A1|BE| Su D8 |Tu C&| Fr | B6 |AB| Su | A4 | B4
We C2|Sa|B2|A2|Sa|A8|B8| Tu D7|Th 'C7|Su|B5|A7| Tu |A3|BS| Fr ‘D8 |Mo| A5 | BE (We | B2 | AB| Sa C5|Mo cs
Th | B4|A2| Su c1|su D7 |wWe|A4|B7/| Fr | B1|A7 Mo C8 | We c8|Sa|A1|B8| Tu D5 [Th D5 | Su|B6 |A5| Tu|B4 |AS
Fr D1|Mo| B2|A1|Mo|A8|B7| Th D8 | Sa D8 | Tu|B5|A8| Th|B3|A8|Su 7 |we|AS | BS|Fr |A3|B5|Mo ‘D8 |we ce
Sa |A5|B1|Tu D2 | Tu C1| Fr [A4|B8|Su|A2|B8|wWe D7 | Fr C7|Mo|B1[A7 | Th C8 |Sa D8| Tu|A1[B&| Th | B4 | A6
Su D2|we|A3|B2|we|B6|A1|Sa C2| Mo D7 | Th|A8|B7|Sa|B3|A7| Tu c8/| Fr|Bs |ABlsu [A3] B8 |we DS | Fr DS
Mo | A§|B2| Th D1 Th C2| Su|B4|A2|Tu|A2|BT7| Fr D8 | Su D8 |We|B1|A8| Sa C7|Mo 'C7| Th |A1|B5| Sa | A5 | BS
Tu c3| Fr|A3|B1| Fr|Be|A2| Mo c1|we C1|Sa|A8|B8|Mo|A4|B8 | Th 'D7| su|BS5|A7|Tu |B3|A7| Fr IEN D6
We | B5 |A3| Sa C4| Sa D1|Tu|B4|A1| Th|B2|A1|Su C2| Tu D7| Fr |A2| B7 | Mo D8 |We C8| Sa|B1|A8|Mo|AS | BE
Th c4 Su | At B1|we ‘D2 Fr €2|Mo|B6|A2|we|A4|B7 | Sa D8 | Tu A8 |B3|Th | B3 |AB|Su C7| Tu cr
Fr |B5|A4 Mo D2| Th |AS|B2| Sa |B2|A2| Tu C1|Th Cc1{su|A2|B8|we D7 |Fr D7 |Mo | B1| A7 |wWs|B5|A7
Sa D3 Tu |A1|B2 Su D1 Fr | B4[A1| Mo c2 Sa |A4|BT Th cs
75
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2016 Baltimore City Fire Department Su

ression Schedule

Fr | B5 |A8 Mo 'D5| Su ‘D5 |We | B6 | A5 | Fr | B4 | A5 | Mo C6| Th|A6|B4|Sa[A4|B4| Tu D3| Th
Sa D7 | Tu B5|Mo|A3|BE|Th D8 | Sa C6| Tu|B2[A8| Fr ‘5 Su ‘D3 |We|A2|B3| Fr
Su | A8 | B7 [we C8| Tu D8 | Fr [A1|B6|Su|B4|A8|we C5| Sa | B6 | A5|Mo|A4| B3| Th D4| Sa
Mo ‘DB| Th AB|We|A3|B8|Sa D5 | Mo D5| Th |B2|A5| Su C8| Tu C8| Fr |A2 |B4| Su
Tu |AS | B8 | Fr C7|Th C7|Su|A1|B5| Tu|AS|BS| Fr DB |Mo| B6 | A6 |We | B4 | A8 | Sa C5 | Mo
We c2|sa ‘A7 | Fr | B3| A7 Mo C8 | We 'D6| Sa |A3|B6| Tu D5| Th C5|Su|B2|A5| Tu
Th | B6|A2| Su ‘D8 | Sa C8| Tu|B1|A8| Th|A5|B8 | Su D& |wWe|A1|B5| Fr |B4|AS| Mo C6 | We
Fr C1| Mo 6 | B8 | Su | B3 | A8 |We c7 | Fr C7[Mo|A3|B5| Th D8 | Sa D6| Tu|B2 | AB| Th
Sa|B6|A1| Tu ‘D7 | Mo D7 | Th |B1|A7|Sa|B5|A7| Tu c8| Fr|A1]|B6| su|AE|Bs|we D5| Fr
Su D2 | We B7|Tu|A4|B7| Fr D8 | Su C8|we|B3|A8|Sa €7 Mo D5| Th | A3 |B5| Sa
Mo |A1|B2| Th I C1|we D8 | Sa/A2|B8|Mo|BS5|A8B| Th C7|Su|B1|A7|Tu|AS|BS| Fr D6 | Su
Tu D1| Fr [A5|B1 A1|Th|A4|B8| Su D7| Tu 'D7| Fr | B3| A7 | Mo C8!We C8 | Sa|A3[|BS|Mo|.
We|A1[B1|Sa | c2| Fr C2|Mo|A2|B7 |we|A6|B7| Sa D8 Tu[B1|A8B| Th|B5 |AB| Su C7|Tu
Th C4|Su m B2 A2|Sa|B4|A2| Tu c1|Th ‘D8 | Su|A4| B8 | We D7| Fr C7|Mo| B3| A7 |We
Fr | B1|A4|Mo DS} D1| Su C1|We|B2|A1| Fr |A8 B8 | Mo D7|Th|A2|B7|Sa|B5|A7| Tu C8( Th
Sa c3| Tu|Bs | A3 1{B1|Mo|B4|A1| Th C2| Sa C2| Tu|A4|B7| Fr D8 | Su D8|We| B3 |A8| Fr
Su/B1|A3|we i D2| Tu D2| Fr |B2|A2|Su|B6|A2|We c1|sa|A2|B8|Mo|As|B8| Th D7 | Sa
Mo Da|Th|B5|As iB2|We|As|B2| Sa D1 | Mo C1| Th B4 |A1|Su €2| Tu D7 | Fr |A4[B7| Su
Tu{A2|B4| Fr i: C3| Th D1|Su|A3|B1|Tu|B6|A1] Fr C2 | Mo | B2|A2|we| A8 |B7| Sa D8 | Mo
We D3| sa|As| B3 A3| Fr |AS|B1|Mo D2 | We D2 Sa [B4|A2| Tu C1|Th C1/| Su[A4|BS8| Tu
Th |A2| B3| Su | C4| Sa C4|Tu|A3{B2| Th|A1|B2| Su D1|we|B2|A1| Fr [B6 | A1| Mo €2|We
Fr c6 Mo A8 | B4 A4 Su|B5|Ad4 We ca| Fr D1|Mo|[AS|B1| Th D2| Sa C2|Tu|B4|A2| Th
Sa |B2|A8| Tu [ D3 | Mo C3|Th|B3|[A3|Sa|A1|B1| Tu D2| Fr |A3|B2| Su | B6 A2 |we C1| Fr
Su C5 | We | B3| Tu|BS [A3| Fr C4| Su C4|We|A5|B2| sa D1 | Mo D1| Th| B4 |A1| Sa
Mo | B2 | AS | Th [ DB ¢ D4 | We ‘D4 | Sa |B3|A4|Mo|B1|A4| Th c3|sul{A3|B1|Tu|A1|B1| Fr D2 | Su
Tu D8 | Fr m AB 2| B4 Th | A8 | B4 | Su D3 |Tu C3| Fr | BS|A3|Mo C4 | We D2| sa A5 |B2| Mo
We|A3 B6| Sa C5| Fr 'D3 |Mo | A4/[ B3 (We | B1 A3 Sa Ca4|Tu|B3|A4|Th|A1|B2| Su D1 Tu
Th D5|su|At}Bs A5 | Sa|A8|{B3| Tu D4 Th ‘D4 Su | B5 | A4 |wWe C3| Fr 'C3|Mo [ A5 | B1|wWe
Fr | A3 B5 | Mo L C8 | Su ‘Cé |we|A4| B4 |Fr |A2|B4|Mo D3| Th | B3 |A3|Sa|B1[A3| Tu C4| Th
Sa cs A8 | Mo | B6 | A8 | Th C§ {Sa D3|Tu |A8| B3| Fr D4 su C4|We|B5 [A4] Fr
Su | B3|A8 T cs Su |A2| B3 |we D4 Mo | B1 | A4 Sa
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ADDENDUM D:
RELEASE FROM WORK

VFFICE CF T3 1 2 QOR ¢ ORLISS Iy
CITY OF BALTIMORE

DEMOIAN P, MO Cay R SEHN
FTEMHANIE PARLIRGR-ULART, Wy Lubin Cunsaied gy

102 F Fopate B, e 0
Balthurs 2, Migyhoad 20202

ADDENDUM D
RELEASL FROM WORK
Michael B. Campbell, President April 30,2012
Baltimore Fire Officers, IAFE
Local #9864
1030 5 Linwood Avenue

Baltimore, Maryland 21224
Re: Time Off To Pracess Grievances and Attend Committee Meetings
Dear Me, Campbell:

Calibacks, excopt for major emergency incldents, shall not be a reason to deny leave
under Article 7 and Articie 15 of the Memoranduin of Understanding.

Sircerely,

YW,

Deborah F. Moore-Carter
I abor Commissioner

ACCEPTED FOR IALF, 1.0C 1‘7’:4:

AL Cov

Michael B. Campbell, President

DFMC /lw-men/ Fit 364 1y 2013

v James Clack

FO 964 FY 2000

QI—-—-—D-..“I..I L —atby . P,
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ADDENDUM E:

ALS CERTIFICATION
Michael B. Campbell, President August 8, 2013
Baltimore Fire Officers, IAFF
Local #964
1030 S. Linwood Avenue
Baltimore, Maryland 21234

Re:  Advanced Life Support (ALS) Certifications
Dear Mr. Campbell:

Subject to the operation of Section 8.D. of the Agreement, the Baltimore City Fire
Department (BCFD) and/or Baltimore City’s Civil Service Commission shall have the
authority to amend the classification descriptions for promotional examinations posted
for “rated” positions after July 1, 2007, to prospectively require any member who holds
certification as Cardiac Rescue Technician (CRT), Emergency Medical Technician-I
(EMT-I) or Emergency Medical Technician-P (EMT-P) to continue to maintain that
certification as a condition of employment upon acceptance of a promotion.

Sincerely,
Deborah F. Moore-Carter

Labor Commissioner
ACCEPTED FOR IAFF, LOCAL 964:

Michael B. Campbell, President

cc:  Jeffrey Segal
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ADDENDUM F:
MIEMSS CERTIFICATION

. DIFFWE OF THS 1 al08 o (ERS TR
CITY OF BAITIMURE
DERORAR F. AR e a8 8 w21
ATEPHANIE RAWT INUS-HLANL, Mzre Laker Dorsgrisucne

T E Fgrie titrer, Sulee LY
follaan, S%intr | V2

ADDENDUM F
MIEMSS CERTIFICATION
Michael 8. Camipbell, President April 30, 2012
Baltimore Fire Officers, IAFF
Local #9604

1030 5. Linwood Avenue
Ballitwwre, Maryland 21224

Re:  MIEMSS Cerlification

Dear Mr. Campbell.

Employees who are permanently assigned to positions within the Erbergency Medical

Scrvices Divisian of the Baltimare City Fire Pepartment shall maintain their Maryland

Institute for Emergency Medical Services Systems (MIEMSS) certifications ns in the past
Sincerely,

P ET -

Deborah F. Moore-Larter
Labor Comnussioner

ACCEPTEDN FOR IAFE, LOCAL 964:

Il 8 G

Michsel B. C ampbell, President

DFMC/tw-men/rmeag v sen

e James Clack

FO o5t FY 2013

@ Praatted et eyl raper with en frongeundy fiknfly suy Fared i1k
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ADDENDUM G:
VACATION

. IR v T b ABGR © et )57 5 8 4 1
CITY UF BALIIMURE !
P MUAIT b A Hatt by bl wf i
STUPIANIT RAWLINGS-aILALE, taypes Later fammbndorne

41 L Pavase Steeus sabe 1408
Balilwnz Yipebat Mo

e ke Ta en i v - ey

ADDENDUM G
ARTICLE 30, Vacation
Michael B. Campbell, President April 30, 2012
Baltinore Fire Officers, IAIF
Local 964

AR S, Linwood Avenue
Ballimaize, Maryland 21224

R FY 2010-11 MOU Side Letter Agrecment, Article 30
Deur Mr, Campladl:

Please accept this lelter a1 confirmation of our mutusl agreement to modify the lunguage
contained in Article 30, paragraph A of the Memorndum of Understanding. Ou thuse shifts
whate a floating suppression Rattalion Chief s assigned, a fouth Battalion Chief shall be
authenzed tw utilize fivst-choice vacation an the following days.

‘Thanksgiving - Day & Night Shitts
Christmas Eve - Night Shift
Christmas Day - Day & Night Shifts
New Year's Eve ~ Night Shift

New Year's Day - Day Shift

This side Ietier agreement ahall continue frem year-tu-year unless or unti! modifed thiough
collective bsrgaining between the paries reachmyg musunl agreement.

Sincerely,

ol Tose. Coill

[ebumah ¥ Moore-Carler
Labor Commissioner

AS ED) L'?gm&'i:fym

Miclael B Cam phel), Cresident

DEMC /wemen 10 Sud FY 2013
o Jarmes Clack

F30os Y indd

@ Prlted s teopshed pager withs aavasrniandly Fredly oy taad bl
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ADDENDUM H:
TUITION REIMBURSEMENT

OFFICE OF THR LABOR COMMISSIONER

DEBORAH # MOORE-CANTFR, SN
Liber Cemmbiiluncy

417 K. Pajutie Sieel, Baae 1403
Bahimace, Maryland 21282

CITY OF BALTIMORE
STEPHANIE RAWI INGS BLAKE, Mujey

ADNDENDUM 1
TIUTION REIMBURSEMENT
Michael B. Campbell, President April 3¢, 2012
Baltimore Fire Officers, IATF
Local 964

1030 5. Linwoed Avenuc
Baltimore, Maryland 21224

Re: Tuition Reimbursement

Dear Mr. Campbell:

Nntwithstanding the language in Article 29, Educnbun, in the Memorandum of
Understanding, the Employer shall make available the sum of $250 per member pes
fiscal year to cover the cost of tuition and books fur job related college courses related
toward a degree, which are not reimbursed by State funds The current grade
requirement remains sn effect.

This side letter agreement shall continue upless or until mishified by the parties through
collective bargaining,.

Sincerely,

O sk B Manse -t

Debosah F Moore Carter
Labar Cormunissioner

ACCEPIED FOR IAFF, LOCAL 944

W/—'/ A Coi

Michael B. Campbel], President
DFMC /w-men/rogas e 2on
o, James Clack

YO D6 FY 2013

@ Peirmad an reepcted paper with anBremaitely really sy loed k.
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ADDENDUMII

U JOINT ADDENDUM TO
MEMORANDA OF UNDBRSTANDING
Relween
Baltimore Fire Officers, Lotol 964, LAVY,
Boltimore Fire Fighlers, Local 734, IAFE,
Ang the Mayor and City Cowncil of Bakimore

This Agreenent s mads beiwien Balimore Fleo Officars, Lacal 964, AT and Boltimers Pire
Fightera, Local T34, IAFY (the “Firo Uniom”) and the Baltimore Clty Fire Department ("BCID™) obont
the proper wierpretation end gpplication of Badtimora City Code (2010) Asticle 9, § 6-1, BCFD MOP
366-1, and Article 31, 9 A, € urul I of the Memarandum of Understanding for Y10 md FY{1 fox cach
of the Kire Ubjons® bargainiog units. To clarify st anend the tenns and conditbons that shell apply to

Injury end Sich Leave (Neai-Line of Duty), Catustrophic [nfiecy or Hilness, nnd Retlrement Leare, ibe fire
Unlons, BCFD end the Mayor and City Courcll agree as follows,

Nou-Line of Duty Ulgesy andior Intuyy,

i Bulimaze City Cade (2010) Anicle 9, § 6-1 eand MOU Adticle 31, § A shall conttnue In
effect. No deduction shall be made in the salary of sny emplogen on acoount of non-line of duty Raess o
injury, provided that such sickuxas does noe lost lenger than 6 monthe, and provided fusther that 3 an
employec fy thscot from dity on account of nonline of duty ilaess or injury hefshe sholl, befrmm
tecetving hisfleer anlasy, prescnt or havo presentsd tn tha unit officer of the comgany of which he/slio Is a
member & 1eport from the phyaician employed by the Fire Dupartment (tha “PS; VusitatienDispasition
Repont™) atating that tha eployes, o5 sccount of illuess of Iy, Ls unalile to pecfonn his ar hey dities

2 Thers abadl alia be o Medical Review Repont iion the Publis Safety Infirmary (the “PST)
which repoit shall be bared on an exsminution of the employeo aud (he employee's relevant medical
recocids, eud It shall ldemify the cames af and likely progacsls for the Biness cr infury thot resders the
cuployee npahls to perfuem bis or hos duties. 1t shell by o obligation of the cuiployee w0 appear fot an
crdmination ond to meborize release of hivher pertinen! medisal reenrds when fo dbected. Orce
campicted), coples af the Medical Review Report shall be promptiy delivered (o the ompluyes, and, if
autborized by the emplogee, then o copy shall also be delivered to thie Fire Unlon tat Is the oniployee’s

berguining agest, &nd to BCID, Tt in no event shall delivery to any party ocovr Yater thun 10 days aftec
the date of the Repoct

3 In tho event of an ioitlal dlaagicemens betaven the employes's alsading physicinn(s} snd
e physiclan employed by the Fleo Deparynent as 1o wheshier the nature of extant of a ann-lice of duty
Ttinoss o Iafury renders an employes unable to pecfurm hib or dier dutien, such disypecinent shal! he
teforred tn o buelependent tird pasty plysicizn who b boand ecttifiod in corupational health. The
refeuend abal] be 1nnds 1 a0 agreed physician, jointiy appainted on a contituing basis by the Fise Unlons
and BCED, and it shall oocuir within 15 days afice u disagreament a5 8o the nature or extent of Hdility of
the eruplayse Is evdent, #nd, In any oveal, within 15 days aftes monipt of & Medieal Review Repoct
concerning o carployen.  Thero shall be ao right to tudependent review if ench refermal fm
inteperdent cvaluntion is not requestad withln 15 days alter defivery of the Medient Reviow Regort to tho
member azbfor the Union e Indepeondets physiclan shall rmieare & conyuchenstye ropont of the
physilan’s epbiden (o “Independent Opindon”) sbout e unployee's fincss for duty, spplyiog the
minkrim qualifications secrsurry for the emplogee’s cocupaliona! clatficatinn, end, es sitebie, NI'PA,
MIR) and MIEMSS standards, within 20 days after craretiing the employee and reviewy of the medics!
reoaeds fhat the physitlan deesey sefovant, which review shall incude the Medical Review Roport 1f ous
has becn ssacd, Coples of the Independunt Cpinton shafl bo pronyptly defivered to einployee, the Fire
Undan that i the employee’s bargainieg sgert, If authorized, and to BCED, tut in no event, not more than

1
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), .HQ days sfier the dute of the Opinion. “The Oplnlon of the. independert physician shall be final ond
bhsting on the employeo, the Fire Union that is the omplnyes’s bargaining agta, BCFD aud the City of
Raltimore to detennine the cnployes's cntitteroent to pald lenve undet § 1 and the employee’s ability to
el o work and whea, ond it shall not be subject o furthar dispute or appaal a3 %o the employee’s
etnployirent tights under the City Civil Service system or Unjon Momerandun of Understanding

4 Ouce an employes corpletes 135 consecutive diys of leave for o non-tiso of doty ileess
e injury, the Chict of Dopartment inay direet that emplayes 1o xeport for & fitoeso for duly examination
by thie physician employed by the Fiic Departraent, the purpese of which shall be to determine whether it
15 reasounbly forescoable that the smployee will be sufficlently fit to return to dusy upim the expleation of
the 6 month pasled of pald kave wuder § 1 applying fliw misinwn qualifications nececsary for the
camployes’s occupational classification, and, a5 suliable, NFPA, MEFRI snd MIEMSS sfandarde. The
physicinn croployed hy te Firs Depatient (or the PSI) shall issuc o repon (he "Medical Review
Repou() as to whethes or aot the employee will be sufficiently £il 10 be ahis to retnem to duty before the
employee completes 150 consecutive days of leave. Copiea of the Medical Review Repodt shall be
protnptly distributed to employee, aad I sathasized by the employee faen to the Pire Unlon th Is the

cployee’s barguiniog sgent, atd to BCTD, but, In no eveat sl delivery o any porty oceur latee thao 19
daye after the date of the Regrort

5 Should the employec and his utending physician() disagres with the opinine avd findirgs
of the physician empleyzd by the Fize Depacuneat given under 41 4 as to the entpluyee’s enndition and/or
the 1ikeliinod that the employes will be able to tetormn o work, the employee and/or the employece's Fir
Union may request revicw by the independent physician jolutly appointed and the procsdure set out in 7 2
slull be followed to conclurively deteomine whether the employes will be ohle to setum to waek, or,
altermatively, I permanently disabled and cannot rétvsn to wurk in the form of an Independ=nt Oplnicn.

6. If i is finally determined in (e Medicsl Review Report andfor Indepenilemt Opinion
rendered under 1 2, 3, 4 andfor 5 that 8 complcte retovery i3 scasonably enticlpatad but the craplayce's
retuznt 10 full regular duty requires odditional ecopveryirehabititstian time, the emplayes will be silowed to
e for the purposes of this Agreemsent ot o an additional B weeks of socrund icave s Catastzophic Leave
paid time clf to complete tecuperatian, 10 the cxtent thet the employes has sccrood the sight o such leave
Upon reunn L work, feave cxpended by the employes tu cuver the additional recovery/ehabilitation fime
shall be deduczed day for dy from (e employee’s keave account  An employee who retirns to wark
within the 6 mowth plus B week period shaft muflec no loss in other leave er henefit, meluding retirement
Seave when the employes elects to retire. i, upou completion of the 6 wouth sud 8 week Cutastrophle
{.oave periods, an employee ta uanble to mium 0 work du 13 n pon-line of duty lWaess or injury, the
anployee’s Cotostrophle Leove of up o B wesks shull be converted Into rellrement leave, nnd the
employes sholl not be entitled 10 any further leave of his/heér retirement Jeave shall be deemed exhonated

4. J it finally deteunined In (e Medical Review Repoit wnddor tndependent Cpinion
yendered under Tl 2, 3, 4 endbfor § thist 2 complete toovery 3 pot roasonably wnticipated and that the
amployee is pat likoly W sufidclesly recoves 1o be able to retumn to duty, upon exhauation of the 6 wonth
phid lcave, the cmpluyee shall begin ptd reilrement teave of &0 days. Should the employes noretheless
actally return to duty before the 60 dey relirement bavo expires, the lime expeaded by the employee (o
caver the eilditionnl recovery/rehinbilitation, foomedly as retirement leave, shall bo deducted doy for doy
from the crapluyee’s keave necoimt, ualess the cmployee kad insulTicient leave pecreed, In which vase

teave thet was not covered will be repald by the eaployee to BCFD within two years mibscijuont o
reinttatanent.

[

(’ 9. Under na circumstances shiall eny enpleyes be entitled o & total of mace thay 8 months
leave with pay on acooumt of & ron-line of Guty {ifovss oo infury; that is, tha & month leave and then cither

1
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ACptastaphic Leave in the cvent a rotwn to work or G0 daye as rethement Isave lomedistoly befure
mgaruston from BUKFD for 8 non-line of dity liness o inuy. Whon an employoe poymancatly leavas
DCFD, befshe shall be paid by the Ctty of Baltimore for any accnied pald Ieave remaining uavaed on the
dalc of scparatian at the emplayce's rate of pay af the time of peparation.

9. The cost of vevieiv by the tdcpeadent Guird party physician hall bo covered to the oxtent
postible by the Clty Heelth Plon in which the anployes i3 enrolled. The uncovernd cost of an
independent rzview shall be appostioued es follaws. One, If the Independent Cpinlon concurs with the
findlnge in (e Medical Review Repout that the craployes s unabls to telum La work, the cmployec shall
be responsible to cover the eatice uninsuted coat. Two, should the hrlependent Oplnion disagreo with (e
findings in the Motdicul Review Repowt end concluds, invtesi, that the csaployee by or will be able to
tewm to work then BCFD and the employee shall equally ehare paymeot of the uncoversd cost on a SO/50

busis.
Confhmation and Fllective Date

10, This Joint Addendum shali become operntive upon approvel and ratificalion by the Otfice
of the Labos Comnissiones, the Fire Unious, the Chisl of Depurtinent, BCFD and the City's Board uf

Tiatimates, asil it shall romain in effect through Fiscal Year 2012, 1t ahall be subject tu negntistion for
Tiseal Year 2013,

I Once operative, the termis of thls Joint Addendum shall be applicd to any person wha ws
subject to nonlice of duty benefits on asd afier Scplember 1, 2009, This Jolrt Addendum giso ghall
apply to any momber on restrictal duty ot present who was placed In such duty baginning in 2009, und
who hes asscried by physloan's docwnentation the abllity to retusn to full dky. Persond netified urkler
this parngraph shall have 30 days fiom notification to clict review under this Joint Addendum

™
Agreud as of Ihlsj—f.._ duy nf,\llﬂx Y 1010

Rultimors Fire Fighters, Lacal 734: For Balthmore City [ire Department:

Rnbert I. é%-dgu\hl. "veafdent -

Por the Office of the Labor Cummissioner: Approved as to form anad Legod Sufficlency:

. LY
Dl Piner: Cavts SR MWD
ruh I, Moore-Carter, Saliring Willis, Assistant SoHeltor

Lobur Commissioner

. Clacl, Chicl of Fire Department

NOTED BY THE BOARD OF ESTIMATES

%M& .

A2
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ADDENDUM]

stement of Lsbor Mang ‘ the
Reorganization of the BCFD EMS Division

{As Edited February 28, 2011
from Version Adopted August 5, 2009)

1. Mission Statement

The Labor Management Commitiee on the Reorganization of the Baltimore City Fire
Department (BCFD) Emergency Medical Services (EMS) Division was formed in September
2008 out of a mutual interest on the part of both the managemont tcam of the BCFD and the two
Firefighter Labar Unions to reorganize how emergency medical services are organized and
delivered in Baltimore City. The contents of this document have been reached by consent
between the BCFD, IAFF Local 734 and IAFF Local 964. The discussions that have taken place
during commitice mectings are to assist in the reorganization of the EMS Division.

The goal of the EMS Division of the BCFD is to provide timely, efficient and effective medical
intervention and transport to paticnts in nced of service within the City of Baltimore, dclivered
by profcssional Advanced Life Support (ALS) and Basic Life Support (BLS) staff who are
adequately trained, certified and/or licensed by the State of Maryland. The EMS Division will be
adequately supported, and will endeavor to recover revenue in order to sustain the high level of
EMS care that Baltimore City residents and visitors enjoy.

2. Positions

The job classcs ol personnel assigned to the operational units within the EMS Division will
consist of Emergency Medical Techoician/Firefighters (EMT/FF), Firefighter Paramedic
Apprentices (FPA), Parumedics and Firefighter/Paramedics.

Bepinning with recruit clusses 07-01, the position of EMT/FF shall be the entry level position for
Fire Suppression Division, with the member to be traincd by the BCFD in BLS functions and in
Fire Suppression activitics. The EMT/FT shall be (i) certified by Maryland Fire and Rescue
Institute (MFRY) as a firefighter and (i1) certified by MIEMSS as an EMT-Basic, both of which
must be maintained as a condition of employment. The probationary period for EMT/FF shall be
onc ycar from datc of hire. When s probationary EMT/FT is assigned 1o a suppression cotnpany
nssigned to a critical alert medic unit, the member will ride as the third person on the medic unit
and not be the primary care provider.

BCFD (and City DIR) shall, consistent with Article 19 of the Union MOUs, confer with the Fire
Unions about the minimum qualifications and duties that are to be assigned to cach job class
within the EMS Division before a job class description is chauged or newly adopted. The job

class deacription for the new position of EMT/Firefighter is attached to this document as
addendum “A”.

In-grade placements for lateral hires shall be discussed with the Fire Unions before any change is
implemenied.

1
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All candidates hired off  list of cligibles for assignment to any position within the Fire
Department shall be fully trained in all skills necessary to competently and safely perform all
duties expected of the candidates’ job class before completion of the training program. Traming
shall be completed within the first six (6) months of hire. Probation for all employees shall be
completed withia twelve (12) months of hire,

Paramedic and Fire Fighter/Paramedic (or like positions as determined by the City DHR) shall be
rated positions within the EMS Division. Entry info those positions shall require licensure as an
ALS provider by MIEMSS and also successful completion of BCFD’s firefighter training
curriculum. The minimum qualifications adopted by the City DHR for the job class of
Paramedic and of Fire Fighter/Paramedic shall requirs the member to be trained and licensed in
Advaunced Life Support (ALS) by MIEMSS, and fully trained in Fire Suppression Division dutics
satisfactory to Maryland Fire Rescue Institute (MFRI) standards to engage in fire suppression
work. Personnel asvigned to the EMS Division may be required ta perform fire supprossion
tasks on the fire ground.

As a condition of employment, all members of the EMS Division shall:

(1) be trained to standard in ALS/BLS and Fire Suppression and maintain those
qualifications and abilities;

(i)  be responsible to engage in hoth ALS/BLS and Firc Suppression activities;

(iii)  be fully provisioned with first line fire suppression tumout gear wocluding sclf —
contained breathing apparatus (SCBA) on active unity, annually certified to wear
SCBRA, and various other Fire Suppression tools and equipment; and,

(iv)  be subject to assignment to EMS and/or Fire Suppression units; and be subject to
command and control by Fire Suppression Command Staff at the scene of fires and
other emergency events.

3. Pension

The City shall continue to requirc as a condition of employment those items listed in 9§ 3(i)
through 3(iv), immediately above, for the purposc, among other things, of keeping EMS
personnel exempt from FICA obligation and thereby eligible for padticipation in Fire and Police

Employees’ Retirement System of Baltimore City (“"FPRS™) under the present requirements of
the FPRS.

4. Work Rules, Discipline and Scheduling
When members working on an EMS unit ate not able to take a break due to the volume of

emergency calls, units shall be granted a paid off duty lunch break of approximately 30 1ninutes
for the pwpose of eating, as well as other reasonable breaks for personal convenience and

2
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hygiene during each shift. These break periods will be managed by the EMS Battalian Chief so
that they are reasonably stuggered during the shift to have the least impact on service delivery.

Consistent with management’s reserved rights and with their mutual obligations under the
Municipal Employee Relations Ordinance, BCFD and the Fire Unions shall work cooperatively
to devclop operational protocols and work rules for the EMS Division. BCFD shall train its
EMS managers to apply rcasonable, consistent and progressive discipline to members of the
EMS Division. Consistent with good humun resources practices, the intent of the BCFD EMS

Division disciplinary process is to improve the performance of its members for the benefit of the
public.

The EMS Divisian shall continue to be assigned 1o the 10 hour day shift and 14 hour night shift
42-hour work schedule under Article 8 of the Local 734 MOU. Beginuing July 8, 2009, all
members of the EMS Division will not be considered as FLSA § 7(k) exempt and each member
will be compensated accordingly.

A scparate, posted "staggored” relief schedule may be implemented for the operational units of
the EMS Division, but only upon agrecment between BCFD and the Fire Unions. Labor and
Management sgree to discuss various scheduling and relief schedules for personncl assigned to
ficld units within the EMS Division, with the primary goals of increased efTiciency, improved
customer scrvice and minimizing the impact on fire suppression forces.

5. Downgrade from ALS Licensure to BLS Certification

Any member promated to a “rated” position (Pump Operator, Emergency Vehicle Driver, Fire
Lieutsnant, Firc Captain, Fire Battalion Chicf or Emergency Boat Operator) that was posted after
July 1, 2907 who holds certification as a CRT or an EMT-P will not be allowed to reduce to
EMT-B.

Non-rated imembetrs holding licensure as g CRT or EMT-P who are not in the EMS Division will
be permitted to reduce to the EMT-B job class subject to the requirement that the Department
must maintain a minimum of 500 ALS providers. Requests to downgrade shall be honored in
order of length of service (basod upon original ALS certification date or hiring date, whichever i
later) of the respective members wittun BCFD,

In order for an ALS provider to reduce, a BLS position must be apen and available. Every sworn
member of the BCFD who is not an ALS provider will be required to be minimally certified as
an EMT-B by July 1, 2011. Aill members who reduce from ALS to BLS will forfeit any future
ALS stipends or premium pay due them under the labor agreements effective from the date of
such reduction. Members who elect to downgrade, and who are permitted to downgrade, may be
required to accept emporary assiguments (for one shift or less) to staff a edic or ambulance
unit as 8 BLS provider as autharized under the Critical Alert protocol. Members who are

! Pursuant to the arbitration decision of March 2, 2008, rated members who promoted to a
position that was posted before July 1, 2007 can dewngrade upon submission of & Special Report
requesting the downgrade.

3
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permitted to downgrade will be obligated (o maintain their ALS license through the end of the
current term of their MIBMSS ALS license.

6. Lrmplementation

Effective after July 8, 2009, to the extent funded and operational, BCFD shall require all swom
personnel who are newly hired to fill a position within the EMS Division (Lateral Entry ALS
personncl) to successfully pass a physical ability test The physical standard requirement shall
be the same for both lateral hires and EMT/FF.

All candidates also shall be expected to satisfy the requirerents of NFPA 1582 as a condition of
employment prior to hire, including nef use of tobacco products while on duty.

The job classification of FPA shall e frozen, with no ncw candidates admitted (o that
classification. Only members assigned to FPA Classes 1 — 19 may oceupy this job classification.
Members hired in the classification of Fitefighter Paramedic Apprentice shall be required to
obtain their Maryland Al1.S licensure.

7. Oversight
The EMS Committee shall continuc to mect periodically to review implementation of these
terms, and to evaluate the impact of changes implemented, including EMD procedures, response

time(s), patient carc and effects on quality of service and working conditions. No torm or
candition of employmeunt may be altercd without the consent of the partics
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ADDENDUM K

Jaly 21, 3089

Sybject Overtine Pay For Membors Assigned To The EMS Divisien -

_ Policy Statements
Beginning July 8, 2009, all swom members of the Baltimore City Fire Department who sre assigned to

the Bmergeacy Medical Scrvices Divigion and working as field providess on BEMS units will receive

_ ovestime pay for hours worked in excess of 40 hours per week, BMS officers working in the field and
members nssigned fo suppression units who orc on 1800 bowr dotails arc inchuded. These mombers will
continoe to perform fizefighter duties when necegsary, but their primary job will be to staff field EMS
ondts. .

For pimyposcs }:r the calenladon of overtime, this aalexidar wiek bcgsﬁ at 1700 hours on July 7, 2009 and
will continua to begin sach Tuesday afternoon at 1700 hours snd will end on each Tuesday afternoon the
following weels at 1659 hours

) labor agreamicot with the upions outlines an atmua) rate of pey for an average of 42 hours pey
weck, or 2190 hours peryear. For purposcs of calculating overtime, the annual pay rate for cach member -
will be detesmined by dividing the aonual pay rate outlined in the vatious labor sgreetnents by 2190 hours
to acrive at the houtdy base pay mate, ' '

The current labor agreement base pay rates are based on an average of forly-iwo (42) hours per wesk of
work. Under this policy, each member will be paid an additional ¥ hour of pay for the forty-first (41%)
and forty-sccond (42 bour woiked during esch calendar week, Overtime worked in excess of 42 hours
in each calendar week will be cornpensated at one and one-half times the normal bourdy rate.

Rxamplo: Assumes the 42 hour average wark weok and baso pay of $30 per hour,

po of Pay —Bage Pay Qvegtime
140 Baso pay 40 % $30 = $1,200
41-42 Basc pay + half-time 2x$30= 60  2x$15=$30
4348 Timognd-s-half . _ Sx$45 = 270
Total $1,260 $300

For example, if a qualified membes works a total of 48 hours in a calendsr week, the membey will be due
an oxira ons hotir of baso pay for the frst two hougs of work and 1 ¥ times base pay for the additional six
hours over {urty tvo hours. T the member's nosmial pay rate. is $30.00 pes hoar, this works oot to an oxua
$15.00 an hour (or half-pay) for each of the first two hours and $45.00 an hout (01 time plus one-half) fus
each of the remaining six houts, or 4 total of $300 in oveitime pay for that week

In ordér to be qualifiad for overtime pay, all hours must be actoally wotked. Various types of loave
(vaoation, sick, cormponsatory tisue, etc.) ans disqualifying hours for purposes of ovextime eligiblitty.
Meinbers assigned to suppression units snd continuousty detailed to the RMS divislon in excess of and
incloding one complete payroll psriod (14 calendat days) also qualify for overtime undor fhis policy as
lung &s all the provisions of this policy aro otheewlse met.

(continved)
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GENERAL ORDER NO. 46-09 (REVISED) (p.2 of 3) July 21, 2009
 Frocedure Statement

In oxder to record the overtime hours for FLSA that were worked based on the Policy Statement

above each person’s time worked must be reviewed by the payroll supervisor each pay period to

determine the sumber for eligible overtime hours based on the person’s scheduled work shift. The

scheduled work shift starting and ending point changes each pay period due to the work cycle being
diffeyent from the payroll period.

Currently Etime Payroll does not have a specific Pay Code for the schednlad shift howrs worked for
hour 41 and 42 to pay an employee ths additional half hour over their straight pay. The only way to
calculate this is to review the employee's work hours each week and determine the number of total
hours that they worked over the 40 hour misimum. (This weuld include any additional time worked,
additional shifts wotked and the employees regular scheduled shift houss,)

REMEMBER THE HOURS OF WORK CAPTURED MUST BE FROM TUESDAY 1700 TO
TUESDAY 1689 HOURS FOR FACH CALENDAR WEEK,

Calcnlating Overtime Under FLSA

To calculate an employee's overtime wader FLSA please follow the following steps:

Step 1: Determine total dumber of bours employes worked weekly.
Step 2: I the employee wotked in excess of 40 hours 1n & given work week, at that point
thcn subtmtt 2 houra (for hour 41 and 42) from the tom] numbm‘ of houxs worksd.

Step 3: Do this calcuhﬁon for both ka 1 and Week 7 of tha gwen payrol] perxod and thcn 2dd the
hours up for both wecks for hour 41 - 42.

Step 4: Add the remainder of hours that is in excess of 42 hours worked in a normal schedaled work
weok w come up with tho total hours to enter into Etime payroll system..

*Please note that any additional shifts or call backs worked or hours worked when members
are held over beyond their regular work duy will met be calculated iuto the FLSA avertime and
not charged as per this procedure, but will still be recorded in Etlme Payroll as overtime
worked.

Making Enfrles Into Etime

Step 1! Enter a separate line ac the end of the pay period.

Step 2: Eater a Pay Code of “Fire FLSA OT @ 1.5 with the total hours recorded in the Amount
Column and the following account code as above in the Transfer colomy.
{1001-000000-3190-308780-601065) (This entry Is the number of hours which is like
entering Over Time hours. Etime will cak.ulatc the dollar amount to be paid.)

DNy g& and g)egungmg ;ed gru 5 Qm 1.5 gvemm Qtﬂ, and L;ouzs 43 m gg at 1 (_)y:mm
1ate,

{continucd)
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GENERAL ORDER NO. 46-03 (REVISED) p.3 of 3 July 21,2009

Mzking Entries Nyto Fitime (continued)

Again if the employes works any additional shifts in a given payroll period, their time is considered
as time worked and should be recorded in Etime Payroll as & Pay Code of “Overtime @ 1.5” with the
appropriate hiours worleed recorded in the entry on the date line.

Pleage Note: If there are any problems or conceros when applying this to the payroll ov after the
payroll is submitted and/or paid please 1eport it through email via Etime Payrol to “BCFD.Etime” to
record the concern and BCFD Payroll/HR Office.

By order of,

o CoH—

8 CLACK | ‘
Cblef of Five Depariment

jb
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ADDENDUM L:

JOINT ADDENDUM TO
MEMORANDA OF UNDERSTANDING
Between
Baltimore Fire Officers, Lacal 964, IAFF,
Baltimore Fire Fighters, Local 734, IAFF,
And the Mayor and City Council of Baltimore

This Agreement is made between Baltimorc Fire Officers, Local 964, IAFF and Baltimore Fire
Tighters, Local 734, IAFF (the “Fire Unions"} and the Baltimore City Fire Department (“BCFD”) about
the proper interpretation and application of BCFD MOP 322, 322-1, 322-2, 341-1, and 343-2 and Auticle
30 of the Memorandum of Understanding for FY10 and FY'11 for each of the Fire Unions’ bargaining
units. To clarify and amend the terms and conditions that shall apply to Vacation and Holidays,

Compcensatory Leave and Continuing Bducation Leave, the Fire Unions, BCID and the Mayor and City
Council agree as follows:

1. For all purposes, for BCFD members who petmancently separate from employment. with
nineteen (19) or more years of scrvice, then, under Article 30 the maximum number of days of paid
Holiday and Vacation Leave (over and above accrucd Compensatory Leave and Leave for Continuing
Education which shall be separately accounted for and not included in these figures) that can be accrucd
and held by those employees shall be:

For All BCFD Employees hired prior to July 1, 1979:

Vacation, Holidays and Election Days Grouped Together Total:
964 Unit Members: B.C. (5 x 40 = 200) can be working on 6™ year = 242 days
Capt. Lieut, (5 x 38 = 190) can be working on 6% year = 230 days
734 Unit Members: (4 x 36 = 144) can be working on 5% year = 182 days

or All BF 11} hired after July 1, 1979
Nincteen (19) vears or morce service Total:
964 Membcrs Vacation: (5 x 24 = 120) can be working on 6“ year = 144 days
Personal Leave: (5x 04 = 20) can be working on 6® year= 24 days
Holidays: (5x 11 = 55) can be working on 6 year = 66 days
Sub-Total: 234 days
Election Days 2 days
Total: 236 days
734 Members Vacation: (4 x 24 = 96) can be working on 5™ year = 120 days
Personal Leave: (4 x 04 = 16) can be working on 5% year= 20 days
Holidays: (4 x 11 = 44) can be working on St year= 55 days
Sub-Total: 195 days
( Plus 2 Flection Days 2 days
Total: 197 days
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2. For cmployecs who permancntly scparate from employment with less than nincteen (19)
years of service, thc maximum number of days allowable under § 1 of this Agreement shall be
apportioned accordingly.

3. Paid Compensatory Leave shall be separately accounted in hours, and it shall not exceed a
maximum of 480 hours at any given time (with the exception of compensatory hours awarded on account
of apprenticeship service under 734 MOU Arts. 8.1 and 9.1. which amount may then exceed 480 hours in
total without a cap or limit).

4, In addition to the amounts of paid days off recognized under the previous paragraphs in
this Agreement, any other balances recognized by BCFD and/or the Mayor and City Council in any other
agreements with TAFF Local 734 and/or JAFF Local 964, including any that pertains to furlough days,
vacation days (5 days (FPA Agrecment)), and/or continuing cducation days, shall continue to be
obscrved.

Confirmation and Effective Date

5. - This Joint Addendum shall become operative upon approval and ratification by the Office
of the Lahar Commissioner, the Fire Unions, the Chief of Department, BCFD and the City's Board of
Estimates.

¥4
Agreed as of this gi_day ol

2010.

For the Baltimore City Fire Department:

Gl
Jﬁé S. Clack, Fire Chiel

Approved as to form and Legal Sufficiency:

Dokt £ 1os ol VN R

orah F. Moore-Carter, Sabrina Willis, Assistant Solicitor
Labor Commissioner

NOTED BY THE BOARD OF ESTIMATES:
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ADDENDUM M:

STAFFING ESTIMATES
October 10, 2013
Michael B. Campbell Charles R. Hoffman
President, Baltimore Fire Officers President, Baltimore Fire Fighters
IAFF Local 964 IAFF Local 734

Re: Fire Suppression Rated Positions Staffing Estimate
Dear Mr. Campbell and Mr. Hoffman,

The number of rated positions in the Fire Suppression Division as of January
1, 2014 is anticipated to remain consistent with the current staffing levels as
estimated below. If there is any anticipated change to the staffing levels of the
below positions, the Department will provide an estimate upon request. All
estimates are subject to change based on Departmental needs.

Lieutenant - 123
Lieutenant ALS - 40
Total =163

Captain - 53
Captain ALS - 8
Total = 61

Battalion Chief - 25

Battalion Chief ALS -3

Total = 28

FIB Captains - 4
Sincerely,
Jeffrey Segal

Chief of Department
Baltimore City Fire Department
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