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MEMORANDUM OF UNDERSTANDING
FISCAL YEARS 2018-2020
kK w
THE MAYOR AND CITY COUNCIL OF BALTIMORE
and
BALTIMORE FIRE FIGHTERS, LOCAL 734

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

AFL-CIO, CLC

This Memorandum of Understanding is entered into this First day of July, 2017
through June 30, 2020 by and between the Mayor and City Council of Baltimore
("Employer" or “City”) and the Baltimore Fire Fighters, Local 734, IAFF, AFL-CIOQ,
CLC ("Union"). The terms and conditions of this document shall constitute a
mandate to the Mayor of Baltimore City with respect to such matters which can be
remedied administratively by her, and as a mandate to the Board of Estimates and
the City Council with respect to matters which require legislative action necessary
to implement the Agreement in lieu of a decision of the Board of Arbitration.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve the
efficiency of the operations of the City of Baltimore and the Baltimore City Fire Department
("BCFD" or "the Department’). In order to render the most efficient public service to the
citizens of the City, the Union and Employer agree that this goal can best be achieved
through an orderly, constructive and harmonious relationship between them. The parties
hereto are in further accord that effective employee relations in the public service requires
a clear statement of the respective rights and obligations of labor and management and for
this purpose enter into this Memorandum of Understanding (hereinafter "this Agreement").

ARTICLE 2: RECOGNITION

A. The Employer recognizes the Union as the certified representative of all eligible
employees in the BCFD pursuant to the provisions of the Municipal Employee Relations
Ordinance ("MERQ") (as last amended by Ordinance 04-822), Baltimore City Code (2010 as
published by Baltimore City Department of Legislative Reference)(hereinafter “Baltimore
City Code”), Article 12, Section 4-1.

B.
1. The Employer shall continue to recognize the Union as the exclusive representative
for all apprentices, trainees and/or entry level employees, and lateral entry paramedics,
within the Department. The terms and conditions of employment within this Agreement
for the Union's bargaining unit shall apply to those employees.

2. The Employer shall phase-out the Baltimore City Fire Department's Joint
Apprenticeship Program. No additional apprenticeship classes shall be started.
Candidates in the classes currently active, shall complete the course of study, all
training and licensure required under the Apprenticeship Standards, including
Advanced Life Support ("ALS") certification by MIEMSS.

3. To replace the Joint Apprenticeship Program, the Employer shall organize, fund, and
safely operate a training program for all candidates recruited to work within the Fire
Suppression Service and/or the Emergency Medical Service, and those candidates shall
be assigned to an appropriate grade by the Department of Human Resources, at a total
annual salary that is no less than that observed previously for members with the same
duties. The Employer shall begin with skilled and adequately fit candidates to
successfully complete training and pass all required certification programs within four
years following employment. The Employer's standards for the program shall include an
exact curriculum of courses, a timetable for all candidates to complete and pass
training in Fire Suppression and Advanced Life Support licensure, and known
sanctions for a candidate's failure to perform to standards or to complete expected
certifications on time. Current and accurate records shall be kept by the Employer to track the
performance of each candidate, with periodic performance reviews issued to the candidates to make
known to the candidate the Employer's expectations. There shall be no exercises that may subject
candidates to unreasonable risk. For the candidates in classes 07-01, 07-02, 08-01, 09-01, and
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future classes, ALS training shall be made available for candidates who request to be trained in
ALS.

The parties shall continue in effect, as edited through February 27, 2011, portions of the
Statement of the Labor Management Committee on the Reorganization of the BCFD EMS Division
{dated August 5, 2009) which Statement, as edited, is appended as a part of this Agreement as
Addendum F, and the Employer shall continue to observe the terms of the Statement.

4. It is the Employer's right to adopt and modify the standards and practices for the training
program, subject, however, to the provisions of q B.3 of this Article, and with notice to the Union.

C. The Employer agrees to furnish the Union with the titles, classifications, rates of pay
and job description of all employees in the unit upon request.

ARTICLE 3: CHECKOFF

A. The Employer agrees to deduct Union dues from the pay of any employee whom the Union is
certified to represent and who authorizes such deductions in writing pursuant to the provisions of the
MERQ, Section 6-1. The dues deduction, as authorized, shall be updated on a quarterly basis to reflect
adjustments from promotions and otherwise in an employee's total annual salary. The Employer shall
transmit all such monies withheld to the Union within seven (7) days of said deduction.

B. The Employer agrees to supply the Union with a dues deduction computer printout on a quarterly
basis throughout the term of this Agreement. Said printout shall include each individual's name,
address, location, annual salary and amount deducted per pay period. Said deductions and printout
shall be without cost to the Union. In addition, the Employer agrees to supply the Union with employee
change notices, i.e., cutoff, promotion, change of address, etc., as they occur, without cost to the Union.

C. Such authorization shall be continued from year to year unless revoked in writing thirty
(30) days prior to the employee's anniversary date.

D. The Employer shall deduct a service fee from the bi-weekly pay of any employee who the Union is
certified to represent who is not a Union member and who has not authorized the City to deduct Union
dues from his or her pay. The service fee shall be collected, without the need for a prior written
authorization from the employee, pursuant to all applicable provisions of the MERO, Section
6-2. The service fee deduction shall be updated on a quarterly basis to reflect
adjustments from promotions and otherwise, in an employee's total annual salary; and
collection of the service fee shall be conditioned on compliance with Article 14, Section
B of this Agreement. The Employer shall transmit all funds withheld to the Union within
seven days of said deduction.

E. The Union shall indemnify and save the Employer harmless of any and all claims,
grievances, actions, suits or other forms of liability or damages that arise out of or by
reason of any action taken by the Employer for the purpose of complying with any of the
provisions of this Section, and the Union assumes full responsibility for the disposition
of the funds deducted under this Section as soon as they have been remitted by the City
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to the Union. Should the Employer fail to pay any sum that is a part of an employee's
total annual compensation, the Employer shall deduct and withhold union dues from

that sum whenever it is paid and it shall remit the sum withheld as union dues check-
off.

ARTICLE 4: DISCRIMINATION

A. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit for which the Union is the certified representative without
discrimination as to age, sex, marital status, race, creed, color, national origin,
political affiliation, disability as defined in the Americans With Disabilities Act, or
sexual orientation.

B. The Employer and the Union agree that they shall not interfere with employees in the
exercise of their rights guaranteed under the MERO.

C. All reference to employees or members of this Agreement is intended to include both
sexes, and wherever the male gender is used, it shall be construed to include male and
female members as appropriate.

ARTICLE 5: MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Employer shall have all of the rights set
forth in Baltimore City Charter (As Last Amended by Ch. 531, Acts of 2014), Article VII,
Sections 47, 48 (a) and (d), and Sections 51 {b) and (c); and in provisions of the MERO,
Section 3-2, which provisions are incorporated herein by reference.

ARTICLE 6: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitation of existing law, any grievance, defined in the MERO, Section 1-
1{g), as a dispute concerning the application or interpretation of the terms of this Agreement
or a claimed violation, misinterpretation or misapplication of the rules or regulations of the

Employer affecting the terms and conditions of employment, may be settled in the following
manner:

Step 1. Within 15 calendar days of the date of the grievance or knowledge by the
affected employee of the occurrence giving rise to the grievance, the employee,
accompanied by an authorized representative of the Union, shall orally discuss the
grievance with his immediate officer. The aggrieved employee and representative shall
attempt to resolve the complaint with all parties involved. In the event the grievance is not
resolved at this level within 15 calendar days, the employee and his Union representative
shall present the grievance in writing to the Senior Officer of the unit to which the
member is assigned, House Captain, or to the Senior EMS Officer on the employee’s shift.
If the grievance is not resolved at this level within 15 calendar days, the Union Battalion
representative shall present the grievance in writing to the Battalion Chief.
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Step 2. If the grievance is not satisfactorily resolved within 15 calendar days of
presentation to the Battalion Chief, the aggrieved employee shall forward the grievance in
writing through a Union Vice President to the appropriate Deputy Chief. Within 7
calendar days of the presentation, that Deputy Chief shall hold a meeting with an
appropriate Union Representative to discuss the grievance.

Step 3. If the grievance has not been satisfactorily resolved in Step 2, a written
grievance may be taken to the Chief of Fire Department or his designee within 15 days
following the completion of Step 2. The Chief or his designee shall meet and discuss the
grievance with an appropriate Union Official within ten {10) days of receipt of the
grievance. A written answer to the grievance shall be submitted to the employee and an
appropriate union official within ten (10) days thereafter. Should the Union not receive a
written response within 10 days, it may advance the grievance to the next step. Any
grievance concerning the specific action of the Chief of Fire Department or any grievance
which affects more than one employee may be commenced at Step 3.

Step 4. If the grievance has not been satisfactorily resolved at Step 3, the grievance
may be taken to the Office of the Labor Commissioner of the City of Baltimore by the
Union President or his designee within 15 days following the completing of Step 3. Within
15 days of receipt of the grievance, the Labor Commissioner or his designee shall meet
with the Union President or his designee and the aggrieved employee to discuss the
grievance. The Labor Commissioner or his designee shall respond in writing to the
President of the Union within 10 days thereafter. Should the Union not receive a written
response within 10 days, it may advance the grievance to the next step.

Step 5. Shall be binding arbitration, which shall be available if a grievance is not
settled or withdrawn by prior action of the Union. Arbitration shall be demanded by a
letter addressed, jointly, to the Chief of Fire Department and the Office of the Labor
Commissioner. The Union's letter making a demand for arbitration shall be timely if it is
delivered within thirty days after completion of Step 3, or Step 4 if that Step is conducted
by agreement.

B. The parties shall appoint an arbitrator to hear and decide all issues by alternately
striking from a list of seven arbitrators who each are members of the National Academy of
Arbitrators Baltimore/Washington Area list furnished to them by the Federal Mediation
and Conciliation Service. The first strike made in selecting an arbitrator shall be alternated
between the Union and the Employer from case to case.

C. The Union is the only party that may demand arbitration on behalf of the bargaining
unit, and/or any members of the bargaining unit. Any award issued by an arbitrator shall
be final and binding on the Union, the Mayor and City Council (and all constituent City
agencies), and the employee(s) aggrieved. Should the Union decide not to proceed to
arbitration, the employee(s) aggrieved shall likewise be bound by that decision.

D. If the finding or resolution of a grievance at any step of the procedure is not appealed
within the prescribed time, said grievance will be considered settled on the basis of the last
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answer provided, and there shall be no further appeal or review. Should the Employer not
respond within the prescribed time, the grievance will proceed to the next step.

E. The cost of any arbitration proceedings under this Agreement shall be equally divided
between the Employer and the Union.

F. In computing the time limits under this Article, the date of the preceding event shall be
counted. Commencing at Step 3, Saturdays, Sundays and legal holidays shall not be
counted in computing time limits. The time period for filing a grievance to contest any form
of discipline shall not begin until the final administrative action has oceurred within the
Fire Department and the employee(s) affected have received written notice of such action.

G. The rights of any employee who is discharged, permanently reduced in pay or position,
or suspended for more than thirty (30) days shall be prescribed in Article 12 of this
Agreement. The employee shall be entitled to all rights and remedies that are available to
the employees under Baltimore City Charter (as last amended by Resolution 14-016;
Chapter 531, Acts of 2014), Article VII, Section 100 (a), which are expressly reserved.

H. Any employee who is disciplined, but as to whom a due process hearing is not available
under Baltimore City Charter, Article VII, Section 100, shall be permitted to grieve and/or
arbitrate the discipline under this Article; provided, however, that any employee who is
suspended for five or more days, but less than 31 days, shall also be permitted to arbitrate
a grievance pursuant to this Article. The issue presented, which may be decided by an
arbitrator, shall be whether, consistent with Baltimore City Code (2010 as published by the
Department of Legislative Reference), Article 12, Section 3-2(3)(i), the discipline issued by
the Employer was for just cause, and, if not, what shall be the remedy.

I. The Employer shall print and maintain copies of grievance forms in all units.

ARTICLE 7: UNION STEWARDS & UNION REPRESENTATION

A. The Employer recognizes and shall deal with the appropriate accredited Union Steward
in areas to be defined by the parties, and, where provided for in this Agreement, the Union
President and/or representative in all grievances filed under this Agreement.

 B. A written list of the Union Stewards and alternates shall be furnished to the Employer
immediately after their designation and the Union shall notify the Employer promptly of any

changes of such Union Stewards.

C. There shall be no more than 1 Union Steward and alternate in each area referred to in
Section A, above.

D. After appropriate notice to his immediate superior, a Union Representative shall be granted
reasonable time off during working hours with pay where he is engaged in processing a
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grievance under Article 6 of this Agreement, except when granting such leave would adversely
affect delivery of emergency services.

E. Nothing shall abridge the right of any duly authorized representative of the Union to
present the view of the Union to the citizens on issues which affect the welfare of its
members, or inhibit or hamper any employee's constitutional right of free speech.

F. The President of the Union shall be detailed to Fire Department headquarters for the duration
of this Agreement, and shall be granted reasonable leave with pay as may be required for the
purpose of discharging his official duties as Union President. The Union shall submit to the Office
of the Labor Commissioner the name of one employee who, on behalf of the Union, shall be
assigned on a full time basis to perform labor relations duties, process grievances, and to assist in
monitoring the IAFF/IAFC wellness program. Once the assignment is approved by the Employer,
which approval shall not be unreasonably withheld, the employee shall be compensated by the
Employer at the employee's regular rate of pay, and without loss of the benefits that are associated
with the employee's regular job class.

@G. Officers of the Union shall not be disciplined for conduct while acting in their official capacity
as officers of the Union and shall have the right to file a grievance and arbitration procedure
herein for any disciplinary action taken against them for conduct while acting in their official
capacity as officers of the Union.

H. The Union shall be granted access as scheduled by the Fire Academy to address each Fire
Academy class shortly before the class graduates. Sufficient time shall be given for the Union to
review its contract, City employee programs, dues or service fee check-off procedures and similar
matters with the class. The Union recognizes that the rights of "probationary” employees are
defined in Baltimore City Code (2009 as published by the Baltimore City Department of
Legislative Reference), Article 12, Section 1-1(d).

ARTICLE 8: HOURS OF WORK
A. The following terms shall remain in effect through December 31, 2013:

1. The regularly scheduled workweek for all fire suppression and Emergency Medical Services
("EMS") personnel shall average approximately 42 hours per week, the aggregate of which shall
be approximately 2190 hours annually. The present procedure of scheduling 10- and 14-hour
shifts shall be maintained.

2. Each employee's day of work shall be 10 hours on day shift and 14 hours on night shift.
The basic order of shift rotation shall consist of two 10-hour day shifts followed by two 14-
hour night shifts, followed by 4 days off work. Employees shall be scheduled to work in
accordance with Addendum C-1 Work Schedule, attached hereto, which is intended to
represent the schedule set forth herein. The Department shall continue to observe its
current practices and procedures with regard to the start and end of shifts and shift relief.

Fire Fighters Local 734 FY 2018-2020



B. The schedule and hours of work for the Fire Suppression Division shall be as follows:

1. Effective January 1, 2017, Fire Suppression Division shift employees (but not day
work employees) shall be assigned to a four (4) platoon, 24-hour shift work schedule for
a regularly scheduled average of approximately 46.8 work hours each week, the
aggregate of which shall be 2,433.3 hours per year, on a nine (9) number system (for a
total of 10.1 impact days annually).

2. The base schedule of 47 hours per week for Fire Suppression will be one 24 hour shift
of work, followed by one day off, followed in turn, by a second 24-hour shift of work (the
"24 /24 /24"). After the second work shift of 24 hours, there will be five consecutive
regularly scheduled days off. This pattern completes an eight calendar day cycle. The
next eight calendar days repeat that same pattern, with the vacation option day failing
every forty-eight days within a six number system. The complete 8-day pattern shall be:
W-0-W-0-0-0-0-0. (W) Work and (0} Off. Personnel assigned to the Fire Suppression
Division will be assigned to a 24-hour "impact" day rotation that will alternate every 34th
and 38t day for an average of one impact day every 36 calendar days. This schedule
shall yield the option of a thirteen day break from work every 48 calendar days, except
when an impact day falls within a member's first choice vacation. The calendar template
for the 24-hour schedule that is to be implemented as of January 1, 2017 is appended to
this Agreement as Addendum C.

3. On and after January 1, 2014, personnel assigned to the Fire Suppression Division
will remain on the six-number vacation system, and will receive approximately 15 first
choice vacation options per year, as provided in Section 30.C.

4. An impact day cannot result in the assignment of two days or forty-eight hours of work
consecutively. An impact day may be exchanged or swapped between employees, in 10, 14,
and/or 24 hour blocks as elected by the employee.

5. Employees may not take vacation, personal, holidays or compensatory leave on impact
days. Notwithstanding the preceding sentence, upon the effective date of this Agreement,
the Chief of Department shall issue a new MOP (in the MOP 322 series) which will allow
employees to use a first choice vacation option of another member on their own regularly
scheduled impact day, subject to certain agreed-upon restrictions.

It is further understood by and between the parties that the MOP to be issued by the
Chief of Department as referenced in Article 8. B.5 above shall include the following
restrictions:

a. The procedures in MOP 322 (in the MOP 322 series) concerning “Vacation
Received” shall be applicable to using first choice vacation options on impact
days as set forth herein.

b. Under no circumstances shall this use of first choice vacation options on
impact days create any additional cost, through overtime, acting ocut of title, or
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otherwise, to the City. In the event that it does create a cost, the Chief of
Department shall have the right to modify, suspend, or discontinue the MOP,
as he determines to be in the best interests of the Department.

6. In the event of a jury summons or other court appearance, the terms of MOP 339-1
shall continue to be observed. Notwithstanding anything to the contrary in the MOP, for
jury service in particular, pursuant to Maryland Code, Courts and Judicial Proceedings
Article, Section 8-501(bj(1)and(2), if a member is summoned and appears for jury service
for 4 or more hours, including travel time, that member shall not be called to work on or
after Spm on the day of the member’s appearance for jury service or before 3am on the
following day of the member’s appearance for jury service. However, if the member is
summoned and appears for jury service for less than 4 hours, including travel time, once
released by the court, the member must immediately report for duty for the balance of
his/her shift.

7. The new Fire Suppression schedule shall not apply to personnel on day work in the
following areas; Fire Academy, Fire Prevention Bureau, Special Operations Command,
HazMat, Air Mask Repair, Fire Supply Fire Maintenance, Information Technology (IT),
EMS, OEM, Safety and as Staff Aides. The new Fire Suppression schedule shall apply
to all personnel assigned to shift work, including personnel assigned to fire companies,
Fire Investigation, Fire Prevention Bureau (on shift), Telestaff, Air Logistics, Special
Operations, and as Shift Safety Officers or Shift Commander's Office Aides. Employees
acting as instructors at the Fire Academy shall work a 4-day, 40-hour week.

Personnel who are reassigned, involuntarily, from Fire Suppression to day work shall
not suffer a loss of pay or position, and it is understood that such employees, to remain
in Fire Suppression status, may be assigned up to 47 hours a week, about which
schedule the Employer shall first consult with the Union.

8. The work day for Fire Suppression personnel shall begin at 0700 hours (7:00 AM).

1. For the term of this Agreement, the regular work schedule and hours of work for all
members of the EMS Division of four days on (two 10-hour days followed by two 14-hour
nights) followed by four days off shall remain in effect and unchanged, which schedule
shall be that reflected in Addendum C-1.

2. Effective January 1, 2014, the Employer may organize and operate new EMS shifts
known as "E" and "F" shifts, which shall be staffed seven (7) days per week. These E
and F shifts may consist of two or more medic units each to be staffed and operated on
a 12-hour basis during peak times every day of the week. The City may staff these E
and F shifts with new hires or with volunteers from the existing workforce. Employees
assigned to these shifts will be scheduled to work four days consecutively, followed by
a minimum of four days off. The regular positions on these shifts will be filled only by
employees who hold active ALS or BLS certification from MIEMSS. No employees shall
be involuntarily assigned to staff these shifts, either on a permanent or temporary
9
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basis. Bids for voluntary placement on these E and F shifts shall be awarded to the
most senior employees based on seniority within the EMS Division.

3. All EMS Division personnel will remain on the six-number vacation system, and
they will continue to receive approximately 30 first choice vacation options per year.

4.
a. Effective upon the Union’s ratification of this Agreement, part C of this
subparagraph C.4 shall no longer govern the order of detail work assignments for back
filling vacant positions in the EMS Division, except as provided in part b below.

b. As long as the percentage of vacant positions among the total number of Funded
Operational Positions (as defined below) {hereinafter referred to as the “Vacancy Rate”)
is 5.0% or lower, part a of this subparagraph C.4 shall continue to govern the order of
detail work assignments to back fill vacant positions in the EMS Division. In the event
that one or more Funded Operational Positions above a 5.0% Vacancy Rate is vacant
for a period of 30 consecutive days, at the end of such 30-day period part ¢ below of
this subparagraph C.4 shall govern the order of detail work assignments for back
filling vacant EMS Division positions until the Vacancy Rate is 5.0% or less. When the
Vacancy Rate is 5.0% or less, EMS Division vacancies shall be back filled in
accordance with part a above. For purposes of this paragraph, “Funded Operational
Positions” shall mean the number of funded positions in the Fire Suppression and
Emergency Medical Services Divisions covered by this Agreement excluding day work
and office personnel, as set forth in the FY 2017 Adopted Budget.

c. To back fill vacant positions in the EMS Division, day by day, detail work
assignments shall be made in the following order:

First, the Department may assign to the EMS Division non-rated Fire
Suppression personnel in the TeleStaff EMS rotation who are ALS or BLS
certified and who are working on an impact day, such assignment not to
exceed a period of fourteen consecutive hours in any shift for those
individuals, and such EMS assignments shall be equitably distributed.

Second, the Department shall offer that work, on an overtime basis, to
members permanently assigned to the EMS Division.

Third, the Department shall offer the work on an overtime basis to members
permanently assigned to the Fire Suppression Division in the TeleStaff EMS
rotation who are ALS or BLS certified, and the overtime opportunities shall be
equitably distributed.

Fourth, the Department shall temporarily detail non-rated Fire Suppression

personnel in the TeleStaff EMS rotation who are ALS or BLS certified to EMS
Division units, and should that back fill cause a vacant Fire Suppression position
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in a four-member complement of a Fire Suppression unit, the Department shall
make a call back to fill the temporary opening.

Back-fill assignments of a member of the Fire Suppression unit to an EMS
unit may not be for a period of more than fourteen (14) hours, subject to
incidental hold-overs beyond fourteen (14) hours in the event of urgent need
of the Department.

D. Between October 1, 2013 and October 31, 2013, all rated personnel who are not
assigned to the EMS Division and all first acting members of Fire Suppression units, may
elect to drop their ALS certifications from MIEMSS, which request shall be honored by
the Employer. After October 31, 2013, this window will close and employees who did not
opt-out shall be required to maintain their ALS certification.

E. No employee shall be laid off, terminated, demoted/reduced in rank, furloughed or
reduced in wage or position as a result of the schedule change during the term of this
Agreement.

F. The following implementation rules shall apply to the changes that are adopted under this
Agreement to begin in Fiscal Year 2014:

1. Through June 30, 2019, the City shall not make any proposal to further increase, nor
shall it further increase, the number of hours worked by Fire Suppression personnel
above and beyond the shift and schedule changes to be implemented on January 1, 2014
under this Article.

2. The changes in work schedules and hours of work for suppression employees that are
provided for under this Article 13 are conditioned on implementation and payment of the
wage increases noted in Article 13.A.2, and those added amounts shall continue to be paid
through the term of this Agreement concurrently with the schedule and hours changes. If
any of the Fiscal Year 2014 payments are reduced or discontinued during the term of this
Agreement, the work schedules and hours of work for suppression employees shall revert
to those last in effect between July 1, 2012 and June 30, 2013. In all other respects, the
wages and wage increases that are due under Article 13 shall be subject to revision only if
the terms of Article 36.B of this Agreement are satisfied.

G. Notwithstanding the changes that are to be implemented under this Agreement, the
Department shall continue to observe its current practices and procedures with regard to the
start and end of shifts and shift relief.

H. Employees shall be permitted to exchange at any one time either 1 or 2 vacation choices
or turns with employees in the same firechouse. Members may, with the permission of their
respective Battalion Chiefs, make exchanges within their Battalions. Members may exchange
vacation choices or turns within the Department with the permission of the Battalion Chiefs
of the battalions involved. Responsibility for repayment of time or compensation in lieu of
repayment of time rests exclusively with the two (2) employees agreeing to the exchange of
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tours of duty. The Department will undertake neither the enforcement nor repayment of the

time nor compensation not paid as a result of the said agreement between the employees
affected.

If there are enough qualified personnel to fulfill the requirements of a medical unit, it will be
permissible for EMS Division personnel to: (1) swap vacation days department-wide with the
permission of the Battalion Chief, Medical Division; and/or (2) exchange vacation choices or
turns within the respective battalion in which the medical unit is assigned.

I. Employees in the Fire Fighters bargaining unit may exchange vacation opportunities
with employees in the Fire Officers bargaining unit.

J.  As personnel shall remain deployed in four shifts or platoons, there shall be no Division-
wide redraw either in Fire Suppression or EMS, nor shall there be a new Department-wide
assignment of vacation numbers within the six-number vacation system. Personnel may be
reassigned and given new vacation numbers consistent with Article 30.J. The impact
numbers shall be assigned as discussed between the Fire Department and the Fire Unions
before the new work schedule is implemented.

K. Employees may exchange work shifts provided no individual may work more than
twenty-four (24} consecutive hours except under emergency conditions. Employees who
voluntarily swap tours of duty to work longer than their normal shift will not be eligible for
meal allowance or overtime under Article 9 of this Agreement. If the employee who
voluntarily works an additional shift is held past that shift due to emergency operations, the
employee shall be eligible for the provisions of Article 9. The Employer shall have the right to
disapprove any swap of work dates that would invoke the provision of Fair Labor Standards
Act ("FLSA") overtime payment for public safety employees.

L. An employee shall be excused from duty upon proper relief within the two hour period
prior to the end of his shift by his Unit Officer, or member acting as such, or earlier upon
consent of the Company officer.

M. Before scheduling the work hours of any unit, the Employer shall notify the Union 30
days in advance, so that the parties may have opportunity to further discuss any change
prior to implementation. The Chief of Fire Department shall have scheduling authority.

N. Shift exchanges (open-ended swaps) permitted between members shall expire in the
event of a transfer to the same shift, or a separation from service for retirement, death,
termination or resignation after a swap is made.

O. Except as otherwise provided in Article 9.H with respect to the specific certifications
noted therein, it is the agreed rule that the Employer shall pay its employees for all time
spent as a condition of employment to maintain a qualification for the member's
classification in classroom instruction, training and/or preceptorship, and such time spent
shall be considered as hours of work. This obligation shall not include time devoted by a
member to personal study or for remedial studies.
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ARTICLE 9: OVERTIME

A. All hours worked in excess of regularly scheduled work days or in excess of the regularly
scheduled work period shall be overtime and shall be paid for at the rate of one and one half
(11/2) times the normal straight time rate of pay. Notwithstanding the regularly scheduled
work days and work periods for members of the bargaining unit, in the application of
overtime pay the Employer shall also distinguish between employees who are FLSA § 7(k)
exempt and employees who are not exempt under FLSA §7(k), with the result that the
Employer shall extend overtime pay for all regularly scheduled hours of work within the EMS
Division that are in excess of 40 hours in a week. The Employer shall apply General Order
No. 46-09 (July 21, 2009) concerning overtime pay for members assigned to the EMS
Division, which General Order is appended as a part of this Agreement as Addendum G. The
hourly overtime rate shall be paid after an employee has worked for a minimum of fifteen
minutes overtime.

The FLSA work period for employees assigned to the 47-hour schedule shall be 24-days and
shall begin on January 1, 2014 at 7:00 a.m. (the previous 8-day period shall no longer
apply). The pay period for such employees shall remain the same.

B. Employees called in to work outside their regular shift shall be paid a minimum of 4
hours overtime at the rate of one and one-half (1!/3) times their normal rate. Any employee
called in or required to work prior to or after his regular shift, but annexed consecutively to
one end or another thereof, shall be paid at the rate of one and one-half times (11/5) his
regular rate of pay only for the time worked, but in no event less than one (1) hour, and the
aforesaid four (4) hour minimum provision shall not apply. Nothing herein shall be
construed to mean compounding of overtime. The Union shall be provided the names,
companies and shifts of all employees called back within 3 days of the call back.

C. The Employer shall not vary or rearrange work schedules to avoid the payment of
overtime.

D. A protocol shall be drawn up by the parties before February 1, 2012 setting out the
governing rules for the Fire Department's TeleStaff system, and the assignments and
recording of overtime assignments. All call back and overtime assignments shall be
distributed equitably between members of the bargaining unit with equalization of the
"overtime bucket" desired result. Compensatory time shall be granted in lieu.of overtime pay
at the employee's request.

E. No employee will lose pay due to a shortening of the actual hours of work caused by the
changing of clocks for the observance of Daylight Savings Time.

F. An employee whose actual hours of work are extended due to the changing of clocks for
the return of Standard Time will be eligible for overtime pay for all work performed in excess
of the regular work shift.
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G. The Employer shall issue an MOP as annexed to this Agreement to apply current law to
correctly implement the FLSA § 7(K) exemption to personnel who are assigned tc the EMS
Division. Any revisions to the MOP once adopted shall likewise be submitted to the Union for
review and discussions. Publication and receipt of the MOP shall be verified following the
procedures for Manual Releases set out in MOP 002.

H. Subject to the conditions agreed by side letter in negotiations in 2007, by agreement, the
City Department of Human Resources (the "DHR") and the Civil Service Commission have the
authority to amend the Classification Description for members who hold either (i) a Basic Life Support
Certification ("BLS"); (i) Advanced Life Support ("ALS") Certification as Cardiac Rescue Technician
("CRT"); (ii) Emergency Medical Technician-1 (EMT-]), (iv} Emergency Medical Technician-P (EMT-P); or
(v} Emergency Medical Dispatch ("EMD"}, to require those members to confinue to maintain their
current level of certification (either BLS, ALS or EMD) as a condition of employment. Members subject
to the condition to continue ALS or EMD certification shall be required to recertify or renew their
MIEMSS certification, as they may voluntarily elect, either (i} on their owm and at their own expense, or
{i) through on-site programs organized and offered by the Baltimore City Fire Department. If an
employee elects an on-site program, the employee may be required to report in uniform, all costs
associated with that program, preparation and training, shall be paid by the Employer, and the
employee shall be credited with one day of additional paid leave as vacation for each day spent in such
training and preparation. The employees who are required to complete biennial ALS re-licensure shall
have the option to choose to receive one of the following benefit options:

Option 1: Compensatory time credit: Employees who take training at the City's training facility
shall receive compensatory time credit in an amount equal to 1.5 times the number of hours in each
training course with the expectation that employees choosing this option shall have the ability to
eamn 108 compensatory hours for the two year re-licensure period (72 con-ed hours x 1.5 = comp
hours). It is understood that a course which is scheduled for a set number of credit hours (e.g., six
hours) shall be worth nine hours of comp time credit whether the course takes the full amount of
time (e.g., six hours) or a shorter period of time (e.g., four hours). The City agrees to give employees
some type of 'receipt’ of proof of attendance upon completion of a given training course.

Option 2: Monetary Stipend: Employees who complete their re-licensure and present
certification of same to the City may choose, instead, to receive a monetary stipend of $2,700.00.
Course may be taken at the City's facility or elsewhere. The City may require certain skills
evaluations related to re-licensure be taken at the City’s training center. Members subject to the
condition to continue BLS certification shall be offered and complete such recertification within
their regular work schedule through on-site programs organized and offered by the Baltimore City
Fire Department.

ARTICLE 10: BULLETIN BOARDS

The Employer agrees to provide a bulletin board at least 36"x 48" labeled with the Union's name where
notices of official Union matters may be posted by the Union. All Fire Department Bulletin Boards shall
be used only for official notices of Union matters and Fire Department documents. Only the Chief of the
Department has the right to order the removal of any literature not in compliance with the foregoing.
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ARTICLE 11: HEALTH AND WELFARE

A. The Transition Health and Prescription Drug Plan Agreement, agreed to by the parties
and approved by the Board of Estimates on April 13, 2016, is attached hereto as Addendum
A and shall remain in effect as provided therein. As the term of the Transition Health and
Prescription Drug Plan Agreement is due to expire on December 31, 2017, and new RFPs
have been issued for Plan Year 2018, the parties recognize that the Transition Agreement
shall need to be amended and meodified through bargaining conducted among all
participating unions during the term of this Agreement. While remaining in negotiation, and
prior to impasse, the terms of the Transition Agreement, with the exclusion of {8, shall
remain in effect, with the intent that all terms of the Transition Agreement shall continue to
operate.

B.

1. The Employer shall remit an annual payment of $650 (which shall not be treated as
a part of total annual salary} to be paid in bi-weekly installments to each employee
who, with satisfactory proof of alternative Health Insurance coverage received in
another plan, elects not to take any coverage under a City Health Care Plan. If, after
waiving coverage under any City Health Care Plan, the employee loses coverage due to
the death of a spouse or other person who is a source of coverage, divorce or loss of
employment {or such other qualifying event as determined by the Employee Benefits
Division), the employee may enroll in a City Health Care Plan and consequently
relinquish the waiver payment. An employee must notify the City's Employee Benefits
Division within 60 days after a qualifying event occurs in order to enroll in a City
Health Care Plan. The Employer shall apportion the payment should an employee
either enter or leave a City Health Care Plan within a calendar year.

2. An employee shall be entitled to a Hospital Bill Audit Gain sharing payment of 33
1/3% of an overpayment (or other billing error resulting in an overpayment to the health
care provider), up to a maximum of $3,000.00 to the employee for each incident. In order
to qualify for the Gain sharing payment, the employee must: (i) identify an overpayment of
more than $250 (in the aggregate) in a hospital bill that is presented to an employee or
his or her dependent; and (i) notify the City's Employee Benefits Division of the error
within 30 days after receipt of an Explanation of Benefits from the Health Plan. Payment
shall be due and made only if the error is verified, and the amount overpaid actually is
recovered to the City's benefif.

3. Employees may transfer between Employer-sponsored health programs during open
enrollment periods without penalty or exclusion of benefits. Existing memberships may
alter enrollment status (adding and removing eligible dependents) in accordance with
Employee Benefits Division guidelines.

C. The following benefits, in conjunction with Resolutions of the Board of Estimates adopted
July 1, 1970 and March 28, 1973, relating to death, accidental death and dismemberment,
shall remain in effect as follows for the duration of this Agreement:
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1. The face amount of the death benefit shall be an amount equivalent to the deceased
employee's total annual salary on the date of the employee's death plus $1,500. In the
event of the death or accidental death of an employee so covered, the amount of the
benefit shall be paid to such beneficiary as the employee shall have, from time to time,
specifically designated, or in the event there is no named beneficiary, then the amount
shall be paid to his estate. In the event of the accidental death of such employee, such
designated beneficiary or his estate shall receive double the said amount in indemnity
benefits. The maximum amount provided for double dismemberment shall likewise be
increased to an amount equivalent to the injured employee's total annual salary on the
date of the employee's injury.

2. The additional accidental death benefit provided for in Paragraph (1) immediately
above shall not apply to accidental death or dismemberment of an employee in line of

duty.

3. The benefits and coverage provided for in Paragraph (1) above shall be converted upon
retirement to a $7,000 death benefit with double the same amount of indemnity benefits
in the event of accidental death, payable to the designated beneficiary or his estate, as in
Paragraph (1) above. The maximum amount provided for double dismemberment shall
likewise be converted to $7,000, with one-half (1/2) of said sum payable for a single
dismemberment.

4. All retirees currently protected by the coverage described herein shall continue to
receive same in the amount of $7,000 with double indemnity and dismemberment
benefits, as provided for in Paragraph (3) above.

5. Present retirees who are not covered under (3) or (4) above shall receive a death benefit
with double the said amount in indemnity benefits in the event of accidental death,
payable to the designated beneficiary, or his estate, as in Paragraph (1} above, in the
amount of $7,000.

6. The provisions of the aforesaid Resolutions of the Board of Estimates shall continue in
full force and effect.

D. The City will provide continued health care coverage at active employees rates for
- benefit-eligible survivors (spouses and eligible -dependents} of those members who were
enrolled in City health care plans and were killed in the line of duty at any time prior to or
subsequent to January 1, 1995. If survivors or enrolled dependents become eligible for
Medicare, they must enroll in the City retiree health care plan for coverage.

E. The Employer shall continue to assume S50% of the current retirees' Blue Cross/Blue
Shield premiums, and it shall continue to assume 50% of the premiums for all members who
retire after 20 or more years of credited service, or upon disability retirement from the Fire
and Police Retirement System. The Employer may reduce its share of premiums for
employees who retire after less than 20 years (other than on a disability retirement) as
approved by the Board of Estimates.
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F. The Employer shall provide a burial benefit for line-of-duty death up to a maximum of
$8,000 as an actual reimbursement for funeral expenses, including a memorial plaque.

The Employer shall not further reduce its share of retiree premium nor change the benefits
plans available to retirees and dependents without prior notice to the Union. If requested, the
Employer shall respond to Union inquires through the Joint Heath Care Committee.

G. Joint Health Care Committee

1. A joint committee composed of 4 members named by the Employer and 4 members
named by Local 734 and Local 964 jointly, shall be organized to examine the cost, delivery
and management of health care benefits that are to be provided under the terms of this
Agreement. The joint committee shall meet on a routine basis no less frequently than
once each month.

2. The Union shall be entitled to request and receive data the member may find
necessary to understand either the cost of any health care benefits that are to be provided
under the terms of this Agreement, or the manner in which any of such benefits are
delivered or administered. Such requests for information shall be honored within a
reasonable time after they are delivered, and shall be available either on a City-wide or
Unit-wide basis.

H. Section 125 Plan

1. The Employer shall adopt and thereafter administer a fringe benefit program which
qualifies under Section 125 of the Internal Revenue Code {1954 as amended), with the
effect that the amount of each employee's contribution, if any, for health care coverage,
prescription drug, dental and vision care shall be excluded from the employee's adjusted
gross income,

2. To the extent permitted by federal tax laws, the Employer also shall make available
to all unit employees on a before-tax basis those insurance products for which it
generally permits payroll deduction. Such privilege shall also include any new
insurance products that are of general application among City employees.

I.  Optical plan benefits shall apply to current and future fire fighter retirees, widows -and
dependents. The plan shall include an eye exam every twenty-four (24) months and
prescription glasses, if needed.

J. The Employer shall establish and make available to all employees a Flexible Spending
Account to permit employees to voluntarily fund on a pre-tax basis expenses for dependent
care, health expenses and co-pays.

K. Request for Documents
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1. The Employer shall make available to the Union copies of all documents, which
describe and define the provider obligations of each health insurer, health
maintenance organization and other entity that is to provide any health service to
any bargaining unit members or their dependents. Such documents shall include
the Request for Proposal and Specifications and final contract or agreement with the
City of Baltimore, and Summary Plan Description prepared or issued relating to the
services that are to be provided to the extent such documents are available. Such
programs shall include, without limitation, health, major medical, dental, drug and
vision care.

2. For the subsequent health plan year, the Employer shall make available to the
Union copies of all documents which describe and define the provider cobligations of
each health insurer, health maintenance organization and other entity that is to
provide any health service to any bargaining unit members or their dependents, as
soon as such documents are available.

3. At the request of the Union, the Employer shall further make available to the Union
copies of any Request for Proposal and Specifications before any such document is
released for bid. In addition, the Union shall be notified of the time, date, and place of any
pre-bid meeting conducted with interested parties on the RFP. If any amendments are
drawn to the RFP, copies of such amendment also shall promptly be furnished to the
Union. Such documents shall include the Request for Proposal and Specifications and
final contract or agreement with the City of Baltimore, and Summary Plan Description
prepared or issued relating to the services that are to be provided.

4. Further, the Employer also shall furnish copies of any midterm amendment or
adjustment to the programs before the terms of any such amendment or
adjustment are implemented.

L. City of Baltimore Vision Care Plan

The Employer shall continue the Vision Care Program until it successfully issues and
awards an RFP to CareFirst or other provider to establish a Select Vision Program with
benefits at least comparable to those available currently under the 2008 Select Vision
Program for other City units.

ARTICLE 12: DISCIPLINE AND DISCHARGE

A. Any employee who is discharged, reduced in pay or position, or suspended for more
than thirty (30) days may contest the action either (i} by lodging an appeal with the Civil
Service Commission under the official rules of the Commission; or (ii) by filing a grievance on
the form that is referred to in Article 6, Paragraph H. of this Agreement. The employee's
choice of which procedure to use to contest the action shall be binding, and the employee
may not subsequently choose to follow a different procedure. If the employee elects to file a
grievance, it shall be filed initially at Step 4 of the Grievance Procedure in Article 6,
Paragraph A of this Agreement, and it shall subsequently be processed by the Union through
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that grievance and arbitration procedure. The union may advance the employee's grievance
to arbitration if, in its discretion, the Union finds arbitration to be appropriate and the
employee shall be bound by the Union's decision whether or not to arbitrate. The issue
presented, which may be decided by an arbitrator, shall be whether, consistent with
provisions of the MERO Section 3-2(3)(i}, the discipline issued by the Employer was for just
cause, and, if not, what shall be the remedy. The Arbitrator's decision shall be final and
binding on the City, the Union and on the employee(s) affected.

B. Any employee who, as discipline, is suspended for five (5) or more days, but less than
thirty-one (31) days, shall be permitted to grieve such discipline by filing a grievance on the
form that is referred to in Article 6, Paragraph H, of this Agreement. If the employee elects to
file a grievance, it shall be filed initially at Step 3 of the Grievance Procedure in Article 6,
Paragraph A of this Agreement, and it shall subsequently be processed by the Union through
that grievance and arbitration procedure. The Union may advance the employee's grievance
to arbitration if, in its discretion, the Union finds arbitration to be appropriate. The issue
presented, which may be decided by an arbitrator, shall be whether, consistent with MERO,
Section 32(3)(i), the discipline issued by the Employer was for just cause, and, if not, what
shall be the remedy.

C. All other penalties and punishments, including suspension for 30 days or less, shall be
as prescribed by the Chief of Fire Department subject to the right of the employee to grieve
that action, as set forth in Article 12, Paragraph B, above. Persons suspended under this
section who are later cleared of all charges by the Chief of Fire Department shall be
reinstated with full back pay.

D. The Employer shall begin all disciplinary investigations, when it deems such
investigations are necessary, no later than fifteen (15) days after the Employer acquires
knowledge of the misconduct or event for which disciplinary action is proposed. For the
purposes of this Article, the fifteen (15) day period shall start when the Shift Commander
acquires knowledge of the misconduct or event for which disciplinary action is proposed.

E. When an investigation is begun the Employer shall serve a Notification of Investigation
(a “NOI”) on the employee and the Union. The employee also shall be notified when
disciplinary action (charges) are undertaken, so said employee may obtain, consult and have
present, proper Union representation during discharge of discipline, except when being
charged under MOP 336 Drug and Alcohol Policy.

F. Employees of the Department shall be entitled to Union Representation at any
disciplinary proceeding, or investigation. An employee shall be given ample time and
opportunity to request and contact an appropriate union representative to attend an
investigatory interview.

G. Before an administrative hearing, trial board, or grievance hearing is convened,
employees placed on charges after the completion of an investigation shall be entitled to
copies of the charges, any special reports and all other relevant documents not privileged (as
attorney-client communications, attorney work product or deliberative work product)
collected or created by the Department during the investigation.
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H. An employee who is charged with a disciplinary infraction shall be entitled to a due
process hearing before the appropriate level Referral Officer before such Officer shall
recommend any disciplinary adjudication of the charge. The Referral Officer's recommended
adjudication of a charge shall not be altered or modified to result in an increased penalty
before the final adjudication without a rehearing of the charge at the Review Officer level.
When an employee is to appear for a rehearing before the Review Hearing Officer for a
suspension, the hearing is to be conducted within twenty-nine (29) calendar days of the
referral except when the employee is unavailable. Final adjudication of the charges shall be
as prescribed and approved by the Chief of the Fire Department. The employee shall have the
right to grieve to challenge discipline, but the filing of a grievance shall not relieve the penalty
prescribed.

I.  The Employer shall not drop or suspend health insurance and pension coverage, or its
contribution to the cost of such coverage, for any employee who is suspended without pay for
thirty (30) days or less. The Employer shall permit an employee who is suspended without
pay for thirty (30) days or less to use accrued leave days to the extent necessary to maintain
and pay the employee cost of health insurance premium and pension coverage during the
period of the employee suspension.

J. If the Department has reason to reprimand an employee, it shall be done in a place and
manner that is appropriate to the circumstance and not abusive.

K.

1. Occurrences that are charged based on a DriveCam report shall have a Period of
Reckoning of twenty-four (24) months from the date of the incident reported, at
which time the report and consequent discipline shall be expunged from the
employee’s record.

2. Upon the effective date of this Agreement, all prior DriveCam reports and discipline
shall be expunged and restarted, except the DriveCam reports and discipline for
employees with five (5) occurrences shall be expunged and restarted and the next offense
for such employees shall be a Penalty of $100.00. For a two (2) year trial period
commencing upon the effective date of this Agreement, the progressive discipline
sequence for occurrences based upon DriveCam reports shall be as follows:

e Verbal Counseling (documented);
* Written Reprimand,;

* Penalty of $100.00;

» Penalty of $200.00;

» Five-Day Suspension without Pay;
e 10-Day Suspension without Pay;
e 15-Day Suspension without Pay;
* Demotion or Termination.
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At the end of the trial period, the progressive discipline sequence for DriveCam occurrences
shall revert to the form in effect prior to the effective date of this Agreement unless the
parties agree to extend the trial period.

L. Continuous duty shall not be used as a form of discipline or punishment.

M. In discipline and discharge cases, the Employer shall take into account prior cases with
similar circumstances before administering punishment.

N. During the pendency of a charge against an employee, any additional charge shall
require an additional hearing.

O. Any employee who is to appear before the Administrative Hearing Officer as the subject
of a disciplinary or discharge hearing may request that the hearing or portions of the hearing
be held in executive session.

P. Any employee of the Fire Department who is subjected to a suspension of thirty (30} days
or less may at his/her discretion forfeit a like number of days from his/her vacation bank in
lieu of the suspension; provided, however, that at no time may the Employer require any
employee to forfeit vacation time as discipline. The choice to use vacation time instead of
serving a suspension, without pay, shall be made solely by the employee affected. The Fire
Department shall advise the Union when an employee who is subjected to a suspension
elects, instead, to forfeit vacation time.

Q. An employee's opportunity to receive call backs shall not be withheld while a suspension
is pending, but not yet served.

R. The Employer shall continue MOP 336 in effect, or as modified as mutually agreed by
Fire Department and the Union; and it shall follow all terms of the MOP relating to
preconditions to testing, aftercare and confidentiality. In all cases involving Motor Vehicle
Accidents, only the Driver and/or Tillerman shall be tested as the driver/operator under
MOP 336-2 (Post Accident Testing). Other personnel may be tested, but only upon sufficient
cause to satisfy MOP 336-1 (Reasonable Suspicion Procedure). The record of members with a
period of ten (10) years without a second violation of MOP 336 for an off-duty alcchol-related
event shall be expunged. The Fire Department shall not administratively issue its own
aftercare agreements for violations of MOP 336, aftercare agreements are only to be issued by
" the Mercy/PSI for proper cause under the MOP.

S. The Employer shall issue an MOP that states: "All Union employees of the Department
shall be entitled to request a Union representative to attend any interview, investigation,
hearing or other proceeding that may result in discipline.”

T. Should an investigatory interview be audio or video recorded, the Union and the
Employer shall each be given a copy of the same recording.
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U. Effective on and after January 1, 2014, for all personnel assigned to a 47-hour work
schedule on a 24-hour basis, when an employee is to be suspended for a period of one or
more "days,"” those "days" shall refer to a twelve (12) hour period of time.

ARTICLE 13: SALARIES
A, Wages

1. a. A one-time lump sum payment of $500.00 (five hundred dollars) shall be paid on or
before the second pay period after July 1, 2017 to each active employee covered by this
Agreement who is on payroll and in pay status as of the date of such payment. Such
payment shall be non-pensionable and shall be subject to applicable withholdings. The
payment shall not be an adjustment to the base salary under § 13.H of this Agreement.

1. b.
o Effective July 1, 2017, the total annual salary of each employee in the
bargaining unit shall be increased by one percent (1.0%).

o Effective July 1, 2018, the total annual salary of each employee in the
bargaining unit shall be increased by two percent (2.0%).

e Effective July 1, 2019, the total annual salary of each employee in the
bargaining unit shall be increased by two percent (2.0%).

Appropriate wage scales to reflect these wage rates are appended to this Agreement as
Addendum B.

2. There shall be no furloughs during Fiscal Years 2018, 2019, and 2020, unless the City
implements a furlough program for all bargaining units in the City.

3. In the event that the City by virtue of collective bargaining for a Memorandum of
Understanding for Fiscal Year 2017 (except as a result of any binding arbitration
required for the Baltimore City Police by legislation or charter amendment) grants an
increase in wages, salaries, benefits or any component of total annual salary for any part
of Fiscal Year 2017 to any employees in Unit I of the Fraternal Order of Police, and the
total value of that increase exceeds the total value of the increase in wages, salaries,
benefits and any other component of total annual salary given to any employee in the
Union’s (IAFF 734) bargaining unit for the same portion of Fiscal Year 2017, the
Employer agrees to grant an equivalent additional increase beginning the same portion of
Fiscal Year 2017 to all employees in the Union’s bargaining unit.

4. Effective July 1, 2007 and continuing into subsequent fiscal years, each employee who
attains and maintains either EMT-P or EMT-I certification and is not permanently
assigned to a position in the EMS Division shall be paid a certification stipend of $1,350,
which shall, in turn, be added to total annual salary.
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5. EMS preceptors shall be paid an added wage premium of $1.00 an hour for each hour
served in that capacity.

6. Upon the effective date of this Agreement, Grade 309 as defined in the Memorandum
dated January 4, 2017 prepared by the City Director of Human Resources and Chief
Human Capital Officer shall be implemented, with modification that: (1) the salary for the
Hiring Step shall be $32,640 (annually); and, (2) the service time of such personnel shall
begin with their respective first date of employment in the bargaining unit and all
subsequent advances in Grade shall be on that basis.

7. On or before the end of the first payroll period after July 1, 2017, the Employer shall
make whole employees classified as Emergency Medical Technician to recognize back pay
due to each employee on account of the employee’s service time as an EMT and
consequent advancement to the Full Performance Level ($35,904) upon completion of a
period of eighteen (18} months of service following the employee’s date of appointment to
service in the Department. The first of the eighteen (18} month increases shall be
recognized as of December 6, 2016,

1. Between July 1, 1994 and June 30, 2001, the Employer and the Union have in each
fiscal year, by agreement, included in their Agreement a clause known as the "parity"
clause which clause provided as follows:

In the event that the City by virtue of collective bargaining for a Memorandum
of Understanding for Fiscal Year 2001, except as a result of any binding
arbitration required for the Baltimore City Police by legislation or charter
amendment, grants an increase in wages, salaries, benefits or any component
of total annual salary for Fiscal Year 2001 to Unit I of the Fraternal Order of
Police, and the total value of that increase exceeds the total value of the
increase in wages, salaries, benefits and any other component of total annual
salary given to the Union's bargaining unit for Fiscal Year 2001 the Employer
agrees to grant an equivalent additional increase in Fiscal Year 2001 to all
employees in the Union's bargaining unit. This parity provision is further
limited by the Arbitrated Settlement for Fiscal Year 2000 Memorandum of
Understanding, and it also is limited, to the extent they are carried forward as
amended by the Settlement Agreement for the Year 2000, by the prior
Settlement Agreements for Fiscal Years 1998 and 1999 which prior
agreements are Addendum "D" and Addendum "E" to this Memorandum of
Understanding.

2. In bargaining for a Memorandum of Understanding for Fiscal Year 2002 the Employer
and the Union considered the value of benefits, hours of work, work assignments, etc., as
between respective Fire and Police bargaining units. By mutual consent, they agree that
these values were considered, and, as a consequence, there shall be no Article 13.B
"parity” clause for Fiscal Years 2002 and 2003. In reaching their present agreement for
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Fiscal Years 2002 and 2003, neither the Employer nor the Union waive the right to
bargain over parity in future fiscal years.

3. The Employer shall not appeal the judgment and/or mandate of the Court of Special
Appeals in Mavor and Citv Council of Baltimore v. Baltimore City Firefighters, Local 734
and Baltimore Fire Officers Local 964, No. 0181, September Term, 2000, nor shall the
Employer file a petition for a writ of further review of the "parity” and "promotion” issues
on appeal; thus to end the litigation between the Employer and the Union.

4. When the total annual salary for Fiscal Year 2002 for each employee who is covered by
this Agreement is determined, the added three and one-half percent (3.5%) increase that
is due under Art. 13, Sec. A.1 shall be computed only after the total annual salary for
Fiscal Year 2001 is first adjusted to reflect the added 4% wage increase that should have
been applied but was not in Fiscal Year 2001 under Art. 13, Section B of the
Memorandum of Understanding for that year.

5. On or before September 18, 2001, the back wages of each employee who was covered
by the predecessor Agreement to this Agreement, the Memorandum of Understanding for
Fiscal Year 2001 (under Art. 13, Sec. B of that Memorandum of Understanding for Fiscal
Year 2001), shall be paid in a lump sum. This shall include all employees on the payroll
during FY 2001 who have retired or who have separated from employment for any other
reason. The back wages due shall be computed by multiplying the employee's total wage
earnings (from all sources, including overtime earnings, etc.) for Fiscal Year 2001, from
July 1, 2000 through June 30, 2001, by a factor of 4.0%, the product of which shall be
the amount owed. If any wages that are due as of July 1, 2001 are unpaid as of
September 18, 2001, then the Employer shall pay to each employee interest at the prime
rate published for the Baltimore Metropolitan area on all such sums due but not paid,
with interest payable on sums unpaid beginning July 1, 2000. The Employer shall meet
with the Union, and it shall provide all information needed by the Union, to enable the
Union to timely audit the Employer's compliance with its obligations under this Article.

6. For purposes of wage and service credit under the Fire and Police Retirement System,
the total annual salary of each employee shall be adjusted retroactively to July 1, 2000, to
reflect the additional 4.0% wage increase due to each employee (past and present) who
was covered under Art. 13, Sec. B. of the Memorandum of Understanding for Fiscal Year
2001.

C. Effective July 1, 1990, Emergency Dispatchers who are assigned to work in the Fire
Communications Bureau shall be added to Addendum B to this Memorandum of
Understanding as Grade 314. Such Emergency Dispatchers shall receive all terms and
conditions of employment which are established under this Agreement on the same basis as
all other bargaining unit employees.

D. Intentionally Vacant
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E.
1. The parties intend to maintain a relationship in salary structure between an
Experienced Level Fire Fighter with no longevity and an Experienced Level First Line
Supervisor with no longevity. Likewise, adjustments have been made in order to maintain
a similar salary structure relationship in grade between an Experienced Level Fire Fighter
with no longevity and all other classifications and ranks within Local 734's bargaining
unit. The amounts are reflected in the wage figures displayed in Addendum B.

2. Effective January 1, 1991, the parties shall maintain the relationship in salary
structure between a Maximum Level Fire Fighter with no longevity and a Maximum Level
First Line Fire Supervisor with no longevity. Likewise, adjustments have been made in
order to maintain a similar salary structure relationship in grade between a Maximum
Level Fire Fighter, with no longevity, and all other classification and ranks within Local
734's bargaining unit. The amounts are reflected in the wage figures displayed in
Addendum B to this Agreement.

F. Paramedics and Cardiac Rescue Technicians shall continue to be paid an annual
workload adjustment. The workload adjustment shall be considered part of total annual
salary. The amounts are reflected in the wage figures displayed in Addendum B. Personnel
classified as Fire Fighter/Paramedic shall, effective July 1, 2001, be paid an additional sum
of $500.00 to recognize the State certification that they are obligated to maintain to serve in
an ALS capacity. The additional sum of $500.00 shall be made part of the employee's total
annual salary.

G. All remuneration due to or elected by an employee shall be based on the date on which
the employee's anniversary or promotion date falls within the pay period. In the event that
the employee's anniversary or promotion date falls within the first half of the pay period, the
employee shall receive the payment for the entire pay period. If the anniversary or promotion
date falls within the second half of the pay period, the payment shall be made as of the next
succeeding pay period.

H. Whenever the term "adjustment” or "adjustment to base salary" is used in this
Agreement, the amounts involved shall be components of an employee's total annual
salary in order to compute biweekly, hourly, daily, overtime and acting out-of-title rates of
pay, as well as longevity and pension benefits and other salary-related benefits. The
Employer- shall implement all adjustments to wages and- all adjustments to base salary
within the payroll period of the effective date of the adjustment that is provided for in this
Agreement if the effective date falls within the first half of the payroll period. Such
adjustments to wages and base salary that fall within the second half of the payroll period
shall be implemented within the next pay period.

I. In order to compute the hourly rate for a fire suppression or other Group System
employee working on a 42-hour schedule, the employee's total annual salary shall be divided
by 2,190. Effective on and after January 1, 2017, the hourly rate for any employee who is
assigned to a work week under q 8.B.1 of this Agreement shall be determined by a factor of
2,433.3.
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J. In order to compute the hourly wage rate for any other employees of the Department
working a 40-or 42-hour schedule, the employee's total annual salary shall be divided by
2,080.

K. The Employer shall implement all adjustments to wages and all adjustments to base
salary of an employee on the first day of the payroll period, if the effective date of such
adjustment falls within the first half of the payroll period. The Employer shall implement all
adjustments and all adjustments to base salary of an employee on the first day of the next
payroll period following the effective date, if the effective date of the adjustment falls within
the second half of the payroll period. Payment of the adjustment(s) (e.g, promotions,
longevity, step/level adjustments, transfers), but excluding reclassifications by DHR and
disputed pay issues, shall be made on the pay date for the corresponding payroll period.

If the Employer is aware of a delay or error in its implementation or payment of any
adjustments, it shall timely notify the employee(s) affected, and the Union. If the Employer
shall fail to pay an adjustment to wages and/or and adjustment to base salary within sixty
days after the effective date of the adjustment that is due, the failure to pay may be grieved,
and if the grievance is advanced to arbitration, the Union may request that interest be
awarded on the unpaid balance until the sums due to the employee are paid in full.

ARTICLE 14: UNION SECURITY

A. All employees covered by this Agreement (i) who are employed after July 1, 1976 and
elect not to join or remain members of the Union, or (ii) who were employed prior to July 1,
1976 and had previously executed membership or dues authorization cards as members of
said Union, but hereafter elect to terminate such membership and/or revoke said dues
authorization cards, shall, as a condition of continued employment, following their
established probationary period, pay a service fee to the Union in an amount not to exceed
the then current Union dues in order to defray the costs incurred by the said Union in the
negotiation, administration and implementation of the terms of the Agreement, and all
modifications and amendments thereto, including related proceedings before an impasse
panel or arbitrators; in the processing of grievances; in the conduct of disciplinary
proceedings and in the appeal thereof; in the protection and improvement of Civil Service
rights; and in any and all other proceedings and matters for which the Union is the
employees’ exclusive representative as a result of its certification.

B. Should the Union desire to implement the collection of a representation fee as
permitted under the MERO, the Union then must first follow the rules announced for such
procedure by the Supreme Court in Chicage Teachers Union v. Hudson, 475 U.S. 292, 106
S. Ct. 1066, 89 L. Ed. 2d 232 (1986). The Union agrees to develop an appropriate
procedure for protecting the constitutional rights of all agency fee payers. The Union may
charge for all constitutionally permitted expenses including, but not limited to, those
expenses incurred in contract negotiations, grievance handling, lobbying on fire service,
pension-related, Civil Service and other matters, discipline and dismissal hearings,
arbitration and all other expenses either directly or indirectly related to those statutory
functions as a collective bargaining representative.
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ARTICLE 15: SAFETY AND HEALTH
A.  General Principles

The Employer and the Union shall cooperate in the enforcement of safety. Should an
employee feel that his work requires him to be in unsafe or unhealthy situations, the matter
shall be considered immediately by the Employer. If the matter is not adjusted satisfactorily,
it may become the subject of a grievance and will be processed according to the Grievance
Procedure.

B. Protective Clothing and Equipment

1. The Employer shall furnish and thereafter maintain at no cost to any employee all
respiratory apparatus, gloves, helmets, boots, protective clothing and other protective
equipment that are necessary to preserve and protect the safety and health of fire
fighters. Protective clothing and equipment shall meet or may exceed Federal OSHA Fire
Brigade Standard (CFR 1910.56). In addition, the Employer shall specify the following or
better:

a. All turnout coats and gloves shall have a lining of Gore-Tex (T/M) or other
comparable material,

b. All turnout coats shall have an outer shell constructed from Pbi (T/M)
{polybenzimidazole) or other comparable material.

c. Issue of protective clothing stipulated in Paragraphs (a} and (b) shall be on a
replacement basis where it does not conflict with any existing or future local, state or
federal statute.

d. The Employer agrees to maintain sufficient reserves of protective clothes,
equipment and station uniforms so that replacement is accomplished on or before 30
days from the date such item is condemned by the Employer.

e. At the employee's request, the Employer shall arrange for air mask eyeglass kits at
cost to those employees that are required to use self-contained breathing apparatus.

f. The Employer shall provide each 1st line apparatus and ready reserve within the
Fire Department with appropriate operable flashlights for all positions assigned to the
unit.

2. Only personnel adequately trained shall be permitted to perform maintenance and/or
repair on self-contained breathing apparatus, except for routine maintenance presently
being performed by Department personnel that does not require such certification.

3. On a replacement basis, the Employer shall provide and, thereafter, shall, at no cost
to any employee, maintain station uniforms that meet non-flammability criteria that are
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currently accepted in the industry, which shall be 100% cotton or better, unless the
parties mutually agree in writing to a modification thereto.

C. Joint Labor/ Management Safety and Health Committee

1. There shall be a Joint Safety and Health Committee composed of an equal number of
Employer and Union representatives. The Union representatives shall be selected by the
Union, and two members from each local of the Committee will be provided released time
to attend pre-scheduled, bi-monthly meetings of the Joint Committee. Reports involving
injuries to Local 734, I.A.F.F. members, while working, shall be provided to the Union at
each regularly scheduled Committee meeting. The Joint Committee shall make written
recommendations for the correction of hazardous conditions or unsafe work methods.
Union members of the Joint Committee shall be released from their work obligations in
order to attend pre-scheduled Committee meetings, except when granting of such leave
would adversely affect delivery of emergency services.

2. The Union shall prepare an agenda of the topics to be discussed within seven (7) days
of a scheduled meeting so that the Chief of Department, through his/her representatives
assigned to attend, may meaningfully discuss and remedy the matters to be presented.
The Committee shall file a written report of its meeting within fifteen (15) days after each
meeting, to which report the Chief of Department or his/her designee shall respond
within thirty (30) days if the Committee has recommended that the Department take a
specific action or adopt an express measure.

3. On or before October 1, 2017, the Employer shall confer with the Union and after
such consultation the Employer shall include a new box on the report form to document
IDLH incident Exposure Events. For all Exposure reports, copies of the report form shall
be given to the Union, if requested by the Union, within thirty (30} days after completion.

D. Employee Medical Treatment

When a Fire Department physician is not on duty in the Fire Department Infirmary, all
employees who are injured or who become ill and who require medical treatment shall be
transported (pursuant to EMS. protocol) to the nearest appropriate hospital.

E. Hearing Conservation

The Department and the Union shall work to develop a hearing conservation program for the
benefit of all members of the service. Discussions about such a program shall be conducted
in meetings of the Joint Labor/Management Safety and Health Committee. The purpose of
the discussions shall be to develop criteria to identify work-related hazards and measures to
abate or eliminate any such hazards. Another objective of the program shall be to develop a
protocol intended to educate members of the Department about work-related hearing
problems.

F. Stress Counseling
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1. The Department shall adopt the MIEMSS protocol (Critical Incident Stress
Development Program) to deal with employees' stress resulting from critical incidents and
work-related fatalities. The Department shall discuss its understanding of the MIEMSS
protocol and steps necessary to abate work-related stress in the regular meetings of the
Joint Labor/Management Safety and Health Committee. Any procedures adopted shall be
shared with the Committee before implementation.

2. Using the Joint Labor/Management Safety and Health Committee, the Department
shall explore means to deliver psychological counseling to deal with stress resulting from
fire and emergency service on an employee-by-employee basis outside of the City's
generally available Employee Assistance Program.

G. The Employer shall notify the Union at least 30 days in advance of the implementation
of any decision to permanently close a unit of the Fire Department. Upon such notice, the
Employer shall meet with the Union to consider the likely impact of the action on the safety
and well-being of the work force and the effects of the proposed action.

H. The Department and the Unions shall continue to jointly establish a fitness and
wellness program as recommended by the Joint Labor/Management Safety and Health
Comunittee.

I. The Employer will consider union manufacturers when purchasing uniforms and
protective equipment.

J. Mercy PSI

1. The Employer shall continue to have authority to direct employees for a medical
evaluation. When an employee is directed by the City to report to Mercy Health Services
("Mercy") for an evaluation, the Department shall disclose to the employee in writing the
reason(s) for the evaluation, and the Employer shall require Mercy to correctly disclose
the scope and terms of its professional engagement to the employee.

2. No employee shall be required, as a condition of employment, to authorize Mercy to
assume the capacity of that employee's treating physician or treating medical care provider.

3. No employee shall be required to consent tc a medical procédure or test that is
inconsistent with generally accepted medical principles, or which, otherwise, is not
medically indicated.

4. The Employer shall, at all times, honor, and require Mercy to honor its employees'
confidentiality and privacy rights with regard to medical information and care.

K. Management of Injuries and Illnesses

1. The Employer shall have the right to send an employee to a designated physician for an
evaluation of an injury, illness or disability sustained within the course of and within the scope
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of employment for the Department {(an occupational injury) and the Employer shall follow the
physician's direction regarding the employee's time and manner of return to work.

2. Notwithstanding Paragraph J., immediately above, should an employee consult with
his/her own physician in connection with an occupational injury, and should that physician
conclude that due to an occupational injury the employee should be placed off from work or
that the employee’s duties at work must be limited, that physician's recommendations shall
be honored by the Employer unless it is unreasonable. The physician's orders that are to be
followed shall include all warnings and contraindications about the safe use of
medications prescribed by the attending physician.

3. Where there is a dispute or conflict between the Employer's evaluating physician and the
employee's treating or attending physician, the dispute shall be resolved in the following manner:
the Employer and the employee shall accept the recommendations of the employee’s physician for
seven (7) work days, during which the physicians are to consult and attempt to resolve differences
as to management of the employee's occupational injury. Should the physicians be unable to
agree, then representatives of the Employer and the union shall attempt to resolve the dispute or
disagreement as to the employee's assignment.

4, Nothing in this section shall in any way alter the rights and provisions of the State's
workers' compensation laws.

L. Notwithstanding anything to the contrary in this Article 15, the protocol set forth in Joint
Addendum E regarding disagreements between the employee’s attending physician(s) and the
physician employed by the Fire Department as to whether the nature or extent of a Non-Line of Duty
illness or injury renders an employee unable to perform his or her duties and return to work shall,
upon the effective date of this Agreement, also be applicable to disagreements between the
employee’s attending physician(s) and the physician employed by the Fire Department solely over the
employee’s ability to return to work from Line of Duty illnesses and injuries.

M. The parties shall continue in effect Joint Addendum E on Non-Line of Duty Illness and/or
Injury (dated July 7, 2010) which Joint Addendum is appended as a part of this Agreement as
Addendum E, and the Employer shall continue to observe the terms of Joint Addendum F. When the
terms of the Joint Addendum are in conflict with any term or condition of this Agreement, the terms
of Joint Addendum E shall supersede and prevail over that other language Paragraphs 10 and 11 of
Joint Addendum are deemed to no longer be in effect.

N. In Fiscal Year 2018, the parties shall crganize a joint Union/Management committee to study
recommended safety and protective measures for EMS personnel. The committee may recommend a
grant proposal for funds to furnish safety equipment and vests to EMS personnel. The comnmittee
shall be expected to complete its assigned tasks by January 1, 2018.

ARTICLE 16: SAVINGS CLAUSE

All privileges, benefits and rights presently enjoyed by employees covered by this Agreement which are
not specifically provided for or abridged in this Agreement, such as, but not limited to, holidays,
uniformns, equipment, etc., are hereby included in and protected by this Agreement.
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ARTICLE 17: NO STRIKE OR LOCKOUT

A. The Union and its members, individually and collectively, agree that during the term of this

Agreement there shall be no strikes, slow-ups, or stoppage of work, and the City agrees that there shall be
no lockout.

B. In the event of an unauthorized strike, slow-up or stoppage, the City agrees that there will be no
liability on the part of the Union, provided the Union promptly and publicly disavows such unauthorized
strike, orders the employees to return to work and attempts to bring about a prompt resumption of
normal operations, and provided further that the Union nofifies the City, in writing, within forty-eight
(48) hours after the commencement of such strike, what measures it has taken to comply with the
provisions of this Article.

C. In the event that such action by the Union has not effected resumption of normal work
practices, the City shall have the right to discipline, by way of discharge or otherwise, any
member of the Union who participates in such strike, slow-up or stoppage, and no such
disciplinary action shall be subject to the grievance procedure provided for in this Agreement.

ARTICLE 18: MEAL ALLOWANCE

An employee required to work three (3) or more hours immediately preceding a normal full-
time work shift or immediately following the completion of a normal full-time work shift shall
receive a meal allowance of ten dollars ($10.00).

ARTICLE 19: CLASSIFICATION OF EMPLOYEES

A. The Employer agrees that in the event of a recommended change in the classification of
a position in the Baltimore City Fire Department, it will notify the Union at least fifteen (15)
days before it delivers the submission of the recommended change to either the Civil Service
Commission or the Department of Human Resources. The Employer shall complete the
process, and finally approve or disapprove a change in classification within (180} days after it
delivers the written notice to the Union the written notice that is required by this paragraph,
or the notification shall become void and the recommendation shall be withdrawn.

B. Whenever the Employer plans to create a new job classification or to re-write an existing
classification, the Employer shall first meet with the Union about the intended changes and

'its anticipated effect on the compensation and employment opportunity of employees who are
covered by this Agreement.

C. Effective July 1, 2008, the Employer shall have the authority to require a criminal
background check as a condition upon acceptance of a promotion within the bargaining unit.
A "criminal background check” shall mean only that the Employer (or its agents) may inquire
about any past criminal convictions currently on an employee's record. The Employer may
not use a criminal conviction previously disclosed as sufficient reason to deny an employee a
promotion, Should a background check result in the disclosure of a misdemeanor conviction,
that conviction shall not in itself, be sufficient reason to deny a promotion, but the employee
may be disciplined for failure to report, and, if for just cause, for the underlying offense. An
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authorization for a criminal background check shall not be continuing, but, instead, it shall
be a condition of promotion and expire by its terms within ninety (90) days after it is given by
an employee to the Employer.

D. The Employer shall consult with the Union about the contents of the form to be used to
authorize a criminal background check before it is adopted for use.

ARTICLE 20: LONGEVITY
A. The following longevity rules shall apply:

1. Each employee who is covered by this Agreement and who has attained 5 years of
creditable City service shall receive a longevity increment in the amount of 1.0% of the
total annual salary at the Maximum Level of an employee's classification.

2. Each employee who is covered by this Agreement and who has attained 10 years of
creditable City service shall receive an additional longevity increment in the amount of
3.5% of the total annual salary at the Maximum Level of an employee's classification.

3. Each employee who is covered by this Agreement and who has attained 15 years of
creditable City service shall receive an additional longevity increment in the amount of
3.5% of the total annual salary at the Maximum Level of an employee's classification.

4. Effective July 1, 2016, each employee who is covered by this Agreement and who has
attained 20 years of creditable City service shall receive an additional longevity increment
in the amount of 7% of the total annual salary at the Maximum Level of an employee's
classification.

5. Effective July 1, 2016, each employee who is covered by this Agreement and who has
attained 25 years of creditable City service shall receive an additional longevity increment
in the amount of 7% of the total annual salary at the Maximum Level of an employee's
classification.

6. Rules of application remain the same; each new longevity step will be implemented as
a member attains required creditable city service.

B. The term "total annual salary” when used in this Article shall have the meaning given to
it in Article 13 H of this Agreement.

ARTICLE 21: ACTING OUT-OF-TITLE

A. Any employee covered by this Agreement who is acting out-of-title shall, in addition to
his total annual salary, receive the difference between the total annual salary of the
Maximum Level of the acting class and the total annual salary of the Maximum Level of the
employee's class. The term "total annual salary” when used in this Article shall have the
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meaning given to it in Article 13 H of this Agreement. Acting out-of-title rates shall be placed
into effect on a calendar year basis.

B. Effective January 1, the Maximum Level pay rates that are to be used in computing the
premium wage for acting out-of-title shall be the wage rates that were in effect on July 1, of
the fiscal year.

C. An up-to-date and accurate bulletin containing the sanctioned acting out-of-title pay
scale to take effect on January 1, shall be supplied to stations in print and distributed on or
before December 1, of the prior calendar year.

D. The new acting out-of-title rate shall take effect on the first day of the payroll period in
which January 1st falls.

E. Any employee who acts out-of-title on overtime or call-back time shall be paid at the
acting rate for the overtime or call-back period

ARTICLE 22: TRANSPORTATION

A. The Department shall develop and implement a plan to provide at its expense and risk,
transportation to and from the fire ground for all employees who are covered by this
Agreement. Whenever an employee on duty is required to use his personal automobile for the
purpose of transportation to and from fire grounds or for other required departmental
business, he shall be paid the sum of $7.50 for such use; provided however that an employee
shall not be compensated for use of his personal automobile to and from his home to the
firehouse or where his personal automobile is used for his convenience.

B. Employees shall not be ordered to use their personal vehicles for Fire Department
business, nor shall they be ordered to use or enter any personal vehicle of any other person
for Fire Department business.

ARTICLE 23: SENIORITY, CALL BACK, LAYOFF AND RECALL

A. A roster of all members of the bargaining unit shall be compiled and maintained by the
Personnel Administrator showing each member of the Fire Department in the order of his
length of service with the Fire Department. Company rosters shall be maintained.

B. Employees called back to duty shall be so called on the basis of company seniority
within the appropriate rank, whenever feasible. The officer in charge of field operations shall
have full authority and discretion to select companies for emergency call back.

C.

1. The Employer shall notify the Union of the need to reduce the number of employees
who are on payroll within the bargaining unit at least 30 days before the effective date of
a layoff. Such notice shall be given in writing addressed to the Union by certified mail.
The notice shall disclose the number of positions affected, the rank or classification of
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each position so affected, and the unit or units, if any, which are to be disbanded.
Immediately after issuing the notice, the Employer shall give the Union a reasonable
period of time, of no less than 15 days, within which it shall meet and confer with
the Union to discuss such an action. The Employer shall respond to any proposals
which the Union may make in response to the subject matter of the notice.

2. Each employee who is to be reduced in rank or laid off as a consequence of a
reduction in force or the disbandment of any unit shall be given written notice, at
least 21 days before such action is to occur, of the date, purpose and nature of the
action that is to be taken with regard to him or her. The notice also shall reasonably
state the reasons for the action, and any rights which the employee may have under
the Administrative Manual and Department of Personnel Rules or this Agreement
with regard to his or her employment. A copy of the notice also shall be timely
delivered to the Union.

3. All reductions in force shall be established by seniority in the Department.
Departmental seniority shall be established from the date that the employee was hired
into the Fire Department. Seniority in rank or classification shall be established from
the date that the employee was promoted into the rank or classification that he or she
currently occupies.

In the event of a tie in seniority, the tie shall be broken on the basis of the Fire Academy
final standing or score upon graduation from the Fire Academy.

There shall be no preference granted for subjective evaluation of performance, skill or
ability when determining who to reduce from rank to rank, or who to lay off.

4. For the purpose of determining either seniority in rank or departmental seniority,
the following additional rules also shall apply for layoffs and reductions in rank
within the Fire Department. First, should an employee who formerly was employed
by the Fire Department return to the service of the Department after a break in
service due to an injury or illness causing disability, all time which intervened shall
be counted in the employee's favor as if the employee lost no time away from work.
Second, should an employee return to the Department after having resigned from
the City service or voluntarily transferred from the Fire Department service for more
than 6 months, his or her seniority shall begin anew; if less than 6 months, than
the employee shall regain previous service time.

5. In the event a reduction in force is necessary, the reduction shall proceed in the
following order:

a. Employees shall be laid off in reverse order of departmental seniority; the most
Jjunior employees within the Department shall be laid off first, without regard to rank
or classification.

b. In the event that a reduction in force resuits in the need for a redistribution of
employees from superior ranks to lesser ranks, such reductions in rank shall be
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accomplished by reducing in rank those employees with the least tenure in the
affected rank, counting from the employee's date of promotion.

¢. An employee who is laid off shall be paid for all accrued but unused leave time,
including vacation, holiday and retirement leave (employee must be eligible for service
retirement), based on the employee's total annual salary as of the date of separation.

d. All employees who are reduced in rank or laid off shall not suffer any loss in benefit
or entitlement accrued prior to the date of the action, e.g., holidays, vacation, personal
leave, pension, and overtime, earned, accumulated and unused at the time of
reduction in rank or layoff.

e. Each junior employee who is bumped out of rank or classification shall, in turn, be
reduced only one rank, to the rank or the classification immediately junior. This shall
not pertain to layoffs, which shall be consistent with Departmental seniority rights.

6. Any employee who is reduced in rank and involuntarily transferred into a new unit
shall be entitled to acting out-of-title compensation based on the employee's acting
certification. Any employee who at first received acting certification in rank and then
was promoted, upon return to that rank or classification after demotion, shall retain his
or her original acting certification and approval date, and shall enjoy the right to
exercise the same,.

7. If the current salary is the same as or greater than the maximum of the lower grade,
the employee shall receive the maximum salary for the lower grade. If the current salary is
less than the maximum of the lower grade, the employee shall receive the closest salary
rate of the lower grade.

8. The Department of Human Resources shall prepare and maintain a list, known as a
"Reemployment List’, of all persons who are reduced in rank or laid off, by rank or
classification. In the event that vacancies occur within the Department while persons
remain on the Reemployment List, the order of recall shall be determined by reference to
the Reemployment List. The Reemployment List(s) shall remain in effect for 24 months
after the date of a layoff (unless extended by the Department of Human Resources) and
shall be used to offer employment opportunities that may become available by seniority to
all persens who have been reduced or laid off, before any employees are promoted from one rank
to another or any persons are hired or transferred (from other City agencies) to become new
employees of the Fire Department. No person may be hired, nor may any person be transferred
from another City agency, while any person in that rank or classification remains in a reduced rank
or on the Reemployment List. Any persons who are returned to their former positions shall be
placed in the pay grade of their former rank, restored to the level of total annual compensation that
they would currently receive had they not been reduced in rank or placed on the Reemployment
List. The employee shall receive no credit for longevity while on layoff.

9. Notice of recall to the employee's former position shall be given to the employee in writing at
his or her last known post office address, it being the employee's obligation to notify the Personnel
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Administrator, or other designated agent of the Fire Department, of any change in address while
laid off or reduced in rank. The notice shall be by certified mail, return receipt requested. The
employee shall be given 20 days to accept an offer of reinstatement, in which case written
acceptance shall be sufficient if filed in any form with the Personnel Administrator.

10. Any employee who is reduced in rank, pursuant to this Article, and is on a promotional list
when demoted shall remain on the list and remain eligible for promotion until the list expires,
subject however to the recall or reinstatement rights of any laid off or demoted employee under
the terms of this Article.

11. The provisions of this Article shall govern to determine the rights of any employee who
is demoted or laid off on or after July 1, 1992,

12. In addition to the rules generally applicable to layoffs under Paragraph C of this Article 23, the
following additional rule shall apply to the EMS Division. For purposes of layoff and reemployment
"AM-205-8, Employee Layoffs” defines “organizational unit." The Fire Department has three (3) or
more organizational levels, the level immediately below the agency is normally designated as a
bureau. The organizational level immediately below a bureau is normally designated as a division.
"Organizational unit" refers to a division. In this instance, the EMS Division is an organizational
unit.

All Emergency Medical Service personnel who are to be laid off shall first be offered an opportunity
to fill any vacant position(s) in the Fire Department for which the employees are qualified or for
which they may be qualified after a period of training, In the event a reduction in force is necessary
in the Emergency Medical Service, but there are fewer vacant positions remaining in the Fire
Department than the number of employees to be laid off, the vacancies shall be offered in order of
seniority going first to the most senior personnel to be laid off from the Emergency Medical Service.

D. No members of the bargaining unit shall be laid off Fiscal Years 2014, 2015, and 2016.

ARTICLE 24: FIRE FIGHTERS' UNION POLITICAL ACTION COMMITTEE AND
DEFERRED COMPENSATION PLAN

A. The Employer and the Union shall provide for deduction of Fire Fighters' Union Political
Action Committee contributions from payroll and pension checks upon proper voluntary
written authorization, by participating employees at no cost to the Union or to the Political
Action Committee.

B. The Employer shall assume the administrative cost for employees participating in the
Deferred Compensation Plan.

ARTICLE 25: PROMOTIONAL SYSTEM

A. Consistent with the City Charter, it is hereby agreed that unless ordered to do so by a

court of competent jurisdiction, neither the Employer nor any of its constituent agencies will

change the present time-in-grade requirements for promotion, nor will they deviate from the
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present policy of selection of the first candidate on a list, through all grades up to and
including Battalion Chief.

B. Promotion lists shall run for 2 years from posted date and shall not be extended except
by agreement of the parties.

C. Vacancies shall be filled from current eligible lists commencing with the following pay
period, and other vacancies as soon as possible. BCFD shall consult with the Union in Labor-
Management about beginning a criminal background check hefore positions shall become
vacant.

D. Promotion lists to be maintained in all grades up to and including Lieutenant, and as
soon as possible in other classifications as the need arises.

E. The Employer agrees that representatives of the Union shall be entitled to meet with the
Director of the Department of Human Resources or his/her designee on a regular quarterly
basis, at times to be mutually agreed upon, to discuss problems of interest to members of
Local 734. This will not preclude further meetings which may be mutually arranged by the
parties.

F. The Union and management shall convene a joint committee to review, discuss and
prepare educational requirements for promotions within the Department. The joint
committee shall complete its written report and recommended educational requirements on
or before February 1, 2012, for subsequent review and discussions with Chief of Fire
Department.

ARTICLE 26: UNIFORMS

A.  Members will be allowed to wear clean work uniforms, as determined by the Chief, dress
uniforms, or civilian clothes to and from work.

B. The Employer shall maintain and replace uniforms on the basis currently followed.
Station uniforms no longer serviceable shall be replaced within 30 days of condemnation.

The minimum issue of station uniforms to all employees on payroll after June 30, 1986 shall
consist of: four (4) pair of pants; four (4) short sleeve shirts; four (4) long sleeve shirts; one (1)
dress cap; one (1} insulated winter jacket (with zip-out liner); one (1) web-style belt; one (1)
belt buckle.

C. All clothing issued as uniforms pursuant to Paragraphs B and C of this Article shall
conform to the standards described in Article 15, Paragraph B of this Agreement.

D. The Employer shall provide a clothing allowance of $250 to members assigned or
detailed to the Public Information Office.
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ARTICLE 27: EMPLOYEE'S PERSONNEL AND MEDICAL FILE

A. No material relating to an employee's conduct, service, character, personality or medical
status shall be placed in the employee's personnel and/or medical file unless it is signed by
the person submitting the information and is furnished to the employee involved.

B. By appointment and after proper identification, an employee or the employee's
designated representative, acting on behalf of the employee with a notarized written
statement of authorization signed by the employee, shall have the right to examine his
personnel and/or medical file, and the employee and/or his authorized representative
shall, in writing, indicate the date of said examination and affix his signature. Personnel
and/or medical files shall be read or examined only by those persons so authorized by the
Chief of Fire Department, and in the presence of the Fire Department Personnel
Administrator or his/her designee who will be responsible for maintaining the security and
confidentiality of the file documents during the review process. The Personnel
Administrator will safeguard the file documents against alteration, removal, or tampering
and insure that nc document, record or other material is placed in the file during the
review, by requiring that reasonable security procedures be adhered to during the review
process. For medical files, the employee will be responsible for usual and customary
administrative processing fees and any additional cost associated with the document
reproductions.

C. All documents whether formal or informal, that record discipline considered or
sustained against an employee with the exception of offenses under MOP 336, shall be
expunged from the files of the Fire Department should the same offense not recur within
forty-eight (48) months.

D. No previous charge over forty-eight (48) months (with the exception of previous
violations of the substance abuse and testing policies and procedures and aftercare
agreements MOP 336 to 336-9 inclusive) will be considered in the process of adjudicating
Departmental Charges.

. The parties shall jointly review MOP 312 as revised January 1, 2011, and MOP 336, to
determine on or before February 1, 2012 what adjustments are needed in those MOPs, and
to appropriately reduce the reckoning period in JC and D above.

ARTICLE 28: BEREAVEMENT LEAVE

A.
1. Employees shall be entitled to Bereavement Leave for death of blood relatives and in-
laws set forth in AM-204-8 of the Employer's Administrative Manual in effect on the date
of execution of this Agreement. In addition, effective July 1, 2003 the Employer shall

include in immediate family: ex-wife or ex-husband who is the parent of an employee's
child under the age of 18.
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2. In addition, effective July 1, 2001, the Employer shall permit a covered employee to
claim and receive one day of leave, without pay, for the death of a brother-in-law, a sister-
in-law, as well as a former mother-in-law or former father-in-law who are grandparents to
a child parented by the employee.

B. The one day of leave of absence must be taken within 6 calendar days of the date of
death, or on the day of the funeral of the relative if the funeral occurs more than 6 days after
the death, as provided in MOP 319 in effect on March 1, 2001.

C. Any employee qualifying for the four (4) days of Bereavement Leave under this
Agreement, may at his or her choosing take additional Bereavement Leave to a maximum of
four (4) additional work days, to be used from employee's vacation bank for a total of eight (8)
consecutive work days.

D. The terms of MOP 319 shall continue to be observed. Employees may take
bereavement leave as their days of necessity fall, whether or not such day falls on an
impact day. On or after January 1, 2014, any personnel who are assigned to a 24-shift
may take up to two (2) full 24-hour shifts as bereavement days in those situations which
allow four (4) bereavement days (i.e. either two regular work days or one work day and one
impact day). Bereavement practices under the 10/14-hour schedule shall not change.

ARTICLE 29: EDUCATION

The Employer shall reimburse each employee for a sum of up to $2,500 per Fiscal Year to
cover a portion of the employee's cost of tuition and books for job related college courses
related to a degree which are not reimbursed by State funds. A grade of "pass” in a pass/fail
course, or an "A" (GPA 4.0) shall be reimbursed at 75%; 65% for a "B" (GPA 3.0); 55% for a
"C" (GPA 2.0). The employee must document completion of the course with a certified
transcript from the educational program in which he/she was enrolled. To qualify for
reimbursement, college credits must be received by the employee for courses taken and
successfully completed at an accredited educational institution. Non-reimbursable courses
may be eligible for reimbursement if documentation is provided by the educational institution
showing an accreditation conversion and the acceptance of the credits as a part of an
accredited degree program. Administrative fees as defined in AM-219-1 will be reimbursed up
to a maximum of $25.00 per semester (out of the $2,500).

ARTICLE 30: VACATION

A. The parties shall continue in effect their Joint Addendum on Leave and Leave Accruals
(dated July 21, 2010) which Joint Addendum is appended as a part of this Agreement as
Addendum H, and they shall continue tc observe the terms of the Addendum. Subject to and
with the exception of Section N below, where the terms of the Joint Addendum H are in
conflict with any term of or condition of this Agreement the terms in the Joint Addendum H
shall supersede and prevail over that other language.
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B. A first choice vacation option must be exercised at least 7 days in advance of the
vacation opportunity. If members do not exercise such option, the opened dates will be
considered available to any member in the unit upon request. First choice vacation as
provided for in this Article shall not be subject to cancellation.

C. The practice of numbering first choice vacation opportunities shall be continued. In
order to assign first choice vacation opportunities, all Fire Suppression and EMS employees
who are members of the Group System, as provided in Article 8, shall be assigned to 6
number groups. An EMS employee shall be entitled to a first choice vacation opportunity
consisting of 4 consecutive shifts when the employee's number appears on the work
schedule. Each employee shall receive approximately 30 first choice vacation opportunities
within the year. The 6 number system shall remain in effect for a determined period of time,
of no less than Fiscal Year 2008 and Fiscal Year 2009, through June 30, 2009 during which
period the Baltimore City Fire Department and the Fire Unions shall jointly study the staffing
and scheduling of the Baltimore City Fire Department, to determine through negotiations,
whether or not any changes may be necessary.

D. Second choice vacations will be permitted if sufficient personnel are available; however, once
granted, said vacation shall not be canceled unless a 24-hour notice is given.

E. Regulations pertaining to vacation under Manual of Procedure (MOP) 322 shall remain in effect
for employees hired into the Fire Service prior to July 1, 1979.

For those employees hired into the Fire Service after July 1, 1979, vacation leave is accrued
in relationship to the length of continuous service with the Employer as follows:

1. Employees with less than 6 years of service shall earmn vacation leave of 1 working day for
each month of completed service, or a total of 12 days per year.

2. Employees who have 6 but less than 11 years of service shall earn vacation leave of
1t/4 days for each month of completed service, or a total of 15 days per year.

3. Employees who have 11 but less than 14 years of service shall earn vacation leave of
11/, days for each month of completed service, or a total of 18 days per year.

4. Employees who have 14 but less than 19 years of service shall earn vacation leave of
13/4 days for each month of completed service, or a total of 21 days per year.

5. Employees who have completed 19 or more years of continuous service shall earn
vacation leave of 2 days for each month of completed service, with a maximum of 24 days
per year.

6. Employees will be allowed to accumulate vacation up to the maximum number of days
earnable as provided in Addendum I.
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F. During the term of this Agreement, no employee shall at any time be compelled to take
vacation time. Effective July 1, 2011, the accrual rate of a leave day shall be 12 hours for all
purposes under MOP 322, and for leave or vacation conversion, except that upon permanent
separation or retirement from service with the City of Baltimore, unused leave shall be liquidated at
the rate of 8.424 hours for each day of accrued leave. Leave shall be used on an hour-for-hour
basis, i.e., use of a day shift shall exhaust 10 hours and use of a night shift shall exhaust 14 hours.

G. All leave days shall be considered vacation days for the purpose of this Article.
H. No employee shall at any time be compelled to take vacation time.

I.  Effective January 1, 2014 for personnel assigned to a 47-hour work schedule, and
effective January 1, 2017 for personnel assigned to a 46.8-hour work schedule, the accrual
rate of a leave day shall continue to be 12 hours for all purposes under MOP 322, and for
leave or vacation conversion, except that upon permanent separation or retirement from
service with the City of Baltimore, unused leave shall be liquidated at the rate of 9.4 hours
for each day of accrued leave. Leave shall be used on an hour-for-hour basis.

J. The Employer may reassign members to different group numbers within the six-number
system to equalize shifts and vacation numbers. The Employer shall nonetheless ensure that
each member's vacation opportunities are not cut short. The members shall be afforded the
opportunity to take the proper number of vacation options per year.

K. On and after January 1, 2014, upon permanent separation or retirement from service of
each employee who is assigned to a 47-hour work schedule, and effective January 1, 2017
for personnel assigned to a 46.8-hour work schedule, all unused leave earned and
accumulated by that employee afier December 31, 2013 and over and above the amount
accumulated and which appears on the written statement as of December 31, 2013, shall be
liquidated at the rate of 9.4 hours for each day. In January 2014, the City of Baltimore and
the Fire Department shall prepare a written statement for each member of the Fire
Department through December 31, 2013, accounting to that member (and the Union) for all
leave earned and accumulated by the member through December 31, 2013. On and after
January 1, 2014, upon permanent separation or retirement from service, all unused leave
earned and accumulated before January 1, 2014 shall be liquidated at the rate of 8.424
hours for each day of accrued leave.

L. On and after January 1, 2014, the Employer shall devote its "best efforts" as practicable
to separately account for holiday leave time on the payroll records and pay stub of each
bargaining unit employee, which shall separately account for all prior accrued holiday leave.

M. On and after January 1, 2014, employees assigned to a 47-hour work (24-hour shift)
schedule may use first choice vacation leave in 10, 14 and/or 24-hour blocks as elected by
the employee.

N. Notwithstanding any other contrary provision of or addendum to this Agreement or any
other agreement, policy or procedure, all members of the Baltimore Fire Fighters, Local 734
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hired by the Baltimore City Fire Department on or after July 1, 2016, may accrue,
accumulate, use, and trade vacation and other leave on the same terms as employees hired
before that date but, upon permanent separation or retirement from service, shall be allowed
to liquidate (i.e., “cash-in”) a maximum of fifty (50} days of accrued leave (meaning 50 days of
vacation, personal leave and holidays in the aggregate). In all other respects, regulations
pertaining to vacation and other leave shall remain the same. Regulations pertaining to
vacation under MOP 366-2, MOP 366-5, and any other related MOP(s) shall be changed to
reflect this limitation on cashing in vacation upon termination for those hired after July 1,
2016.

ARTICLE 31: OTHER LEAVE
A. Injury and/or Sick Leave (Non-Line of Duty)

Effective July 1, 1988, no deduction shall be made in the salary of any employee on account
of non-line of duty illness or injury, provided such sickness does not last longer than 6
months, and provided further that if an employee shall absent himself from duty on account
of non-line of duty illness or injury he shall, before receiving his salary, present or have
presented to the unit officer of the company of which he is a member a certificate from the
physician employed by the Department, stating that the employee, on account of illness or
injury, is unable to perform his or her duties.

B. Injury and/or Sick Leave (Line of Duty)

Any member of the Department, receiving injury or becoming disabled while in the discharge
of his duties, so as to prevent him from following his daily occupation or attending to his
duties as a member of said Department, such member shall, for 12 months, provided his
disability shall last that time, receive his usual salary.

No employee shall be entitled to receive Workers' Compensation benefits for temporary
total disability during the time, or covering the period, that said employee is receiving
his or her full salary for job injury leave as outlined above.

C. Catastrophic Injury or Illness

In addition to leave available in Sections A and B above, should a permanent full-time
employee covered by this Agreement sustain a catastrophic injury or illness, and complete
medical recovery is reasonably anticipated-but, return to full regular duty requires additional
recovery/rehabilitation time, he or she will be allowed to use an additional twelve weeks of
accrued leave. The reasonable prognosis of complete recovery within twelve weeks referred to
in this section "C" must be certified by a physician licensed in the State of Maryland.

D. Family and Medical Leave

1. Use of accrued leave as provided in this Article does not modify the combination of
types of leave specified in the City of Baltimore Administration Manual, AM 203-2
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Family and Medical Leave. Use of Family and Medical Leave under the provisions of this
section is limited to the 12-week per 12-month entitlement of the Family and Medical
Leave Act of 1993 ("FMLA") and the Employee Eligibility criteria specified in AM 203-2.

2. The Employer shall continue to follow its paid leave practices for line of duty and
non-line of duty leave in the event of illness or injury. When an employee is out of
work for an illness or injury that qualifies for the FMLA, that leave shall be counted
toward an employee's 12 weeks of FMLA coverage, and he/she shall be notified that
the FMLA shall be applied to the absence. In the event of other absences covered by
FMLA e.g. for child care or parental leave, such absences shall be charged against the
employee's vacation leave accrual, if any remains, but the employee shall not forfeit
any first choice opportunities for such leave. In the event that an employee exhausts
the 12-week FMLA coverage, in the absence of leave abuse, the Employer shall give
due consideration for requests for extended leave to avoid hardship or loss of
employment.

E. Retirement Leave

Effective July 1, 1988, all employees shall receive 90 days of leave with pay just prior to
retirement.

F. Union Leave

With prior approval of the Chief of the Department, employees may be granted Union Leave
without loss of pay to attend scheduled conferences, seminars, meetings and conventions. The
total amount of this leave available during the term of this Agreement is equal to 170 days per
year. Up to 170 days of Union Leave that is unused may be carried over from one fiscal year to
the next, and it shall be available for use in addition to the 170 days that shall be allotted for
the new fiscal year.

G. Third Party Court Appearances

Employees who are subpoenaed by third parties to appear in Court to testify about events
which occurred while on duty shall be granted time off with pay if subpoenaed to appear to
testify either {i) on the day on which they are scheduled to work (either day shift or night
shift), or (ii) on the day on which they have scheduled to take vacation or holiday leave. If
assigned to work on the day shift, hours off shall be granted from the beginning of the shift
until the employee is released by the Court and has had a reasonable opportunity to report
to work for the balance of the shift. If assigned to work on a night shift, which is scheduled to
begin in the afternoon of the day to which the subpoena is returnable, all hours off shall be
credited hour for hour as compensatory time, to be taken by the employee at the beginning of
his or her assigned shift that afternoon. For night shifts, hours shall be credited as measured
from the start of the day shift until the employee is released by the Court. No hours off shall
be credited for scheduled days off. Vacation leave or holiday leave may be canceled, but the
employee must notify the Department of the subpoena within a reasonable time after he or
she is served.
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H. Subject to approval by the Chief of Fire Department, an employee with banked vacation
days may transfer up to two (2) vacation days per calendar year to another employee who is
experiencing a personal hardship, providing the following conditions are met:

1. The recipient has exhausted all of his or her accrued leave including Vacation and
Personal leave.

2. The transfer of vacation days pursuant to this program is strictly a voluntary
donation. Vacation days may not be transferred in exchange for cash or other
remuneration.

3. The recipient must be experiencing a hardship for which the transfer of days would

provide relief.
4. All days transferred pursuant to this provision are irrevocable transfers.

5. An employee may receive no more than thirty (30) transferred days if they are a day-
work employee or twenty-eight (28) transferred days if they are a shift work employee.

6. Use of donated days by an employee on suspension or termination is not permitted.

ARTICLE 32: PENSION COMMITTEE

The parties agree that the present joint committee to review the existing pension system will
continue. Union representation for the joint committee shall be composed of six
representatives, two representatives each from and appointed by the following bargaining
agents: IAFF Local 734, IAFF Local 964 and the Fraternal Order of Police. It shall be
permitted to recommend appropriate pension changes during the term of this Agreement.

ARTICLE 33: PRINTING

The costs of printing copies of this Agreement for distribution to members of the bargaining
unit and Department management shall be shared equally by the parties and the printing
shall be by a Union shop as selected by the Union. Each Fire Department IAFF Local shall be
provided with an appropriately formatted computer diskette or compact disk containing the
adopted Agreement.

ARTICLE 34: SEVERABILITY

A. Should any Article or part of any Article of this Agreement be declared by a Court of
competent jurisdiction to be invalid or unconstitutional, the remainder of this Agreement
shall not thereby be invalidated but shall remain in full force and effect to the same end and
effect as if such invalid portion had not been included. In such event, the parties agree that
at the request of either of them, negotiations will be commenced for a mutually agreeable
replacement provision.
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B. If, as a condition for receipt by the City of state or federal grant-in-aid funds or other
state or federal allotments of money, a provision of the Agreement is required by the
awarding agency to be deleted or modified, the parties shall promptly meet to discuss
compliance with such condition and the adoption of substitute contractual provisions to
preserve and protect the rights and privileges of the parties as intended by the provision
required to be deleted or modified.

ARTICLE 35: WORK RULES

A. Snow Removal

Employees shall not be required to remove snow from company quarters from 2400 to 0700
hours, except in the event that snow has accumulated to such depth that the access and
egress of fire equipment is impeded, thus requiring the cleaning of Engine House driveways.

B. Watch Desk Duty

Departmental Communications will operate in "Silent Dispatch Mode" between 2200 and
0600 hours effective 0700 hours July 1, 1999 for a six month evaluation period prior to
permanent implementation effective 0700 hours January 1, 2000. Thereafter, members will
be relieved of attended watch duty between 2200 hours and 0600 hours unless "Silent
Dispatch Mode" is canceled by the Officer in Charge of Field Operations.

C. Clean-up

Employees returning from a fireground or other work assignment shall be allowed 15
minutes for clean-up.

D. Each employee who is covered by this Agreement shall be given 10 days’ notice in
advance of any change in assignment or of any Departmental decision to change their
individual shift (including vacation numbers). Any Departmental decision to change an
employee's shift will be based, first, on unit seniority on the shift involved and then on
battalion seniority on the shift involved, unless the Department can demonstrate unusual
and unforeseen circumstances.

ARTICLE 36: TERMINATION, CHANGE OR AMENDMENT

A. This Agreement shall become effective July 1, 2017 and remain in full force and effect
until June 30, 2020. Furthermore, this Agreement shall be automatically renewed from
fiscal year to fiscal year thereafter unless either party gives to the other party written notice
of a desire to terminate, modify or amend this Agreement. Such notice shall be given to the
other party in writing by certified mail no later than January 1, 2020.
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B. If a substantial and material change occurs in the fiscal status of the City of Baltimore's
General Fund subsequent to the formation of the current Interest Arbitration Award or
Agreement, then in such event the Mayor may require the reopening of the Interest
Arbitration Award or Agreement, as to wages only, upon 20-days written notice to the other
party. The Mayor's notice shall be noted in the minutes of the Board of Estimates. Should the
parties fail to reach an agreement regarding a change in wages by negotiation, within 20 days
following the commencement of negotiation, the parties shall submit the wage adjustment
issue to binding interest arbitration, consistent with the procedures set forth in of Baltimore
City Charter (As Last Amended by Ch. 531, Acts of 2014), Article II, Section 55(b).

The neutral member of the Board of Arbitration shall be a member of the National Academy
of Arbitrators.

The issue submitted to the Board of Arbitration will be whether the Arbitration Award or
Agreement must be modified in light of substantial and material changed fiscal
circumstances in the City of Baltimore's General Fund which could not reasonably have been
expected at the time of the interest arbitration or prior negotiation. The Board of Arbitration
shall have the authority to modify the wage component of the Award or Agreement based
upon the final and last positions taken by the parties. Any such modification shall only be
prospective. The decision of the Board of Arbitration shall be rendered within 30 days of the
commencement of the hearing,.
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ADDENDUM A: HEALTH AND WELFARE BENEFITS

L

" | Deborsh F Moore-Caner. |aboe Commissaoner Ccri'y or
o T = BAITIMORE
Office of the Labor Commissioner
417 E. Fayeite Strert, Rooen 1305 ] E M O
TRANSITION HEALTH AND PRESCRIPTION
| DRI FLAN AGREEMENT — L1 B o
TATT Aprit 42016

Honorable Presudent 2nd Board Members
of the Board of Estimatcs

Cuy Hall, Room 204

Bahtimore, MD 21202

Dear Mr. President end Members:

ACTION REQUESTED OF BOARD OF ESTIMATES:

Authorization is requested from your Honorable Bosrd to execine the attached oegotiated Transition
Health and Prescription Drug Plan (“Agreement”) between the Mayor and City of Balimore, the Office
of the Labor Commissioner, Fratemal Order of Police, 1AFF Local 734 Fire Fighters, IAFF Local 964
Fire Officers, City Union of Bahiimore and AFSCME Council 67 Locals 44, 558, and 2202, The Caty™s
obligation to the Managerial and Professional Socicty & to “mect and confer”, but MAPS was invited 1o
panticipaie in the discussions regarding the new agreement.

AMOUNT OF MONEY AND SOURCE OF FUNDS:
N/A

BACKGROUND/EXFLANATION:
A Tronsition Health and Prescription Drug Plan Agroement was negotiated to replace the original

agreement approved by your Honorable Board of Estimates on November 7, 2012. The attached
successor agreement, which was drafied by antomeys representing the City ol Baltimore and the Unions,
reflects agreed wpon teams and conditions. The successor agreement shall remain in cffect through
December 31,2017,

MBE/WBE PARTICIFTION:
N/IA

A ORE CITY RESIDENTS FI
BCRF applicable __yes_x mo
If not, why: _x other (AFSCME Local 4 FY 2014-2016)
HCFR Certification Statement completed and returned to Apency __yes _x__ no

NOTED BY BOARD OF ESTIMATIS LABOR COMMISSIONER
Lunges 3 JagpeR 132006 \Dibowl S Vs Conle,
CLERK : DATE borah F_Moore-Carter
DFMC/bmrr
APPROVED AS TO FORM AND

cc:  Andrew Smutlian L SUFFICIENEY

Quinton Herbert )

Y velte Brown = o Ly

Henry Raymond Gary Gilkey! #hicl City Solpwr

Mary Talley
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This Transitton Agreoment is made by and berween the City of Baltimore {the “City™)
and the employer organizalions desipnaied as exclusive representiives of City employees in
bargzining 1t certified onder the Municipal Employce Relfations Ordinance, iccleding CUB,
AFSCME, FOP. IAFF, and niso inchuding MAPS' (the *“Unions™) (hersinafter referred 1o as the
“Agresment™).

WHEREAS, the City and the Unions catered into 2 Health and Prescription Dreg Plan
Agreement which was adopicd by the Board of Estimates oo November 7, 2012 (the 2012
Agrecment™); and

WHEREAS, pursuant 1o Parsgraph 14 of the 2012 Agrezment, the 2012 Agreament was
included as an attachment 1o each of the Unions® respective collective bargeining agresments
(viz. Memorandum of Understanding) 1o begin with Fiscal Year 2013; and

WHEREAS, the 2012 Agrcement is expiring in 2016 for each of the signatory Unions,
and the City end the Unions desire to cootinue to address health and prescription drug bepefits oa
a City-wide basis with an agreement to succeed the 2082 Agreement through December 31,
2017,

IT 1S HEREBY AGREED by and between the parties hereto:

1. Healih 3B AnCe ili] ] hEa TheHmlﬂalmw
Committee (“BIC™) thar wes’ re-cstablished under Paragraph 9 of the 2012 Agreement shall
continue in effect as follows:

a. The HIC shall be composed of equal numbers of Union and City
representatives. Each Unjon and MAPS shall appoint one representative to the HIC, and
the City shall designate representatives from the Office of the Labor Commissioner, the
Department of Humen Resources (including the Division of Employee Benefits), the
Deparument of Finance, and the Office of Mayor. The parties’ representatives may
designate professional consultants to snend the meetings and panticipate in the business
of the HIC. Should the Unions choose to have a consultant participate in HIC mestings,
they shall choose a joint consultant.

b. The HIC shall meet no less frequently then one time each calender quarter
beginning in the month of January to discuss cost containment, efficiencies, wellness, and
other relevant issues, to review data for each plan for active employees and other relevant
information, as raised or requested by the Unions or the City, or their respective
consultants.

! The City"s obligation to MAPS is to “micct and confer.” Consistent with the parties” practice under the preceding
Health-and Prescription Drug Plan Agreement, MAPS was invited to participate in the discutsions regerding this
Agreement. Nothing in this Agreement should be construed as modifying MAPS® status under the Municipal
Employees Relations Ordinance or in any way eresting a duty to bargain with MAPS.

S0
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c The City shall contings to provide the Ueions™ comsabnt with éhe same or
similar quarterly information that it has been providing to date. In the cveet tha the
Unions” consultsnt requests o mes! aod confer with the Cny's representatives, oF
requests information relzed to the City’s plass, the City shell resposd to such requess
within a reasonable period of time {and where the response 1s 2 denial of the Unions®
Tequest, the Criy shall provide the reasan for such deniall}  No data or docopents may be
unreasonsbly withheld nor may any communication be wreasozably delayed. Any
complaints reganding the content or timing of the City"s respoase, if oot resofved directly
between the consultanis or between the Unions’ consulam and the involved Clity
represencative, shall be brought 10 the smention of the Labor Commissioner who shall
afcmpt to resolve the issue promptly. Access to deta snd docoments avaibable under this
Agreement shall be in addition 10 any rights or remedies conforred under the Stz1e's
Public Information AcL

d. One of the aforementioned quarterly HIC mectings shall be used to
discuss ezch hezlth insurance provider’s Annual Provider Repart as set forth in Paragraph
2 below. The consultants designared by the Unions and the City may be required 1o
anend the HIC meeting(s) concerning the Annual Provider Repors.

2. Anpus] Provider Reports. Eech health insurance plan provider engaged by the
City shell pravide the City with an “Annual Provider Repont™ which shall inclode, for the prior
plan ycar, data reisting to enrollment, claims (including data regarding clsims exceeding
£75,000), edministrative costs, utilization trends, any sirplus or deficit for the prior plan year,
and other relevant information about the plan. The City shall provide the Amuml Provider
Reports to the Unions and their consultant promptly after receiving the reports from the
providers but in any event no [ater than June 15.

3. 2017 and 2018 Plnn Years Preminms/Premiuvm Eguivalents. Subscquent to
receiving from its consultam the projected premiums and/or premium equivalent rates for the
2017 and 2018 plan years, the City shall provide the Unions with a report containing the
projecied premiums and/or premium equivalent rates for each plan (including both self-insured
and fully-insured plans) proposed for each of those plan years, with supporting data. Should the
Unions or the Unions® consultanmt wish to confer with the City's consultant conceming the
proposed rates, the Unions shall request such meeting(s) in writing no later then 15 days
following the disclosure of the proposed rates, Such mceting(s) shall be held prior 1o the
submission of the proposed rales to the Board of Estimates. The City shail consider and respond
to the Unions' positions {(and those of the Unions' consultants) at Icast onc weck before
submission of the proposed rates to the Board of Estimates.

4. Current Piaps and Cest Sharing. The plan of benefits for each of the City's
plans (as published in the City of Ballimore 2016 Benefits Guide) shall remain unchanged for

plan years 2016 and 2017. The current statement of benefits is attached hereto as Exhibit A.
The current employee/employer split in percentage of premium rates shall remain unchanged for
plan {calendar) years 2016 and 2017.
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5. Beguests for Propesaly

8. It is ondersood that the City imends o issoe Requesi(s) for Proposals
{"RFPs") for some or all of its plans for plan year 2018, through which the City may
soficit proposals from current acdfor other health insurasce providers, 2s 2pproprizte and
oonsistent with the City’s Charter.  Before tssuing any RFP, the Cay shall enpage in
meaningful discussions with the Unions 2nd their benefits consultant between April 3,
2016 and January 31, 2017 zbowt which health inareace benefit programs, benefit
optioas, providers, pricing and methods of delivery ere in the best imterests of the City
and all benefit plan perticipants. In emterimg into these discossions, the City does not
waive its Charter prerogatives to determine providers end pricing.

b. In eddition to the discussions that are described in Paragraph 5.2., shove,
no less than 45 days before the release of any RFPs, the City shall notify the Unions of
the proposed health insurance benefit options and plan structure(s) to be incloded in the
RFP{s). After the Unions bave been provided with this information, there shall be at least
one HIC meeting at which the Unions shall have a meaningfol opportunity to review and
distuss with the City the RFP, and to propase changes o the proposed RFP(s) to which
the City shall give meaningful consideration and response at least 5 days prior to issusnce
of each RFP.

c. After the City has received and reviewed the response(s) to an RFP,
should the City decide that it wishes 0 add or climinxe 2 particular health insorance
provider, the City shall so advise the Unions snd provide the reasons for its desire to
make such a change (e.g., becausc of proposed premium increases, service 1o
participants, lack of participation in a given plan, efficiency through consolidation, ctc.)
at least 30 days before such action is recommended to the Board of Estimates. The
Unions and the Unions® consultant shall have a meaningfial opportunity o discuss within
the HIC any such proposed changes before the changes arc implemented by the City.

d. The parties shall be reasonable in exercising their rights under this
Paragraph 5 and shall not impair or cause any unreasonable delay to the procurement of
new health and prescription drug benefits,

c In any eveny, all health and prescription benefit procurements shall be
subject and subordinate to Article V1 of the City Charter, and the sole authority of the
Board of Estimates and the Director of Finance in that process.

6. Surplus from Self-Insured Plaos.

8. Following the clase of each plan years 2016 and 2017, the City shall
furnish the plan operating gain/loss statement for each self-insured plan to the Unions
through their designated consultant. The plan operating gain/loss statement shall account
for premiums collected on behalf of the plan for the benefit year as compared to
expenditures for the plan, Expenditures shall include but not be limited to, estimated
incurred claims, premiums paid, edministrative, network and other fees, and any taxes,
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b. In the evert that for 2ry plan a soplas results from the difference barween
proiums ard paymeess recesved fom covered cmpiovess in excess of plan experses ia
the aggregate for all beofth aud prescription drug plans (te, tking into ancounm any
variance {pasitive or ecgative) in ol plans), the appropriate application of any year-end
surplus shall be discussed berwoen the City and the Unions w determine what =monne, if
any, shafl be refimded to cumrently emrolled adtive employees and'or relained to find the
City’s self-insured health inserance plans, inchuding mamtaining proper currest and'or
OPEB reserves. Surplas fonds may not be applied by the City for any other purpose than
the City's medical inserance plans or OPEB lbility.

c. Surples  (between premiums  collecied 2nd  payments  disbursed)
attributable to currently enrolled active employces may not be ased w0 offset the City's
OPEB lizbility or applicd to support the City’s OPEB Trust without full and complete
disclosure in edvance (o the HIC.

d In no event shall any refund from any yezr-end surplus (as defined herem)
exceed the portion of such surplus ettributable to ective emplayee premioms.

7. Folure Agreements. Tt is the intent of the parties to enter into negotiations for a
successor to this transitiona! Agreement following the completion of the RFP process referenced
in Paragraph 5 ahove.

There exists a difference of opinion between the Unions and the City as o the eppropriate
resolution of the year-end surplus for Plan Years 2014 and 2005, however, all claims and
disputes between the Unions and the City with respect to year-end surplus {as defined in
Paragraph 6, above) or the use thereof for Plan Years 2014 and 2015 are waived, released,
concluded and resolved under this Agreement in this manner:

a. The City shall release the final CareFirst year-end retrospective settiement for
plan year 2015 to the Unions’ benefits consultant on or before March 15, 2016.

b. The City shall grant one premium holiday to all current CareFirst active employce
plan participants, meaning that the City shall not demand payment or payroll deduct premiums in
the amount of 1/26th of the annual premium for each employee. Such premium holiday shall
occur on the first pay peried of June, 2016.

c. These terms are without precedent and without prejudice to any claims or
dclenses asserted by the parties with respect to future plan years,

9. Attachment to Individual Uplon MQUs. This Agreement (including referenced

attachments} shall be included as an attachment to each Union’s MOU.

10.  Disputes: All disputes about the application or interpretation of the terms of this
Agreement shall first be presented in writing 10 the HIC, and absent agreement, shall be referred,
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colkectively by the participating employer arganizations that are exclusive representatives under
the Municipal Employer Relefions Ondmance, andor the City, for decision by a oeotral
arhitrator who is 2 member of the National Acsdemy of Arbitrators using (he administrative
processes of the Amevicen Arbitration Associaticn. The fees end costs of the Association and of
the selected newtral erbitrator shadl be shared eqeally berween the two parties.

1l.  Nofice: For all parpases, ootice 1o the Unions shall be sufficien: if given 1o the
Unions end to the Cay of Baltimore through comrespondence in writing addressed €0 the Office
of the Labor Commissioner

12.  Term This Agreement shall remain in effect through December 31, 2017, except
for thase provisions which expressly refer to events occurring after that date (e.g., Paragraphs 5

and 6).
MAYOR AND CITY
OF BALTIMORE:
M?.Mmm il Andrew Smuflian
AFSCME, LOCAL 44 AFSCME, LOCAL 2202
DML, Peccy Phoce de .
Glenard S. Middleton, Sr. Peggy Peacock
AFSCME, LOCAL 558 CITY UNION UF BAL1IMORE

Wiers S 0N W\
Wandy Smith YomeRice ooy % Aecl
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BALTIMORE FIRE CFFICERS BALTIMORE CITY LODGE NO. 3,

ASSOCIATION FRATERNAL ORDER OF POLACE, INCL

P22 Cr % iy éf
Mickee] Compbell . Ryan JA ;;// 4
BALTIMORE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF
ASSOCIA BALTIMORE, INC

&M&Mﬂ Bl
Hoffrman Acthony (% Polsindlli
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Exhibit A

City of Baltimore Standard and High Option Pian Designs

s WMMM _ _ hemPPOMIGHOFION
=y “ﬁ - —— _T“ ] .m. _ ,m;.
Deductible S!Sllpuw Mpim N e
5500 pex family $1,000 pres family
Annl Get-of-Pockat Employes safary < Ermployes sabary < 41,000 per nEvidietf | Kore
{00P) Muimomn [based | $45,000:51000per | $&5,000:52.000per | 52,000 par fernilly
oo salary) incisidal/ $2,000 per | iadvidualf 54,000 per
famiy farily
[Deduoctible, copags, sod | Smployee salary> Employze salary>
CoEronte grouds $44,995:31500 per | 584,598: S3000 par
inclded i GOP ranz ) ndvadnl/ 53,000 per | Wdvidualf $5,000 per
Farily famdy
L¥Setime Moxinmom Urdimited Unlnted Untimited Usimited
Benelit
Roxfine & Preverfive
Rostine Al Physical | 100% 100% allowed beneft* § Covesadin full 100% aliowed besefit*
‘Well Babry /Child Care [ape | 100% 100% allowad beneft* | Coweredin bl 100% aSowed benefit*
& schadkille apply)
Rogtine GYN Egmination | 100% 100% owed benefit* | Coversdinfull 100% allowed beneft®
{fimit: one per year)
Mammography, Coloredal | 100% 100% allowed banefit® | Covered in full 100% allowed henefit*
Scresning, Prostate
Screening [call for plan
Emits}
Physician Office Visits (Sick/Non-roating
Physican Office Vst $25 copay B0% $5 cogay per visit $5 co-pay per vislt;
- 100% alowed benefit*
Specialist Gffice Visit $40 copay BO% §5 co-pay per visit $5 co-pay per vstt;
100% aiowed benefil®
Emmergency & Urgint Care
Emergency Room 0% 50% $50 co-pay fwabved f | $50co-pay fwatved if
admitted) admited)
Urgent Care $aScopay, thenplan | 525 copay, thenplan | 55 copoy per visit $5 copay per visit; 100%
pays 50M pays 308 allowed benefa®
Hospital inpatient Services
tnpatient Hospital 90% % Covered in kil 100% sllowed benefit®
Servicas, Including Room,
Board & General Nursing
Services
Inpatient Medical Surgical | 90% 708 Covered in full 100% aVowed benefit™
Physician Services
Inpatient Diagnastic Lab 0% 0% Covered in full 100% allowed benefit™
Work & X-rays
Inpatient Physical, Speech, | 0% 700 Covered in full 100% allowed benefit™
& Occupational Therapy
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

mewm__ , AETRAIPO STAMOAAD DPTION T sacwongiomon |
_ e [ outeftcvaie |MiMewek | Dachitwod
W{m- S5 A et of > ot iy @l RO coweTagE
Sesthorization Required) Frellepor g Fari i,
X5 3l cthey in-
reetwenk faciowes
Dotpatient Serdos
Ostpationt Diapossc Lab | 90y ] Coversdin kAl 100K allowes berels*
Wkl
ﬁw‘!&v ] TS Cowered i bl 100% sl burefic"
Outpierd Fhysical, S0 up to 60 vists TN up T Bl vt per | $ScopEYpe sty | SScopay perwisd, thea
Speech, R Ocopational per year (plescal, yeas {pdusical, speech, || to G0 wsks per year Phan parys 100% aflowsd
Theragy speech & & ocoupasansl (pPoysical, speech, & beraelic®; 15y to 60 vists
exrmpaticns therapies comibred] | coupational therapies | per year {playmesl,
therapies corriined) cxnivined) sprech, § oocnupstond
therapies combned)]
Pre-Adménon Testing 0% 0% Comered b 100% alicned benaeflt®
ABergy Testing 0% m% 55 copay pee vish $5 cxpay pey vist, thes
Plan garys 100% aliowed
berafit
Alerpy Serum 90%; call Astna for 7O o6 Aeta for $5 capay par vist &5 copary per sisit, thes
plan detads plan detals Plan pays 100% allowed
el
Mkatendty
Pra- and Post-Matal Carg Covered in full BO% Coveredén bl $5 copay inktisf vish 1o
(Physician services) delermine pregnancy,
then coversd at 100%
aflowed benefit®
Deltvery {inpatient} 100% BN Cuwerea b full 200M ufuwnal benefit”
Hipwhhorn Care Bnpatmrt) | 90% sfter dadyctible | 70% sher diciucable | Covered infidl 1008 afiowed henefis*
| Fertity Yesting & Farsly Plansing
Fertiey Testing & Famay Member rost sharng | Member cost tharing | bernber cost sharing Mpmber cost shasirg
Flanning basai on type of based ontype of basad on type of servee | based on type of service
sanvice and place senvce ard place and place where serviee | and place where service
whare seruire is whee senee is provided B proneded; 100%
prossded prowded allowed beneist
n-Vitso Fertilization 907%; $100,000 70%; 100,000 Corversd o full ug; 100% afiowed berefe”
e Wb ryraem §fetime $100,000 e ximm $700,000 madrmum
benef; upto 3 bersll; wptol It beneft; vpta3 | idetome benefit; upto 3
attempts par bve aktempts pef e birth | attempes per ivebith | attempts per ve birth
birthcombired with | combined with ART, AL, | combined with ART, AL | combmed with ART, AL,
ART, &), snd AD and A0 and AD and AD
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Mental Bealth & Sobstanoe Abuse Senelils

inpatiart Mental Realh & | 9oy ™% Coveresfinfdl 100% alowad benel2®
Alcohal fSabstance Abuse

Outpationt MestalHealth | $25 copay 8% $5 to-pay per wist $5 co-pay per vist: 1005
& AcoholfSubstance alowed bereft®
Abruse

Other

Diabetic Supplies {rot 0% 0% Covaradin il 100% aSowred banefit™
induding insulin and

syringas, which are

covered by Rx Pian)

Durabls Madical 0% 0% Covered in full 100% alowsd beneft®
Equipment

Private duty nursig (pre- | 90% 0% Covered in full 100% alowed benefit*
authostration raquired)

Hospice Care 90% 0N Covered i full 100% alowed beneft®
*Out-of-network bengfits are based on the olowed benef, which &s S0% of the recsoroble ond cusioroary {RAC) amount. Out-of-
network providars can balance bill the differecce betwren the afowed emoont and the biled cmount. This toble is to be used 030
guide orty. Actoal beneftts il be governed by the terms and conditons of the Bockiet Certifcute.
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Exhibit A

City of Baltimore Standard and High Option Plan Designs

____ Carefint PPN SIANDARD OFTION o CaeFird PPN HIGH OFTION
m-Rchwork Oot-cipictwork® tn-Retwork Out-of-etwork®
Dedtuctihis $250 per indthiidas] 500 pey inefivicioal None Neee
$500 petv Exeridly £1,000 pav fa=ily
Asrand Dut-ed Postort Employes satary < Empiioyee satary < $1.000 per indhvicuslf | 1A
Maxhmuen {lased oo $£5,000 $1002 per 545,000 52.000 per £2.000 per 3ty
sakary) inclivizhal/ 52,000 per | IncBvidhuolf 54,000 per
fDeductiile, copoys, and | famdly Exrdy
colEstrTnce croels Emgploryes sallary > Employes salary >
incloded in DOP mox. ) S8 599 $1.500 per Sb4, 999 53,000 per
indiiduei/ S3,000 per | Incihvadustf S6.000 per
Tamily farmdly
LHetime Maxinuzm Ulienfad LinEmnited Unimfted Uskmited
Benefft
Foutine & Preventive
Routine Annus| 100% Algwed Berefit | 300% Allowed Benefit | 100% Allowed Bencfrt | 80% Allowed Bl
Well Baby/Thild 100% Allvwed Benefit | 100U ABowed Banefit | 100% Allowed Benefit | E0% Allowed Benwfit
Care through sge 6
(includes
imemuntzrstions and
yatcinations)
Routine GYN 100% ABowed Benefit | 100% Alcreed Beneft | 1D0% Alowsd Beneft | B0% Allowed Bereiit
Exsmingtion (lmit- 1
pes year}
Mammography, 100% Aliowed Benefit | 100% Allowed Benefit | 100% Allowed Benefit | B0% Allowed Benefit
Colorectl
& Prostate
Screening
Pirrsiclan Office Visits {Sick/ Non-Routine)
Mz & $25 copay 809 Alowed Benefit | $20 copay pes wish, B0 Adiowerd Benafit
Unregresented: then Plan pays 100%
Physictan Office Visit Aflenwred Beneft
inchudes family,
general, intemal
medicine, and
pediatricians
Represented: 575 copay 8% Allowed Beneft | 510 copay per visit, BO% Allowed Benefit
Physicdan Office Visk then Plan pays 100%
Indudes family, Allowed Beneflt
general, intermal
medicine, and
pediatriclans
Maps & $40 copay 80% Allowed Benafit | $25 copay per visit, 80% Allowed Bengitt
Unrepresented: then Plan pays 100%
Spedalist Office Visit Aliowed Benefit
ted: $40 copay B0% Allowed Beneflt | $15 copay per vislt, 80% Allowed Beneflt
Spedalist Office Visnt then Plan pays 100%
Alicwed Benelit
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Exhibit A

ity of Baltimore Standard and High Option Plan Designs

_ CareFlst PPN STANDARD OJIOR | CoefestPANHIGHOPTION
st my-HoeTeOnt. | sotemwenet | n-etwork | Dot feetweeh®
Emergency & Uipent Care
Emecgency Room 0L after dedoct2ie | S0% sfter deductible | S50 copay per wiskt £50 ecpay per wai

(waived ¥ admitted) | beateed O steotied)

urgent Care $25 comay, then Plan | $25 copay, then Plan | $10 copay per vt 10028 Aficered

pays X7 Allowsd Py 905 Allowed Ban=ft

Beneit fenefm
Hospital inpatiom: Services
Maps & SO after Sadoctitde | 70% sfter deductible | 100% Allowed $100 dedyctible per
Unregresented: Benefit irmsnory, then Flan
Ingratient Hetpstel PRS DD
Services, Including $1.500 out-of-pocket
Roorm, Boxrd & TN e
General Nursing admingion, then
Services {does not 100% Alcewerd
nchude anste inpatiert Benet
redeshdiation); pre-
agthorieathon
required
Bepresented: 908 after decuctitle | 70% after decuctible | 300% Allowed SUD dechsitible per
inpatient Hospital Beneft admasmon, then Pt
Services, Inchuding Fiys B0% up to
Room, Board & $1,500 oudt-of -pocket.
Gerseral Nursing ME TN PeY
Services {does not admizgion, then
inchude atute Inpatien 100% Allowed
relebBtation); pre- Benefit
suthorizstion
required

9% Allowed Benefit | 70% Allowed Benefit | 100% Allgwed 1D0% Afcrwed
Lab Work & X-rays Bentfit Bensfnt
Inpathent Medical 9086 after deductible | 70% after deductitie | 100% Allowed 80% Alowed Beneht
Surgical Physican Bensfti
Senvices
Inpatiant Physical, S after deductible | 70% after deduclible | 100% Allowed 80% Allowed Benefit
Speech, & Bereftl
Ootupational Theragry
Organ Traraplant (Pre- Sn¢ after deductible | 70% after deductible | 100% Allowed 100% Alowerd
authorization ($30,000 per Benefit Beneft
required) tramaplant max.}
Curtpatient Services
Outpotient Désgnostic 0% Allowed Benefit | 70% Allowed Senefit | 100% ARowed B0% Alowed Benefit
Lab Work & X-rays Beneft
Outpatient Surgery S0% after deductile | 70% after deduchible | 100% Allowed 80% Allowed Benefit
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Exhibit A

City of Baltimore Standard and High Option Plan Designs

: mmmnm___ __mmmomou
! InNetwork | Out-oletwerk® etwork oot netaone
Maps & 90% alter 705 after deductitle | 100% Allcwed Baneft 50% Alowed Banchit
Uncepresested: detuctitisforapto | forupto&0uistsper | forap to 100 vis™s per for up ta 100 wishs per
Octzaerst 60 visits per calendar year calendar yeas {physics], | cllendar year
Fhysical, Speech, £ calendaryear (physical, speech, and | speech, od {physical, gpeech, and
Oexspanional {phrysical, speech, occupaticnal thasapies | ooupational tharapias ocomational therapies
Therapy snd ocoupstional cormbinged) combined) combined)
{Premnhorization therapies
sequired after 20™ cambined)
Hjefime viskt)
Represented: S0% after 7% after deductible | Faolty: S20 copoy per 80% Allawed Banefit
Outpatient deductible for uptc | forup to 60 visks per | wisit; Cifice; 100% for up to 100 visils per
Phyysical, Speech & 60 visils per calendar year Allcwed Benefit for up to | calendaryear
Ocoupalional caendar year {physical, speech, and | 100 visits per calendar {physical, speech, and
Therapy tphysica), speech, occupational therapies | year (physical, speech, occupationsl therapies
{Preaunthorization and ocoupational cornbined) and cocupational combaned)
required aftes 10™ therapies theraples combined)
lifetime visitj combined)
" pre-admission 50% Allowed 70% Allowed Beneft | 100% Allowed Benefit | 80% Allowed Benefit
| Tesang Beneft
lnagyrm 90% Allowed 70% Allowed Benefit | 100% Alowed Benefit | 60% Allowsd Benefit
Beneft
Allergy Serum 0% Allowed 70% Allowed Beneft | 100% Allowed Benefitup | 80% ABowed Benebit
15200 Annul Benefit after after deductible to to annual maxtrnum up to annual
Maximem) deductible upto anmual maximum fnaxkrm
anrual maximem
Maternity WEeeTe S FEETRECAE i 5]
| Pre- and Post-hatal 10088 Allowed BO% Allowed Benelit 100% Alowed Benefit BO% Allowed Benefit
Care {Phrysician Benefn
Services)
Delivery (inpatient) 100% ABowed 80% Allowed Beneftt | Represented: 100% Represented: $100
Beneflt allowed benefit; pre- deductitie per
certrfication required sdmission, then plan
MAPS/Unrepresentad: | Pays B0% up to $1,500
100% allowed beneft; out-of-pocket
on fred per
pre-cartification regul a“mn“"' S —
allowed benefit. Pre-
certification requined.
MAPS/U
$100 deductible per
sdmission, then plan
pays 70% up to $1,500
out-of-pocket
maximum per
sdmission, then 100%
silowed benefit. Pre-
certifieation required.
Newbom Care 1007 Allowed 80% Allowed Beneht 100% Allowed Benafit 80% Allowed Benefit
{inpatient} Banefit
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Gity of Baltimore Standard and High Option Plan Designs

required

Maps & 90% Allowed 0% Nlowed 100% Allowed Benefit $100 dedurtsbie per
Unrepresented: Benefit Benefit admission, then Plan pays
inpatient Mantl 70% up t0 $1,500 out-o-
Heslth & pocket madirmum per
Alcohol/Substance admission, then 100%
Abuse; Pre- Alowed Banefft
authorbation

required

Represented: 90% Allowed 70% Allwred I00% Allowed Sereft | $100 deductible per
Inpatient Mental Benefit Benefit admission, then Plan pays
Health & 80% up to $1,500 out-of-
Alcohol/Substance pocket madmum per
Abuse; Pre- admission, then 100%
authorization Alowed Benefit
required

Outpatient mental Heslth & Substance Abuse Benefits - Provided by Bezoon Health Options

Maps & 525 copay B0% Allowed $20 copay per vist, then | 80% Allowed Banefit
Unrepresented: Benefit Plan pays 100% Alicrwed

Cutpatiant Benefnt

Mental Health &

AlcocholfSubstance

Abuse; Pre-

authorization

required

Represented: $25 copay 80% Allowed $10 copay per visit, then | 80% Allowed Benefit
Outpatient Benefit Plan pays 100% Allowed

Mental Health & Benefit

AlcoholfSubstance

Abuse; Pre-

authorization

Fire Fighters Local 734 FY 2018-2020
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

Otheer
Diéabelic Supplies [not | 9% after 70% aftar 100% Altowed Benellt, 10058 Allowed Benafd,
indudinginsufinand | deductible dechuctitle induding lancets, test ndading tanoets, test
syringes, which are strigs, and ghucometers strips, and glucometars
covered by fx Plan)
Durable Madical 90% Alowed 0% Allowed See Major Medicabenehit | See Major Medical benefil
Equipment Benefit after Bonefit after
dedudible deductible
Private dstynutsng 1 50% Allowed 0% Allowed ased on medical Based on enedical
{pre-authorization Bensfit after Benefit after necessity; see Major necessity; see Major
required) dedudtible deduttible Medical beneft Medical benefit
Hospice Care [pre- 90% after 7m0 after 100% Allowed Benefit 100% Allow=d Benefit
authorization dedustible dedurtible
reguired)
Mazjor Medical N/A N/A Preferred Provider Major
Banefits Medical Senvices: private
duty mrsing, medical
supplies, ambulance
{ground transport only},
whole blood, orthopedic
devices and durable
medical equipment.
Maps & NfA N/A Major medical expenses
Unrepresented: only: $250 per person per
Major Medical Annual year
Deductible
Represented: NfA N/A Miajor medical expenses
Major Medical Annual only: $200 per person per
Deductible poficy yeas
Maps & N/A NfA After deductible, plan
Unsepresented: pays 100% of the first
Major Medycal Benefit $30,000 of aliowed
Percentages expenses; thereafter, plan
pays 50% ellowed benefit
Represented: N/A N/A After deductible, plan
Major Medical Benefit pays 80% sllowed benefit
Percentages
*Any out-of-network provider can balonce bill the difference between allowed amount and billed amount.
Note: This table is Io be used o5 a guide anly. Actual benefits will be governed by the terms and conditions of the Booidet
Certificate.
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

e : ,... ey .-._ — : T .;m “__.__.- - W
e .m. = _";H.. i'd MHHE} . Eﬂhm@lnl ml' = Hmd E_emlce
Deductible S¥50 per S50 per individuat None Nons
5500 per facmlly $1.000 per family
Annual Out-of Employes salary < Erzployee salary < 1,000 per indbadumlf | M/A
Podket Moxdrman $45,000; 51,000 pes $45,000: 52,000 per 2000 per Exnily
fbased on satary) indhddual/ $2.000 per | individualf $4,.000 per
{Deductitie, Famidy family
cupays, and Employee salary > Employes salary>
cofnsurance $44,995:51,500pe | $44,999; $3,000 per
amounts Included Indivdglf $3,000 pee | Incividuat/ 56,000 per
in OOP max.) famtly famity
Lifetime UnbmRed Unlimited UnEmited Unlimited
Madmem
Benefit
Routine & Preventive
Routine Annual 100% 1008 Covered infull $5 copay per vk,
Physical then Plan pays
100% allowed
benefit*
Well Baby/Child 100% 100% Covered in full $5 copay per visR,
Care . then Plan pays
100% aflowed
benefit*
Rowtine GYN 100% 100% Covered infull $5 copay per visit,
Examination then Plan pays
100% allowed
benefit*
B 100% 100% Covered in futt call 100% allowed
Colorectal & plan for frequency benefit*
Prostate limits cal planfor
Screening fraguency limfts
Physidan Offios Visits [Sic/Non-routine)
Physician Office 525 copay per visit BO% 55 copay per vist $S copay per visit,
vish then Plan pays
100% allowed
benefit*
Specislist Office $40 copay per visit BO% S5 copay pervist 45 copay per vistt,
Visit then Plan pays
100% allowed
benefit*
Emargency & Uirgent Care
Emergency Room 90% 90% $50 copay {watved if | 550 copay {walved
admittad) i admittad)
Urgent Care $25 copay, then Plan | 525 topay, then Plan $5 copay per visit 5 copay per vist,
pays 90% pays 90% then Plan pays
100% aliowed
benefit*

64

Fire Fighters Local 734 FY 2018-2020




Exhibit A
City of Baltimore Standard and High Option Pian Designs

i ii E — - -.""""I.—""""-"'"""'"""'"-‘.—...I— -.._,_..:... _...“.‘ .. e '*If:____ : ¥ 1 -‘_ﬁ --::L I"—
Hospita! tnpatient Services
Inpatient Bospital 0% 0% Covered in full 0K algwed
Services, benefit*
indicxding Roam,
Board & General
Nursing Servioes
Inpatient 905 0% Covered n full 100% aliowed
Dtagnostic Lab berefit®
Work & X-rays
inpatient Medical 503 70% Covered in full 100% a¥owed
Surgical Physidan berefit*
Senvices
Inpatisnt 908 705 Covered in full 1005 allowed
Physical, Speech, benefit®
& Occupational
Theragy
Organ Transpiant 90% for non- 70% (out-of-network | Cowered In full for 100% abowed
(pre- exparimental limitz $30.000 per non-experimantal beneft® (out-of-
suthorization tramsplants transpiznt) non- transplants netwark Emit 530,000
required) experimental per tre=spiant) non-
transplants experimental
transplints
Oulpatient Services
Outpatient 0% T0% Covered o full 100% aliowed
Diagnastic Lab benefit*
Work & X-rays
Outpatisnt 908 70% Coverad In full 100% allowsd
Surgery benefn*
Outpatisnt 90% up to 60 visits per | 70% up to 60 visits per | 55 copay pervisit; up | 55 copay pervisit,
Physical, Speech, year combined year combined to 60 vishs per year then Plan pays 100%
& Occupational tombinad allowed bensfit®; up
Therapy 1o 60 visits per year
{“Combined” oombined
means physical,
speech, &
occupational
therapy vistts
added together)
Pre-Admission, S0% 70% S copay per visity, $5 copay per visit,
Testing testing covered infull | then Plan pays 100%
Allergy Testing 50% 70% $5 copay per visit $5 copay per vist, up
to 100% aflowed
benafit
Allergy Serum 90% 70% Covered in full 100% allowed benefit
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Exhibit A
City of Baltimore Standard and High Option Plan Designs

| STt Gption e RS . l!ﬁ oo Plan J
Matermity
Pee- and Post-Natal S40copay for 80% : SSenpay forintial | 95 copay for inttial
Care {Physician inftial viskt to | isit to determine wisll 3o dstermine
Sarvices] determine pregrancy, then pregnarcy, then Plan
pregnancy, then coverad in il pays 100% alicwed
covered in full benefi*
Deldivery [inpatient) o9 T0% Covered in full 100% allowed
benef2*
Kewhbom Care 90 T0% Covered in full 1005 allowed
{inpathent) benefR*
Fertillty Testing & Farnily Planning
Fertility Testing & 90 0% SScopaypervisit | 5 copay pervit,
Family Planning then Pian pays 1009%
allowed benefit
In-Vitro Fertiilzation 90% allowable 70% allowed 100% allowahls 1008 aflowed benefit;
charges; $100,000 | benefit; $100,000 charges; $100,00¢ | $1900,000 maximurm
maxmom Eetime | madmum Ufetime | madmum kfetime | ietime benefil; up to
benefit; upto 3 benefit; upto 3 benefit; up to 3 3 antempts par lve
attempts per Byve sttempts per five attempts per live birth
hirth birth birth
| Mental Health & Substance Abuse Benefits
Inpatient Mantal 0% 70% Covered [nfull 100% allowed
Health & benefit®
AlcohalfSubstance
Abuse
Outpatient Mental $25 opay pervisit | 80% after SS5copaypervisit | $5copay pervistt,
Health & deductible then Plan pays 100%
Alcoholfsubstance allowed bensft*
Abuse
Other
Diabetic Supplies [not °0% 70% Covered in full, 100% allowed
including insulin and inchuding lancets, benefit,* including
syringes, which are tast strips, and lancets, test strips,
covered by Rx Plan} glucometers and glucometers
Durable Medical 90% 70% Coveredin full 100% a'lowed
Equipment (pre- banefit*
authorization required) .
Private duty nursing Contact Plan for Contact Plan for Covered In full for 100% allowed
{pre-authorization detalls details skiled care based benefit®
required) on medical
necassity
Hospice Care [pre- 0% 70% Covered in full 100% atlowed
authprization requived) benefit®

“Out-of-network benefits ore bosed an the aliowed benefit, which is 50% of the reasonable and customary (REC)

omount,

Note: This table is to be used os o guide only. Actua! benefits will be govemed by the official plan docurnents.
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ADDENDUM C: WORK SCHEDULES
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ADDENDUM D: RELEASE FROM WORK

OFFCE OF THE | ABDR CUNMISSIINIR

CITY OF BALTIMORE

o e o S e e
AT E Py S Bz W
Tiftirens, Meryiod HRY

ADDENDUM D
RELEASE FROM WORK
May2, 2m2

Charles R. Hoffoan, President

Local 734

1202 Ridgley Strest

Beltimore, Maryland 21230

Re: Time Off To Process Grievances and Attend Commitiee Mectings
Dear Mr. Hoffman:

Callbacks, except for magor emergency incidents, shall not be a reason to deny leave
under Article 7 and Artide 15 of the Memocandum of Understanding.

Sincerely,

Rdeed e Wapee- o
DL:;nhP.h{-:)({re-Cm

DMC /twimen /Fr 734 Fr 2002

o JamesS. Clack
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ADDENDUM E: NON-LINE OF DUTY ILLNESS

Non-ldne of Duty Hiness - Local 734

By .~ PoDPDI ACREENET MEMO
B

TO  Monorable President and Members Pty 8, 2000
of the Board of Estimaten
Room 204 Gity Hall
100 N. Holiday Street

ACTION REQUESTED OF B/E:
“I'he notation of the Board of Estimates is requested on the atteched Addendum. Agreemen!

between the City of Balttmore, Baltimore City Fire Depurtment (BCFD) and Baltimore Gty Fire
Fighters, Local 734.

AMOUNT OF MONEY AND SOURCE OF FUNDS
N/A

BACKGROUNTVEXPLANATION:
The pastics have negotiated a settlement agreement which smends the Memorandum of
Underatanding for FY 2010 and 2011, regarding interpretation and application of the Baltimaore
1 City Coda (2010) Asticle 9, § 6-1, BCFD MOP 366-1, and Article 31, YA, C and E. The nicgotiated
2] addendum agreement clarifies and amends the tevms and conditions that shall apply to Injury
end Sick Lemve (Non-Line of Duty), Catastrophic Injury or Lincss, and Retirement Leave. The
addendum agreement has been reviewed for form and Jegal sufficiency by the Law
Department.

E PARTICIP H
N/A

RE
BCRF applicable __yes x no
1f not, why: xother .. Addendum Agreement)
BCRF Certification Statement completed and returmned to Agency _yvs_no

APRROV'ED AS TOFORM AND LEGAL LABOR COMMISSIONER:

Sabrina Willis, mms:)hdtor Deborah B. Mnnrt{'m
~ NOTED BY THE BOARD QF MATES:
C Clerk Dale JUL 21 2om

Attachment

DPMC fiwmen /73Maddendum

o Mayor Rawlings-Blake
jaowes S, Clack

b Ll Vrhart 1 Gladaveti 1"
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e JOINT ADDENDUM TO
MEMORANDA OF UNDERSTANDING
Betweemn
Balthnwre Fire Officers, Locnl 964, IAFF,
Baltimore Fire Fighiers, Locsl 734, IATF,
And the Mayor and City Coundl of Bollinere

This Agreement is made between Baltimore Fare Officers, Local 964, IAFF and Baltimore Fire
Fighters, Local 734, IAFF {the “Fire Unions™} and the Baltimare City Fire Department (“BCFD”) about
the proper interpretation and epplication of Ballimore City -Code (2010) Article 9, § 6-1, BCFD MOP
366-1, and Article 31, F A, C und E of the Memorandum of Understanding for FY10 and FY'11 for each
af the Fire Unions® barpaining units. To clarify and amend the teoms and conditions that shall apply t©
Injury and Sick Leave (Non-Line of Duty), Catastrophic [njury or Hlness, and Retirement Leave, the Fire
Unions, BCFD end the Mayor and City Courcil agree a5 follows:

Non-Line of Doty Hliness and/for Injory.

1. Baltimore City Code {2010) Article 9, § 6-1 and MOU Article 31, § A shall conlinue in
cffect. No deduction shall be made in the salary of any employee on account of non-line of duty illness or
injury, provided that such sickness does not last longer than § maonths, and provided further that il an
employec is nbsent from duty on account of non-line of duty illness or injury he/she shall, before
receiving his/her salary, present or have presentad to the unik officer of the company of whidh he/she is a
member a report from the physician employed by the Fire Departmem (the **PS] Visitation/Dispaosition
Report™} staling that the employee, on account of illness or injury, is unable to perform his or her duties.

2. ‘There =hall also be a Medical Review Report from the Public Safety Infirmary {the “PSI™)
which rcpont shall be based on an examinalion of the employee and the employee’s relevant medical
records, and it shall identify the causes of and likely progaosis for the iliness or injury that renders the
crmployee unable to perform his or her duties. It shall be the obligation of the employes 1o appear for an
examination and to awthorize release of histher pertinemt medical records when so directed. Onoc
completcd, copics of the Medical Review Report shall be promptly delivered to the employee, and, if
authorized by the employes, then a copy shall also be delivered to the Pire Union that 15 the employee’s

bargaining agent, and to BCFD, but, in no event shall delivery to any parly occur later than 10 days after
the date of the Report.

3 In the event of mn initial disagreement between the cmployee's aticading physician(s) and
the physician employed by the Fire Department as {o whether the nature or extent of a non-line of duty
illness or injury renders an employee unable to pecform his or her duties, such disagreement shall be
referred 10 an independent third party physician who is board certificd in cocupational health. The
referral shall be made to an agreed phyzician, jointly appointed on 2 continuing basis by the Fire Unions
and BCED, and it shall occur within 15 days afier a disagreement as to the nature or exlent of disability of
the employee is evident, and, in any event, within 15 days after receipt of a Medical Review Report
concerning the employee. There shall be oo right to independent review if such refemal for an
independent evaluation is not requested within 15 days after defivery of the Medical Revicw Report to the
member and/or the Union. The independent physician shall release a comprehensive repart of the
physician's opinion (the “Independent Opinion”) about the employee’s fimess for duty, applying the
minimum qualifications necessary for the employee’s occupational classification, and, as suitable, NFPA,
MFRI and MIEMSS standards, within 20 days after examining the employee and review of the medical
records that the physician deems relevent, which review shall include the Medical Review Repotl if one
has been issued. Copics of the Independent Opinion shall be promptly delivered to employes, the Fire
Union that is the employee’s bargaining agent, if euthorized, and to BCFD, but in no event, not more than
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M@ days afer the dute of ibe Opamion. The Opinion of the independent physician shall be final and
biding 00 fhe employee, the Fire Union that 35 the employee™s bargaining agent, BCFD and the City of
Baitimore o determine the cmplovee’s entidtemeat to paid leave tnder 1 and the employee’s ability to
return to work znd when, #nd it shall not be subject to further dispule or appeal as o the employce's
emyloyment rights under the City Civil Service system or Union Memorandum of Understanding,

4, Once en employee completss 135 consecutive days of keave for 1 non-line of duty illness
or infury, the Chief of Department may direct that cployee 10 report for a fitness for duty cxamination
by the physician employed by the Fire Department, the purpasc of which shall be to detecriine whether il
is rcasonsbly foresecable that the employee will be sufficiently fit to retum to duty upon the expiration of
the 6 month period of pud leave under § 1 applying the minimum qualifications necessary for the
cinployee's occopalionsl classification, and, as suitable, NFPA, MFR] and MIEMSS standards. ‘The
physician employed by the Fire Department (or the PSI) shell issuc a report (the *Medical Review
Repoit”) us &0 whether or not the employee will be sufficiendy 6l to be able to renm to cuty before the
employee completes 150 consecutive days. of leave. Copies of the Medical Review Report shsll be
promptly disiributed to employes, 2nd if autharized by the employee then to the Fire Union that is the
cmployee’s bargaining agent, and to BCTD, but, in no event shall dedivery 10 any party occur later Ehan 10
days after the date of the Report.

5. Shoald the employee and his attending physician(s) disagree with the opinion and fimdings
of the physician employed by the Fire Department given under 4 4 as to the employee’s condition and/or
the likelihood that the employee will be able to retum to work, the employee andfor the employee’s Fire
Union may request revicw by the independent physician jointly appointed and the procedure sct out in g3
shall be followed to conclusively determine whether the employee willk be zble to retum 10 work, or,
allernniively, is permanently disebled and cannok return to work in the form of an Independent Opimian.

6. If it is finally determined in the Medical Review Report and/or Independent Opinion
renderedt under ¥ 2, 3. 4 and/ar 5 that a complete recovery is reasonably anticipated but the employee’s
retucn to full regulur duty requires additional recovery/rehabilitation time, the employee will be ellowed to
use for the parposes of this Agreement up to an additional 8 weeks of accrued leave as Catastrophic Leave
paid time off 10 complete rocuperation, to the extent that the employee has accrued the right 1o such leave.
Lipon return to work, leave expended by the employee to cover the additional recovery/rehabilitation time
shall be deducted day for day from the employee’s leave account. An employee who returns 1o work
within the 6 month plus 8 week period shall suffcr no loss in other leave or benefit, inchuling retirement
Jeave when the employee elects to retire. I, upon comgpletion of the 6 month and 8 week Catastraphic
Leave periods, an employes ia unabie to roium to work due to & non-line of duty illaess or injury, the
employee’s Catastrophic Leave of up to 8 weeks shall be converted into setirement leave, and the
cmployee shall not be entitled to any further leave as his/her cetisement leave shall be desmed exhausted.

1. I it is finally determined in the Medical Review Report and/or Independent Opinion
rendered under §] 2, 3, 4 and/or 5 that a complete recovery is not reasonably anticipated and that the
employee is pot likely to sufficiently recover to be able to retum to duty, upon exhaustion of the 6 month
paid leave, the employee shall begin peid retirement leave of 60 days. Should the employee nonetheless
actusily retumn (o duty before the 60 day retirement leave expires, the time expended by the employee to
cover the additional recovery/rehabilitation, formerly as retirement leave, shall be deducted day for day
from the cmployee’s leave eccount, unless the employee had insufficieat leave necrued, in which case

leave that was not covercd will be repaid by the employee to BCFD within two years subscquent to
reinstatement.

8. Under no circumstances shall any employee be entitled to a total of more than 8 months
leave with pay on account of a non-line of duty illness or injury; that is, the 6 month leave and then either

2
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{Cptastrophic Leave in the cvenl a retum (o work or 60 days as rotirement leave rwmedialely before
separytion from BCFD for a non-Tine of duty iliness or injury. When an employee peumanenily leaves
BCFD, be/she shall be paid by the City of Baltimore for uny accrued paid leave remaining sused on the
date of separation ot the employee's rale af pay st the time of separalion.

9. “The cost of review by the mdopendent third party physician shatl be covered to the catent
possible by thc City Health Plan in which the employee is enrolled. The vacovered cost of an
independent review shall be appertioned 2s follows. One, if the Independeat Opinion concurs with the
findings in the Medical Review Report that the cmployee is unabie to retum 10 wark, the eoxployee shall
be respansible to cover [he entire uninsured cost. Two, should the Independent Opinion disagree with the
findings in the Medical Review Repart and cemclude, insicad, that the employee & ar will be able to

return to work then BCED andl the employee shall equally share payment of the pncovered cost on a 50/50
basis.

Confirmation and Effective Date

10.  ‘This JoinlL Addendum shall become operative upon approval and ratification by the Office
of the Labor Commissioner, the Fire Unions, the Chicf of Department, BCFD and the City’s Boand of

Estimases, and it shall remain in effect through Fiscal Year 2012. It shall be subject i negotiation for
Fiscal Year 2013, .

11.  Once operative, the terms of this Joint Addendum shall be applicd to any person who was

subject to non-line of duty bencfils on rod after Scplember 1, 2009, This Joint Addendom also shell

_epply to any member on resiricted duty at present who was placcd m such duty beginning in 2009, and

who has asseried by physician's documentation the ability to retum to full duty. Persons notified urider
this paragtaph shall have 30 days from notification to clect review under this Joinl Addendum.

TH
Agreed as of this | aay of Jury 2010.

Baltimore Fire Fighters, Local 734: For Baltimore City Fire Department:

Robert J. é%ﬁgwki,&‘ﬂent Jamé % Clack, Chief of Fire Department

For the Office of the Labor Commissioner: Approved as (o form and Legal Sufficlency:

&&)"\_‘ . ‘
WM WS
shorah F. Moore-Carier, Sabrina Willis, Ausistant Solicitor

Lahor Commissioner

NOTED BY THE BOARD OF ESTIMATES:
. J
JiL 21 o0
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ADDENDUM F: REORGANIZATION OF EMS

Stntement tf Labur Manngement Committec pn the

Reorganization of the BCFD EMIS Divisiog

(As Edited February 28, 2011
from Verston Adopted August 5, 2009}

. Miszion Stutement

The Labor Management Commitlet on the Reorganization of e Baltimore City Fire
Department (BCFD) Emergency Medical Services (EM S) Divizion was farmed in September
2008 out of a mutnal interest on the part of both the management team of the BCFD &nd the two
Firefighter Labor Unions to reorganize how emergency medscal services are organized and
delivered in Boltimore City. The contents of this document have been reached by consent
between the BCFD, 1IAFF Local 734 and JAFF Loecal 964. The discussians that have taken place
during committee meetings are to assist in the reorganization of the EMS Division.

The goal of thc EMS Division of the BCFD is 1o provide timely, efficient and effective medical
intcrvention and ransport to patients in need of service wilhin the Gty of Baltrmore, delivered
by professional Advanced Life Support (ALS) and Basic Life Support {131.S) s ff who arc
adequaicly lrained, certified and/or licensed by the State of Maryland. The FMS Division will be

adequately supporied, and will endeavor to recover revenue in order to sustatn the high level of
EMS care that Balttmore City residents and visitors enjoy.

2. Positions

The job classes of personnel assigned to the omra;ilmal units within the EMS Division will
consist of Emergency Medical Technician/Fircfighters (EMT/FF), Firefighter Paramedic
Apprentices (FPA), Paramedics and Firefighter/Paramedics.

Beginning with reeruit classcs 07-01, the position of EMT/FF shall be the eotry level position for
Fire Suppression Division, with the member to be trained by the BCFD in BLS functions and in
Fire Suppression activities. The EMT/FF shall be (i) certified by Maryland Firc and Rescue
Institute (MFRT) as a firefighter and (ii) certified by MIEMSS as an EMT-Basic, both of which
must be maintained as a condilion of employment. The probationary period for EM'T/FF shall be
one year from date of hire. When a probationary EMT/FF is assigned 1o a suppression company
assigned to a critical alert medic unit, the member will ride as the third person on the medic unit
aml not be the primary carc provider.

BCFD (and City DHR) shall, cousistent with Arlicle 19 of the Union MOUS, confer with the Fire
Unions about the minimum qualifications and duties that are 1o be assigned to each job class
within the EMS Division before a job class description is changed or newly adopted. The job

class description for the new position of EMT/Firefighter is allached to this document as
addendum “A”,

In-gradc placements for latcral hires shall be discussed with the Fire Unions before any change is
implemented.
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Al candidates hired off a list of eligibles for assignment to any position within the Fire
Departmenl shall be fully tramed in all skills necessary & competently and safefy perform afl
dulies expected of the candidates™ job class before completion of the training program. Training
shzll be completed within the first six (6) manths of hire. Probation for all employzes shall be
compiclod within tweltve (12) months of Ture.

Paramedsc and Fire Fighler/Paramedic (or like positions as determined by the City DHR) shall be
rated positions within the EMS Davision. Entry into those posttions shal) sequire licensure as an
ALS provider by MIEMSS and also successful completion of BCFD’s firefighter training
curriculum. The mintomen qualifications adoptied by the Cily DHR for the job class of
Paramedic and of Fire Fighter/Paramedic shall require the member (o be trained and licensed in
Advanced Life Support (ALS) by MTEMSS, and fully trzined in Fire Suppresston Division dulies
salisfaciory (o Maryland Fire Rescue Institute (MFRT) standards 1o engage in fire suppression
work. Personnet sssigned to the EMS Division may be required 1o perform [ire suppression
tasks on the fire ground.

As a condition of empleyment, all members of the EMS Division shall:

(i be trained to standard in ALS/BLS and Fire Suppression and maintain those
qualifications aad abilities;

(ii)  be responsible 1o engage in both ALS/BLS end Fire Suppression aclivities;

(sti)  be fully provisioned with firsl line fire suppression lurnout gear including sclf —
conlained breathing apparatus (SCBA) on active units, annually certified 1o wear
SCBA, and various other Fire Suppression tools and cquipment, and,

(iv)  be subject to assignment 1o EMS and/or Fire Suppression units; and be subject to

command and control by Fire Suppression Command Staff at the scene of fires and
other emergency evenls,

3. Pension

The City shall continue to require as a condition of employment those items listed in 1 3()
through 3(iv}, immediately above, for the purpose, among other things, of keeping EMS
personnel exempt fiom FICA obligation and thereby eligible for participation in Firc and Police

Employees” Retirernent System of Baltimore City (“FPRS™) under the present requirements of
the FPRS. .

4, Work Rules, Discipline and Scheduling
When members working on an EMS unit are not able to take a break duc to the volume of

emergency calls, units shall be granted a paid off duty lunch break of approximately 30 minutes
for the purpose of eating, as well as other reasouable breaks for personal convenience and
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kygicne duting each shifl. These break periods will be managed by the EMS Battalon Cloef so
that they are reasonahly staggered during the shifl to have the least impact on service delivery.

Consistent with management’s reserved rights and wifh their mutual obligations imder the
Municipal Employee Relations Ordinance, BCFD and the Fire Umions shall work cooperatively
to develop operational profecols and work rules for the ES Divasion. BCTD shall &raim iks
EMS managers 1o apply reasonable, coasistent and progressive discipline to members of the
EMS Division. Cousislent wilh good human resources practices, the ictent of the BCFD EMS

Divisien disciplinary process is to improve the performance of its members for the benefit of the
public.

The EMS Division shall contimue to be assigned 1o the 10 hour day shift and 14 hour night shift
42-hour work schedule under Axticke 8 of the Local 734 MOU. Begmning July 8, 2009, ali
members of the EMS Division will not be considered as FLSA § 7(k) exempt and each member
will be compensated accordingty.-

A scparate, posted “staggered™ relief schedule may be implemented for the operational units of
tbe EMS Division, bul only upon agreement between BCFD and the Fire Unions. Labor and
Management agree (o discuss various scheduling and relief schedules for porsonncl assigned to
field mits within the EMS Division, with the primary goals of increascd efficiency, improved
customer service and mwinimizing the impact on fire suppression forces.

5. Downgrade from ALS Licensure to BLS Certification

Any member promoted to a “rated” position (Pump Opcrator, Bmergency Vehicle Dniver, Fire
Licutcnant, Fire Captain, Fire Battalion Chief or Emergency Boat Operator) that was posted after

July 1, 2?07 who holds centification as a CRT or an EMT-P will not be allowed to reduce (o
EMT-B.

Nan-rated members holding licensure as a CRT or EMT-P who are nol in the EMS Division will
be permitied 1o reduce to the EMT-B job class subject to the requirement that the Department
musl mainmain a minimum of 500 ALS providers. Requests to downgrade shall be honored in

order of length of service (based upon criginal Al.S certification date or hiring datc, whichever is
laler) of the respective members within BCFD.

1n order for an ALS provider 1o reduce, a BLS position must be open and available. Bvery swormn
member of the BCFD who is not an ALS provider will be required to be minimally certilied us
an EMT-B by July 1, 201]. All members who reduce from ALS to BLS will forfeit any future
ALS stipends or premium pay due them under the labor agreements effective from the date of
such reduction. Members who elect to downgrade, and who arc permitted to downgrade, may be
required o accepli temporary assignments (for one shift or less) to staff a medic or ambulance
unit as a BLS provider as authorized under the Critical Alert protocol. Members who are

* Pursuant to the arbitration decision of March 2, 2008, rated members who promoted to a

position thai was posted before July 1, 2007 can downgrade upon submission of a Special Report
requesting the downgrade.
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permitted to dowmgrade will be obligated to maimtsin their ALS hicense through the cod of the
curren! term of their MIEMSS ALS license.

6. Implementation

Effeclive aftey July 8, 2009, 1o the extent funded and operational, BCFD shall require all swom
personnel who are newly hired to fill a position withm the EMS Division (Laicral Eatry ALS

personnel) o successfidly pass 2 physical ability test. The physical standard requirement shall
be the same fur both lalera] hires and EMT/TE.

All candidatcs also shafl be expected 1o satisfy ¢he requirements of NFPA 1582 as a condition of
employment prior to hare, including no usc of tobavco products while on duty.

The job classification of FPA shall be frozen, with no new candidates admitied to thal
clasgification. Only members assigned to FPA Classes | — 19 may occupy this job classifscation.

Members hired in the classification of Firefighter Paramedic Apprentice shall be required to
obtain their Meryland ALS licensure.

7. Oversight

The EMS Cormmittec shall contivue to meet periodically io review implementstion of thesc

terms, and to evaluate the impact of changes implemenied, including EMD procedures, response
time(s), patieat care and effects on quality of service and working conditions. No term or
condition of employment may be altered without the consent of the parties.
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ADDENDUM G: GENERAL ORDER ON OVERTIME

Jaly 21, 2009

Sphbiect: Ovartime Pay For Membors Asagned To The EMS Divistan

" Policy Statement:

Beginning July 8, 2009, all stvom imembery of the Bettimore City Fire Depanment who are sssigned (o
1he Emergency Medical Services Division and working us ficld providers on BMS mits will receive
overtime pay Ffor hours worked in exceas of 40 howrs per week, EMS officers working in the field and
menbers assipned to guppreasion units who arc on 1800 hour details sre ipcluded, These mambers will

continue to perform fshghter duties when necessary, but thelr primary Job will be to st6F ficld EMS
uupils-

For praposes of the calculsion of overtime, dﬁscalcddaxwek bcpui &t 1700 houre on July 7, 2009 and

will continue to bogin each Tuesday afternoon at 170D howrs sand will end oo cach Tuesday aflemoon the
following week. at §652 hours.

The grurent labor agreement with the 1mions ootlioes ao aunnal 1ats of pay for an avesage of 42 hours per
woek, o 2190 hovrs per yoar. For purmposes of calculating overtime, the annmal pay rate for cach member
will be determined by dividing the annusl pay rate outlined in the varions lebor agreements by 2190 hours
to arrve at the howurly base pay rate, ; - :

‘The cusrent Lebor sgreemert basc pay aies sre based on an average of forty-Twa (42) hours per week of
wark. Under this policy, each member wifl be pald an additional ¥4 hour of pay for the forty-first (41"
and forty-second (42°% hnur woiked during each calendar ‘week. Overtithe worked in excess of 42 hoors
in each colendar weele will be compenasated at one and one-half times the normal hourty mate.

Example: Assampes the 42 hour average work weok and basc pay of $30 per boar.

1-40 Basopay 40 x $20 = $1,200

41-42 Pase pay + balf-time 2x330= 60 2x515=5%30

4348 Time-apd-a-haif 6 X $45 = 27D
Total : $1,260 $300

Tor caample, if a gualified mumber-works a totl of 48 bones in a calendar week, the poember will be due
an extra ons how of base pay for the first two hours of wark and 1 ¥% titoes base pay for the additional six
hoors over forty two hours. If the'member’s noral pay rate is $30.00 per bour, this works out to an exba
$13.00 an how (or balf-pay) for each of the first two hours and $45.00 an hour (or time plus one-haif) for
each of the remaining six hours, or a total of $300 in overtime pay fox thal woeek. -

In order to be qualified far overtime pay, all hours must be acmally worked. Various types of leave'
‘(vacation, sick, compensatory timne, etc.) are disqualifying bours for purposes of ovestime cligibility,
Members assigned to suppression ugits and continuousiy delied o the BMS division In excess of and

including one complele payroll period (14 calendnt days) also qualify for overtime under this policy as
long as all the provisions of this policy are othcrwiso mct.

(comtinuedy
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July 21, 2009

In order to recond tho overime bows for FLSA. thar were worked baged on the Policy Stateanent
shove each prison’s time worked mast be reviewed by the payroll supervisor each pay period to
getermine the number for eligible overtime hours based on the pemon™s schedoled work shife. The

acheduled work shift starting and ending point changes sacl pay period due to the work cycle being
different from the payroll paricd

Currenfly Etme Payroll does not have a specific Pay Code Ffor ths schestoled sifl hoars worked for
four 41 and 42 to pay an employee the additiondl half hoor over their straight pay. The only way to
calcufato this i8 to review the employes’s work hours esch week and determine the number of toial
liours thal they worgked over the 40 hour miniom. (This would include any ndditionsl tine worked,
additional shifis worked and the employees regular scheduled ghift hours.)

REMEMBER THE HOURS OF WORE CAPTURED MUST BE FROM TUESDAY 1700 TO
TUOESDAY 1659 HOURS FOR EACH CALENDAR WEEK.

Calcuisiing Overtime Under FLSA

To calcolate an employes's overtime under FLSA plesse foilow the following steps:

Step 1: Determinc total iumber of hours employce workod woekly.
Step 2: I the employee worked in excesa of 40 bours in a given waork weck, at thet point
than subtmct 2 houars {for hour 41 nnd 42) from the tulﬂ mnnbu of hom:s worked.

Step 3: Do this calm:hﬂun for both "Week 1 and Weak 2 -ofthe ﬁvean pnyrnil petiod and ﬂm add the
hours up for both wecks for hour 41 - 42, ~

Step 4: Add the remainder of hours that is in excess of 42 hows warked in a pommal scheduled work
week o come up with the total hoors to gpter into Efime payroll gystem..

*Plegoe note that any addidonal shifts or call backs workedl or haurs worked when members

are held over beyand their regular work day will oot be calenlated into the FLSA overtime and

not chargedl ns per this procedure, but will stili be recorrded in Etime Payroll 15 mtrhmc
worked.

Making Eateios Into Pilone

Step 1: Entsr a separate line at the end of the pay period.

Step 2t Enter a Pay Code of “*Fire FLSA OT @ 1.5 with the 1otal hours recorded in the Amount
Column and the following account code as above in the Trassler colamn.
(1001-000000-3190-308780-601065) (This entzry is the number of hours whilch is lilkke
entering Over 'l‘ime hours. Etime will mlculate the dnll.nr amount io be pmﬂ.}

{continucd)
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1ries ime (continnesd)

Again if the emnployee works any adidtionn] shilts in a givea payrall period, their time t5 considersd
a5 time worked and should be recorded in Etime Payroli es a Pay Code of "Overtime @ 1.5 with the
appeopriste hours worked recorded in the entry on the dase line.

Plege Nole: If there ure any problems or concerns whea spplying this o the payroll or after 1he
payroll 25 submitied and/ar paid please report B through emeadl vis Etime Payrofl te “BCED Ethme" o

recard the concern emd BCFD Payroll/HR Office.
By ortler of, ‘
%C&"/— |
5. CLACK H
el |

Clhlef of INire Dwpartmoei
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ADDENDUM H: VACATION/HOLIDAY LEAVE

A17 East Fayethe Street, Sute 1405

iwnmvoumacm'r Mﬁ MO

‘Vacation/Holiday Leave — Local 733 7
T()  Honorable President and Memibers " Juty 8, 2010
of the Board of Estimates

Eoom 204 City Hall
100 N. Holiday Street

Dear Mr. President and Members:

ACTION REQUESTED OF B/E:

The notation of the Board of Estimates is requested on the atiached Addendum. Agreement
between the Gity of Baltimore, Baltimore Gity Fire Department (BCFD), Baltimore City Fire
Fighters, Local 734.

AMOUNT OF MONEY AND SOURCE OF FUNDS
N/A

BACKGROUND/EXPLANATION:

The parties have negohated, reganding proper interpretation and application of the BCFD
MOFP 322, 322-1, 322-2, 341-1 and 343-2 and article 30 of the Memnuratida of Usnlemstanding fue
FY 10 and FY11. The negotiated addendum agreement clarifies and amends the terms and
conditions that shall apply to Vacation, Holidays, Compensatory Leave and Contimuing
Education Leave. The addendum agreement has been reviewed for form and legal sufficiency

by the Law Department.
MBE/WBE PARTICIPATION:
N/A
BALTIM FIRST
BCRF applicable __yes x_no
If not, why: x other (Local 734 Addendum Agreement)
BCRF Certification Statement completed and returned to Agency _yes_ no
APRROVED AS TO FORM AND LEGAL LABOR COMMISSIONER:
CIENCY:
= :
20 D00 Y Lkt d 5 Jne (o
Sabrina Willis, Assistant Solicitor Deborah F. Moore-Carter

NOTED BY THE BOARD OF ESTIMATES:

Aoncer V- Tagftv ) o | -

Clerk Date

Attachment
DFMC/lwmen/734addendum
cC: Mayor Rawlings-Blake
James S. Clack
Robert ). Sledgeski
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JOINT ADDENDYM TO
MEMORANDA OF UNDERSTANDING
Between
Baltimore Fire Officers, Local 964, IAFF,
Baltimore Fire Fighters, Local 734, IAFF,
And the Mayor and City Coundll of Baltimore

This Agreemnent 15 made between Balimmore Fire Officers. Local 964, IAFF and Balumore Fire
Fighters. Local 734, JAFF (the “Fire Unions™) and the Baltimore City Fire Department (“BCFD™) abmua
the proper imerpreistion and applicatiom of BCFD MOP 322, 322-1, 322-2, 341-1, and 343-2 and Asticle
30 of the Memorandum of Understanding for FY10 and FY11 for each of the Fire Unions’ bargaining
onits.  To clanfy and amend the tenms and conditions that shall apply to Vacation znd Holidays.
Compensalocy Leave and Continuing Educalion Leave, the Fire Unions, BCFD and the Mayor and City
Council agree as follows:

1 For all purposes, for BCFD members who permanently separaie from employmen: with
nineteen (19) or more years of sesvice, then, under Article 30 the maximum number of days of paid
Holiday and Vacation Leave (over mnd above accrued Lumpmsmnry Leave and Leave for Continuing
Education which shall be separately accounted for and not included in these figures) that can be accrued
and held by those employees shall be:

For All BCFD Emplovees hired prior to Julv 1, 1979:

Vacauion, Holidays and Election Days Grouped Together Total:
964 Unit Members: B.C. (5 x 40 = 200) can be working on 6™ year= 242 days
. Lieut. x38= can be working on 6" year = ys
Capt. Li (5 x 38 = 190) can be working on 6® 230 da
734 Unit Members: {4 x 36 = 144) can be working on 5° year = 182 days
For All BFCD Employees hired after July 1, 1979
Nineteen (19} years or sore service Total:
964 Members Vacation: (5 x 24 = 120) can be working on 6“’ year = 144 days
Personal Leave: (5x 04 = 20) can be working on 6 year= 24 days
Holidays: (5x 11= 55)can be working on 6" year= 66 days
Sub-Total: 234 days
Election Days 2 days
Total: 236 days
734 Members Vacation: (4 x 24 = 96) can be working on 5* year= 120 days
Personal 1cave: (4 x 04 = 16) can be working on 5"’I year= 20 days
Holidays: (4 x 11 = 44) can be working on 5" year = 55 days
Sub-Total 195 days
Plus 2 Election Days 2 days
Total: 197 days
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A For employees who permanently separate from employment wath less than mineteen (19)
years of service, the maximum oumber of days allowable under § 1 of $has Agreement shall be
apporntioned accordingly.

3 Paid Compensatory 1eave shall be separately accounted in howrs, amd 1t shall not exceed 2
maximurm of 480 hours 2t any given time {with the exception of compensatory hours awarded on account
of apprenticeship service under 734 MOU Ans. 8.1. and 9.1. which amount may then exceed 480 hours in
total withoaot 2 cap or limit).

4. In addition to the amounts of pard days off recognized under the previous paragraphe in
this Agreement, any other balances recognized by BCFD and/or the Mayor and City Council in any other
agreements with IAFF Local 734 and/or IAFF Local 964, including any that pentains to furfough days,
vacation days (5 days (FPA Agreement)), and/or continuing education days, shall continue to be
observed.

Confirmation and Elfective Dale
5. This Joint Addendum shall become operative upon approval and ratification by the Office

of the Labor Commissioner. the Fire Unions, the Chief of Department. BCFD and the City’s Board of
Estimates.

11'
Agreed as of this 7—  day of Juwi 2010.

For Baltimore Fire Fighters, Local 734: For the Baltimore City Fire Department:

i{ubcrl J.é%gnk% President J

For the Office of the Labor Commissioner: Approved as to form and Legal Sufficiency:

E Vo1l Z ym@l! w@my
beral F. Moore-Carter, Sabrina Willis, Assistant Sollcitor

Labor Commissioner

ack, Fire Clilel

NOTED BY THE BOARD OF ESTIMATES

JUL 2%%& _2'.2;;,&5.4,%;_: ?ﬁa\
{ t
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ADDENDUM I: STAFFING ESTIMATES

ADDENDUME
STAFFING ESTIMATES
October 10, 2013
Michae! B. Campbell Charles R. Hoffman
President, Baltimore Fire Officers President, Baltimore Fire Fighters
LAFF Local 964 1IAFF Local 734

Re: Fire Suppression Rated Positions Staffing Estimate
Dear Mr. Campbell and Mr. Hoffman,

The number of rated positions in the Fire Suppression Division as of January 1,
2014 is anticipated to remain consistent with the current staffing levels as estimated
below, If there is any antidipated change to the staffing levels of the below positions,
the Department will provide an estimate upon request All estimates are subject to
change based on Departmental needs.

Lieutenant - 123
Lieutenant A1S - 40
Total = 163

Captain - 53
Captain ALS - 8
Total = 61

Battalion Chief - 25
Battalion Chief ALS -3

Total = 28
FIB Captains - 4
Sincerely,
Jeffrey Segal
Chief of Department
Baltimore City Fire Department
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FIRE DEPARTMENT

NILES R. FORD, PhD
Chief of Fire Department
401 E. Fayette Strect
Baltimore, Maryland 21202

CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

ADDENDUM J: WASHERS AND DRYERS

June 20, 2017

Richard Altieri, President
Baltimore Fire Fighters
IAFF, Local 734

RE: Washers and Dryers
Dear Mr. Altieri:

During the term of this agreement, the City shall install, in the quarters that the
Department chooses, clothes washers and dryers in one additional stationhouse
within each Battalion. The Employer shall maintain all installed equipment as fully
operational.

Sincerely,

1127

Niles R. Ford, Ph.D.
Chief of Department
Baltimore City Fire Department
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FIRE DEPARTMENT
CITY OF BALTIMORE

CATHERINE E. PUGH, Mayor

NILES R. FORD, PhD
Chief of Fire Department
401 E. Fayette Street
Baltimore, Maryland 21202

ADDENDUM K: UNIFORMS

June 20, 2017

Richard Altieri, President
Baltimore Fire Fighters
IAFF, Local 734

RE: Uniforms
Dear Mr. Altieri:

Upon ratification of the FY 2018-2020 MOU by the members of Local 734, the Chief
of Department shall convene a Department-wide committee to study and make
recommendations on the subject of uniforms. The committee shall be chaired by the
Chief of Department’s designee, and shall include two (2) members appointed by
Local 734, and additional members representing various areas of the Department
appointed by the Chief of Department. The Committee shall complete its work and
make its recommendations to the Chief of Department no later than
September 30, 2017.

Sincerely,

4

Niles R. Ford,\Ph.D.
Chief of Department
Baltimore City Fire Department
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioncr

417 E. Foyette Strect, Suite 1405

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE
CATHERINE E. PUGH, Mayor

ADDENDUM L: REINSTATEMENT OF MOU

June 20, 2017

Richard Altieri, President
Baltimore Fire Fighters
IAFF, Local 734
RE: Reinstatement of the MOU
Dear Mr. Altieri:
The City and the Union shall endeavor to revise and prepare a mutually agreed
reinstatement of the MOU, to delete superseded and obsolete terms, to be completed
on or before January 31, 2018.
Sincerely,

Relsid 7 Moo -Eaith;

Deborah F. Moore-Carter
Labor Commissioner

ACCEPTED FOR IAFF, LOCAL 734:

atva BAle o

[
Richard Altieri, President

cc: Niles R. Ford, Ph.D.
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