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MEMORANDUM OF UNDERSTANDING
FISCAL YEAR 2025

between
THE MAYOR AND CITY COUNCIL OF BALTIMORE
and
BALTIMORE FIRE OFFICERS, LOCAL 964

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

AFL-CIO, CLC

This Memorandum of Understanding is entered into this 1st day of July 2024, between the Mayor and
City Council of Baltimore (“Employer”) and the Baltimore Fire Officers, IAFF Local 964, AFL-CIO, CLC
(“  Union”). The terms and conditions of this document shall constitute a mandate to the Mayor of
Baltimore City with respect to such matters which can be remedied administratively by the Mayor, and
as a mandate to the Board of Estimates and the City Council with respect to matters which require
legislative action necessary to implement the Agreement in lieu of a decision of the Board of
Arbitration.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency of
the operations of the City of Baltimore and the Baltimore City Fire Department (“BCFD” or “the
Department”). In order to render the most efficient public service to the citizens of the City, the Union
and Employer agree that this goal can best be achieved through an orderly, constructive and
harmonious relationship between them. The parties hereto are in further accord that effective
employee relations in the public service requires a clear statement of the respective rights and
obligations of labor and management and for this purpose enter into this Memorandum of
Understanding (hereinafter “this Agreement”).

ARTICLE 2: RECOGNITION

A. The Employer recognizes the Union as the certified negotiating representative of all eligible
employees in the BCFD, pursuant to the provisions of the Municipal Employee Relations Ordinance
(“MERQO”) (as last amended by Ordinance 04-822), Baltimore City Code (2010 as published by
Baltimore City Department of Legislative Reference) (hereinafter “Baltimore City Code”), Article 12,
Section 4-1.

B. The Employer agrees to furnish the Union with the titles, classifications, rates of pay and job
descriptions of all employees in the unit upon request.

C. The parties shall continue in effect, as edited through February 27, 2011, portions of the Statement
of Labor Management Committee on the Reorganization of the BCFD EMS Division (dated August 5,
2009) which Statement, as edited, is appended as a part of this Agreement as Addendum I, and the
Employer shall continue to observe the terms of the Statement.

ARTICLE 3: CHECKOFF

The Employer agrees to deduct Union dues from the pay of any employee whom the Union is certified
to represent and who authorized such deductions in writing, pursuant to the provisions of the MERO,
Section 6-1. The Employer shall transmit all such moneys withheld to the Union within seven (7) days
of said deduction. The Employer agrees to supply the Union with a dues deduction computer printout
on a biannual basis throughout the term of this Agreement. Said printout shall include each
individual’s name, address, location, annual salary and amount deducted per pay period. Said
deductions and printouts shall be without cost to the Union.

Such authorization shall be continued from year to year unless revoked in writing thirty (30) days prior
to the employee’s anniversary date.

The Employer shall deduct a service fee from the bi-weekly pay of any employee who the Union is
certified to represent who is not a Union member and who has not authorized the City to deduct Union
dues from his or her pay. The service fee shall be collected, without the need for a prior written
authorization from the employee, pursuant to all applicable provisions of the MERO, Section 6-2. The
service fee deduction shall be updated on a quarterly basis to reflect adjustments from promotions and

6
Fire Officers Local 964 FY 2025



otherwise, in an employee’s total annual salary; and collection of the service fee shall be conditioned
on compliance with Article 14, of this Agreement. The Employer shall transmit all funds withheld to
the Union within seven days of said deduction.

The Union shall indemnify and save the Employer harmless of any and all claims, grievances, actions,
suits or other forms of liability or damages that arise out of or by reason of any action taken by the
Employer for the purpose of complying with any of the provisions of this Section, and the Union
assumes full responsibility for the disposition of the funds deducted under this Section as soon as they
have been remitted by the City to the Union. Should the Employer fail to pay any sum that is a part of
an employee’s total annual compensation, the Employer shall deduct and withhold Union dues from
that sum whenever it is paid, and it shall remit the sum withheld as Union dues check off.

ARTICLE 4: DISCRIMINATION

A. The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
for which the Union is the certified representative without discrimination as to age, sex, marital status,
race, creed, color, national origin, political affiliation, disability as defined in the Americans With
Disabilities Act, or sexual orientation.

B. The Employer and the Union agree that they shall not interfere with employees in the exercise of
their rights guaranteed under the MERO.

C. All reference to employees or members in this Agreement is intended to include both sexes, and,
wherever the male gender is used, it shall be construed to include male and female members as
appropriate.

ARTICLE 5: MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Employer shall have all of the rights set forth in
Baltimore City Charter (As Last Amended by Ch. 624, Acts of 2013), Article VII, Sections 47, 48 (a) and
(d), and Sections 51 (b) and (c); and in provisions of the MERO, Section 3-2, which provisions are
incorporated herein by reference.

ARTICLE 6: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitation of existing law, any grievance, defined in the MERO, Section 1-1(g) as a
dispute concerning the application or interpretation of the terms of this Agreement or a claimed
violation, misinterpretation or misapplication of the rules or regulations of the Employer affecting the
terms and conditions of employment, may be settled in the following manner:

STEP 1. Within 15 calendar days of the date of the grievance or knowledge by the affected
employee of the occurrence giving rise to the grievance, the employee, accompanied by an
authorized representative of the Union, shall orally discuss the grievance with his immediate
officer. The aggrieved employee and representative shall attempt to resolve the complaint with
all parties involved.
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In the event the grievance is not resolved at this level, the employee and his Union representative
shall present the grievance in writing to the Senior Officer or House Captain. If the grievance is
not resolved at this level within 30 calendar days, the Union Steward and Battalion Representative
shall present the grievance in writing to the Battalion Chief.

STEP 2. If the grievance is not satisfactorily resolved within 15 days of presentation to the
Battalion Chief, the aggrieved employee shall forward the grievance, in writing, through a Union
Vice President to the appropriate Deputy Chief. Within 14 calendar days of the presentation, that
Deputy Chief shall hold a meeting with the appropriate Union representative to discuss the
grievance.

STEP 3. If the grievance has not been satisfactorily resolved in Step 2, a written grievance may
be taken to the Chief of Fire Department or his designee within 15 days following the completion
of Step 2. The Chief or his designee shall meet and discuss the grievance with an appropriate
union official within 20 days of receipt of the grievance. A written answer to the grievance shall
be submitted to the employee and an appropriate Union Official within 20 days thereafter. Should
the Union not receive a written response within 20 days, it may advance the grievance to the next
step. Any grievance concerning the specific action of Chief of Fire Department, or any grievance
which affects at least more than one employee may be commenced at Step 3.

STEP 4. If the grievance has not been satisfactorily resolved at Step 3, the grievance may be
taken to the Office of the Labor Commissioner of the City of Baltimore by the Union President or
his designee within 15 days following the completion of Step 3. Within 15 days of receipt of the
grievance, the Labor Commissioner or his/her designee shall meet with the Union President or
his designee and the aggrieved employee to discuss the grievance. The Labor Commissioner or
his designee shall respond in writing to the President of the Union within 20 days, it may advance
the grievance to the next step.

Following Step 4 proceedings at the level of the Office of the Labor Commissioner, there shall be
a Step 4 Mediation, but, if and only if, the Union, the Chief of Fire Department, and the Office of
the Labor Commissioner agree in writing to conduct Step 4 Mediation as a non-binding mediation
that is chaired by a neutral party, whom the parties shall appoint either from the staff of the
American Arbitration Association, or by alternately striking from a list of seven arbitrators who
each are members, of the National Academy of Arbitrators (Baltimore/Washington Area list)
furnished to them by the American Arbitration Association. Any costs or fees associated with the
mediation shall be shared equally; each side, however, to cover its own costs of counsel and
presentation.

A Step 4 Mediation shall be conducted within sixty days after a mediation agreement is signed by
the Union the Chief of Fire Department and the Office of the Labor Commissioner. A grievance
shall be settled through mediation only if a settlement agreement is signed by the Union, the Chief
of Fire Department and the Office of the Labor Commissioner, and it is noted, if necessary, by the
Baltimore City Board of Estimates. No statement made in the course of a mediation session or by

the mediator may be used as evidence in any proceedings.
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STEP 5. Step 5 shall be binding arbitration, which shall be available if a grievance is not settled
or withdrawn by prior action of the Union. Arbitration shall be demanded by a letter addressed,
jointly, to the Chief of Fire Department and the Office of the Labor Commissioner. The Union’s
letter making a demand for arbitration shall be timely if it is delivered within thirty days after
completion of Step 3, or Step 4 if that Step is conducted by agreement.

a. The parties shall appoint an arbitrator to hear and decide all issues by alternately
striking from a list of seven arbitrators who each are members of the National Academy of
Arbitrators Baltimore/Washington Area list) furnished to them by the Federal Mediation
and Conciliation Service. The first strike made in selecting an arbitrator shall be alternated
between the Union and the Employer from case to case.

b.  The Union is the only party that may demand arbitration on behalf of the bargaining
unit, and/or any members of the bargaining unit. Any award issued by an arbitrator shall
be final and binding on the Union, the Mayor and City Council (and all constituent City
agencies) and the employee(s) aggrieved. Should the Union decide not to proceed to
arbitration, the employee(s) aggrieved shall likewise be bound by that decision.

1. Notwithstanding the grievance steps which are provided in Paragraph A, immediately above,
the employee and/ or the Union shall file a grievance at the step commensurate with the level at
which, as alleged in the grievance, the breach alleged first occurred.

2. Time limits under this Article may be changed by mutual agreement.

C. If the findings or resolution of a grievance at any step of the procedure is not appealed within the
prescribed time, said grievance will be considered settled on the basis of the last answer provided and
there shall be no further appeal or review. Should the Employer not respond within the prescribed
time, the grievance will proceed to the next step.

D. The cost of any arbitration proceedings under this Agreement shall be equally divided between
the Employer and the Union.

E. Incomputing the time limits under this Article, the date of the preceding event shall be counted.
Commencing at Step 3, Saturdays, Sundays and legal holidays shall not be counted in computing time
limits. The time period for filing a grievance under this Agreement or an administrative appeal before
the City's Civil Service Commission to contest any form of discipline shall not begin until the final
administrative action has occurred within the Fire Department and the employee(s) affected have
received written notice of such action.

F. The rights of any employee who is discharged, permanently reduced in pay or position or
suspended for more than thirty (30) days shall be as prescribed in Article 12 of this Agreement. The
employee shall be entitled to all rights and remedies that are available to the employee under Baltimore

9
Fire Officers Local 964 FY 2025



City Charter, (as last amended by Resolution 10-024; Chapter 645, Acts of 2010), Article VII, Section 100
(a), which are expressly reserved.

G. Any employee, who, as discipline, is suspended for five or more days, but less than 31 days, shall
be permitted to grieve such discipline. The Union may advance the employee’s grievance to arbitration
if in its discretion the Union finds arbitration to be appropriate. The issue presented, which may be
decided by an arbitrator, shall be whether, consistent with Baltimore City Code (2009 as published by
Baltimore City Department of Legislative Reference), Article 12, Section 3-2(3)(i), the discipline issued
by the Employer was for just cause, and, if not, what shall be the remedy.

H. The Employer shall print and maintain copies of grievance forms in all units.

I.  Officers involved in the charges leading to a grievance shall have the prerogative of being present
at each step of the processing of that grievance.

ARTICLE 7: UNION STEWARDS AND UNION REPRESENTATION

A. The Employer recognizes and shall deal with the appropriate accredited Union Steward in areas
to be defined by the parties and, where provided for in this Agreement, the Union President and/or
representative in all grievances filed under this Agreement.

B. A written list of the Union Stewards and alternates shall be furnished to the Employer
immediately after their designation and the Union shall notify the Employer promptly of any changes
of such Union Stewards.

C. There shall be no more than one (1) Union Steward and alternate in each area referred to in
Paragraph A above.

D. After appropriate notice to his immediate superior, a Union Steward or Union Officer shall be
granted reasonable time off during working hours with pay where he is engaged in processing a
grievance under Article 6 of this Memorandum, except when granting such leave would adversely
affect delivery of emergency services.

E. Nothing shall abridge the right of any duly authorized representative of the Union to present the
view of the Union to the citizens on issues which affect the welfare of its members, or inhibit or hamper
any employee’s constitutional right of free speech.

F. The President of the Union shall be detailed to Fire Department Headquarters for the duration of
this Agreement to discharge his duties and shall be granted reasonable leave with pay as may be
required for the purpose of discharging his official duties as Union President.

G. Officers of the Union shall not be disciplined for conduct while acting in their official capacity as
officers of the Union and shall have the right to file a grievance pursuant to the grievance and
arbitration procedure herein for any disciplinary action taken against them for conduct while acting in
their official capacity as officers of the Union.
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ARTICLE 8: HOURS OF WORK
A. The following terms shall remain in effect through December 31, 2013:

1. The regularly scheduled workweek for all Fire Suppression and Emergency Medical Services
(“EMS”) personnel shall average approximately 42 hours per week, the aggregate of which shall
be approximately 2,190 hours annually.

2. Each employee’s day of work shall be 10 hours on day shift and 14 hours on night shift. The
basic order of shift rotation shall consist of two 10-hour day shifts, followed by two 14-hour
night shifts, followed by 4 days off work. Employees shall be scheduled to work in accordance
with Addendum C1 Work Schedule, effective July 1, 2013, attached to the FY 2014-16 MOU. The
Department shall continue to observe its current practices and procedures with regard to the
start and end of shifts and shift relief.

B.  The schedule and hours of work for the Fire Suppression Division shall be as follows:

1. Effective August 30, 2023, Fire Suppression Division shift employees (but not day work
employees) shall be assigned to a four (4) platoon, 24-hour shift work schedule for a regularly
scheduled average of approximately 46.3 work hours each week, the aggregate of which shall
be 2,409.3 hours per year, on a ten (10) number system (for a total of 9.1 impact days annually).

2. The base schedule of 46.3 hours per week for Fire Suppression will be one 24-hour shift of work,
followed by one day off, followed in turn, by a second 24-hour shift of work (the “24/24/24”).
After the second work shift of 24 hours, there will be five consecutive regularly scheduled days
off. This pattern completes an eight-calendar day cycle. The next eight calendar days repeat
that same pattern, with the vacation option day falling every forty-eight days within a six
number system. The complete 8-day pattern shall be: W-O-W-O-O-O-O-0O. (W) Work and (O)
Off. Personnel assigned to the Fire Suppression Division will be assigned to a 24-hour “impact”
day rotation that will alternate every 38th and 42nd day for an average of one impact day every
40 calendar days. This schedule shall yield the option of a thirteen-day break from work every
46 calendar days, except when an impact day falls within a member’s first choice vacation. The
calendar template for the 24-hour schedule that is to be implemented as of August 30, 2023 is
appended to this Agreement as Addendum C.

3. On and after January 1, 2014, personnel assigned to the Fire Suppression Division will remain
on the six-number vacation system, and will receive approximately 15 first choice vacations
options per year, as provided in Section 30.C.

4. An impact day cannot result in the assignment of two days or forty-eight hours of work
consecutively. An impact day may be exchanged or swapped between employees, in 10, 14,
and/or 24-hour blocks as elected by the employee.
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5. Employees may not take vacation, personal, holidays or compensatory leave on impact days, or
otherwise be excused from reporting for work on impact days except for bereavement leave or
jury summons or other court appearance.

The new Fire Suppression schedule shall not apply to personnel on day work in the following
areas; Fire Academy, Fire Prevention Bureau, Special Operations Command, HazMat, Air Mask
Repair, Fire Supply Fire Maintenance, Information Technology (IT), EMS, OEM, Safety and as
Staff Aides. The new Fire Suppression schedule shall apply to all personnel assigned to shift
work, including personnel assigned to fire companies, Fire Investigation, Fire Prevention
Bureau (on shift), Telestaff, Air Logistics, Special Operations, and as Shift Safety Officers or Shift
Commander’s Office Aides. The current hours and work schedules of all employees not
expressly addressed in this Article shall be maintained. Personnel who are reassigned,
involuntarily, from Fire Suppression to day work shall not suffer a loss of pay or position, and
it is understood that such employees, to remain in Fire Suppression status, may be assigned up
to 46.3 hours a week, about which schedule the Employer shall first consult with the Union.

Notwithstanding anything to the contrary in this paragraph above, upon the effective date of
this Agreement, the Chief of Department shall issue a new MOP (in the MOP 322 series)
pursuant to which Lieutenants and Captains shall be permitted to exercise a vacation option on
their 24-hour “impact” day. The employee must then forfeit one 24-hour vacation option within
the next ninety (90) days. Employees may not swap this opportunity. When an employee
exercises this opportunity, it is entered in Telestaff as “VX”.

It is further understood by and between the parties that allowing employees to exercise a
vacation option on an impact day is not expected nor intended to create any additional annual
net cost to the City, through overtime, acting out of title, or otherwise. Accordingly, at or around
the end of each fiscal year that this program is in effect, the Department will review the data to
determine whether it has generated a net cost over the past fiscal year. In the event that it has
created such a cost, the Chief of Department and the Union will discuss potential changes to the
program or other corrective measures to address the issue.

The current pilot program regarding impact days for Battalion Chiefs, Shift Fire Investigators,
and Shift Safety Officers shall remain in effect unless or until it is discontinued by the Chief of
Department, in which case the new MOP for Lieutenants and Captains discussed above shall
become applicable to Battalion Chiefs, Shift Fire Investigators, and Shift Safety Officers as well.

6. The work day for Fire Suppression personnel shall begin at 0700 hours (7:00 AM).

1. For the term of this Agreement, the regular work schedule and hours of work for all members
of the EMS Division of four days on (two 10-hour days followed by two 14-hour nights) followed
by four days off shall remain in effect and unchanged, which schedule shall be that reflected in
Addendum C-1.
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2. All EMS Division personnel will remain on six-number vacation system, and they will continue
to receive approximately 30 first choice vacation options per year.

D. Allrated personnel who are not assigned to the EMS Division (and not in the medic rotation) may
elect to drop their ALS certifications from MIEMSS, which request shall be honored, subject to the
approval of the Fire Chief, by the Employer upon expiration of the employee’s certification.

E. No employee shall be laid off, terminated, demoted/reduced in rank, furloughed or reduced in
wage or position as a result of the schedule change during the term of this Agreement.

F. The following implementation rules shall apply to the changes that are adopted under this
Agreement to begin in Fiscal Year 2014:

1. For a period of six (6) years (through June 30, 2019), the City shall not make any proposal to
further increase, nor shall it further increase, the number of hours worked by Fire Suppression
personnel above and beyond the shift and schedule changes to be implemented on or after
January 1, 2014 under this Article.

2. The changes in work schedules and hours of work for suppression employees that are provided
for under this Article 13 are conditioned on implementation and payment of the wage increases
noted in Article 13.A.2, and those added amounts shall continue to be paid through the term of
this Agreement concurrently with the schedule and hours changes. If any of the FY 2014
payments are reduced or discontinued during the term of this Agreement, the work schedules
and hours of work for suppression employees shall revert to those last in effect between July 1,
2012 and June 30, 2013. In all other respects, the wages and wage increases that are due under
Article 13 shall be subject to revision only if the terms of Article 36.B of this Agreement are
satisfied.

G. Notwithstanding the changes that are to be implemented under this Agreement, the Department
shall continue to observe its current practices and procedures with regard to the start and end of shifts
and shift relief.

H. Company Officers and Battalion Officers may be permitted to exchange at any one time one or
more vacation choices or turns with similarly situated employees in the same battalion, or within the
Department, with the consent of the respective Battalion Chief or Shift Commander as the case may be.
Battalion Chiefs may be permitted to exchange at any one time one or more vacation choices with
similarly situated employees in the Department with the consent of respective Division Chief(s).
Responsibility for the equalization of time rests exclusively with the two employees agreeing to the
exchange of tours of duty, and the Fire Department will not undertake the enforcement or equalization
of the time. An employee shall be excused from duty upon proper relief within the two (2) hour period
to the end of his shift by his Unit Officer, or member acting as such, or earlier upon consent of the
Battalion Chief/ Shift Commander.

I.  Company officers may exchange vacation choices or shift rotation (as defined in Article 8, Section
A.2 of this Agreement) with employees in the Fire Fighters bargaining unit.
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J.  As personnel shall remain deployed in four shifts or platoons, there shall be no Division-wide
redraw either in Fire Suppression or EMS, nor, shall there be a new Department-wide assignment of
vacation numbers within the six-number vacation system. Personnel may be reassigned and given
new vacation numbers consistent with Article 30.]. The impact numbers shall be assigned as discussed
between the Fire Department and the Fire Unions before the new work schedule is implemented.

K. Employees may exchange work shifts provided no individual may work more than thirty-eight
hours consecutive except under emergency conditions. Employees who voluntarily swap tours of duty
to work longer than their normal shift will not be eligible for meal allowance or overtime under Article
9 of this Agreement. If the employee who voluntarily works an additional shift is held past that shift
due to emergency operations, the employee shall be eligible for the provisions of Article 9. The
Employer shall have the right to disapprove any swap of work dates that would invoke the provision
of Fair Labor Standards Act (“FLSA”) overtime payment for public safety employees.

L. Before rescheduling the work hours of any unit, the Employer shall notify the Union 30 days in
advance so that the parties may have opportunity to further discuss any change prior to
implementation. The Chief of Fire Department shall have scheduling authority.

M. Employees assigned as instructors at the Fire Academy, assigned to the Fire Prevention Bureau,
or assigned to the “all day” shift at the Fire Investigation Bureau shall work a 4-day, 40-hour workweek.

N. Shift exchanges (open-ended swaps) permitted between members shall expire in the event of a
transfer to the same shift, or a separation from service for retirement, death, termination or resignation
after a swap is made.

O. Except as otherwise provided in Article 9.H with respect to the specific certifications noted
therein, it is the agreed rule that the Employer shall pay its employees for all time spent as a condition
of employment to maintain a qualification for the member’s classification in classroom instruction,
training and/or preceptorship, and such time spent shall be considered as hours of work. This
obligation shall not include time devoted by a member to personal study or for remedial studies.

ARTICLE 9: OVERTIME

A. All hours worked in excess of regularly scheduled work days or in excess of the regularly
scheduled work periods shall be overtime and shall be paid for at the rate of one and one half (1'%2)
times the normal straight time rate of pay. Notwithstanding the regularly scheduled work days and
work periods for members of the bargaining unit, in the application of overtime pay the Employer shall
also distinguish between employees who are FLSA § 7(k) exempt and employees who are non-exempt
under FLSA § 7(k), with the result that the Employer shall extend overtime pay for all regularly
scheduled hours of work within the EMS Division that are in excess of 40 hours in a week. The
Employer shall apply General Order No. 46-09 (July 21, 2009) concerning overtime pay for members
assigned to the EMS Division, which General Order is appended as a part of this Agreement as
Addendum J. The hourly overtime rate shall be paid after an employee has worked for a minimum of
fifteen minutes overtime.
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The FLSA work period for employees assigned to the 46.3-hour schedule shall be 24-days and shall
begin on August 30, 2023 at 7:00 a.m. (the previous 8-day period shall no longer apply). The pay period
for such employees shall remain the same.

B. Employees called in to work outside their regular shift shall be paid a minimum of 4 hours
overtime at the rate of one and one-half (1'2) times their normal rate. Any employee called in or
required to work prior to or after his regular shift, but annexed consecutively to one end or another
thereof, shall be paid at the rate of one and one-half times (1%2) his regular rate of pay only for the time
worked, but in no event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. Nothing herein shall be construed to mean compounding of overtime. The Union

shall be provided the names, companies and shifts of all employees called back within 3 days of the
call back.

C. The Employer shall not vary or rearrange work schedules to avoid the payment of overtime,
except for temporary changes in which case 5 days' notice will be given.

D. A protocol shall be drawn up by parties before February 1, 2012 setting out the governing rules
for the Fire Department’s Telestaff system, and the assignment and recording of overtime assignments.
All call back and overtime assignments shall be distributed equitably between members of the
bargaining unit, with equalization of the “overtime bucket” the desired result. Compensatory time
shall be granted in lieu of overtime payment at the employee’s request at the rate of one and one-half
(1%2) hours for each hour worked. The present policy shall remain in effect for the Officers' school and
church services.

E. Noemployee will lose pay due to a shortening of the actual hours of work caused by the changing
of clocks for the observance of Daylight Savings Time.

F.  Anemployee whose actual hours of work are extended due to the changing of clocks for the return

of Standard Time will be eligible for overtime pay for all work performed in excess of the regular work
shift.

G. The Employer shall issue an MOP as annexed to this Agreement to apply current law to correctly
implement the FLSA § 7(k) exemption to personnel who are assigned to the EMS Division. Any
revisions to the MOP once adopted shall likewise be submitted to the Union for review and discussion.
Publication and receipt of the MOP shall be verified following the procedures for Manual Releases set
out in MOP 002.

H. Recertification

1. Until the Department commences providing ALS recertification training during employees’
regular working hours, subject to the conditions agreed by side letter in negotiations in 2007, by
agreement, the City Department of Human Resources (the “DHR”) and the Civil Service
Commission have the authority to amend the Classification Description for members who hold
either (i) a Basic Life Support (“BLS”) certificate; (ii) an Advanced Life Support (“ALS”)
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Certification as Cardiac Rescue Technician (“CRT”), (iii) Emergency Medical Technician-I
(“EMT-1"), (iv) Emergency Medical Technician-P (“EMT-P”); or (v) Emergency Medical
Dispatch (“EMD”), to require those members to continue to maintain their current level of
certification (either BLS, ALS or EMD) as a condition of employment. Members subject to the
condition to continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification, as they may voluntarily elect, either (i) on their own and at their own
expense, or (ii) through on-site programs organized and offered by the Department. If an
employee elects an on-site program, the employee shall be required to report in uniform, all
costs associated with that program, preparation and training, shall be paid by the Employer,
and the employee shall be credited with one day of additional paid leave as vacation for each
day spent in such training and preparation.

Option1:  Compensatory time credit: Employees who take training at the City’s
training facility shall receive compensatory time credit in an amount equal to 1.5 times
the number of hours in each training course with the expectation that employees choosing
this option shall have the ability to earn 108 compensatory hours for the two-year re-
licensure period (72 con-ed hours x 1.5 = comp hours). It is understood that a course
which is scheduled for a set number of credit hours (e.g., six hours) shall be worth nine
hours of comp time credit whether the course takes the full amount of time (e.g., six
hours) or a shorter period of time (e.g., four hours). The City agrees to give employees
some type of ‘receipt’ of proof of attendance upon completion of a given training course.

Option2:  Monetary Stipend: Employees who complete their re-licensure and present
certification of same to the City may choose, instead, to receive a monetary stipend of
$2,700.00. Course may be taken at the City’s facility or elsewhere. The City may require
certain skills evaluations related to re-licensure be taken at the City’s training center.
Members subject to the condition to continue BLS certification shall be offered and
complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department.

Members subject to the condition to continue BLS certification shall be offered and
complete such recertification within their regular work schedule through on-site
programs organized and offered by the Baltimore City Fire Department. Those members
who completed such programs, either BLS or ALS, on their off time, after September 1,
2007, shall be credited with leave on a day for day basis.

2. Upon the Department’s commencement of providing ALS recertification to employees during
their regular working hours, subject to the conditions agreed by side letter in negotiations in
2007, by agreement, the City Department of Human Resources (the “DHR”) and the Civil
Service Commission have the authority to amend the Classification Description for members
who hold either (i) a Basic Life Support (“BLS”) certificate; (ii) an Advanced Life Support
(“ALS”) Certification as Cardiac Rescue Technician (“CRT”), (iii) Emergency Medical
Technician-1 (“EMT-1"), (iv) Emergency Medical Technician-P (“EMT-P”); or (v) Emergency
Medical Dispatch (“EMD”), to require those members to continue to maintain their current level

of certification (either BLS, ALS or EMD) as a condition of employment. Members subject to the
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condition to continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification through on-site programs organized and offered by the Department. The
employee shall be required to report in uniform, all costs associated with that program,
preparation and training, shall be paid by the Employer.

Members subject to the condition to continue BLS certification shall be offered and complete
such recertification within their regular work schedule through on-site programs organized and
offered by the Baltimore City Fire Department. Those members who completed such programs,
either BLS or ALS, on their off time, after September 1, 2007, shall be credited with leave on a
day for day basis.

ARTICLE 10: BULLETIN BOARDS

The Employer agrees to provide a bulletin board at least 36” x 48” labeled with the Union's name where
the Union may post notices of official Union matters. All Fire Department Bulletin Boards shall be
used only for official notices of Union matters and Fire Department documents. Only the Chief of the
Department has the right to order the removal of any literature not in compliance with the foregoing.

ARTICLE 11: HEALTH AND WELFARE

A. The Third Health and Prescription Drug Plan Agreement (“THPDP Agreement”) agreed to by the
parities and approved by the Board of Estimates on June 27, 2018, is attached hereto as Addendum A
and shall remain in effect as provided therein. As the term of the THPDP Agreement is due to expire
on December 31, 2020, the parties recognize that the THPDP Agreement shall need to be amended and
modified through bargaining conducted among all participating unions during the term of this
Agreement. While remaining in negotiation, and prior to impasse, the terms of the THPDP Agreement,
with the exclusion of 48, shall remain in effect, with the intent that all terms of the THPDP Agreement
shall continue to operate. With regard to the rates and plan options for Plan Year 2022 as adopted by
the Board of Estimates, nothing in this section shall revive any previous claim made in 2021 nor give
rise to any new claim over the rates and plan options for Plan Year 2022.

B.

1. The Employer shall remit an annual payment of $650 (which shall not be treated as a part of
total annual salary) to be paid in bi-weekly installments to each employee who, with satisfactory
proof of alternative health insurance coverage received in another plan, elects not to take any
coverage under a City Health Care Plan. If, after waiving coverage under any City Health Care
Plan, the employee loses coverage due to the death of a spouse or other qualifying event as
determined by the Employee Benefits Division within 60 days after a qualifying event occurs in
order to enroll in a City Health Care Plan. The employer shall apportion the payment should an
employee either enter or leave a City Health Care Plan within a calendar year.

2. An employee shall be entitled to a Hospital Bill Audit Gain Sharing payment of 33 1/3% of an
overpayment (or other billing error resulting in an overpayment of the health care provider), up
to a maximum of $3,000.00 to the employee for each incident. In order to qualify for the Gain
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Sharing payment, the employee must: (i) identify an overpayment of more than $250.00 (in the
aggregate) in a hospital bill that is presented to an employee or his or her dependent; and (ii)
notify the City’s Employee Benefits Division of the error within 30 days after receipt of an
Explanation of Benefits from the Health Plan. Payment shall be due and made only if the error
is verified, and the amount overpaid actually is recovered to the City’s benefit.

3. Employees may freely transfer between Employer-sponsored health programs during open
enrollment periods without penalty or exclusion of benefits. Existing memberships may alter
enrollment status (adding and removing eligible dependents) in accordance with Employee
Benefits Division guidelines.

C. The following benefits, in conjunction with Resolutions of the Board of Estimates adopted July 1,
1970 and March 28, 1973, relating to death, accidental death and dismemberment, shall remain in effect
as follows for the duration of this Agreement:

1. The face amount of the death benefit shall be an amount equivalent to the deceased employee’s
total annual salary on the date of the employee’s death plus $1,500. In the event of the death or
accidental death of an employee so covered, the amount of the benefit shall be paid to such
beneficiary as the employee shall have, from time to time, specifically designed, or in the event
there is no named beneficiary, then the amount shall be paid to his estate. In the event of the
accidental death of such employee, such designated beneficiary or his estate shall receive double
the said amount in indemnity benefits. The maximum amount provided for double
dismemberment shall likewise be increases to an amount equivalent to the injured employee’s
total annual salary on the date of the employee’s injury.

2. The additional accidental death benefit provided for in Paragraph (1) immediately above shall
not apply to accidental death or dismemberment of an employee in line of duty.

3. The benefits and coverage provided for in Paragraph (1) above shall be converted, upon
retirement, to a $10,000 death benefit with double the same amount in indemnity benefits in the
event of accidental death, payable to the designated beneficiary or his estate, as in Paragraph (1)
above. The maximum amount provided for double dismemberment shall likewise be converted
to $7,000, with one-half of said sum payable for a single dismemberment.

4. All retirees currently protected by the coverage described herein shall continue to receive same
in the amount of $10,000, with double indemnity and dismemberment benefits, as provided for
in Paragraph (3) above.

5. Present retirees who are not covered under (3) or (4) above shall receive a death benefit with
double said amount in indemnity benefits in the event of accidental death, payable to the
designated beneficiary, or his estate, as in Paragraph (1) above, in the amount of $10,000.

6. The provisions of the aforesaid Resolutions of the Board of Estimates shall continue in full force
in effect.
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D. The City will provide continued health care coverage at active employee rates for benefit-eligible
survivors (spouses and eligible dependents) of those members who were enrolled in City health care
plans and were killed in the line of duty at any time prior to or subsequent to January 1, 1985. If
survivors or enrolled dependents become eligible for Medicare, they must enroll in the City retiree
health care plan for coverage.

E. The Employer shall continue to assume 50% of the current retiree's Blue Cross/Blue Shield
premiums and it shall continue to assume 50% of the premiums for all members who retire after 20 or
more years of credited service, or upon a disability retirement from the Fire and Police Retirement
System. The Employer may reduce its share of premiums for employees who retire after less than 20
years of service (other than on a disability retirement) as approved by the Board of Estimates. The
Employer shall not further reduce its share of retiree premiums, nor change the benefits plans available
to retirees and dependents without prior notice to the Union. If requested, the Employer shall respond
to Union inquiries through the Joint Health Care Committee.

F.  The Employer shall provide a burial benefit for line-of-duty death up to a maximum of $15,000 as
an actual reimbursement for funeral expenses, including a memorial plaque.

G. Incase of a line-of-duty death, the employees of the decedent's unit shall be given permission to
attend the funeral and related services while on duty without loss of pay.

H. The Employer shall maintain a program to provide confidential short-term psychiatric or
psychological care for Fire Department employees of this bargaining unit. The program shall be
administered in the following manner:

1. A licensed psychologist or psychiatrist shall be selected by a joint committee composed of an
equal number of members appointed by the Union and by Management.

2. The psychologist or psychiatrist to be selected shall have obtained training in and shall have had
significant professional experience in treating Post-Traumatic Stress disorder and related
conditions.

3. A contract to provide professional services to members of the Union shall be entered into on a
fee for service basis which shall require the psychologist or psychiatrist to provide at least the
following care:

a. Employees shall be entitled to 2 one-hour consultations per annum without charge to the
employee.

b. Billing for said consultations shall be sent to the Department of Finance through the Fire
Department; however, the identity of the employee shall not be disclosed to officials of
the Fire Department without the employee's consent.

c. The psychologist or psychiatrist shall adhere to those standards of confidentiality

normally expected of practitioners in his field when treating private patients.
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d. The psychologist shall make himself or a qualified substitute available at all hours for
emergency consultations and critical incident debriefings.

e. The cost of any treatment that the employee elects to obtain from the psychologist or
psychiatrist beyond the 2 one-hour sessions per annum referred to herein shall be the sole
responsibility of the individual employee.

Joint Health Care Committee

A joint committee composed of four (4) members named by the Employer and four (4) members
named by Local 734 and Local 964 jointly, shall be organized to examine the cost, delivery and
management of health care benefits that are to be provided under the terms of this Agreement.
The joint committee shall meet on a routine basis no less frequently than once each month.

The Union shall be entitled to request and receive data the member may find necessary to
understand either the cost of any health care benefits that are to be provided under the terms of
this Agreement, or the manner in which any of such benefits are delivered or administered.
Such requests for information shall be honored within a reasonable time after they are delivered,
and shall be available either on a citywide or unit-wide basis.

Section 125 Plan

The Employer shall adopt and thereafter administer a fringe benefit program which qualifies
under Section 125 of the Internal Revenue Code (1954 as amended), with the effect that the
amount of each employee’s contribution, if any, for health care coverage, prescription drug,
dental and vision care shall be excluded from the employee's adjusted gross income.

To the extent permitted by federal tax laws, the Employer also shall make available to all unit
employees on a before-tax basis those insurance products for which it generally permits payroll
deduction. Such privilege shall also include any new insurance products that are of general
application among City Employees.

Optical plan benefits shall apply to current and future fire officer retirees, widows and

dependents. The plan shall include an eye exam every twenty-four (24) months and prescription
glasses, if needed.

L.

The Employer shall establish and make available to all employees a Flexible Spending Account to

permit employees to voluntarily fund on a pre-tax basis expenses for dependent care, health expenses
and co-pays. The Employer recognizes the duty to notify and consult with Union, about administration
of Flexible Spending Account.

M. Request for Documents
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1. The Employer shall make available to the Union copies of all documents, which describe and
define the provider obligations of each health insurer, health maintenance organization and
other entity that is to provide any health service to any bargaining unit members or their
dependents. Such documents shall include the Request for Proposal and Specifications and final
contract or agreement with the City of Baltimore, and Summary Plan Description prepared or
issued relating to the services that are to be provided to the extent such documents are available.
Such programs shall include, without limitation, health, major medical, dental, drug and vision
care.

2. For the subsequent health plan year, the Employer shall make available to the Union copies of
all documents which describe and define the provider obligations of each health insurer, health
maintenance organization and other entity that is to provide any health service to any
bargaining unit members or their dependents, as soon as such documents are available.

3. At the request of the Union, the Employer shall further make available to the Union copies of
any Request for Proposal and Specifications before any such document is released for bid. In
addition, the Union shall be notified of the time, date, and place of any pre-bid meeting
conducted with interested parties on the RFP. If any amendments are drawn to the RFP, copies
of such amendment also shall promptly be furnished to the Union. Such documents shall
include the Request for Proposal and Specifications and final contract or agreement with the
City of Baltimore, and Summary Plan Description prepared or issued relating to the services
that are to be provided.

4. Further, the Employer also shall furnish copies of any midterm amendment or adjustment to the
programs before the terms of any such amendment or adjustment are implemented.

N. City of Baltimore Vision Care Plan

The Employer shall continue the Vision Care Program until it successfully issues and awards an RFP
to CareFirst or other provider to establish a Select Vision Program with benefits at least comparable to
those available currently under the 2008 Select Vision Program for other City units.

ARTICLE 12: DISCIPLINE AND DISCHARGE

A. Any employee who is discharged, reduced in pay or position, or suspended for more than thirty
(30) days may contest the action either (i) by lodging an appeal with the Civil Service Commission
under the official rules of the Commission; or (ii) by filing a grievance on the form that is referred to in
Article 6, Paragraph H. of this Agreement. The employee’s choice of which procedure to use to contest
the action shall be binding, and the employee may not subsequently choose to follow a different
procedure. If the employee elects to file a grievance, it shall be initially at Step 4 of the Grievance
Procedure in Article 6, Paragraph A of this Agreement, and it shall subsequently be processed by the
Union through that grievance and arbitration procedure. The Union may advance the employee’s
grievance to arbitration if in its discretion the Union finds arbitration to be appropriate, and the
employee shall be bound by the Union’s decision whether or not to arbitrate. The issue presented,
which may be decided by an arbitrator, shall be whether, consistent with the provisions of the MERO,
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Section 3-2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what shall be the
remedy. The Arbitrator’s decision shall be final and binding on the City, the Union and on the
employee(s) affected.

B. Any employee who, as discipline, is suspended for five (5) or more days, but less than thirty-one
(31) days shall be permitted to grieve such discipline by filing a grievance on the form that is referred
to in Article 6, Paragraph H. of this Agreement. If the employee elects to file a grievance, it shall be
tiled initially at Step 3 of the Grievance Procedure in Article 6, Paragraph A. of this Agreement, and it
shall subsequently be processed by the Union through that grievance and arbitration procedure. The
Union may advance the employee’s grievance to arbitration if in its discretion the Union finds
arbitration to be appropriate. The issue presented, which may be decided by an arbitrator, shall be
whether, consistent with MERO, Section 3-2(3)(i), the discipline issued by the Employer was for just
cause, and, if not, what shall be the remedy.

C.  An employee who is charged with a disciplinary infraction shall be entitled to a due process
hearing before the appropriate level Referral Officer before such Officer shall recommend any
disciplinary adjudication of the charge. The Referral Officer’s recommended adjudication of a charge
shall not be altered or modified to result in an increased penalty before the final adjudication without
a rehearing of the charge at the Review Officer or Administrative Hearing Officer level. When an
employee is to appear before the Administrative Hearing Officer for a suspension, the hearing is to be
conducted within twenty-nine (29) calendar days of the referral except when the employee is
unavailable. The Employer shall not drop or suspend health insurance and pension coverage, or its
contribution to the cost of such coverage, for any employee who is suspended without pay for thirty
(30) days or less. The Employer shall permit an employee who is suspended without pay for thirty (30)
days or less to use accrued leave days, to the extent necessary, to maintain and pay the employee’s cost
of health insurance premium and pension coverage during the period of the employee’s suspension.

Final adjudication of the charges shall be as prescribed and approved by the Chief of Fire Department.
The employee shall have the right to grieve or to challenge discipline, but the filing of a grievance shall
not relieve the penalty prescribed.

D. All other penalties and punishments, including suspension for 30 days or less, shall be as
prescribed by the Trial Board and approved by the Chief of Fire Department, subject to the right of the
employee to grieve that action as set forth in Article 12, Paragraph B, above. Persons suspended under
this section who are later cleared of all charges by the Board shall be reinstated with full back pay.

E. Continuous duty shall not be used as a form of discipline or punishment.

F.  The Employer shall take into account prior cases with similar circumstances before administering
punishment. The Employer shall begin all disciplinary investigations, when it deems such
investigations necessary, no later than fifteen (15) days after it acquires knowledge of the misconduct
or event for which disciplinary action is proposed. For purposes of this Article, the fifteen (15) day
period shall start when a Shift Commander acquires knowledge of the misconduct or event for which
disciplinary action is proposed. The employee shall be notified when an investigation is begun. The

employee shall be notified when disciplinary action (charges) are to be undertaken, so said employee
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may obtain, consult and have present, proper Union representation during discharge of discipline.

1. An employee shall be given ample time and opportunity to request and contact an appropriate
Union representative to attend an investigatory interview.

2. Before an administrative hearing, trial board, or grievance hearing is convened, employees
placed on charges after the completion of an investigation shall be entitled to copies of the
charges, any special reports and all other relevant documents not privileged (as attorney-client
communications, attorney work product or deliberative work product) collected or created by
the Department during the investigations.

G. During the pendency of a charge against an employee, any additional charge shall require an
additional hearing.

H. Any employee of the Fire Department who is subjected to a suspension of thirty (30) days or less
may at his/her discretion forfeit a like number of days from his/her vacation bank in lieu of the
suspension; provided, however, that at no time may the Employer require any employee to forfeit
vacation time as discipline. The choice to use vacation time instead of serving a suspension, without
pay, shall be made solely by the employee affected. The Fire Department shall advise the Union when
an employee who is subjected to a suspension elects, instead, to forfeit vacation time.

I.  An employee’s opportunity to receive callbacks shall not be withheld while a suspension is
pending, but not yet served.

J.  The Employer shall continue MOP 336 in effect, or as modified as mutually agreed by Fire
Department and the Union; and it shall follow all terms of the MOP relating to preconditions to testing,
aftercare and confidentiality. In all cases involving Motor Vehicle Accidents, only the Driver and/or
Tillerman shall be tested as the driver/operator under MOP 336-2 (Post Accident Testing). Other
personnel may be tested, but only upon sufficient cause to satisfty MOP 336-1 (Reasonable Suspicion
Procedure). The record of members with a period of ten (10) years without a second violation of MOP
336 for an off-duty alcohol-related event shall be expunged. The Fire Department shall not
administratively issue its own aftercare agreements for violations of MOP 336, aftercare agreements
are only to be issued by the Mercy/PSI for proper cause under the MOP.

K. The Employer shall issue an MOP that states: “All Union employees of the Department shall be
entitled to request a Union representative to attend any interview, investigation, hearing or other
proceeding that may result in discipline.”

L. Should an investigatory interview be audio or video recorded, the Union and the Employer shall
each be given a copy of the same recording.

M. Effective on and after January 1, 2014, for all personnel assigned to a 46.3-hour work schedule on
a 24-hour basis, when an employee is to be suspended for a period of one or more “days,” those “days”
shall refer to a 12-hour period of time.
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N. Upon the effective date of this Agreement, all prior DriveCam reports and discipline shall be
expunged and restarted, except the DriveCam reports and discipline for employees with five (5)
occurrences shall be expunged and restarted and the next offense for such employees shall be a Penalty
of $100.00. For a two (2) year trial period commencing upon the effective date of this Agreement, the
progressive discipline sequence for occurrences based upon DriveCam reports shall be as follows:

e Verbal Counseling (documented);
e  Written Reprimand;

e  Penalty of $100.00;

e  Penalty of $200.00;

e Five-day suspension without pay;
e 10-day suspension without pay;

e 15-day suspension without pay;

e Demotion or Termination.

At the end of the trial period, the progressive discipline sequence for DriveCam occurrences shall revert
to the form in effect prior to the effective date of this Agreement unless the parties agree to extend the
trial period.

ARTICLE 13: SALARIES

A. General Wage Adjustment

1. Effective July 1, 2024, the total annual salary of each employee in the bargaining unit shall be increased
by seven and a half percent (7.5%).

B. Pay Scale Adjustments

1. Effective July 1, 2024, the hourly rates of pay for all employees shall be adjusted so that all
employees of the same rank (e.g., all Lieutenants, all Captains, and all Battalion Chiefs)
receive the same annual salary regardless of their regularly scheduled annual work hours.
The annual salaries shall be based on Grades 338 (for Lieutenants), 341 (for Captains), and
344 (for Battalion Chiefs), as adjusted by the wage increases in Section A of this Article.
Employees with ALS certification shall receive an adjustment to base salary of $3,000 more
than the regular annual salary for their rank. The salaries of bargaining unit employees as
adjusted in accordance with this Section, effective July 1, 2024, are set forth in Addendum B
of this Agreement.

C. There shall be no furloughs during Fiscal Years 2018, 2019 and 2020, unless the City implements a
furlough program for all bargaining units in the City.

D.

Stipends effective July 1, 2022:
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1. Employees assigned to Special Operations (SOC) who are trained and certified in the following
specialties shall receive a stipend of $1,500, which shall not be added to base pay, for obtaining
and maintaining three of the following specialties, and an additional $1,000 stipend for all five
specialties:

Confined Space

Swift Water

High Angle, Technical Rope
Structural Collapse

Trench

2. In addition, employees assigned to Hazmat units, who have Hazmat Technician certification
and have currently passed the physical exam, shall receive a stipend of $1,500, which shall not
be added to base pay. The $0.50/hour differential for qualifying employees shall be
discontinued as of June 30, 2022.

3. Employees who are members of the Dive Team or Special Rescue Operations Team and who are
not assigned to SOC companies shall receive a stipend of $500, which shall not be added to base

pay.

4. Employees who are permanently assigned to Air Mask Repair who have the Drager certification
required for Air Mask Repair shall receive a stipend of $1,500 which shall not be added to base

pay-.

5. Employees who have MICRB certification and participate in at least 20 hours per year of training
classes at the Fire Academy as a lead instructor or adjunct instructor shall receive a stipend of
$1,500, which shall not be added to base pay.

6. All of the above stipends shall be paid in July of the following fiscal year (i.e., starting in July
2023). The stipend shall be paid on a prorated basis for employees who do not perform a full
year of the stipend-qualifying assignment. Prorated stipends shall be calculated as the number
of full months in the assignment divided by 12, multiplied by the stipend amount.

7. Employees must have the Department’s approval to drop their certification(s); the Department
may deny approval based on the needs of the Department.

E. For the duration of this Agreement, the following terms shall not apply: In the event that the City by
virtue of collective bargaining for a Memorandum of Understanding for any portion of Fiscal Year
2013 (except as a result of any binding arbitration required for the Baltimore City Police by legislation
or charter amendment) grants an increase in wages, salaries, benefits or any component of total
annual salary for any portion of Fiscal Year 2013 to any employees in Unit II of the Fraternal Order
of Police, and the total value of that increase exceeds the total value of the increase in wages, salaries,
benefits and any other component of total annual salary given to any employees in the Union’s
bargaining unit for the same portion of Fiscal Years 2013, the Employer agrees to grant an equivalent
additional increase beginning in the same portion of Fiscal Year 2013 to all employees in the Union’s
bargaining unit.
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F. EMS preceptors shall be paid an added wage premium of $1.00 an hour for each hour served in that

G

capacity.

1. Between July 1, 1994 and June 30, 2001, the Employer and the Union have in each fiscal year, by

agreement, included in their Memorandum of Understanding a clause known as the “parity”
clause which clause provided as follows:

In the event that the City by virtue of collective bargaining for a Memorandum of
Understanding for Fiscal Year 2000, except as a result of any binding arbitration
required for the Baltimore City Police by legislation or charter amendment, grants
an increase in wages, salaries, benefits or any component of total annual salary for
Fiscal Year 2000 to Unit II of the Fraternal Order of Police, and the total value of
that increase exceeds the total value of the increase in wages, salaries, benefits and
any other component of total annual salary given to the Union's bargaining unit
for Fiscal Year 2000 the Employer agrees to grant an equivalent additional increase
in Fiscal Year 2000 to all employees in the Union's bargaining unit.

. In bargaining for a Memorandum of Understanding for Fiscal Year 2002 the Employer and the

Union have considered the value of benefits, hours of work, work assignments, etc., as between
respective Fire and Police bargaining units. By mutual consent, they agree that these values
were considered, and, as a consequence, there shall be no Article 13.B. “parity” clause for Fiscal
Years 2002 and 2003. In reaching their present agreement for Fiscal Years 2002 and 2003, neither
the Employer nor the Union waives the right to bargain over parity in future fiscal years.

. The Employer shall not appeal the judgment and/or mandate of the Court of Special Appeals

in Mavor and City Council of Baltimore v. Baltimore City Firefighters Local 734 and Baltimore
Fire Officers Local 964, No. 0181, September Term, 2000, nor shall the Employer file a petition
for a writ of further review of the “parity” and “promotion” issues on appeal; thus to end the
litigation between the Employer and the Union.

. When the total annual salary for Fiscal Year 2002 for each employee who is covered by this

Agreement is determined, the added three and one-half percent (3.5%) increase that is due under
Article 13, Sec. A.1. shall be computed only after the total annual salary for Fiscal Year 2001 is
first adjusted to reflect the added 4% wage increase that should have been applied but was not
in Fiscal Year 2001 under Article 13, Sec. B. of the Memorandum of Understanding for that year.

. On or before September 18, 2001, the back wages of each employee who was covered by the

predecessor Agreement to this Agreement, the Memorandum of Understanding for Fiscal Year

2001 (under Article 13, Sec. B. of that Memorandum of Understanding for Fiscal Year 2001), shall

be paid in a lump sum. This shall include all employees on the payroll during FY 2001 who has

retired or who has separated from employment for any other reason. The back wages due shall

be computed by multiplying the employee’s total wage earnings (from all sources, including

overtime earnings, etc.) for Fiscal Year 2001, from July 1, 2000 through June 30, 2001, by a factor
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of 4.0%, the product of which shall be the amount owed. If any wages that are due as of July 1,
2001 are unpaid as of September 18, 2001, then the Employer shall pay to each employee interest
at the prime rate published for the Baltimore Metropolitan area on all such sums due but not
paid, with interest payable on sums unpaid beginning July 1, 2000. The Employer shall meet
with the Union, and it shall provide all information needed by the Union, to enable the Union
to timely audit the Employer’s compliance with its obligations under this Article.

6. For purposes of wage and service credit under the Fire and Police Employees Retirement
System, the total annual salary of each employee shall be adjusted retroactively to July 1, 2000,
to reflect the additional 4.0% wage increase due to each employee (past and present) who was
covered under Art. 13, Sec. B. of the Memorandum of Understanding for Fiscal Year 2001.

H. Commencing on January 1, 1991, a fourth salary level shall be established which shall be entitled
"Maximum Level" and shall be attained upon the completion of 5 years of service. A salary increment
of 2.5% above the Experienced salary level shall be payable to employees who have attained the
Maximum Level.

L All remuneration due to or elected by an employee shall be based on the date on which the
employee's anniversary or promotion date falls within the pay period. In the event that the employee's
anniversary or promotion date falls within the first half of the pay period, the employee shall receive
the payment for the entire pay period. If the anniversary or promotion date falls within the second
half of the pay period, the payment shall be made as of the next succeeding pay period.

J. When an employee covered by this Agreement is promoted to a higher position, he shall receive
the base pay for the higher position in accordance with the City’s actual policy governing salary and
promotions as of February 29, 1988.

K. In order to compute the hourly rate for fire suppression or other Group System employee
working on a 42-hour schedule, the employee’s total annual salary shall be divided by 2,190. The
hourly rate for any employee who is assigned to a 46.3-hour work week under Article 8.B.1 of this
Agreement shall be determined by a factor of 2,409.3.

L. The Employer shall implement all adjustments to wages and all adjustments to base salary of an
employee on the first day of the payroll period, if the effective date of such adjustment falls within the
tirst half of the payroll period. The Employer shall implement all adjustments and all adjustments to
base salary of an employee on the first day of the next payroll period following the effective date, if the
effective date of the adjustment falls within the second half of the payroll period. Payment of the
adjustment(s) (e.g., promotions, longevity, step/level adjustments, transfers), but excluding
reclassifications by DHR and disputed pay issues, shall be made on the pay date for the corresponding
payroll period.

M.  Ifthe Employer is aware of a delay or error in its implementation or payment of any adjustments,
it shall timely notify the employee(s) affected, and the Union. If the Employer shall fail to pay an
adjustment to wages and/or and adjustment to base salary within sixty days after the effective date of

the adjustment that is due, the failure to pay may be grieved, and if the grievance is advanced to
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arbitration, the Union may request that interest be awarded on the unpaid balance until the sums due
to the employee are paid in full.

ARTICLE 14: UNION SECURITY

All employees covered by this Agreement (i) who are employed after July 1, 1976 and elect not to join
or remain members of the Union, or (ii) who were employed prior to July 1, 1976 and had previously
executed membership or dues authorization cards as members of said Union, but hereafter elect to
terminate such membership and/or revoke said dues authorization cards, shall, as a condition of
continued employment, following their established probationary period, pay a service fee to the Union
in an amount not to exceed the then current Union dues in order to defray the costs incurred by the
said Union in the negotiation, administration and implementation of the terms of this Agreement, and
all modifications and amendments thereto, including related proceedings before an impasse panel or
arbitrators; in the processing of grievances; in the conduct of disciplinary proceedings and in the appeal
thereof; in the protection and improvement of Department of Personnel rights; and in any and all other
proceedings and matters for which the Union is the employees' exclusive representative as a result of
its certification.

Should the Union desire to implement the collection of a representation fee as permitted under the
MERO, the Union then must first follow the rules announced for such procedure by the Supreme Court
in Chicago Teachers Union v. Hudson, 475 U.S 292, 106 S. Ct. 1066, 89 L. Ed. 2d 232 (1986). The Union
agrees to develop an appropriate procedure for protecting the constitutional rights of all agency fee
payers. The Union may charge for all constitutionally permitted expenses including, but not limited
to, those expenses incurred in contract negotiations, grievance handling, lobbying on fire service,
pension-related, Department of Personnel and other matters, discipline and dismissal hearings,
arbitration and all other expenses either directly or indirectly related to those statutory functions as a
collective bargaining representative.

ARTICLE 15: SAFETY AND HEALTH

A. The Employer and the Union shall cooperate in the enforcement of safety. Should an employee
feel that his work requires him to be in an unsafe or unhealthy situation, the matter shall be considered
immediately by the Employer. If the matter is not adjusted satisfactorily, it may become the subject of
a grievance and will be processed according to the grievance procedure.

B.

1. In addition, a departmental Joint Labor-Management Committee with equal representation
from the City and Union will be established to discuss and make recommendations to the Chief
of Fire Department regarding protective devices, wearing apparel, safety training and other
safety-related subjects.

2. The Union shall prepare an agenda of the topics to be discussed within seven (7) days of a
scheduled meeting so that the Chief of Department, through his/her representatives assigned
to attend, may meaningfully discuss and remedy the matters to be presented. The Committee
shall file a written report of its meeting within fifteen (15) days after each meeting, to which
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report the Chief of Department of his/her designee shall respond within thirty (30) days if the
Committee has recommended that the Department take a specific action or adopt an express
measure.

3. On or before October 1, 2017, the Employer shall confer with the Union and after such
consultation the Employer shall include a new box on the report form to document IDLH
Incident Exposure Events. For all Exposure reports, copies of the report form shall be given to
the Union, if requested by the Union, within thirty (30) days after completion.

C.  Union members of the Joint Committee shall be released from their work obligations in order to
attend pre-scheduled committee meetings, except when granting of such leave would adversely affect
deliver of emergency services.

D. The Employer shall notify the Union at least 30 days in advance of the implementation of any
decision to permanently close a unit of the Fire Department. Upon such notice, the Employer shall meet
with the Union to consider the likely impact of the action on the safety and well-being of the work-
force and the effects of the proposed action.

E. The Fire Department and the Unions shall continue to jointly establish a fitness and wellness
program as recommended by the Joint Labor/Management Safety and Health Committee.

F.  The Employer shall provide each 15t line apparatus and ready reserve within the Fire Department
with appropriate, operable flashlights for all positions assigned to the unit.

G. Employer will make every effort to purchase station uniforms and/or protective clothing
manufactured by Union employees.

H. Mercy/PSI

1. The Employer shall continue to have authority to direct employees for a medical evaluation.
When an employee is directed by the City to report to Mercy Health Services (“Mercy”) for an
evaluation, the Department shall disclose to the employee in writing the reason(s) for the
evaluation, and the Employer shall require Mercy to correctly disclose the scope and terms of
its professional engagement to the employee.”

2. No employee shall be required, as a condition of employment, to authorize Mercy to assume the
capacity of that employee’s treating physician or treating medical care provider.

3. No employee shall be required to consent to a medical procedure or test that is inconsistent with
generally accepted medical principles, or which, otherwise, is not medically indicated.

4. The Employer shall, at all times, honor and require Mercy to honor its employees’ confidentiality
and privacy rights with regard to medical information and care.
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I.  Management of Injuries and Illnesses

1. The Employer shall have the right to send an employee to a designated physician for an
evaluation of an injury, illness or disability sustained within the course of and within the scope
of employment for the Department (an “occupational injury”), and the employee shall follow
the physician’s direction regarding the employee’s time and manner of return to work.

2 Notwithstanding Paragraph 1., immediately above, should an employee consult with his/her
own physician in connection with an occupational injury, and should that physician conclude
that due to an occupational injury the employee should be placed off from work or that the
employee’s duties at work must be limited, that physician’s recommendation shall be honored
by the Employer unless it is unreasonable. The physician’s orders that are to be followed shall
include all warnings and contraindications about the safe use of medications prescribed by the
attending physician.

3. Where there is a dispute or conflict between the Employer’s evaluating physician and the
employee’s treating or attending physician, the Employer and the employee shall accept the
recommendation of the Employee’s physician for seven (7) work days, during which the
physicians are to consult and attempt to resolve differences as to management of the employee’s
occupational injury. Should the physicians be unable to agree, then representatives of the
Employer and the Union shall promptly attempt to resolve the dispute or disagreement as to
the employee's assignment.

4. Nothing in this section shall in any way alter the rights and provisions of the State’s workers
compensation laws.

J.  The parties shall continue in effect Joint Addendum on Non-Line of Duty Illness and/or Injury
(dated June 29, 2010) which Joint Addendum is appended as a part of this Agreement as Addendum
H, and the Employer shall continue to observe the terms of Joint Addendum. When the terms of
Joint Addendum are in conflict with any term or condition of this Agreement, the terms of Joint
Addendum H shall supersede and prevail over that other language. Paragraphs 10 and 11 of Joint
Addendum are deemed to no longer be in effect.

K. Notwithstanding anything to the contrary in this Article 15, the protocol set forth in Joint
Addendum H regarding disagreements between the employee’s attending physician(s) and
the physician employed by the Fire Department as to whether the nature or extent of a non-line of
duty illness or injury renders an employee unable to perform his or her duties and return to work
shall, upon the effective date of this Agreement, also be applicable to disagreements between the
employee’s attending physician(s) and the physician employed by the Fire Department solely over the
employee’s ability to return to work from Line of Duty illnesses and injuries.

L. In Fiscal Year 2018, the parties shall organize a joint Union/Management committee to study
recommended safety and protective measures for EMS personnel.

30
Fire Officers Local 964 FY 2025



The committee may recommend a grant proposal for funds to furnish safety equipment and vests to
EMS personnel. The committee shall be expected to complete its assigned task by January 1, 2018.

ARTICLE 16: SAVINGS CLAUSE

All privileges, benefits, and rights presently enjoyed by employees covered by this Agreement which
are not specifically provided for or abridged in this Agreement, such as, but not limited to, holidays,
vacations, uniforms, equipment, etc., are hereby included in and protected by this Agreement.

ARTICLE 17: NO STRIKE OR LOCKOUT

The Union and its members, individually and collectively, agree that during the term of this Agreement
there shall be no strikes, slow-ups, or stoppage of work and the City agrees that there shall be no
lockout. In the event of an unauthorized strike, slow-up or stoppage, the City agrees that there will be
no liability on the part of the Union; provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations; and provided further that the Union notifies the City, in writing,
within 48 hours after the commencement of such strike, what measures it has taken to comply with the
provisions of this Article.

In the event that such action by the Union has not affected resumption of normal work practices, the
City shall have the right to discipline, by way of discharge or otherwise, any member of the Union who
participates in such strike, slow-up or stoppage, and no such disciplinary action shall be subject to the
grievance procedure provided for in this Agreement.

ARTICLE 18: MEAL ALLOWANCE

An employee required to work 3 or more hours immediately preceding a normal full-time work shift
or immediately following the completion of a normal full-time work shift shall receive a meal
allowance of ten dollars ($10.00).

ARTICLE 19: CLASSIFICATION OF EMPLOYEES

A. The Employer agrees that in the event of a recommended change in the classification of a position
in the Baltimore City Fire Department, it will notify the Union at least fifteen (15) days before it delivers
the submission of the recommended change to either the Civil Service Commission or the Department
of Human Resources. The Employer shall complete the process, and finally approve or disapprove a
change in classification within 180 days after it delivers to the Union the written notice thatis required
by this paragraph, or the notification shall become void and the recommendation shall be withdrawn.

B. Whenever the Employer plans to create a new job classification or to re-write an existing
classification, the Employer shall first meet with the Union about the intended changes and its
anticipated effect on the compensation and employment opportunity of employees who are covered
by this Agreement.

C. Effective July 1, 2008, the Employer shall have the authority to require a criminal background
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check as a condition upon acceptance of a promotion within the bargaining unit. A “criminal
background check” shall mean only that the Employer (or its agents) may inquire about any past
criminal convictions currently on an employee’s record. The Employer may not use a criminal
conviction previously disclosed as sufficient reason to deny an employee a promotion. Should a
background check result in the disclosure of a misdemeanor conviction, that conviction shall not in
itself, be sufficient reason to deny a promotion, but the employee may be disciplined for failure to
report, and, if for just cause, for the underlying offense. An authorization for a criminal background
check shall not be continuing, but, instead, it shall be a condition of promotion and expire by its terms
within ninety (90) days after it is given by an employee to the Employer.

The Employer shall consult with the Union about the contents of the form to be used to authorize a
criminal background check before it is adopted for use.

ARTICLE 20: LONGEVITY

A. The following longevity rules shall apply:

1. Each employee who is covered by this Agreement and who has attained 5 years of creditable
City service shall receive a longevity increment in the amount of 1.0% of the total annual salary
at Step 5 of the employee’s classification.

2. Effective July 1, 2023, each employee who is covered by this Agreement and who has attained 6
years of creditable City service shall receive an additional longevity increment in the amount of
1.5% of the total annual salary at Step 5 of the employee’s classification.

3. Effective June 30, 2024, each employee who is covered by this Agreement and who has attained
6 years of creditable City service shall receive an additional longevity increment in the amount
of 1.5% of the total annual salary at Step 5 of the employee’s classification. In the Memoranda of
Agreement following the FY2024 Agreement, the six-year longevity increment shall be
continued as a 3% longevity increment.

4. Each employee who is covered by this Agreement and who has attained 10 years of creditable
City service shall receive an additional longevity increment in the amount of 3.5% of the total
annual salary at Step 5 of the employee’s classification.

5. Each employee who is covered by this Agreement and who has attained 13 years of creditable
City service shall receive an additional longevity increment in the amount of 3.5% of the total
annual salary at Step 5 of the employee’s classification.

6. Each employee who is covered by this Agreement and who has attained 15 years of creditable
City service shall receive an additional longevity increment in the amount of 3.5% of the total
annual salary at Step 5 of the employee’s classification.

7. Each employee who is covered by this Agreement and who has attained 18 years of creditable
City service shall receive an additional longevity increment in the amount of 3% of the total
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annual salary at Step 5 of the employee's classification.

8. Each employee who is covered by this Memorandum and who has attained 20 years of creditable
City service shall receive an additional longevity increment in the amount of 8% of the total
annual salary at Step 5 of the employee’s classification.

9. Each employee who is covered by this Memorandum and who has attained 25 years of creditable
City service shall receive an additional longevity increment in the amount of 7% of the total
annual salary at Step 5 of the employee’s classification.

10. Rules of application remain the same; each new longevity step will be implemented as a member
attains required creditable City service.

ARTICLE 21: ACTING OUT-OF-TITLE

A. Any employee covered by this Agreement who is acting out-of-title shall, in addition to his total
annual salary, receive the difference between the total annual salary of the Maximum Level of the
acting class and the total annual salary of the Maximum Level of the employee's class. The term “total
annual salary” when used in this Article shall have the meaning given to it in Article 13 of this
Agreement. Acting out-of-title rates shall be placed into effect on a calendar year basis.

B. Effective January 1 of the fiscal year, the Maximum Level pay rates that are to be used in
computing the premium wage for acting out-of-title shall be the wage rates that were in effect on July 1
of the fiscal year.

C. An up-to-date bulletin containing the sanctioned acting out-of-title pay scale shall be supplied to
all stations in print and distributed on or before December 1 of the prior calendar year.

D. The new acting out-of-title rate shall take effect on the first day of the payroll period in which
January 1st falls.

E. Any employee who acts out-of-title on overtime or callback time shall be paid at the acting rate for
the overtime or callback period.

ARTICLE 22: TRANSPORTATION

A. The Department shall develop and implement a plan to provide, at its expense and risk,
transportation to and from the fire ground for all employees who are covered by this Agreement.
Whenever employees on duty are required to use their personal automobile for the purpose of
transportation to and from fire grounds or for other required departmental business, they shall be paid
the sum of seven dollars and fifty cents ($7.50) for such use; provided however that employees shall
not be compensated for use of their personal automobile to and from their home to the firehouse or
where their personal automobile is used for their convenience.

B.  Employees shall not be ordered to use their personal vehicles for Fire Department business, nor
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shall they be ordered to use or enter any personal vehicle of any other persons for Fire Department
business.

ARTICLE 23: SENIORITY, CALL BACK, LAYOFF AND RECALL

A. Aroster of all members of the Fire Department shall be compiled and maintained by the Personnel
Administrator showing each member of the Fire Department in the order of his length of service with
the Fire Department. Company rosters shall be maintained.

B.  Department Seniority - Captains

1. An employee’s seniority for Acting Battalion Chief shall be established by the date of his/her
acting-out-of-title approval.

2. Employees transferring to another Unit in another Battalion will be placed on the Battalion
seniority roster where his/her acting seniority places them.

3. Anemployee cannot “bump” current first Acting Battalion Chiefs.

4. An employee transferring will be considered for the next available first Acting Battalion Chief
position if seniority warrants. If an employee is transferring into a unit where the previous
Captain was one of the four (first-acting) senior Captains, and the employee transferring in has
more seniority than the next junior Captain, the employee transferring in will assume the first
acting position (This is not considered a “bump”).

5. The employee may elect not to invoke his seniority for a first Acting Battalion Chief position
each time an opening occurs.

6. If an employee is “disbanded” and is currently in a first Acting Battalion Chief position and the
disbanded employee has more seniority, the employee may “bump” a junior Acting Battalion
Chief.

C. Employees called back to duty shall be so called on the basis of company seniority within the
appropriate rank, whenever feasible. The officer in charge of field operations shall have full authority
and discretion to select companies for emergency call back.

D.

1. The Employer shall notify the Union of the need to reduce the number of employees who are on
payroll within the bargaining unit at least 30 days before the effective date of a layoff. Such
notice shall be given in writing addressed to the Union by certified mail. The notice shall
disclose the number of positions affected, the rank or classification of each position so affected,
and the unit or units, if any, which are to be disbanded. Immediately after issuing the notice,
the Employer shall give the Union a reasonable period of time, of no less than 15 days, within
which it shall meet and confer with the Union to discuss such an action. The Employer shall
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respond to any proposals, which the Union may make in response to the subject matter of the
notice.

2. Each employee who is to be reduced in rank or laid off as a consequence of a reduction in force
or the disbandment of any unit shall be given written notice, at least 21 days before such action
is to occur, of the date, purpose and nature of the action that is to be taken with regard to him
or her. The notice also shall reasonably state the reasons for the action, and any rights, which
the employee may have under the Administrative Manual and Civil Service Commission Rules
or this Memorandum with regard to his or her employment. A copy of the notice also shall be
timely delivered to the Union.

3. All reductions in force shall be established by seniority in the Department. Departmental
seniority shall be established from the date that the employee was hired into the Fire
Department. Seniority in rank or classification shall be established from the date that the
employee was promoted into the rank or classification, which he or she currently occupies.

In the event of a tie in seniority, the tie shall be broken on the basis of the Fire Academy final
standing or score upon graduation from the Fire Academy.

There shall be no preference granted for subjective evaluation of performance, skill or ability
when determining who to reduce from rank to rank, or who to lay off.

4. For the purpose of determining either seniority in rank or departmental seniority, the following
additional rules also shall apply for layoffs and reductions in rank within the Fire Department.
First, should an employee who formerly was employed by the Fire Department return to the
service of the Department after a break in service due to an injury or illness causing disability,
all time which intervened shall be counted in the employee's favor as if the employee lost no
time away from work. Second, should an employee return to the Department after having
resigned from City service or voluntarily transferred from Fire Department service for more
than 6 months, his or her seniority shall begin anew; if less than 6 months, then the employee
shall regain previous service time.

5. In the event a reduction in force is necessary, the reduction shall proceed in the following order:

a. Employees shall be laid off in reverse order of departmental seniority; the most junior
employees within the Department shall be laid off first, without regard to rank or
classification.

b. Intheevent thatareduction in force results in the need for a redistribution of employees
from superior ranks to lesser ranks, such reductions in rank shall be accomplished by
reducing in rank those employees with the least tenure in the affected rank, counting from
the employee's date of promotion.
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c. An employee who is laid off shall be paid for all accrued but unused leave time,
including vacation holiday and retirement leave (Employee must be eligible for Service
Retirement), based on the employee's total annual salary as of the date of separation.

d. All employees who are reduced in rank or laid off shall not suffer any loss in benefit or
entitlement accrued prior to the date of the action, e.g., holidays, vacation, personal leave,
pension, and overtime, earned, accumulated and unused at the time of reduction in rank or
layoff.

e.  Department Seniority — Lieutenants

i. For the purpose of this article the three (3) Lieutenant positions in each
suppression company will be listed as follows, Senior Lieutenant, Lieutenant, and
Junior Lieutenant.

ii. A member’s seniority will be established on the date his/her promotion to the
position of Fire Lieutenant Suppression. Members voluntarily transferring out of
suppression will lose their seniority. Member’s new seniority will be established
on the date he/she returns to suppression.

iii. The Lieutenant with the most seniority in a company would be in the Senior
Lieutenant position and the Lieutenant with the least seniority would be in the
Junior Lieutenant position.

iv. A Lieutenant transferring into a company will assume the vacant position if
his/her seniority allows. If a member is placed into a position where his/her
seniority is not in effect he/she will be considered for the next available senior
position. In the event of any identical promotion date(s), the members standing on
applicable promotional list shall prevail.

v. A member may elect not to invoke his/her seniority for a Senior or Lieutenant
position each time an opening occurs.

vi. If a member is “disbanded” and is currently in a senior or Lieutenant Position or
if disbanded member has more seniority, the member may “bump” a Lieutenant
or Senior Lieutenant in his/her new assignment.

6. Any employee who is reduced in rank and involuntarily transferred into a new unit shall be
entitled to acting out-of-title compensation based on the employee's acting certification. Any
employee who at first received acting certification in rank and then was promoted, upon return
to that rank or classification after demotion, shall retain his or her original acting certification
and approval date, and shall enjoy the right to exercise the same.

7. If the current salary is the same as or greater than the maximum of the lower grade, the employee

shall receive the maximum salary for the lower grade. If the current salary is less than the
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maximum of the lower grade, the employee shall receive the closest salary rate of the lower
grade.

. The Department of Human Resources shall prepare and maintain a list, known as a
“Reemployment List,” of all persons who are reduced in rank or laid off, by rank or
classification. In the event that vacancies occur within the Department while persons remain on
the Reemployment List, the order of recall shall be determined by reference to the
Reemployment List. The Reemployment List(s) shall remain in effect for 24 months after the
date of a layoff (unless extended by the Department of Human Resources) and shall be used to
offer employment opportunities that may become available by seniority to all persons who have
been reduced or laid off, before any employees are promoted from one rank to another or any
persons are hired or transferred (from other City agencies) to become new employees of the Fire
Department. No person may be hired, nor may any person be transferred from another City
agency, while any person in that rank or classification remains in a reduced rank or on the
Reemployment List. Any persons who are returned to their former positions shall be placed in
the pay grade of their former rank, restored to the level of total annual compensation that they
would currently receive had they not been reduced in rank or placed on the Reemployment List.
The employee shall receive no credit for longevity while on layoff.

. Notice of recall to the employee’s former position shall be given to the employee in writing at
his or her last known post office address, it being the employee's obligation to notify the
Personnel Administrator, or other designated agent of the Fire Department, of any change in
address while laid off or reduced in rank. The notice shall be by certified mail, return receipt
requested. The employee shall be given 20 days to accept an offer of reinstatement, in which
case written acceptance shall be sufficient if filed in any form with the Personnel Administrator.

10. Any employee who is reduced in rank, pursuant to this Article, and is on a promotional list
when demoted shall remain on the list and remain eligible for promotion until the list expires,
subject however to the recall or reinstatement rights of any laid off or demoted employee under
the terms of this Article.

11. The provisions of this Article shall govern to determine the rights of any employee who is
demoted or laid off on or after July 1, 1992.

No members of the bargaining unit shall be laid off during Fiscal Years 2014, 2015, and 2016.

ARTICLE 24: FIRE OFFICERS' PAC FUND AND DEFERRED COMPENSATION PLAN

A. The Employer and the Union shall provide for deductions of Fire Officers' Union Political Action
Committee contributions from payroll and pension checks upon proper voluntary written
authorization by participating employees at no cost to the Union or to the Political Action Committee.

The Employer shall assume the administrative cost for employees participating in the deferred

compensation plan.
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ARTICLE 25: PROMOTIONAL SYSTEM

A. The Employer will not deviate from the present policy of selection of the first candidate on a list,
through all grades up to and including Battalion Chief.

B. Promotion lists shall run for 2 years from posted date, and shall not be extended except by
agreement of the parties.

C. Vacancies shall be filled from current eligible lists commencing with the following pay period,
and other vacancies as soon as possible. BCFD shall consult with the Union in Labor-Management

about beginning a criminal background check before positions shall become vacant.

D. Promotion lists to be maintained in all grades up to and including Battalion Chief, and as soon as
possible in other classifications as the need arises.

E. The Union and management shall convene a joint committee to review, discuss and prepare
educational requirements for promotions within the Department. The joint committee shall complete
its written report and recommended educational requirements on or before February 1, 2012, for

subsequent review and discussion with the Chief of Fire Department.

F. In order to allow employees sufficient time for preparation before undergoing a promotion
process the Fire Department shall:

1. Establish and announce the dates of each examination at least four months ahead of time
for Lieutenant, Captain, and Battalion Chief in suppression and EMS.

2. Announce which books will be used to create each examination at least ten (10) months
ahead of time.

3. Provide at least three weeks for employees to apply for a promotion after the promotional
opportunity is first announced.

ARTICLE 26: UNIFORMS

A. The Employer shall supply suitable jackets to Chief Officers.

B. The wearing of uniforms to and from work shall be at the option of the employee.

C. The Employer shall maintain and replace uniforms as the need arises.

D. Atall times there shall be at least 25 complete sets of turnout gear in stock at the Supply Division.

E. The Employer shall provide a clothing allowance of $250 to members assigned or detailed to the
Public Information Office.
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ARTICLE 27: EMPLOYEE'S PERSONNEL AND MEDICAL FILE

A. No material relating to an employee’s conduct, service, character, or personality shall be placed
in the member's personnel file unless it is signed by the person submitting the information. By
appointment, and after proper identification, employees shall have the right to examine their file, and
employees shall in writing indicate the date of the examination and affix their signature. Personnel
tiles shall be read or examined only by those persons so authorized by the Chief of Fire Department.

B. By appointment and after proper identification, an employee or the employee’s designated
representative, acting on behalf of the employee with a notarized written statement of authorization
signed by the employee, shall have the right to examine his personnel and/or medical file, and the
employee and/or his authorized representative shall, in writing, indicate the date of said examination
and affix his signature. Personnel and/or medical files shall be read or examined only by those persons
so authorized by the Chief of Fire Department, and in the presence of the Fire Department Personnel
Administrator or his/her designee who will be responsible for maintaining the security and
confidentiality of the file documents during the review process. The Personnel Administrator will
safeguard the file documents against alteration, removal, or tampering and ensure that no document,
record or other material is placed in the file during the review, by requiring that reasonable security
procedures be adhered to during the review process. For medical files, the employee will be
responsible for usual and customary administrative processing fees and any additional cost associated
with the document reproductions.

C.  All documents whether formal or informal, that record discipline considered or sustained against
an employee with the exception of offenses under MOP 336, shall be expunged from the files of the
Fire Department should the same offense not recur within forty-eight (48) months.

D. No previous charge over forty-eight (48) months (with the exception of previous violations of the
substance abuse and testing policies and procedures and aftercare arrangements (MOP 336 to 336-9
inclusive) will be considered in the process of adjudicating departmental charges.

E. The parties shall jointly review MOP 312 as revised January 1, 2011, and MOP 336, to determine
on or before February 1, 2012 what adjustment are needed in those MOPs, and to appropriately reduce
the reckoning periods in §C and 9D above.

ARTICLE 28: BEREAVEMENT LEAVE

A. Employees shall be entitled to bereavement leave for death of blood relatives and in-laws set forth
at AM-204-8 of the Employer’s Administrative Manual in effect on the date of execution of the
Agreement. Inaddition, effective July 1, 2003, the Employer shall include in immediate family: ex-wife
or ex-husband who is the parent of an employee’s child under the age of 18.

B.
1. In addition, effective July 1, 2003, the Employer shall permit an employee to claim and receive
one day of leave, without pay, for the death of a former mother-in-law or former father-in-law
who is grandparent to a child parented by the employee, or of a brother-in-law or sister-in-law

39
Fire Officers Local 964 FY 2025



of the employee. At the employee’s option, to obtain leave without pay for the death of a former
mother-in-law or former father-in-law who is grandparent to a child parented by the employee,
or of a brother-in-law or sister-in-law of the employee, the Employer shall allow the employee
to cover the absence with accrued leave, which shall be debited against the employee’s account.

2. The one day of leave of absence must be taken within six (6) calendar days of the date of death,
or on the day of the funeral of the relative if the funeral occurs more than six (6) days after the
death, as provided in MOP 319 in effect on March 1, 2001.

C. Any employee qualifying for the four (4) days of Bereavement Leave under this Agreement, may
at his or her choosing take additional Bereavement Leave of four (4) additional work days, to be used
from the employee’s vacation bank, for a total of eight (8) consecutive work days.

D. The terms of MOP 319 shall continue to be observed. Employees may take bereavement leave as
their days of necessity fall, whether or not such day falls on an impact day. On or after January 1, 2014,
any personnel who are assigned to a 24-shift may take up to two (2) full 24-hour shifts as bereavement
days in those situations which allow four (4) bereavement days (i.e. either two regular work days or
one work day and one impact day). Bereavement practices under the 10/14-hour and other schedules
shall not change.

ARTICLE 29: EDUCATION

The Employer shall reimburse each employee for a sum of up to $7,500 per Fiscal Year to cover a
portion of the employee’s cost of tuition and books for job related college courses related to a degree
which are not reimbursed by State funds. A grade of “pass” in a pass/fail course, or an “A” (GPA 4.0)
shall be reimbursed at 75%; 65% for a “B” (GPA 3.0); 55% for a “C” (GPA 2.0). The employee must
document completion of the course with a certified transcript from the educational program in which
he/she was enrolled. To qualify for reimbursement, college credits must be received by the employee
for courses taken and successfully completed at an accredited educational institution. Non-
reimbursable courses may be eligible for reimbursement if documentation is provided by the
educational institution showing an accreditation conversion and the acceptance of the credits as a part
of an accredited degree program. Administrative fees as defined in AM-219-1 will be reimbursed up to
a maximum of $25.00 per semester (out of the $7,500).

The determination of what is considered “job related” shall be determined by the Fire Chief.

ARTICLE 30: VACATION

A. The parties shall continue in effect their Joint Addendum on Leave and Leave Accruals (dated
July 21, 2010) which Joint Addendum is appended as a part of this Agreement as Addendum K, and
they shall continue to observe the terms of the Addendum. Subject to and with the exception of
Section P below, where the terms of the Joint Addendum K are in conflict with any term of or
condition of this Agreement the terms in the Joint Addendum K shall supersede and prevail over that
other language.

B.  Three Suppression Battalion Chiefs shall be allowed off on first choice vacation on each shift.

40
Fire Officers Local 964 FY 2025



1. A pilot program regarding the use of vacation on impact days by Battalion Chiefs shall
commence on January 1, 2022. The pilot program shall last for one (1) year, unless terminated
prior to then by the Department in accordance with the following terms.

2. While the pilot program remains in effect, within five (5) days of a scheduled impact shift, in the
event there are less than three (3) Battalion Chiefs off on first choice vacation, the Battalion Chief
scheduled to work their impact may exercise the option as first choice vacation for their
scheduled impact shift.

3. The parties agree that allowing Battalion Chiefs to exercise a vacation option on an impact day
is not intended to create any additional cost for the City, due to overtime or for any other reason,
that would not have been incurred in the absence of this pilot program. Accordingly, after ninety
(90) days have elapsed since the implementation of this pilot program, and after each ninety (90)
day period thereafter, the Department will review data to determine whether this pilot program
has generated such additional cost. In the event that the pilot program has generated such a
cost, the Chief of Department shall have the right to terminate the pilot program. The Chief of
Department’s decision to permit the pilot program to continue notwithstanding a determination
that the program generated additional cost shall not be a waiver of the Chief’s right to terminate
the program following a subsequent ninety-day period.

4. After the end of the fourth ninety-day period following the start of the pilot program, provided
that the pilot program has not been terminated already, the Chief of Department shall have the
right, in his sole and exclusive discretion, to terminate the pilot program upon thirty (30) days’
notice to the President of the Union. Upon request by the President of the Union, the Chief of
Department shall meet and confer in good faith with the Union during this thirty (30) day notice
period, and the Chief shall provide the Union with an explanation (which need not be in writing)
for his decision to terminate the pilot program.

C. The practice of numbering first choice vacation opportunities shall be continued. In order to
assign first choice vacation opportunities, all Fire Suppression and EMS employees who are members
of the Group System, as provided in Article 8, shall be assigned to six (6) numbered groups. An EMS
employee shall be entitled to a first-choice vacation opportunity consisting, on a 10/14 schedule, of
four (4) consecutive shifts when the employee’s number appears on the work schedule and, on a 24-
hour schedule, of two (2) consecutive shifts when the employee’s number appears on the work
schedule. Each employee on a 10/14 schedule shall receive approximately thirty (30) first choice
vacation opportunities within a year; each employee on a 24-hour schedule shall receive approximately
tifteen (15) first choice vacation opportunities within each year.

D. Second choice vacations will be permitted if sufficient personnel are available.

E. Employees may exchange vacation options with the consent of the respective Battalion Chief,
Battalion Commander, or Division Chief(s), as the case may be, as stated in Article 8, Section B.

F.  Effective July 1, 2011, the accrual rate of a leave day shall be 12 hours for all purposes under MOP
322, and for leave or vacation conversion, except that upon permanent separation or retirement from
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service with the City of Baltimore, unused leave shall be liquidated at the rate of 8.424 hours for each
day of accrued leave. Leave shall be used on an hour-for-hour basis, i.e., use of a day shift shall exhaust
10 hours and use of a night shift shall exhaust 14 hours.

G. No employee shall at any time be compelled to take vacation time.

H. Effective January 1, 2014, for personnel assigned to a 46.3-hour work schedule, the accrual rate of
a leave day shall continue to be 12 hours for all purposes under MOP 322, and for leave or vacation
conversion, except that upon permanent separation or retirement from service with the City of
Baltimore, unused leave shall be liquidated at the rate of 9.4 hours for each day of accrued leave. Leave
shall be used on an hour-for-hour basis.

I.  The Employer may reassign members to different group numbers within the six-number system
to equalize shifts and vacation numbers. The Employer shall nonetheless ensure that each member’s
vacation opportunities are not cut short. The members shall be afforded the opportunity to take the
proper number of vacation options per year.

J.  On and after January 1, 2014, upon permanent separation or retirement from service of each
Employee who is assigned to a 46.3-hour work schedule, all unused leave earned and accumulated by
that employee after December 31, 2013 and over and above the amount accumulated and which
appears on the written statement as of December 31, 2013, shall be liquidated at the rate of 9.4 hours
for each day. In January 2014, the City of Baltimore and the Fire Department shall prepare a written
statement for each member of the Fire Department through December 31, 2013, accounting to that
member (and the Union) for all leave earned and accumulated by the member through December 31,
2013. On and after January 1, 2014, upon permanent separation or retirement from service, all unused
leave earned and accumulated before January 1, 2014 shall be liquidated at the rate of 8.424 hours for
each day of accrued leave.

K. On and after January 1, 2014, the Employer shall devote its “best efforts” as practicable to
separately account for holiday leave time on the payroll records and pay stub of each bargaining unit
employee, which shall separately account for all prior accrued holiday leave.

L. On and after January 1, 2014, Employees assigned to a 46.3-hour work (24-hour shift) schedule
may use first choice vacation leave in 10, 14 and/or 24-hour blocks as elected by the employee.

M. The terms of DO 25-22 shall be extended to all members of the bargaining unit, allowing them to
use vacation in segments of 10, 14, or 24 hours for impact days.

N. Regulations pertaining to vacation under MOP 322 shall remain in effect for employees hired into
the Fire Service prior to July 1, 1979.

O. For those employees hired into the Fire Service after July 1, 1979, vacation leave is accrued in
relationship to the length of continuous service with the Employer as follows:
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Employees with less than six (6) full years of completed service shall earn vacation leave of one
(1) day for each month of completed service, or a total of 12 days per year.

Employees who have six (6) but less than eleven (11) full years of completed service shall earn
vacation leave of 1% days for each month of completed service, or a total of 15 days per year.

Employees who have eleven (11) but less than fourteen (14) years of completed service shall earn
vacation leave of 1%2 days for each month of completed service, or a total of 18 days per year.

Employees who have fourteen (14) but less than nineteen (19) years of completed service shall
earn vacation leave of 1% days for each month of completed service, or a total of 21 days per
year.

Employees who have nineteen (19) or more years of service shall earn vacation leave of 2 days
for each month of completed service, or a total of 24 days per year.

P. Holidays

Effective July 1, 2023, the following days are City legal holidays:

PN DN =

New Year’s Day

Martin Luther King Jr. Day
Presidents Dayt

Good Fridayt

Memorial Day

Juneteenth

Independence Day

Labor Day

Indigenous Peoples” Dayt

. General Elections (when a member of the U.S. Congress is to be elected)
. Veterans Day

. Thanksgiving Day

. Christmas Day

Members observe the holidays as designated each year for City employees.

The City may designate additional legal holidays, which shall be recognized, herein, upon enactment.

Members working on a schedule other than Monday through Friday will be granted one additional
leave day for each of the legal holidays as it occurs except that those members will not be granted a
leave for President’s Day, Good Friday, or for Indigenous Peoples” Day.

All hours worked during a shift that begins on Thanksgiving Day, Christmas Day, or on Independence
Day shall be paid at a rate of time and a half.
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This section does not affect the rights of employees appointed prior to July 1, 1979.

Q. Employees shall be allowed to accumulate vacation up to the maximum number of days as
provided in Addendum K, except that notwithstanding anything to the contrary in Addendum K or
elsewhere in this Agreement:

1. Effective July 1, 2021, the current annual holiday leave accrual shall be reduced by two (2) days
per year.

2. Effective July 1, 2022, the annual holiday leave accrual shall be reduced by an additional two (2)
days per year.

3. The parties agree to discuss a modified holiday accrual schedule to account for the above
changes.

All leave days shall be considered vacation days for the purpose of this Article.

R. Notwithstanding any other contrary provision of or addendum to this Agreement or any other
agreement, policy or procedure, all members of the Baltimore Fire Officers, Local 964 hired by the
Baltimore City Fire Department on or after July 1, 2016, may accrue, accumulate, use, and trade
vacation and other leave on the same terms as employees hired before that date but, upon permanent
separation or retirement from service, shall be allowed to liquidate (i.e., “cash-in”) a maximum of fifty
(50) days of accrued leave (meaning 50 days of vacation, personal leave and holidays in the aggregate).
In all other respects, regulations pertaining to vacation and other leave shall remain the same.
Regulations pertaining to vacation under MOP 366-2, MOP 366-5, and any other related MOP(s) shall
be changed to reflect this limitation on cashing in vacation upon termination for those hired after July
1, 2016.

S. The existing Joint Labor-Management Committee shall be continued for the purpose of
addressing any problems or concerns, which arise from the implementation of this policy.

The Committee shall consist of six (6) persons, two (2) of whom shall be appointed by the Fire
Department from its management staff and 2 each from each of the Local Unions, each person so
appointed having equal right to participation in the Committee’s affairs. The Committee shall have
the authority to recommend to the parties any change, which might be viewed as necessary to improve
the work schedule, granting each party the right to review any such recommendation. The Committee
shall conduct its first meeting after the beginning of the contract year in the first week of October 1992,
and thereafter with such frequency as its members believe is necessary to the best interest of the
Department and its members.

ARTICLE 31: OTHER LEAVE

A. Injury and/or Sick Leave (Non-Line of Duty)
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No deduction shall be made in the salaries of employees of the bargaining unit on account of non-line
of duty illness or injury; provided such sickness does not last longer than 6 months; and provided
further that if employees shall absent themselves from duty on account of non-line of duty illness or
injury they shall, before receiving their salary, present or have presented to the unit officer of the
company of which they are members, a certificate from the physician employed by the Fire
Department, stating that on account of the employee’s illness or injury, they are unable to perform their
duties.

B.  Injury and/or Sick leave (Line of Duty)

Members of the Department, receiving injury or becoming disabled while in the discharge of duties, so
as to prevent them from following their daily occupation or attending to their duties as a member of
said Department, such members shall, for the space of twelve (12) months, provided their disability
shall last that time, receive their usual salary.

Employees shall be entitled to receive no Workers” Compensation benefits for temporary total
disability during the time, or covering the period, that said employees are receiving their full-salary
job injury leave as outlined above.

C. Catastrophic Injury or Illness

In addition to leave available in Sections A and B above, should a permanent full-time employee
covered by this Agreement sustain a catastrophic injury or illness, and complete medical recovery is
reasonably anticipated; but, return to full regular duty requires additional recovery/rehabilitation
time, he or she will be allowed to use twelve weeks of accrued leave time as Family and Medical Leave
for a serious health condition provided the following conditions are met: The reasonable prognosis of
complete recovery within twelve weeks referred to in this section C, must be certified by a physician
licensed in the State of Maryland.

D. Family and Medical Leave

1. Use of accrued leave as provided in this Article does not modify the combination of types of
leave specified in the City of Baltimore Administrative Manual, AM 203-2 Family and Medical
Leave. Use of Family and Medical Leave under the provisions of this section is limited to the
twelve (12) weeks per twelve (12) month entitlement of the Family and Medical Leave Act of
1993 (“FMLA”) and the Employee Eligibility criteria specified in AM 203-2.

2. The Employer shall continue to follow its paid leave practices for line of duty and non-line of
duty leave in the event of illness or injury. When an employee is out of work for an illness or
injury that qualifies for the FMLA, that leave shall be counted toward an employee’s twelve (12)
weeks of FMLA coverage, and he/she shall be notified that the FMLA shall be applied to the
absence. In the event of other absence covered by the FMLA, e.g. for child care or parental leave,
then such absences shall be charged against the employee’s vacation leave accrual, if any
remains, but the employee shall not forfeit any first choice opportunities for such leave. In the

event that an employee exhausts the twelve (12) week FMLS coverage, in the absence of leave
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E.

1.

F.

abuse, the Employer shall give due consideration for requests for extended leave to avoid
hardship or loss of employment.

Retirement Leave
Employees who retire between July 1, 2021 and June 30, 2022 may elect to receive ninety (90)
days of leave with pay (“Retirement Leave”) as a lump sum payment, at their then-current rates

of pay, or to take Retirement Leave as 90 days of paid leave in accordance with current practices.

Employees who retire after June 30, 2022, shall receive Retirement Leave as a lump sum payment
at their then-current rates of pay.

Nothing in this Section shall affect employees’ current ability to use Retirement Leave in
conjunction with non-line of duty and line of duty illness or injury leave.

Union Leave

With prior approval of the Chief of the Department, employees may be granted Union Leave without
loss of pay to attend scheduled conferences, seminars, meetings, and conventions. The total amount of
this leave available during the term of this Agreement is equal to 160 days per year. Up to 160 days of
Union Leave that is unused may be carried over from one fiscal year to the next, and it shall be available
for use in addition to the 160 days that shall be allotted for the new fiscal year.

Subject to approval by the Chief of Fire Department, an employee with accumulated vacation days

may

transfer up to two (2) vacation days per calendar per to another employee who is experiencing a

personal hardship, providing the following conditions are met:

1.

2.

G.

The recipient has exhausted all of his or her accrued leave including vacation and personal leave.

The transfer of vacation days pursuant to this program is strictly a voluntary donation. Vacation
days may not be transferred in exchange for cash or other remuneration.

The recipient must be experiencing a hardship for which the transfer of days would provide
relief.

All days transferred pursuant to this program are irrevocable transfers.

An employee may receive no more than thirty (30) transferred days if they are a day-work
employee or twenty-eight (28) transferred days if they are a shift work employee.

Use of donated days by an employee on suspension or termination is not permitted.

Jury Duty

In the event of a jury summons or other court appearance, the terms of MOP 339-1 shall continue to be
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observed. Notwithstanding anything to the contrary in the MOP, for jury service in particular,
pursuant to Maryland Code, Courts and Judicial Proceedings Article, Section 8-501(b)(1) and (2), if a
member is summoned and appears for jury service for four (4) or more hours, including travel time,
that member shall not be called to work on or after 5:00 p.m. on the day of the member’s appearance
for jury service or before 3:00 a.m. on the following day of the member’s appearance for jury service.
However, if the member is summoned and appears for jury service for less than four (4) hours,

including travel time, once released by the court, the member must immediately report for duty for the
balance of his/her shift.

ARTICLE 32: PENSION COMMITTEE

The parties agree that the present joint committee to review the existing pension system will continue.
Union representation for the joint committee shall be composed of six representatives, two each, from
and appointed by the following bargaining agents: IAFF Local 734, IAFF Local 964, and Fraternal Order
of Police (“FOP”). It shall be permitted to recommend appropriate pension changes during the term
of this Agreement.

ARTICLE 33: PRINTING

The cost of printing a sufficient number of copies of this Agreement for distribution to members of the
bargaining unit and the Employer representatives shall be shared equally by the parties and the
printing shall be by Union shop as selected by the Union. IAFF Local 964 shall be provided with a PDF
copy of the signed and adopted Agreement with all addenda and attachments.

ARTICLE 34: SEVERABILITY

A. Should any Article or part of any Article of this Agreement be declared by a Court of competent
jurisdiction to be invalid or unconstitutional, the remainder of this Agreement shall not thereby be
invalidated but shall remain in full force and effect to the same end and effect as if such invalid portion
had not been included. Insuch event, the parties agree that at the request of either of them, negotiations
will be commenced for a mutually agreeable replacement provision.

B. If, as a condition for receipt by the City of state or federal grant-in-aid funds or other state or
federal allotments of money, a provision of the Memorandum is required by the awarding agency to
be deleted or modified, the parties shall promptly meet to discuss compliance with such condition and
the adoption of substitute contractual provisions to preserve and protect the rights and privileges of
the parties as intended by the provision required to be deleted or modified.

ARTICLE 35: WORK RULES

A. Each employee who is covered by this Agreement shall be given ten (10) days’ notice in advance
of any change in assignment or of any Departmental decision to change an employee’s shift (including
vacation numbers). Any decision to change an employee’s shift will be based, first, on unit seniority on
the shift involved, and then on battalion seniority on the shift involved, unless the Department can
demonstrate unusual and unforeseen circumstances.
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B. Clean-up time permitted to allow employees to shower, utilize saunas where available, switch
over turn-out gear, and otherwise remediate against carcinogens, toxins, and other hazards.
Accordingly, each Employee, including both suppression and EMS personnel Employees returning
from a fireground, or other work assignment (with exposure to carcinogens, toxins, and other hazards)
shall be allowed up to 30 minutes for clean-up.

ARTICLE 36: TERMINATION, CHANGE OR AMENDMENT

A. This Agreement shall become effective July 1, 2024 and remain in full force and effect until June
30, 2025. It shall automatically be renewed from year to year thereafter unless either party shall give
to the other party written notice of a desire to terminate, modify or amend this Memorandum of
Understanding. Such notice shall be given the other party in writing by certified mail no later than
January I, 2025. The provisions of Section 8.F.1 shall remain in effect after the expiration of the
remainder of this Agreement.

B. If a substantial and material change occurs in the fiscal status of the City of Baltimore's General
Fund subsequent to the formation of the current Interest Arbitration Award or Memorandum of
Understanding, then in such event the Mayor may require the reopening of the Interest Arbitration
Award or Memorandum of Understanding, as to wages only, upon 20-days written notice to the other
party. The Mayor's notice shall be noted in the minutes of the Board of Estimates. Should the parties
fail to reach an agreement regarding a change in wages by negotiation, within 20 days following the
commencement of negotiation, the parties shall submit the wage adjustment issue to binding interest
arbitration, consistent with the procedures set forth in Baltimore City Charter (As Last Amended by
Ch. 624, Acts of 2013), Article II, Section 55(b).

The neutral member of the Board of Arbitration shall be a member of the National Academy of
Arbitrators.

The issue submitted to the Board of Arbitration will be whether the Arbitration Award or
Memorandum of Understanding must be modified in light of substantial and material changed fiscal
circumstances in the City of Baltimore's General Fund which could not reasonably have been expected
at the time of the interest arbitration or prior negotiation. The Board of Arbitration shall have the
authority to modify the wage component of the Award or Memorandum of Understanding based upon
the final and last positions taken by the parties. Any such modification shall only be prospective. The
decision of the Board of Arbitration shall be rendered within 30 days of the commencement of the
hearing.

(THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK)

48
Fire Officers Local 964 FY 2025



This Agreement is signed on the 17t day of June 2024 in Baltimore Maryland.

MAYOR AND CITY COUNCIL OF BALTIMORE FIRE OFFICERS, IAFF,
BALTIMORE

LOCAL 964, AFL-CIO, CLC
O o .F Mass Colls
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NOTED BY THE BOARD OF ESTIMATES:

= 07-10-2024
Approved as to Form and Legal Su{flﬂenc}r hMW‘A‘
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22(2024

Eniene Brown, ksq. / Date

General Counsel, Legal and Regulatory Affairs
Baltimore City Fire Department
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ADDENDUM A: HEALTH AND WELFARE BENEFITS

This Third Health and Prescription Agreement for City employees and dependents is made
by and berween the City of Baltumore (the “City™) and the employee organirations designated as
exclusive representatives of City employees in bargaining units cemified under the Municipal
Emp In{'u Relations Ovdinance, including CUB, AFSCME, FOP, 1AFF, and also including
MAPS' (the “Unions™) (hereinafler referred to as the “Agreement™).

WHEREAS, the City and ithe Unions first entered into a Health and Prescription Drug Plan
Agresement which was adopled by the Board of Estimates on Movember 7, 2012 (the “2012
Agreement™); and

WHEREAS, the 2012 Agreement was succeeded by the Trensition Heslih and Prescripiion
Dirug Plan Agrecment approved and adopted by the Board of Estimates on Apnl 7, 20106 (the *2016
Agresment™); and

WHEREAS, pursuant o Paragraph 14 of the 2012 Agreement and Pmphﬂ ofthe 2016
Agreement, the 2012 and 2016 Agrecments, respectively, were incloded as an atachment to each
of the Unions® respective collective bargrining agreemenis {viz. M:d'.ﬂ.ﬂ"l.l'h'.l.ﬂﬂl of Understanding)
to begin with Fiscal Year 2013 through Fiscal Year 2018; and

WHEREAS, although the 2016 Agrecment was o cxpire for cach of the signatory Unions
on December 31, 2017, the Ciry and the Unions desire o continue 1o address health and
prescription drug benefils on a City-wide basis wilh an agreement (o succeed the 2016 Agresment
through Diecember 31, 2000,

IT 15 HERERY AGREED by snd between the partics hersto:

1. Health Insurance Committee Mectings and Activities, The Health Insurance
Committee (“HIC™) that was re-established under Paragraph 9 of the 2012 Agreement shall
continue in effect as follows:

B The HIC shall be composed of equal numbers of Union and City
represeniatives. Each Union and MAPS shall appoint one representative to the HIC, and the City
shall designaie representatives fivmn the Office of the Lalwy Commissioner, the Department of
Human Rescurces (including the Division of Employes Benefiiz), the Depanment of Finance, and
the Office of Mayor. The panies” representatives may designate professional consultants to attend
the mectings and participate in the busincss of the HIC. Should the Unions choose to have a
consuliant participate in HIC meetings, they shall choose a joint consultant,

b. The HIC shall meet no more than three (3) times but no less than two (2)
times between the months of June and September to discuss cost containment, efficiencies,
wellness, and other relevant issues, o review dats for each plan for active employess (and pre-65

! The City"s obiligation to MAFS & to “meet and confier.™ Comsistent with the parties”’ practice usder 1the preceding
Health and Prescription Dneg Plan Agreement, MAPS was invited 10 panicipaie in the discussions mgarding this
Agreconent, Mothing in this Aprooment shosld be constraed s modifying MAPFS® sians under the Munscipal
Employees Felstions Ordinsmce of in sy Wiy cresiing & Jty 1o bangain witk MAPS,

1
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relirees) and other relevant information, 83 raised or requested by the Unions or the City, or their

respective consultanis. The undon shall provide a proposed agenda no later then week prior to
cach requested meeting.

o The City shall also continue to provide the Unions® consultant with the same
or similar quarterly information that it has been providing to date. In the eveni thai the Unions®
consultant requests o meet and confer with the Cily"s representatives, or requests information
related o the Cily's plans, the City shall respond to such requests within a reasonable period of
time {and where the response is a denial of the Unions® request, the City shall provide the reason
for such denial). Mo data or documents may be unreasonably withheld nor may any
communication be unreasonably delayed. Any complaints regarding the conlent or timing of the
City"s response, if not resolved directly between the consuliants or between the Unions” consultant
and the involved City representative, shall be brought 1o the attention of the Labor Commissioner
who shall sttemipt to resolve the issue prompily. Access o data and documents available under
this Agresment shall be in addition to any rights or remedies conferred under the State’s Public
Information Act.

d. One of the HIC mestings conducted between June and September shall be
used o discuss each health insurance provider’s Annual Provider Repont as set forth in Paragraph
2 below. The consultants designated by the Unions and the City may be required to attend the
HIC mesting(s) concermning the Annual Provider Reporis.

3 Upon mutual agreement, HIC mestings may by mutual agreement be
adjoumed and continued to be resumed on subsequent timely dates to enable the City and its
consultani(s) to Fally respond to the Unions® requests for documents, information and data.

L When requested, documents, information and data shall be fumished by
Provider program, and with separate disclosure of revenues, claims and expenses for active
employees (and coversd dependents) and pre-Medicare eligible (e.g., pre-65 YOA) retirees and
covered dependents 10 the extent that in the ordinary course such information is collected or
mainiained a8 go differentiated in the ordinary course of business.

2 Annual Provider Reports. Each health insurance plan provider engaged by the
City shall provide the City with an “Annual Provider Report™ which shall include, for the prior
plan year, data relating to eorollment, claims (including data regarding claims excesding $75,000),
adminigtrative costs, utilization wrends, any surplus or deficit for the prior plan year, and other
relevant information about each program offered by the Provider under the City"s Plan. The City
shall provide the Annual Provider Reporis io the Unions and their consuliant prompily after
receiving the reports from the providers but in any event no later than Juns 15 cach year.

3. Bremiuvms/Premivm Equivalents,
& To the extent that the Unions reguest data about the prior plan year's
revenues, claims and costs associated with any of the City"s health insurance programs and that,
reasonably viewed, such requests are made to enable the Unions and their consultant to gauge the

determination of premium equivalenis for an upcoming Plan Year, such documents, data and
information shall be furmished by the City to the Unions within the month of July, if available.
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b. Subsequent to receiving from its consultant the projected premiums andfor
premium equivalent rates, but no later than August 25, the City shall provide the Unions with (1)
the formula, methods, and data used by the City's consultant to build rate projections for the
ensuing Plan Year, and (2) a report containing the projected premiums and/or premium equivalent
rates for each Provider program within the City's Plan (including both self-insured and fslly-
insured plans) proposed for cach plan year, with supporting data.

(3 Should the Unions or the Unions® consultant wish to confer with the City's
consultant concerning the proposed rates, the Unions shall request such meeting(s) in wriling no
later than 15 days following the disclosure of the proposed rates, but in any event, no later than
September 10. Such meeting(s) shall be held at least ten (10) days prior to the submission of the
proposed rales to the Board of Estimates. The City shall consider and respond to the Unions®
positions (and those of the Unions® consultants) at least ten (10) days before submission of the
proposed rates to the Board of Extimates.

4.  Current Plans and Cost Sharing The City's Health and Prescription Drug
Programs, the Providers and the plan of benefits for cach of those City programs (as published in
the City of Baltimore Plan Year 2018 Benefits Guide) shall remain unchanged through December
31, 2020. That current stalement of benefiis is attached hereto as Exhibit A. The cument
employee/employer split in percentage of premium rates also shall remain unchanged through
December 31, 2020,

5. Requests for Proposals.

5 It is understood that the City may issue Requesi{s) for Proposals (“RFPs™)
for some or all of its plans for plan year 2021, through which the City may solicit proposals from
currend andfor other health insurance providers, as appropriate and consistent with the City"s
Charter. Before issuing any RFP, the City shall engage in meaningful discussions with the Unions
and their benefits consultant between October 1, 2019 and January 31, 2020 about which health
insurance benefit programs, benefit options, providers, pricing and methods of delivery are in the
best interests of the City and all benefit plan participants. In entering into these discussions, the
City does not waive its Charter prerogatives to determine providers and pricing, nor shall the
Unions waive their ights under the Municipal Employee Relations Ordinance.

b. In addition 1o the discussions thal are described in Paragraph 5.8., shove, no
less than 45 days before the release of any RFPs, the City shall notify the Unions of the proposad
health insurance benefit options and plan structure(s) to be included in the RFP(s). After the
Unions have been provided with this information, there shall be at least one HIC meeling at which
the Unions shall have a meaningful opportunity to review and discuss with the City the RFP, and
to propose changes to the proposed RFP(s) to which the City shall give meaningful consideration
and responise af least 5 days poior 1o issuance of each BFP.

e After the City has received and reviewed the response(s) to an RFP, should
the City decide that it wishes to add or eliminate a particular health insurance provider, the City
shall 30 advise the Unions and provide the reasons for its desire 10 make such a change (c.g.,
because of proposed premium increases, service to participants, lack of participation in a given
plan, efficiency through consolidation, etc.) &t least 30 days before such action is recommended to



the Board of Estimates. The Unions and the Unions' consultant shall have a meaningful

opportunily 0 discuss within the HIC any such proposed changes before the changes are
implemented by the City.

d. The Unions shall be permitied to appoint two (2) Union representatives, in
sddition to the Unions® designated consuliant, which represeniatives and consultant shall be
permiticd access o and participate in the process and meetings in development, interviews and
scoring of each of the RFPs.

&, The parties shall be reasopable in exercising their righls under this
Paragraph 5 and ghall nol impair or cause any unressonable delay to the procurement of new health
and prescription drug benefits.

£ In any eveni, all health and prescription benefil procurements shall be
subject and subordinate to Article VI of the City Charter, and the sole authority of the Board of
Estimates and the Director of Finance in that process.

6. Surplus from Self-Insured Plans.

a. Following the close of each plan (calendar) year, on or before May 1, and,
in general, applying generally accepled accounting principles under the rules of the Governmiental
Standards Accounting Board (the “GASB"), the City shall furnish, in good faith, to the Unions
and their designated consultant, an operating gain/loss statement for each self-insured plan.

b. The good faith operating gainfloss statement shall account for all premiums
(and premium equivalents) of the plan for the benefit year as compared to expenditures for the
plan. Expenditures shall include but not be limited to, estimated incurred claims, premiums paid,
administrative, network, and other fees, and any taxes. The documents, information and dats
considered shall be fumished by Provider program, and with separate disclosure of revenues,
claims and expenses for active employees (and covered dependents) and pre-Medicare cligible
(e.g., pre-65 YOA) retirees and covered dependents to the extent that in the ordinary course such
information is collected or maintained as so differentiated in the ordinary course of business.

e In the event that a surplus results from the difference between premiums
and payments received from covered employees (including all active employees and dependents,
and all pre-65 retirees and dependents), and rebates and remissions from Providers, in excess of
plan expenses in the aggregale for all health and prescriplion drug plans (i.c., laking inlo account
any variance (positive or negative) in all plans), for Plan Years 2016, 2017, 2018, 2019 and 2020,
ihe City"s view of the appropriste application of any yesr-end surplus shall be discussed between
the City and the Unions. Surplus funds may nol be applied by the City for any other purpose than
(=) the City's medical insurance plans covering active employees, pre-65 retirees and dependents,
(b) to sustain the City's health insurance plans by deposit in the Premium Stabilization Fund that
is deseribed and defined in Paragraphs 7.a. and 7.b. of this Agreement, or [c) to defer the City"s
OFEB liability. Beginning with Flan Year 2018, and in each Plan Year thereafter, surplus funds
from the prior Plan Year (and in the case of Plan Year 2018, the surplus funds from Plan Years
2016 and 2017) shall first be deposited to the account of the Premium Stabilization Fund to attain
end mainiain that Fund's minimum balance &3 defined in Paragraphs 7.b. and 7.c.

4



d. Surplus (between premiums collected and payments disbursed) artributable
1o currently enrolled active employees may not be used 1o offset the City's OFEB liability or
applied to support the City's OPEB Trust without disclosure in advance to the HIC.

€. Conditioned on continuation of the present benefit Flans, benefit oplions
and Providers, and current premivm splits are maintasined as provided in Paragraph 4 of this
Agreement, in no event shall any refund be given to participating employecs from any year-end
surplus (a3 defined hersin) for Plan Years 2016, 2017, 2018, 2019 or 2020,

T. Premiuvm Stabilization Fund.

a The City shall maintain a Premium Stabilization Fund (the “Fund™) within
the Rizk Management Fund. The proceeds of the Fund shall not be comingled with any part of the
City's General Operating Fund, bul, instead, the Fund shall be maintained by the City for the
cxclusive benefit of active and pre-635 persons covered under the City's Health and Preseription
Drug Plan under this Agreement. The Fund shall be used only to cnable the City 1o defray a year-
end Flen Year deficit in the Medical and Prescription Drug sccounts, after all revenucs, claims and
costs are fully sccounted for afler full disclosure 1o the Unions and their designated consultani

b. Any Plan Year-end surpluses in the bedical and Prescription Drug
accounts, as defined in Paragraphs 6.a. and 6.b., will be transferred into the Premium Siabilization
Fund until the balance in the Fund reaches the eguivalent of two months of medical and
prescription drug claims for the most recent completed Plan Year. The Director of Finance will
report to the Unions on the balance of the Fund within thres (3) months after the end of each Flan
Year, e, by March 31 of the following year.

€. When the Premium Stabilizration Fund balance is equal fo or greater than
two months of medical and prescription drug claims (for the exclusive benefit of active and pre-
65 persons covered under the Cliy*s Health and Prescriprion Drug Plan under this Agreement) for
the most recently completed Plan Year, the City will not add margin to its pricing of premium
equivalents for its self-insured Medical and Prescription Drug programs.

d. Dizsbursements from the Fund shall be authorized only uvpon application by
the Director of Finance approved by the Board of Estimates which application shall be fomished
to the Undons before it is presented to the Board of Estimates. Should disbursements be authorized
from the Fund by the Board of Estimates due o a year-end plan deficit as defined herein, then, in
subsequent plan years, year-end plan surplus shall be exclusively applied first 1o resiore the Fond,
until the Fund is completely restored when other authorized applications of surplus may be
considered consistent with Paragraphs 6.b and 6.c.

E. Attachment to Individusl Uniop BMOLUs, This Agreement (including referenced
aitachments) shall be incloded as an attachmeni (o each Union®s MOL,

2. Dhisputes: All dispules about the application or interpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and absent agresment, shall be refermed,
collectively by the participating employee organizations that are exclusive represeniatives under

5
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the Municipal Employee Relations Ordinance, snd‘or the City, for & decision by a neulral srbitrator
whao is a member of the National Acadermny of Arbitrators using the admindetrative processes of the
American Arbitrolion Associstion. The fees and cosis of the Association and of the selected
neutral arbitrator shall be shored squally betwesn the two parties,

10, Motige: For all purposes, notice o the Linions shall be sufficicnt if given 1o the
Unisas and to the Cily of Baltimere through comespandence in writing addressed 1o the Office of
the Lakor Commissioner.

11. Term. Thiz Agreement shall remain in effest through Decembar 31, 2020, except
For those provisions which expressly refer to events occuming aficr that daie (e.g., Parngrophs 5
and 5) which sdded provisions shall not expire on that date,

BLAYOR AND CITY

OF BALTIMORE:

Deborzh F. arter :

AFSCME, LOMCAL 44 AFSCME, LOCAL 2303

Glenaed 5. Middleton, Se. S HegpyPessnsh Cary Saich

AFSCME, LOCAL 558 CITY LINION OF BALTIMORE
gy D St

W h oneiie Fyan

BALTIMORE FIRE OFFICERS BALTIMORE CITY LODGE MO, 3,
ASSOCTATION FRATERMAL ORDER OF POLICE, [NC.

e
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BALTIMORE FIRE FIGHTERS MANAOERIAL AND PROFESSIONAL SOCIETY OF
ASSOTIATION BALTIMORE, [MNC

Chigl, Labor and Emplajimemt
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ADDENDUM B: SALARY SCHEDULES
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ADDENDUM C: WORK SCHEDULE

JULY 2024

Sunday Monday Tuasday Wednesday Thursday Friday Saturday
AlS D/4 B4 DI/S BI/S Clé
pav| D3 |oav| D3 |oar | A4 |ocav| A4 |oav| C4 |oar| Ca |
MITE B3 NITE B3 | NWTE O3 | NITE D3 HTE| A4 WITE | A4
7 Ba|e® D4l Ba|n Ca|nm As5|12 Ca| 1 AS
5
AlG cCIT AlT D/& B/6 DIT BI7
pay | B4 |oay| B4 |oay| Da |oar| Da |oav| As |oav | As |oav| Cs
MITE __El MITE _._l:q. MITE| B4 |MTE| B4 | MITE Q‘_ NITE| D4 |MTE]| A5 |
14 Ds| 1 Bs|*© Ds|7 Bs|»# Cs5([* As|2 Cs
CIB AlB cia AI# D/8 Bi8 DIS
pay | Cs5 |pav| Bs |oavr| Bs |oar| Ds |oav| Ds |oav| As | oar| As
MTE| A5 |MTE| Cs |[MTE| C5 |mmE| Bs |MTE| Bs [NME] Ds |NTE| D5 |
21 Ag|22 De|22 Be|2 De|2zs Be|2 Cs|7 A1
5
B/9 cl1 Al c/10 Al10 Di1 Bl1
oay[ Ce |cav[ Cs |oav[ B |oar[ Be |oav[ De |oav [ De | oar [ Al
MTE| A |mTE] As |mTE| Cg |wTE| Cg |MTE| B |[wmE| Be |WTE| De
28 Cgl2 A1l Di|l» B4
D/10 B/10 Ci3 Al3
DAY | A1 |Dav ]| 4 |Dav | Ci1 DAY [ B9
MTE| D |MTE| A1 |nTE| A1 |wTE| C4
‘mumm
‘ Impact
q EMS Shift
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AUGUST 2024

Sunday Monday Tuasday Wednesday Thumsday Friday Saturday
1 D12 B1]| 3 Cio

cr2 Al2 Df3
pay| B1 |oav| D1 | oar| D1 |

MITE C1 MITE B4 HITE B1

4+ A2|s Ci1|s Az2|7 D2|¢ B2|9+ Dz2|v Bz

$
B/3 D/2 B/2 cC/5 AlS ci4 Ald
pay | A2 |oar| A2 |oav| C2 |oav| C2 |oav| B2 |par| B2 |oav| D2
MITE| D1 |MmTE| D1 |miTE| Az |wTE| Az |wmTE| C2 |NmE| C2 |NTE| B2
1 C2|12 A3|1 C2| 14 A3l D3|l B3zl D3
D/S BI/S D/4 B/4 CiIT AlT Cl/6
pay [ Dz |oar[ Az |ocar[ A3 |oar[ C3 |car[ C3 |oav[ B3 |oar [ B3
mTE| B2 |wme| D2 |wTE)| D2 |wTE| A3 JmTE| A3 |NTE| C3 |MTE| C3
' B3| C3|» Aa|z Ca|2 As|» Da|= Ba
s

AlB DIT BIT D/6 B/6 cCl/9 AlS
oaY | D3 |oay| D3 |opav| Ag |oar| A4 |oar| Ca |oar| Ca |oayr| B4
nmTE| B3 |wme| B3 |wtE| D3 |wmE| D3 JmrE| A4 [NTE| Ag |MTE| C4
25 Dal2s Ba|27 Ca|2¢ As|22 Ca|2 As|5 Ds
cC/8 AlB D/9 B/3 D/8 B/8 Cil10
oaY | B4 |loay| Da |opay| D4 |oar| As |oar| As |oav| Cs | oar | Cs
MTE| C4 |wTE| B4 |nTE| Bg |MTE| D4 |MTE| D4 |NTE| A5 |MTE| AS
Shift Vacation|

Impact

EMS Shift
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SEPTEMBER 2024

Sund &y Mo nday Tuesday Wednesday Thursday Friday Saturday
1 Bs|2 Ds|3: Bs|+ Cs|s5 As|lcs Cs5|7 As
L
Al10 cCl/1 Al1 D/10 B /10 D/1 B/l1
opay | Bs |oay| Bs |oay| Ds |oar| Ds |oav| As |oar| As | oay| Cs
MITE| C5 |MTE| C5 |wiTE| BS |WTE| BS |MITE| O5 |HWmE] D5 |NTE| AS
e D2 Be|w De| Be|'2 Ce| A1|" Cs
G2 Al2 c/3 [* A3 D2 B/2 D/3
oaY | Cé |oav| B |oay| B |oar| De |oav| D6 |oar | Af | oar | A1
wmre| A6 |mTE| Cg |mmE| Cg |mme| Be |mTE| Be |nmeE| De |wTE| D6
15 Aq1|1 D117 Ba|1 Da|1e Ba|zo Ca| 2 A2
s
Blf3 cCl4 Al4 CI5 AlS D/4 Brd
pa¥y | G1 | oav | C1 oaY | Bi DA Bi |oav | D1 |oar | D1 | oar | Az
mTE| At |NTE| At [wiE| Cy |wTE| €4 |wTE| Be | Nme| Be [ nTE] D1
22 C1|22 A2|2¢ Dz2|2s Bz|22 D2|27 Bz|2 C2
D/5 B/S cCl6 AlG CIT AlT D/6
pay | Az | pay I_r_:z DAY l_cz DAY I_Bz oay | Bz | oar I_n; pay | D2
MTE| D1 |nmTE| Az |wmE| Az |wte| €2 |wTE| €2 |nwmE| B2 |mTE| B2
22 Azl C2
B/6 DIT
pay | A3 [pay | A3
wiE| D2 |wTE| D2
mp | snift Vacation
‘ impact
mmp| Evs shift
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OCTOBER 2024

Sunday Monday Tuesday ‘Wednesday Thursday Friday Saturday

BIT Cl/8 AlB cl/a AlS

pay | 3 |oavr]| C3 |oavr| Ba Joav| B3 | oavr| D3
wTe| A3 |[wme] A3 |wte] C3 |wmre| C3 |wte| B3

6 C3|7 A4a|les Ca|e+ A4|w D4|n B4a| 1z D4
D/8 B/8 D/8 B/9 cr Al Cri0

BAY I_n: oar | A4 | oav | A4 | oay | C4 | bav | Ca |oav| Ba | oar | B4

WmE| B3 |wmeE] D3 |wre| D3 [ wre] A4 |wate| A4 MITE | iC4 MITE | G

13 ﬁ.‘ 14 4| 15 j«.ﬁ 16 C4]17 As| 1 Ds| 1 Bs

Al10 D1 Bl/1 D/10 B/10 Cl3 Al3

MTE| B4 |nwme| B4 |wme| D4 |[wme| D4 |rte| As | wTE WTE| C5

20 Ds[21 Bs|22 C5|2 Ae|[2« Cs5|2 Ae|2 De

cl2 Al2 D/3 BI/3 D/2 B/2 Cl5

l:u-'tl Bs umrlns uA'rI_['.ls pay | A6 | oay | AsB m-rl C6 mflﬂﬁ
NITE g NITE Eﬁ NITE g.s NITE [E. MITE I_Js MITE A_E HITE A.s_

27 Be|22 De|2 Bs|» Cs|>» A1

DAY D4 DAY D4 DAY A5 Dby As DY Cs DAY I C5 DAY Bs
A5

AlSs Cil4d A4 DI/I5 BI!S5

oay| B |oar| Be | oar [ De | oar

HITE E HITE rﬁ HITE E NITE
Shift Vacation|
Impact
EMS Shift
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NOVEMBER 2024

Sund ay Monday Tuesday Wednesday Thursday Friday Saturday
1 Ce| 2 A1
s
D/4 Bl4
oay | A1 | oay | C1
NTE| D |wTE| A4
3 D1| 4+ B1|s Di|le B1]|7 C1]¢° Az €1
C/7 AlT Cl6 AlB DIT BIT D/6
paY | C1 |oay| B1 |oay| B1 |oav| D1 |oav| D1 |oay| A2 | oavy | Az
NMITE] Af1 |MTE| C1 |NTE| Cq1 |NTE] B1 |NMTE| Bi |NME| D1 | NTE| DA
10 A211 D2|12 B2|1 D21 B2| 15 C2| % A3z
5
B/6 cr/9 Al9 Crs AlB D/9 B/9
paY | G2 |oaY| C2 |oay| B2 |oavy| B2 |oay| D2 |opar| D2 |Day | Aa
NITE| Az |wTE| A2 |wTE| €2 |NTE] C2 | M Bz |nme| Bz | NTE| D2
17 C2|w% A3z|vw D3| B3a|2 D3|z B3|z C3
D/8 BlB c/10 Al10 Cl1 Al1 D/10
pay | A3 |oavY| C3 |oay| ©3 |oar| Ba |oav| B3 |oar| D3 | oay | D3
NTE] D2 |MTE| A3 |WTE| A3 INTE] C3 [NMTE| C3 |NmE| B3 |NTE| B3
24 Agq|2s C3a|26 A4|27 Da|22 Ba|22 Da| 30 Ba
$
B/10 D/1 B/1 cl2 Al2 Cl3 All
paYy | A4 |oar| Ad |oay| C4 |oar| C4 |oay| B4 |oav | B4
MTE] D3 |wmTE] D3 |MITE| A4 |NITE] A4 |MITE| C4 |[NTE] C4 | NITE
-EHMFI:IHM
| impact
‘ EMS Shift
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DECEMBER 2024

S winday Monday Tuesday Wednosday Thursday Friday Saturday
Dr2 B/2 D/3 B/3 cCl4 Ald CI5
par | D4 |oav | AS | pay | AS un-vl C5 |oay| C5 |pay| BS |oay | BS
HITE| B4 | HITE __Dq MTE| D4 | mmE A_Lmr_ As |mte| 5 |mTe] Cs5
8 Bs|9° Cs5| As|" Cs|2 Ae| De|1+ Be

L4
AlS D/4 B/4 DiIs B/S Cl/B AlB
pay | Ds | oay Ds |oa¥y | A6 |oav]| AE |Dav | Ce |oay | C6 pay | BE
HITE| Bs |nwme| Bs |wme| Ds |wwe]| Ds |wmte| Ag |mte| As |wmte| Cs
15 D1 Bgl1” Csl12 A1l Cgl2 A1l22 D1
cCI/7 AlT DI/6 Blg DIT BIT Cilg
oay | Bg |oav| De |oav| Dg | oar| A9 |oav| A1 |oay | ©4 oaY | C4
WITE| C& |WTE| B |WTE] Ba [wTE] D |WTE] D |MTE| A1 | WTE| Al
22 B1|23 D12« B1|2s C1|2 A2|z C1|2 A2
s
AlB c/9 AlS D/8 B/8 D/9 B/9
paY | B4 DAY B1 DAY D1 DAY I_I-:H oayY | AZ | Day A2 |oay| C2
NTE | Cif HllEl C1 |nwme] B1 |wmE| B1 |MTE| D1 |mTE| D1 |MTE] A2 |
29 D23 Bz2|3 D2
cCr/1 Al1 Cr10
pay | C2 |oav| Bz |pay| B2
MITE A_z HITE g HITE L':_z
Shift Vacation|
Impact
EMS Shift
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Sund sy Monday Wodnesday Thuraday Friday Sanurday

1 B2| 2z C2| : A3| + C2
A0 D10 BHO DM

oay D2 opay D2 oaY A3 pay &3
MmTE B 2 WnTE B2 |mite D2 |wmite D2

s A3l D3| B3|: D3|» B3| C3|n A4
3

B/2 clra Al3 Cl3 AlZ Df2 BlS

DAY Ca oar €3 pay H 3 oAy B3 opay D3 car D3 oaYy A4
HITE A3 NMITE A 3 HITE 3 MTE 3 HITE B3 HITE B3 MITE D3

12 3|13 Ad|w D4|+s B4|1« D4| 7 B4|=w C4

DiSs B/l4 cCr4 AlS Gil5 Al 4 DJ/4

DAY A4 par G 4 oay G 4 oaY B 4 DAY Ha4 oar D4 pay D4

NITE DA |mte A4 |wmre A4 |mte C4 |nwre C4 |[MTE B4 |mTe B4

1 AS5|2 Cd4|2 AS5|2 D5|22 B5| 2 D5|= BS5S
3

BT Df7T Brig Cl6 AlT cCIT AlG

DAY AS DAY A B DAYy CB8 oay IG5 Day HS oay BS pay DS
HITE D4 HITE D4 WTE A5 MTE A5 HITE 8§ HITE 8 HITE B S

76 CS5|2 AG6|z= C5|2» A6|: D6| 3 B6E

Di/e B/S D/9 B/8 cCl/8 AlB

DAY -1 DAY &6 oDaYy A B oAy GG oDay  G6 DAY B 6
HITE Bs5s |mite ps |mre DS |mtE AG |WTE AE |MTE CE

EHI’I\FIH:HEI:HT

Impact

EMS Shift
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February

2025

Sunday Monday Tuesday Wednesday  Thursday Friday Saturday
h D6
D1
cay B 6
Wie G 6
: BG6|>2*» C6|+ A1|s C6|¢s« A1| " D1+« B1
5
AlB Dra B/10 D/f10 B/1 [ | Al10
DAY De |oayr D8 |oar A1 |oar A4 |oar €1 |oar €4 |oar B
HITE BE |wmtE BE HMTE [ & MTE [ & HITE A 1 MITE | & 4 WITE 31
9 D1l B11 C1]|+= A2l C1]|+ A2]|s D2
L ] Al (| B2 Df2 Bl3 cl3
DAY B1 |oay D41 |oavyr D41 |oayr Az |oar A2 |oar €2 |oar C2
HITE [ oy WITE B 1 MTE B 1 MmTE [ 1 HITE [ 1 MITE A F |wiTE A 2
18 B2l D2|+w B2|v C2|2 A3|2 C2|=2 A3
5
A2 cr2 Al3 Dra Bid Dr4 BIS
OAY H 2 DAY B2 DAY D2 Db D2 DAY A3 OAY A3 Dby l: 3
MITE C2 |we 32 MTE B 2 MmTE B2 WiTE [ 2 MITE D2 |wTE A3
23 D3| B3| D3| B3|2r C3| = A4
cCI5 Ald Cl5 AlS D/& Blb
DAY C3 pay B3 pay B 3 oeY D3 oay D3 pay A4
MITE A3 lwte C3 MTE I3 MTE B3 NTE B3 MITE D3
Shift Vacatio
* impact
‘I EMS Shift
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March 2025

Sunday Monday Tusa Ecday Wednoesday Thursday Friday Saturday
1 S
o1
DAYy A4
WiTE D3
2 Ad|3: D4|+ Ba4|s Da|« B4|* C4| =+ AS
5
BIT Clé AlG ciT AlT D/a Bls

DAY C4 |oay C4 |oay B4 |pay B4 |oar D4 |oav D4 |oar AS
HITE Ad |lwte A4 |wte C4 |mTE C4 |[wnE B4 |wrE B4 |wTE D4

9 Cd4|no AS5|n D5|12 B5| D5|« B5|15 €5

DiI9 B9 cils AlB cl9 AlS Dr1

DAY A5 oaYy €85 |oar £8 oYy B S car BS opay D5 oay DS
NITE D4 |wmitTe A5 |mTE A5 |maTE C5 |wme 5 |wmitTE BS5 |MmiTE B S

s AB|7 C5|% A6|v D6|2 B6|2 D6|22 B6

$
Bi/1 D/10 B/10 ci1 Al1 c/10 Al10

DAY A B DAY A6 pay €& oaY G 86 pay BE oy BB opay DE
NITE DS |wmte DS |mte A& |MmTe AE |wre CB8 |wme C8 |wTe BB

21 C6|22 A1 C6|2>» A1|22 D1|2 B1|>2 D1

Dr3 B/3 D/2 B/2 cl/3 Al3 cr2

DAY D& oay A1 oaY A1 oay 1 pay 1 oay B4 oay | B 1
WITE B |nmre D& |mte D6 |rate A1 [wme A1 W C1 |NTE C

w B1|» C1 B shirt Vacation|
Al2 DI5 * e

DA D1 |oay D1

HITE B1 NITE B 3% * EMSE Shift
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Sunday Monday Tuesday Waodnesday Thursday Friday Saturday
ci10 AS10 o0 BM0 o1
bay A& 2 oAy A2 pay €2 opay C2 oy B2
HITE EI‘I MITE EH NITE A2 NMITE A2 |wTE E:!
¢ D2|7 B2|s Cc2|+s A3|w C2|" A3|= D3
c/4d Al 4 DIT B/T D/G Bl civT
DAY B2 opay D2 pay D2 paY A3 pay A3 oay £ 3 pay  Ca
HITE C2 |mTeE B2 |wmre B2 |WTE D2 |wmEe D2 [ A3 [wmTE A3
13 B3|vw D3| B3|+« C3|v Ad|= C3|v» A4
-1
a7 ClE AJE D/a B/a DiIg B/Aa
ELAY B3 Oy B3 pay D3 opay D3 DAY A4 DAY - | BAY C4
MITE 3 |mre C3 WMTE B3 |wre B3I |[wmE D3 |[mmE D3 |[MmTE A d
20 D4|» B4|z2 D4|2 B4|2 C4| 2 AS5|2 C4
c/9 A9 cia AlB DJ710 B /10 Di1
DAY B | oay B 4 cay B 4 oay D4 oay D4 oay A5 oay A5
MITE A 4 NITE | o & HITE I 4 MTE B4 MITE B4 MHITE D 4 NITE D4
2zr AS5|2= D5|2 B5|» D5
B/1 CcCi1i0 A0 cCl1
LAY C5 |oayr €5 |opay BE oAy BE
MITE A5 HITE & B HITFE CE wTE 28
Shift Vacation]
impact
EMS Shift
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Sunday Manday Tuasday Wednosday Thiursday

D10 Bno D

oy DS opay D5 |oay A6
MTE BS5 |wmm BS |wite DS

4 C5|5 A6|« D6| 7 B6|¢« D6| » B6| v C6

D/3 Bi3 G2 AlZ Ci3 A3 oi/d4

DAY A B oay G 6 paY £ 86 oAy BE DAY BE oay D& pay De
MITE D5 |mTe A6 |rmtE A6 |wmTe C6 |wmE C6& |mmE Be |wmte BE

1 A1z C6]|3 A1+« D1]|s B1|+% D117 B1

Bl4 D5 BI5 cCl4 AlS Cl5 AlB

DAY A1 DAY A& 1 oaY G 1 paY ©1 oay B pay B 1 oay D1
NITE DE |wite D6 |[mTe A1 [wTEe A1 Jure C1 |mme 1 |wte B4

1 C1]|v A2|2 C1|2 A2|22 D2|=2 B2|2 D2

D/G BIT DT BiG ClB AlT CIT
AN D4 pAY A9 DAY A3 LS, Ca DAY Cca DAY = ] DAY B >
MITE B1 |mte D1 |me D1 |MTE. A2 |wmE AZ |WE C2 |wTE 2
25 B2|2 C2|2 A3|22 C2|20 A3]| 2 D3| B3

$

AlB DIB B9 Dig BB CilB AlS

DAY Dz oAy D2 DoAY A3 pAY &3 oy C3 opay © 3 oaY B3

MNITE ﬁ_] HITE E MTE E HITE E HITE A3 MITE a3 HITE -E;J-
Shift Vacation|
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Sunday Manday T B ay Yodnosday Thursday Friday Saturday

v D3|z B3| €3]+« Ad4|s C3|¢« Ad|7 D4
Gi1 AJ1 CHO A0 /10 BI10 D/

DAY B3a pay D23 bay 3 oaY A4 Day A4 oay G4 oAy Ca
NITE G 3 NITE EH wmte B3 wTiE D3 MmE D3 MITE Ad [miTE A4

B B4|+*» D4| B4| C4 upzﬁ 13 C4)|14+ AS
$

Al10 S ] Ald D/3 B/z2 D/z2 B/3

DAY Ba |pay B4 opay | D4 mary | D4 DAY AS oAY &S5 oay G5
MITE Cd4 |mTE Cd HITE B4 |wTE B4 |wme D4 |miTE D4 |[MTE AS

15 [PD5|1 B5)|17 D5|1& B5]| 12 {":5 o AG|»n €5

Cl3 Al2 ci2 AlS DiI5 B4 D/a

DAY 5 pay HBE paYy B 5 paY D5 pay D5 DAY A6 pAY AB
MITE A5 MITE 58 HTE B HTE BE HITE BE MITE DS NITE D5

22 A6 |2 D6|2 B6|2 D6|2 B6|2 C6|2 Al

L3
Bi& Clh Al 4 cCla AlT Di/T B/&
oY C& opay C 8 pay B S oayY B 6 oar DB oar D& oaY &9
MITE A6 |mTE AE |WmTE C6 |mTE CE |wmE BE |MTE BE |MTE DB
20 IC6B|» A1
D/G BIT

oAy A BaY | C 1
MITE D& [mTe A1

Bhift Vacation|

Impact

EME Shift
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ADDENDUM D: RELEASE FROM WORK

5, e » o) e e ] e R AP E - Tt 5 i 5, 0

CIv Y OF 2ALTIARE CEFICE ORI LAROR CORTARERM I

GEAOR A F, A000NE CARLER, SIHF
STHMHAMIE HARLIROS-M AEE avar haba: &

<17 O LR L

e ul 2133
*ichael B, Cirs ipbell, Treaident Apedl A0, 2012

Baltimore Fire {6 cers, TAFR

T.oral #9ed

TEEY S Linmrood Assenue

Baltimore, Marylangd 21224

Be: Three £ Ta Process Grievances and Atiend Corritice Meclings

Divar Il Camphell:

Callbucks, caocpt for mafor emeegorey Dddents, shall not be A reason Lo deny leave
vnclor Acticle 7 and Acticle 15 of H-e Bomorandomn of Underatar ding.

Sinoeraly.
521'- MM %ﬁf_-—' iﬁ’?ﬁr
1kaboraly B, boore-Carter

T.ebor Comndssicner

ACCHEPTED FORIATE, T AﬁCA?rl:

LAY B Lo

tlichael 4. Camgebell, President

DERAC A Twr-mnen  Foo 284 2y 200 3.de

v James Clack
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ADDENDUM E: ADVANCE LIFE SUPPORT (ALS) CERTIFICATION

C1TY € EHALYINMITEE

August & 2003

Michael B, Campbell, Presiden
Baltimore Fiee Oifficers, IAFF Local S064
10335 Limwond Averoe

Baltimore, Maryland Z120%)

RE: Advanced Life Suppan (ALS) Cortifbcations
Dear Mr. Camplall;

Subpect to the operation of Section 8D, of the Agreement, the Baltimone City Fine
Drepariment (BCFLY and )/ or Baltimone Ciey's Civil Service Commission shall have the
authority to smend the dassification descriptions for promotional examinations posted
for “rated” positions. after July 1, 2007, to prespectively roguine any member who holds
curtification as Cardisc Rescue Techmician (CRTR Emergency Medical Technician-1
(EMT=l) or Emergency Medical Techmician-P (EMT-P) o confinue 1o maintain that
certification as a condition of employment upon sccoptancoe of & promotion.

Suncerely,

DPeborah F. Moore-Carter
Labor Commuissiomer

ACCEFTED FOR IAFF, LOCAL 564!

V.22

Michael B, Campbell, President
e Jelfrey Segal
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ADDENDUM F: MIEMSS CERTIFICATION

R e ———— T it i i

LS L DO I P DR T WA St S AR T R

CITY GT DATTIRTOIR R

T T 1=
B1EMIAKIE DAWTTASIUIAKT, S ra [ ot o I e Y L Y P E o ] g L

Lo lea Camuni e
457 I Domrmmm fgmewr, Sp e e
Vabianm =loed g sl

T S — e e it wn ———

tdichaxl O v oIl Foagident April Wi 2
Boatinziore Faw Cicens, 1o’

Lol ¥ Jid

RIS el Avenae

Ew tiraery, FMaryland 27224

T WATEWSS Ceiligalt e

Thwr M l_.'u'n'_n-"u"'l':

Cmplevees whs ara parewcorenlly sesdwml bo positions cAtkin ©1e Trespeomy olion]
Serviees Diciaior ol he Ballizroos Cisy i D::parlr'u:'nl aFaTh evaiolain e Y EITRE )
Torse " Bl Frar boerineney Moedozo] Serroen Srale vE (MRS e b oatome as or Bhe mast

Srorsly,
-

J | .*#, 3. a 5
Q_,,_,,z\'f{ Ll m%ﬂfﬁﬁg--{_;}f}&{ p
IZekarsn 1o lnse Carler

TA%m onsloeivies

ACCTTETET Y Fovk AR E, L0 L e

ﬁfﬁﬁ. r_’i,::,r/

Michnel B Caupiel, Fossdent B

T e St oy mn g

o Jamirs 2
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ADDENDUM G: VACATION

- rr— [ P

S

WEFDCE (b G b 8 AFROR LM s e st e

CEFY DF BALTHRHI R

Labe gt A1 I, M3 e G 0, hr M
STEPHAMIT [ AMLIHG S 1LARE, Mewn pa "

(I TFEY I RPTTTOR P TIPS

WYk Feyene 9 ite AR
L hicoie Sdicgt. 1 270
Michael B Carpbell, President Syl 30, 2012
Baltimiore Tire Officers, 1A PF
Local G

1030 &, Lavweond & servin
Haltmere, Moeyland 21224

B F2003-11 BMOTT Side Tetter Apreement, A ricle 30
Iaa ) W, Campbreil:

Llezse sccept 1hs leller as confiration of oue iutust spresment @ medify the limguags
vordoined in Avfiele 30, pragraoh A of the Memorsndem of Understanding. Om ihase shifis
whiete: @ Mealing suppression Ballation Chic is asaigaed, = fouh Bettzlimn Chief shall La
azlherizad e utbilize frs-chedoe vacatioe an the fellowing daya.

= Thankagiving — Day & Might Shifta
= Christmas Fve - Might Shift

= Chrislmas Day = Day & Night Shilts
= Mew Year's Fve -~ Night Shift

»  Mew Year's Day - Day Shifk

s side letter ag reement shinll continua from waere-le-pear unless or vl madiGod hrungh
vellective barpaining betwean 110 parties reaching mulos) agmeerent,

Hinceray,

Deborat Il Mocre-Cartar
Tanr Uorrnnissicacer

a'%”/],[‘i}ﬁﬂﬁ.ﬂ?@fﬁ Aiudr
e :
Il e e R [=3

Miduel B C Eell, rasidant

LERC A lvr-men /T 284 FY 2033
o Fammes Clack
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ADDENDUM H: NON-LINE OF DUTY ILLNESS

"o FOTHT ALpEN DU TS
MEMORAMGA UF UNDERS T ANDEN
Hebwicn
Batimere Flec Offteces, Locel 064, TAYE,
Lol Elre Finllevs, Loca] T3, T4 88,
Aad e dhyor and City Coonolt of Baltimsre

"Iy Ag:-:lcq.'ltr'.:a.‘. fe smade Doty Dalidmone Dine Cffierea, Bocol R, LA md Taliman Fim
Fagbteos, Eaval 734, LAY [t “Tine Tlidons™) wad e RalWroors City Five Depanmost fREED" sbout
Ehe. aepor wlequetation and applisathon of Bdfmers Sy Sode (2000 Arfels 3, & &1, BOTD MOF
3651, e Artiel2 30T A, C and Boof tae tememuian of Urdessoading for FY 0 end Y1 for noch
aF Loe e Urin’ bargaming wafta. To clarify wnc smesd the tenzw wsd capdidoon dert il apply b
Exjury and Sick Lewes (Mon-Tina of Duls), Ualagbapde iy or Llness, and Retbem s Tedve, tha liee
ETrptad, BUEL prel b BTgior s Qity CevecH agnee 45 [ollows

Man-TAge of Duly Tlhazas enidar ID:H!I'

Lo Babimora Sy Cede 20000 Aricle 5, § 61 ané BOOTT Awiicle 5, 9 A shall ganBnus in
ulfrer, K deduction sl Be made i e sgloor of gy erapboite 1 acoauid of v o diay Hllaees ar
trifucy, provided hint mch sizknsss docs vot Tann lonat g § =ioctha, and pravided fucber B 17
danpapes i thenen Mo iy am arcaont of mowlez of deg W or injvg heishe shet, el
rovebng hiather zalary, presct, ar Tava preseeted 6 e eale ol of e entpe of which et Is £
mrrizer # ot fom B Pyl cnployed by (b e Bepactmerr. (zhe "FAL 4 ilatbonipration
Paport™p tuibng thnl (e exrgloyen, aa acronnl of ilneas ar by, 35 wanbde 1o pecform bl acher i,

1. Thoeo esil sl be & Mndlsel Ry aw Repprt For the Poalie SBafety bufitmary fika "FRT)
wiish mpatt gl be based ré o sxensination of the compobnyee sl e eoployea®a vel@vas wedrnl
ronWih, g I sl WlesrtiSy Uhe cousen of a6 Bindy prognesis oo the dloess or infucy that eonders tha
ainfrloyes mowdle n Dfuten Lie o Bor dudas. Wslinlt b thewhlizntion of ke supkayoe o ity s o
primitisian agd Lo aubhories felente of Biaher poiinend wesbical recceds wiesd so dibsded.  Coes
:nu,nplrdud, cape of the Madical Review Popol sbilk be promptly fellvesed o bhe etaployze, and, i
suthorized by <p ouyloyer, then a copy ehall alsa he debvard do the Dise Unlon fae 1o the sy es's
it agmed, anad b O, Bl e oo event Shlk Gl by any party sesre Tez o 10 days it
ey dabs of theRepoot. .

%, Inbadostent e wy dnitiel dlapprecenced belween the craplosen's sbiemling phyabolangd ned
b pileysletan imgpbapad fry Bls Line Trapartnient ne to wheiber B alwe o e of & aon-lioe oF duty
lnegs v infury vewees s rovplones wazsle ve reefior I ac ber datiea, such dlsgy emzss shall T
tefuimed (n an ndepeniders LG party physieisn wha b boerd roetifind i cocvgatlona? ke, The
pefental thall G e fu an nreed phySulan, jointiy epgnfolod oo & oontiowivg heat by bt Pl Unlans
el BORD, auel It ehall aor withiin 13 days efier & dlngeacien® b3 m the v or egleot of disablHey of
thea eenployoe B8 2vifent, wed, 10 say oveel widun 15 dryn eftor feoelol of a Medical Revisw Rapod
eabeetning i ciploves, Them shall be oo sght 0 lelspedert eviow I =nch refenyl for m
inchipanbar] gealanting Y not egueslsd oithia 13 davs aller dellvese of 1ha Merivg Boviow foper oo dha
meeiler 2l de Thive oo iidaenlein physizhn skl wlears 3 compeberge vopal of the
phyabclon upisiow (e “Tndepelent Qpinten”] shoil D eaeployee's Bivess Ter duly, applsng the
el quelifieaiong merssersy Tof he ':-"I'll"l]'fl}'ﬂ!"s resapatizaa’ cinealfes i, zd, as 1gimble, MEEA,
MERE arA TAPAEE standardz, widdn 40 daps aber ezamfedeg e enploves and vevlen ol the medc)
eoearty that {hz phwsicinn Anzg ralovant, wiich silaw @el] incleda the Mrdlngl Review Repess W ona
hos Treon desed, Clapries of diz Endependont Qplilon Gl ke areg-dy detivaed 10 aoneloyce, e Five
Lnien 1k f il euployes's bavgainig s :ool, 30 shermed, ol g BUED, bubinnc svsnt, ins s B

1
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!, Airdays efter U0 dule of Do Opinion. Tas Dpion of Ue independecd plpeictan stall e feal and

 lindimg an Che e 2koye, ke Fiee Didencinl & Ly sinployee s bargaiving agok, BCFD and g ity of
Praltinxpe e deteenloe the eaplipeg's sicdlaccut b padd e under 31 ood G singleyes's abudity o
ey e ok el when, opd i shell not be aob®zed fo Fardser dispats oo appedl 26 o de ompoyre’s
eaplapmaat righiy tndes e City Civil Service systom or ' fnion Mamoemdun of Tadees mding,

4, [mes an cm2iayss coualalee 135 congesueive Jags of kaase ur = vaw-loe of daly Elaces
ot jucy, the ChleF of Degsduescd may direst thar emplages b report dor a [i2esa for Saly excmlantion
Tyt P i macpelonyed B the b Preparsaser, Que puoreze of whish ghall be to detgemioe gletzen it
i3 romseaulaly Tarzecoahle Erab cthe spplogae wilt be gofficleaty £t oo ta doly apen e sepleaflan oF
the & mach pofod of peid beavs mder 1 apptyiog e nipimew qualificeriang eecmsorg Fae e
cpleyes's ococputional elazeifieaton, mid, g scitdle, MECA, WERD ord MIBEAER plodapds. e
phyiiclas enployed By the Pira Prossmsnd (or toe FAD chedl it 2 pepod (e "Mediczi Peview
FepurT el in witether g ol die suplsyes wiil hie sidficizn .l'_.' fil L e dnde ba detoes b duly Tefoe the
el congiletee 130 causerntim ol lenss, Lypies al lhe Modles] Revlaw Rzpot shall be
]:h.:ml:l]g digiToded fo roaplagee, e <) acdhaieed Ly Bz GI‘:‘lpll:-}'l:E- fean 10 the Fire Unica diat i the
wiipioves's barsuining apel s Ly HULL, bt b oo et st Jefivesy be 2oy pary reonr duter thnn 13
s pfer o ot o) lbe kepeet,

5, Ehould te enplayee and Bis sEmding el s) dasges with e opiadon red fodinpa
af he iyl evployad by the M Dupa sy oo wdee T4 98 to te amplogns's eondiles, abuz
(s Likeatitned that 1 neapdoyes wh Le able £ ezharn to worls, the ewplogee solfor the ermpioyes’s Tins
Wrninn eony bengliged tevic U 180 iinpendent gRici jondly apgoivied s the peesdors setoatIn 2
shall b Bullowed 8o capslasively Ml s whelee the soptsywen will e ahile o sobon Lo wadk, oo,
all vt ivedge, I g £l diablad ael eannnt exram g2 wrk i e T of au helepeadent Cpintan.

. 10 d fnoly deerafned inoibe Mediad Raview Feporl andfor Tarcasifse Qpinion
reniderea] woder T 2, 3, 4 andfec & thal 0 coenglste troyveey 13 eeasanably-mitlelpstod Sul die wwpbayens
pirbacis b £235 remeler duiy re e additiceal sosvarpiehehilitnton time, e eripinyes wifl be |G
vz fior Hhe poeoseg of Ll Agzeennr v i an drditiciol § veke of ezomsd leams on Cannrnphin | avne
pald due ub 1o empkie zroaeratlis, o e axienl Bl dee emplapes B nooneod Jia ughs Do s teeee,
Elgera reirm b wnsk, begye eamendeld by the cmploye b arer e addiional ereovermirdhabiiiaticn fims
ghnll e bt Juy for oy S dhe rrployes’s bezvs aceoamd, AR esmlesms w0 femam o Wik
widun Tt & oot files & ek perinh slalh wee s Do o otbes loave o beoelit, welubiog fedremest
Justves o e campthoyes eleds po setiee. I, vpom completivn of the G ciondh ané B week Comairophic
[ pown ik, wo cungboyae b onehie o edumn b wek doe b s oanndthe of duny ilasss or dujuey. The
wripliyeets Ontestrogbin Lenvs ol v b 8 weeks dhiall Gie govailed mde aeliczoed leavs, sad the
cantporyesn el ot e enlitled] S dry Faefaer Fravee o3 Lishe reliiecasnt bere sball e Axmed oxhovated,

(LN

1. 7 ik i4 Buelly deterooiped dno e badlod Blavign Pessal ssbuc fadependent Opindan
e tedz T 2, 3, 4 emdfor 3 alnd 2 complete fsonyats 33 A0 eeassably sibivigalsl and sl 153
empbaywas it ety W sullicieotly saeeeer oo ho ablo G eleo Lu duly, upea exhastion of ke & snanth
pald! [mzve, Uit wunpiueree S5all be g pabd retivecoent eave of G2 dega. Shawld the ongleves noethelees
acluakly vetiera i choy e the 60 Coy rebivernasm Jeave caplous, Bos (e expanded by the employes tn
gwer ches AN i revoveryfiehabditarkan, famedy 28 icmee ke, ol be dedncted duy foe sy
from e wopleyes's epwe poonrmd, (S2ldee fae snydoyen hart i leows nechssd, in wlich vase
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ADDENDUM I: REORGANIZATION OF EMS

Siztement of Labor Mansgement Committee on the
Beorpanization of the HCFE FMS Ihivision

(As BEdited February 28, 2011
fromn Version Adopted August 5, 2009

1. Mission Statement

The Labor Management Committee on the Reorganization of the Baltimore City Fire
Department (BCFD) Emergency Medical Services (EMS) Division was formed m September
2008 out of a mutual interest on the part of both the management team of the BCFD and the two
Firefighter Labor Unions to reorganize how emergency medical services are organized and
delivered in Baltimore City. The comtents of this document have been reached by consent
hetween the BCFD, TAFF Local 734 and IAFF Local 994, The discussions that have taken place
during commitiee meetings ars (o assist in the recrganization of the EMS Division.

The goal of the EMS Division of the BCFD is to provide timely, efficient and effective medical
intervention and transport to patients in need of service within the City of Baltimore, delivered
by professional Advanced Life Support (ALS) and Basic Life Support (BLE) staff who are
adeguately trained, certified and/or licensed by the State of Maryland. The EMS Division will be

adequately supported, and will endeavor to recover revenue in order 1o sustain the high level of
EMS care that Baliimore City residents and visitors enjoy.

2. Positions

The job classes of personnel assigned to the operational units within the EMS Division will
consist of Emergency Medical Technician/Firefighters (EMT/FF), Firefighter Paramedic
Apprentices (FPA), Paramedics and Firefighter/Paramedics.

Beginning with recruit classes 07-01, the pesition of EMT/FF shall be the entry level position for
Fire Suppression Division, with the member to be trained by the BCFD in BLS functions and in
Fire Suppression activities. The EMT/FT shall be (i) certified by Maryland Fire and Rescue
Tnstitute (MFRY) as a firefighter and (ii) certified by MIEMSS as an EMT-Basic, both of which
must be maintained as a condifion of employment. The probationary period for EMT/EF shall be
one year from date of hirve. When a probationary EMT/FT is assigned (o a suppression company
assigned to a critical alert medic unit, the member will ride as the third person on the medic unit
and not be the primary care provider.

BCFD {and City TR} shall, consistent with Article 19 of the Union MOUs, conler with the Fire
Unions about the minimpnm qualifications and duties that are to be assigned to cach job class
within the EMS Division before a job class description is changed or newly adopted. The job

class description for the new position of EMT/Firefighter is attached to this document as
addendum “A™.

In-grade placements for lateral hires shall be discussed with the Fire Upions before any change is
implemented.

1

D21 30248679.1

77

Fire Officers Local 964 FY 2025



All candidates hired off a st of eligibles for assignment to any position within the Fire
Department shall be fully traned in all gkills necessary to competently and safely perform all
duties expected of the candidates’ job class before completion of the training program. Tramning

shall be completed within the first six (6) months of hire. Probation for all employees shall be
completed within twelve (12) months of hire,

Paramedic and Fire Fighter/Paramedic (or like positions as defermined by the City DHR) shall be
rated positions within the EMS Division. Entry into those positions shall require licensure as an
ALS provider by MIEMSS and also successful completion of BCFIY's firefighter training
curriculum. The minimum qualifications adopted by the City DHR for the job class of
Paramedic and of Fire Fighter/Paramedic shall reguire the member to be trained and licensed in
Advanced Life Support (ALS) by MIEMSS, and fully trained in Fire Suppression Division duties
aatisfactory to Maryland Fire Rescue Institute (MFRT) standards to engage in fire suppression
work. Personnel assigned to the EMS Division may be required to perform fire suppression
tasks on the fire ground.

As a condition of employment, all members of the EME Division shall:

(i) be trained to standard in ALS/BLS and Fire Suppression and maintain those
gualifications and abilities;

{1i)  be respansible to engage in both ALS/BLS and Fire Suppression activities;

(iti}  be fully provisioned with first line fire suppression tumout gear including self —
contained breathing apparatus (SCBA) on active units, annually certified to wear
SCBA, and various other Fire Suppression tools and equipment; and,

(v} be subject to assignment to EMS and/or Fire Suppression units; and be subject to
command and control by Fire Suppression Command Staff at the scene of fires and
other emergency events.

3. Pension

The City shall continue to require as a condition of employment those items listed in $§ 3(1)
through 3(iv), immediately above, for the purpose, among other things, of keeping EMS
personnel exempt from FICA obligation and thereby eligible for participation in Fire and Police

Employees’ Retirement System of Baltimore City ("FPRS™) under the present reguirements of
the FPRS.

4. Work Rules, Discipline and Scheduling

When members working on an EMS unit are not able to take a breal due to the valume of
emergency calls, units shall be granted a paid off duty lunch break of approximately 30 minutes
for the purpose of eating, as well as other reasonable brealks for personal convenience and

2
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hygiene during each shift. These hreak periods will be managed by the EMS Battalion Chief so
that they are reasonably staggered during the shift to have the least impact on service delivery.

Consistent with management’s reserved rights and with their muial obligations under the
Municipal Employes Relations Ordinance, BCFD and the Fire Unions shall work cooperatively
to develop operational protocols and work rules for the EMS Division, BCFD shall train its
EMS managers to apply reasonable, consistent and progressive discipling to members of the
EMSE Division. Consistent with good human resources practices, the intent of the BCFD EMS

Division disciplinary process is to improve the performance of its members for the benefit of the
public.

The EMS Division shall continue #0 be assigned to the 10 hour day shift and 14 hour night shifi
42-hour work schedule under Article 8 of the Local 734 MOUL Beginning July 8, 2009, all
metnbers of the EMS Division will not be considered as FLSA & 7(k) exempt and each member
will be compensated accordingly.

A separate, posted “staggered” relief schedule may be implemented for the operational vnits of
the EMS Division, but only upon agresment between BCFL and the Fire Unions. Labor and
Managemeni agree io discuss various scheduling and relief schedules for personnel assigned to
field units within the EMS Division, with the primary goals of increased efficiency, improved
cuatomer service and minimizing the impact on fire suppression forces,

5. Downgrade from ALS Licensure to BLS Certification

Any member promoted to a “rated” position {Pump Operator, Emergency Velnele Dinver, Fire
Lieutenant, Fire Captain, Fire Battalion Chief or Emergency Boat Operator) that was posted after

July 1, E'.?UT who holds certification as a CRT or an EMT-F will not be allowed to reduce 1o
EMT-B.

Mon-rated members holding licensure as a CRT or EMT-P who are not in the EMS Division will
be permitted to reduce to the EMT-B job class subject to the requirement that the Department
must maintain a minimum of 300 ALS providers. Requestis to downgrade shall be honored in

arder of length of service (based upon originsl ALS certification date or hiring date, whichever is
later) of the respective members within BCFD,

In order for an ALS provider to raduce, a BLS position must be open and available. Every sworn
member of the BCFD who is not an ALS provider will be required to be minimally certified as
an EMT-B by July 1, 2011, All members who reduce from ALS to BLS will forfeit any future
ALS stipends or premium pay due them under the labor agreemenis effective from the date of
such reduction. Members who elect to dowmgrade, and who are permitted to downgrade, may be
required to accept temporary assignments {for one shift or less} to staff a medic or ambulance
unit ag a BLS provider as authorized under the Critical Alert protocol. Members who are

' Pursuant to the arbitration decision of March 2, 2008, rated memberz who promoted to a
pusition that was posted before July 1, 2007 can downgrade upon submission of a Special Report
requesting the downgrade.

3
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pertmitted fo downgrade will be obligated to maintain their ALS License through the end of the
eurrent term of their MIEMSS ALS license,

6. Implementation

Effective after July &, 2009, o the extent funded and operational, BCFD shall require all swom
personnel who are newly hired to fill 2 position within the EMS Division {Lateral Enfry ALS
persomnel) to successfully pass a physical ability test. The physical standard requirement shall
be the same for both lateral hires and EMT/FF,

All candidates also shall be expected to satisfy the requirernents of NFPA 1582 as a condition of
employment prior to hire, including nef use of tobacco products while on duty.

The job clagsification of FPA shall be frozen, with no new can didates admitted to that
clasaification, Only members assigned to FPA Classes | — 19 may oceupy this job classification.
Members hired in the classification of Firefighter Paramedic Apprentice shall be required to
obtain their Maryland ALS licensure,

7. Oversight

The EMS Comumittee shall confinue to mect periodically to review implementation of these
terms, and to evaluate the impact of changes implemented, including EMD procedures, response
fime(s), patient care and effects on quality of service and working conditions. No term or
condition of employment may be altered withoul the consent of the parties,
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ADDENDUM J: GENERAL ORDER ON OVERTIME

J]lllf 311 Mﬁ'

M Overitune Pay Fer Mermbers Ascigned To The ERS Diviclom -

" Policy Statements

Beginning July 8, 2009, all sworn members of the Baltimore City Fire Department who are assigned 1o
ihe Bmergency Medical Services Division and working ds fisld providess on EMS mits will receive
_ovestime pay for hours worked in excess of 40 hours per week, BMS officers working in the field and
members assigned to suppression units who mre on 1800 howr details are included. These members will
continzs to perfonm fxefightsr doties when neceezary, bot their primary fob will be o staff fisld ERis

For piuposes of the caleulaon of overtime, tis calendar wéek bt:ga:i ar 1700 hours en July 7, 2009 and
will contizye to begin each Tussday afternoon at 1700 hours sed will end on each Tuesday afternoon the
following weel at 1659 hours.

The current labor agreement wilh the wrions outlipes an aynua) rate of pey for an average of 42 hours pey
weck, or 2190 hours peryear. For purposes of calenlating overfime, the annal pay rate for each member

will be detepmined by dividing e snnuel pay rate cutlined in the varlous lebor sgreements by 2190 hours
to arrfve at the houdy base pay fate, - o Lo

The current labor agreement hase pay rated are based on an aversie of Torly-rwo (42) hours per week of
work, Under this policy, each member will be paid an additional ¥ howr of pay for the forty-first (41%)
and forty-second (42*% hour worlied during each calendar week, Overtime worked fn excess of 42 hours
in each calendar week will be compensated at one and one-half times the normal howdy wate.

Bxample: Assumes the 42 hour average work week and base pay of $30 per hour.

Honms Typeof Pay - —_Base Pay
1-40  Base pay - Al x5 F30 = $1,200
41-42 Base pay + half-time . 2x$30= 60 2x515=530

4345 _Timoand-ahglf Gx$S = 270
Total . 51,260 $300

For example, if a gualified member works a total of 48 hours in a calendsr week, the member will be due
an exira one hour of base pay for the Brst two hougs of wodk and 1 %5 times bage pay for the additional six
howrs over forty two hours. T the member's normal pay vate- is $30.00 per hoor, this works out to an extea
$15.00 an houvr {or half-pay) for each of the first two hours and $45.00 an howr (or twe plus one-half) for
each of the remaining &ix houts, or 4 total of $300 in ovetinye pay for that week. :

In order to be gualifisd for overtime pey, all hoves must be actoally worked. Various Lypes of leave
(yacation, sick, compensatory lime, etc.) ave disqualifying hours for purposes of overtime eligibility.
Memhers ssslgned to suppression units and continuousty detailed to the BMS division i excess of and
including one complete payroll peried (14 calendar days) also qualify for overtisne under this policy as
long &3 all the provisions of this policy are otherwise met.

{eowiinnod)
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GENERAL ORDER NO, 46-00 (REVISED) (p. 2 of 3) Juiy 21, 2009
a ' Ire St

In order to record the overtime hours for FLSA that were worked baged on the Policy Statement
above each person’'s time worked must be reviewed by the payroll supervisor each pay perod to
determine the sumber for eligible overtime houwrs based on the person’s scheduled work shift. The
scheduled work: shift starting and ending point changes each pay period due to the work cycle being
different from the payroll period.

Currently Etime Payroll dees not have a specific Pay Code for the schedulad shift heties worked for
hour 41 and 42 @ pay an employee the additional half hour over their straight pay, The only way to
caleulate this is to review the employee's work hours each week and defermine the number of total
hours that they worked over the 40 hour migdmum. (This would include any additions] tme worked,
additional shifis worked and the employees regular scheduled shift hours,)

REMEMBER THE HOURS OF WORK CAPITRED MUST BE FROM TUESDAY 1700 TO
TUESDAY 1639 HOURS FOR EACH CALENDAR WEEK.,

Calcnlating Overtime Under FLSA
To caleulate an employee’s overtime under FLSA pleage follow the following steps:

Step 1: Determine total riumber of hours emploves worked weekly.

Step 2: H the employee worked in excess of 40 hours in a given worl week, at that point
then auhtmrt 2 hours {for hour 41 and 42} frosn the totad nomber of howrs worked.

a u! for bours 41 and 42 (rotal of 40 minotey)

Step 3: Do this calenlation for both Week 1 and W-H:S];: 2 of the given payrol] period and then add the
-hours up for both weeks for hour 41 - 42, ©

Step 4: Add the remeinder of hoors that is in excess af 42 hours worked In a normal schedaled work
week o come up with the total howrs to enter into Edme payroll systam..

*Please note that any additonal shifts or eall backs worked or hours worked when members
are held over beyond their regular worlk day will mot be calculated into the FLSA overtime amd
not charged as per this procedure, but will still be recorded in Etime Payroll as overtime
worked.,

Making Eniries Info Etime

Step 1: Enter a separate line at the end of the pay pericd.

Step 2: Enter a Pay Code of “Fire FLSA OT @ 1.5" with the total hours recorded in the Amount
Columnn and the following account code as above in the Transfer colomp.
(1001 -000000-3190-308780-601065) (This entry is the number of hours which is like
entering Over Time hours. Etime will calculate the dollar amonnt to be paid.)
Thiz is a total of hours calculated above for FLS A, For example, if the repular worked hours
were 48 for each week of agwuﬁljpd thﬂ ol Pi’.ﬂﬂ OT in this entry would be

Ar i e ¢ B hours over 40

!'! gﬁ] Hm 1 gn ﬂ ar 11&31’ uma ﬂumregled T.-::u 2{] _gmgptﬁ mgunmta for a total of 40

minutes and then multiplied fdmes the 1.5 overtime rare: and hours 43 t0 48 at 1.5 overtime

LAt

{continued)
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YENE NO, p.-3af 3 July 21, 2009

Making Entries Into Etime (continued)

Again if the employes works any additional shifts in & given payroll period, their time is considered
a8 time worked and should be recorded in Etime Payroll as a Pay Code of “Overtime @ 1.5" with the
appropriate hours worked recorded in the entry on the date line.

Please Note: Jf there are any problems or concerns when appiying this to the peyroll ov after the
payroll is submitted and/or paid please report it through email via Etime Payroll to “BCFD.Etime” to
record the concern and BCFD Payroll/HR Office.

By order af, ‘
MES 8, CLACK |
Chief of Fire Depariment |

jb
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ADDENDUM K: VACATION/HOLIDAY LEAVE

JOINT ADDENDUM TO
MEMORANDA OF UNDERST AMIMNG
Between
Baltimore Fire Officers, Local 984, FAFT,
Baltimore Fire Fighters, Local 734, TAFF,
And the Mayor and City Council of Baltimore

This Agreement is made between Baltimore Fire Officers, Local 964, IAFF and Baltimore Fire
Fighters, Local 734, IAFF (the “Fire Unions™) and the Baltimore City Fire Department (“BCFD™) about
the proper interpretation and application of BCFD MOP 322, 322-1, 322-2, 341-1, and 343-2 and Article
30 of the Memorandum of Understanding for FY10 and FY'11 for each of the Fire Unions” bargaining
unite. To clarify and amend the terms and conditions that shall apply to Vacation and Holidays,

Compensatory Leave and Continuing Bducation Leave, the Fire Unions, BCFD and the Mayor and City
Council agree as follows: )

1. For all purposes, for BCFD members who permanently separate from employment with
nineteen {19) or more years of service, then, under Arlicle 30 the maximum number of days of paid
Holiday and Vacation Leave (over and above accrued Compensatory Leave and Leave for Continuing

Bducation which shall be separately accounted for and not imcluded in these figures) that can be accrued
anul held by those employees shall be:

For All BCFD Employees hired prior to ,]u]'}: 1, 1979:

Wacation, Holidays and Election Days Grouped Together Total:

964 Enit Members: B.C. (5 x 40 = 200) can be working on 6" year = 242 days
Capt. Lieut. {5 x 3% = 190) can be working on 6™ year = 230 days

734 Unit Members:, {4 x 36 = 144) can be working on 5 year = 182 days

For All BFCD Emplovees hired after July 1, 1979

Mincteen (19) years or more servicg

Total:
964 Members Vacalion: _ {3 % 24 = 120) can be working on 6™ vear = 144 days
Personal Leave: (5x04 = 20)can be working on 6 year = 24 days
Holidays: (5% 11 = 55)can be working on 6" year= 66 days
Sub-Total: 234 days
Election Days 2 davs
Total: 236 days
734 Members Vacation: {4 x 24 = 96) can be working on 3™ year= 120 days
Personal Leave: {4 x 04 = 16) can be working on 5™ year= 20 days
Holidays: (4 x 11 = 44) can be working on 5" year = 55 days
Sub-Total: 195 days
( Plus 2 Blection Days 2 days
Total: 197 days
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2, For employees who permanently separate from employment with less than nineleen (19)
years of service, the maximum number of days allowable under 1 of this Agreement shall be
apportioned accordingly.

3. Paid Compensatory Leave shall be separately accounted in hours, and it shall not excesd a
maximum of 480 hours at any given time (with the exception of compensatory hours awarded on account
of apprenticeship service under 734 MOU Arts. 8.1 and 9.1 which amount may then exceed 480 hours in
total without a cap or limit).

4. In addition to the amounts of paid days off recognized under the previous paragraphs in
this Agreement, any other balances recognized by BCFD andfor the Mayor and City Couneil in any other
agreements with TAFF Local 734 and/or IAFF Local 964, including any that pertains to furlough days,
vacation days (5 days (FPA Agrecment)), and/or contimuing education days, shall continue to be
observed.

Confirmation and Effective Date

5. This Joint Addendum shall become operative upon approval and ratification by the Office
of the Lahor Commissioner, the Fire Unions, the Chief of Department, BCFD and the City's Board of
Estimates,

2010.

For the Baltimore City Fire Department:

A

Jafads S. Clack, Fire Chicl

ce of the Labor Commissioner: Approved as to Torm and Legal Sufficiency:

Talody, oS\ S0

eborah F. h!nurls-taricr, STihrhm Willis, Assistant Solicitor
Labor Commissioner

NOTED BY THE BOARD OF ESTIMATES:

JJUL_g_l 2010 ﬁ?
. Date il
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ADDENDUM L: STAFFING ESTIMATES

The City shall provide a Side Letter setting forth its estimate of the number of Fire
Suppression Rated Positions after the shift change on January 1, 2014:

-- Battalion Chiefs

-- Fire Captains

-- Fire Captains assigned to Fire Investigation Bureau
-- Fire Lieutenants
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ADDENDUM M: UNIFORMS

FIRE DR PARTRENT
CITY OIF HALTIMIDMLE

RIS E FOTED RO
Wbl sid Firn [hepurtei

June 12, 207

Michael B, Campbell, President
Haltimore Fire Officers, TAFF Local 9640
1030 5, Linwood Avenus

Baltimore, Maryland 21334

RE: Uniforms
Dear Mr. Campbell:

Lipon ratification of the FY 2083030 MOLU by the members of Local 964, the Chief
of Department shall convene a Department-wide committes to study and make
recommendations on the subjéct of unlforms. The committes shall be chatred by the
Chief of Department’s designee, and shall include two (2) members appointed by
Local 96d, and additional members representing various areas of the Department
appoinied by the Chiel of Depariment. The Commitiee shall complete fbs work ancd
meke s recommendations to the Chief of Department no later than

September 30, 2017
Sihcerely,
"ﬁu‘%{ﬂmn.

Chief of Department
Baltimore City Fire Department
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ADDENDUM N: WASHERS AND DRYERS

June 12, 3017

Milchaed B, Campiell, President

Baltimore Fire Officers. LAFF Local 964

120 5 Linwood Avenue

Baltirmore, Maryland 2174

RE: Washers and Diryers

Dear Mr. Campbsed]!

During the wrm of this agreement. the Oty shall inscall, n the gquarmers that e

Department chooses, clothws washers and divers in one additional stationbouse
within each Battalion. The Employer shall maintain all installed egudpment as fully

operational.

l:.'}l.zl ul'th:l.lth'r'u.-n‘l:
Baltimore Ciry Fire Deparoment
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ADDENDUM O: MISSION CRITICAL STIPEND

CITY OF BALTIMORE

Japuary 27, 2022

Joshua Fannon, President

Baltimore Fire OfTicers, IAFF Local S64
1030 5. Linwood Avenu

Baltimore, Mardand 21234
RE: Mission Critical Stipend
Dear Mr. Fannon:
The Mission Critical Stipend of $200 per pay period shall be increased to $250 per pay
pervod, and shall be paid 1 . af least, December 31, 2021, and for any period between July

1, 2021 and December 31, 2021, during which public-facing eligible employees did not receive
the stipend,

The Miszion Critical Stipend of S100 per pay period shall be increased to 5150 per pay
vod, and shall be 'llJm;E].mlﬂuﬂ.Dumnhrll,lﬂ!]i:uifmm}rpuﬁndhﬂ“mlm]f
i1,

» 2021 and Dec al, dunng which non-public-facing elighle emplovess did not
receive the stipend.

Sincencly,

2 2 ZL

Wiles B, Ford, Ph.D,
Chief of Fire Department
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ADDENDUM P: PAYOUT OF ACCRUED LEAVE UPON RETIREMENT

CITYOF BALTIRMOETE

Tamvuary 27, 2022

Joshua Fannon, President

Balumaore Fire Officers, LAFF Local 964
1030 5, Limwood Avenue

Baltimoene, Maryiand 21234

RE: Pavout of Acerued Leave Upon Retirement
Drear Mr. Fannon:

For employees who retire on or after July |, 2022, the ability to use up to 120 days of
pocroed beave immaedistely prior o retirgment shall be climinaied, Upon petirement. emplovess
shall be paid up to 120 days of soemied legve oa an bour-for-lseus basiz (Le., 1440 hours (<hifl
wark schedule), 1,200 howrs (4-day schedule ), or 960 hoars (S-day schedule)). Any addibional
unused socrusd leave shall be paid ot ot the existing conversion rate.

Sincerely,

# 2 2L

Miles R Ford. PhDh.
Chiel of Fire Departmeent
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ADDENDUM Q: DISPATCHERS

CITY OF BALTIMORE

Jl:l:l:l:l;l.r}' b |

Joshun Fannon, President
Balttmuore Fire Officers. LAFF Local %

1030 5. Linwood Avenue
Halttmone, Sarvland 31734

RE: Fire Dispatchers

Denr M. Fannon:

I the event that the City secks o make changes o classification and'or cofmpensstion
fior ane IiLlpql.rJ:i.rlF clos=ifications in lhe I“_'il.y workforce, the ‘.'.'il:.' Yy wisz] 1t
over impact, f sny, on the terms and conditiens of employment of Fire tcher

Administritors. Fire Dispatcher Manapers. and Fire Dispatcher Supervisors in the bargaining

ek,
Ei.u:ﬂ'el].',
Niles K. Ford, Ph.
Chief of Fire Department
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ADDENDUM R: SIDE LETTER RE OPERATIONAL DISCUSSIONS

0 ofl o £

Juby I, 2023

Joshua Fannon, President

Baltimeors Fire Officers, IAFF, Local 564 AFL-CIO, CLC
1030 B, Limweood Avamme

Baltimoras, MDD 21224

EE: BALTIMOEE FIFE OFFICERS, IAFF, LOCAL %64
SIDE LETTER EE OPERATIONAT DISCTISSIONS (FY 2024)

Drear President Fannon,

Thiz =sida latter reflects the parties’ agreement that, in comnsction with the FY 2024
Memeorandum of Understandimg (“MMOT™) and the agreemsent to imcorporate an additionzl
longevity increment m the Loczl 964 wage scale, the parties zhall engage i collaboratrve,
balateral discussions regarding operational changes for all Baltimore City Fire Department
perzonnel 1n preparation for negotiatioms over anv soecessor Memorandum of Apreement
negotiations.

) Wery truly vours, ]
O bosc b F Mape_ Ceiley
Deborzh F. Meoore-Carter

Labor Commiszioner

Arw Officers

Jozhua Fannon, President / Data:

cor BSimena C. Johnzon, Deputy City Admimistrator, Mayor’'s Office
James W, Wallace, Acting Chief, BCFD
Veronica P. Jones, Deputy Labeor Commussioner, OLC
Tvette Brown, Director of Emploves and Laber Eelations, OLC
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ADDENDUM S: SIDE LETTER RE PFAS JOINT LABOR & MANAGEMENT
COMMITTEE

Fuly 1, 2023

Joshua Fannon, President

Balimeors Fire Officerz, [AFF, Local 864 AFL-CIC, CLC
1030 8. Linweod Avemne

Balimors, MD 21222

KE: BALTINMORE FIRE OFFICERS, [AFF, LOCAT. 964
SIDE LETTEE RE PFAS JOINT TLAROR AND MAMNAGEWMENT COMMITTEE

Drear President Fannon,

Thiz side latter reflectz the parties’ agreement that, in connection with the FY 2024
IMemorandum of Understanding (WO, the parfisz agres to astablish 2 PFAS Joint Labor and
IManagement Committee to studv the zvailabkility and costs of purchasing tormout gear and
firefighting foam that does not contam Perflucroalky] and Polvfluorcalkyl. The committes
shall meet bianrmmally to dizcuzs such matters but will not deal with Ifization matters mvelving
the Cityv, Union, or members of the bargaimning unit.

Very truly yours,
O tbarc b F ans . Coley
Daborah F. Moore-Carter

Lzkor Commiz=sioner

Am(@ﬂwﬁ‘;gg%@ Daltimere Fira Officers

Toshiz PERRRECM¥ R ident / Data:

cor Smmone C. Johnzon, Deputy City Admimstrator, MMayor's Offics
Tames W. Wallace, Actng Chief, BCFD
Varonica P. Jones, Deputy Labor Commiszioner, OLC
Yvette Brown, Director of Employee and Laber Relations, OLC
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ADDENDUM T: MIRRORED TRAINING CLASSES

City

+
P
<
.  Ej

l
e T e el
Wy

=N
i

June 17, 2024

Joshua Fannon, President

Baltimore Fire Officers, IAFF, Local 964
1030 S, Linwood Avenue

Baltimore, Maryland 21234

RE: Mirrored Training Classes

Dear President Fannon:

This letter memorializes the agreement between the City and Local 964 mirroring
training classes when a training class is umnavailable to employees. In such
circumstances, where a group of employees seeking a certification reguired for
promotion are unable to attend the class required for the certification, without a
detail assignment, the Department will attempt to mirror the training class to assist
such employees who have identified an inability to attend the class when feasible and
consistent with the curriculum.

Note: This side letter agreement shall expire on June 30, 2025,

Siij:mlylb , Q

James W. Wallace
Chief of Fire Department

Accepted for IAFF, Local 964

J oshua F‘ar:;nn. President
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ADDENDUM U: INVESTIGATION PROGRESS UPDATES & CLOSURES

June 17, 2024

Joshua Fannon, President

Baltimore Fire Officers, IAFF, Local 964
1030 S. Linwood Avenue

Baltimore, Maryland 21234

RE: Investigation Progress Updates & Closures
Dear President Fannon:

This letter memorializes the agreement between the Baltimore City Fire Department
and Local 964 to revise MOP 312-1 as follows:

The Investigating Of ficer will provide updates to accused employees on the progress of
investigations and investigation finalization when submitted to Momber Services.
After ninety (90) days, if not submitted, the investigator will nolify the accused, and
submit a detailed special report explaining why the investigation is not completed and
the expectation of when it will be submitted. The investigator will send a detailed
special report every 90 days until the investigation is finalized. This special report will
be Attention to: Assistant Chief Administration,

If. the investigation is closed prior lo a disciplinary hearing, the Assistant Chief
Administration will notify the respective Local President of the dismissal so the
member can be nolified,

Sincerely,
OL

James W. Wallace
Chief of Fire Department
Accepted for IAFF, Local 964

—

Joshua Fan;un, President
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ADDENDUM V: FY 25 RATIFICATION BONUS

June 17, 2024

Joshua Fannon, President

Baltimore Fire Officers, IAFF, Local 964
1030 5. Linwood Avenue

Baltimore, Maryland 21234

RE: One-time Ratification Bonus (FY 2025)

Dear President Fannon:

In connection with the Wage Proposal for FY2025, a one-time ratification bonus of
$1,000.00 (less standard payroll deductions) will be paid to all employees/members in
the bargaining unit who are emploved and on the payroll on the date the MOU is
notated by the Board of Estimates. The bonus is not included in an employee's base
rate of pay.

Sincerely,

o
James W, Wallace

Chief of Fire Department

rl
Joshua Fannon, President
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ADDENDUM W: FY 25 EMS DIVISION BONUS

June 17, 2024

Joshua Fannon, Presidosnt

Baltimore Fire Officers, JAFF, Local 964
1080 8, Linwood Avenue

Baltimore, Maryland 21234

RE: Ope-time EMS Diviston Retention Bonos (FY 2025)
Dear President Fannon!

In connection with the Wage Proposal for FY2025, o one-timae retention bamas of
E7.600.00 (less atandssd payeall deductions) will b paid to all EMES Offlcers 10 tha
bargaining unit who ar employed and on the pryoll on the date the MOU is aotated
by the Boand of Estimates, The bonue is not included in an emnploven's bage rato of

' Siﬁlﬁ. o

James W, Wallace
Chief of Fire Department

'
Jdashina Farnon, President
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