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THE MANAGERIAL AND PROFESSIONAL 
SOCIETY OF BALTIMORE, INCORPORATED 

FISCAL YEARS 2022-2023 
  
 Pursuant to the provisions of Section 137 of the Municipal Employee Relations Ordinance, this 

Memorandum of Understanding (“Agreement”) is entered into this 1st day of July, 2021between the Mayor and 

City Council of Baltimore (Employer) and the Managerial and Professional Society of Baltimore, Inc. (MAPS).  

To the extent that implementation of these points requires action by the Board of Estimates and/or the City 

Council, this Memorandum will serve as a request and recommendation to such bodies that it be so implemented. 

ARTICLE 1: RECOGNITION 

 The Employer recognizes MAPS as the representative of professional and supervisory employees, which 

is certified pursuant to the Municipal Labor Relations Ordinance to meet and confer concerning wages, hours, 

and working conditions.  

 Upon request, and on a bi-monthly basis, the Employer agrees to furnish MAPS a printout of employees 

covered by this unit including titles and rates of pay. 

ARTICLE 2: TERMS OF AGREEMENT 

 This Agreement shall cover the period from July 1, 2021to June 30, 2023. 

ARTICLE 3: CHECKOFF 

 A. The Employer agrees to deduct MAPS membership dues from the pay of any employee who is certified 

to be represented and who has authorized in writing such deduction.  The Employer shall promptly transmit all 

such monies withheld to MAPS each payroll period.  Such written authorizations shall continue in effect unless 

the employee is no longer represented by MAPS or revokes the authorization in writing. 

 B. The Employer shall provide MAPS with an excel spreadsheet of its dues-paying membership on a bi-

monthly basis, without charge to MAPS. The Employer shall also provide MAPS on a bi-monthly basis with an 
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excel spreadsheet of all employees who are represented by MAPS, including classification, work location, and 

dues deduction status.  

 C.  The Employer agrees to furnish MAPS, without charge to MAPS, on a bi-monthly basis an excel file 

of employees who have terminated employment with an indication of whether that employee resigned, retired, or 

was terminated. 

 D. The Employer agrees to furnish MAPS, without charge to MAPS, a bi-monthly excel file of the 

employees who have been promoted into the MAPS bargaining unit.   

 E.  The Employer will provide up to one (1) hour during orientation for MAPS representatives to meet 

with new hires.  The Employer shall notify MAPS of the date, time and location of each session.  In the event no 

formal orientation session is scheduled, the Employer shall arrange a meeting time and place for MAPS to meet 

with such employees.     

ARTICLE 4: NON-DISCRIMINATION 

  All provisions of this Agreement shall be applied equally to all employees (in the bargaining unit) for 

whom MAPS is the recognized representative without discrimination as to age, gender, marital status, race, color, 

creed, national origin, political affiliation, disability, religion or sexual orientation. The Employer and MAPS 

agree that they shall not interfere with employees in the exercise of the rights guaranteed under the Municipal 

Employee Relations Ordinance (MERO).  The Employer shall not discriminate against an employee in any 

manner because of membership in or activities on behalf of MAPS. 

ARTICLE 5: RATES OF PAY 
 
 A.  FY 2022 and 2023 
 

 1.  Effective July 1, 2021, employees represented by MAPS and/or receiving the benefits of MAPS shall 

receive a 2.0% across the board wage increase. 

 2.  Effective July 1, 2022, employees represented by MAPS and/or receiving the benefits of MAPS shall 



 

5 
 

receive a 2.0% across the board wage increase.  

ARTICLE 6:  PERFORMANCE MANAGEMENT SYSTEM 
 
 Effective July 1, 2015, the Employer shall continue a performance management system which shall be 

used to evaluate employee performance. The performance management system sets forth employee 

responsibilities and performance objectives as revised June 19, 2019. 

ARTICLE 7:  HEALTH AND WELFARE BENEFITS 

 A.  The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as noted 

by the Board of Estimates on June 27, 2018, which is attached hereto in Addendum C, along with the 

accompanying exhibits, and which shall remain in effect as provided therein.  The parties recognize that the Third 

Health and Prescription Drug Plan shall need to be amended and modified through bargaining conducted among 

all participating unions and MAPS during the term of this Agreement.  While remaining in negotiation, and prior 

to impasse, the terms of the Third Health and Prescription Drug Plan Agreement shall remain in effect, with the 

intent that all terms of the Third Health and Prescription Drug Plan Agreement shall continue to operate. 

 B. The Employer shall remit an annual payment of $780.00 (to be paid bi-weekly) to each employee 

who, certifies coverage under an alternative health insurance plan, elects not to take coverage under a City Health 

Care Plan.  If, after waiving coverage under any City Health Care Plan, the employee loses coverage due to death 

of a spouse or other person who is a source of coverage, divorce, loss of employment, or deletion of benefits (or 

such qualifying event as determined by the Employee Benefits Division), the employee may enroll in a City 

Health Care Plan and consequently relinquish the waiver payment.  The employee must notify the City's 

Employee Benefits Division within 60 days after a qualifying event occurs in order to enroll in a City Health Care 

Plan. The Employer shall apportion the payment should an employee either enter or leave a City Health Care Plan 

within a calendar year. 

 C. The following cost-containment provisions shall remain in effect for the duration of this Agreement. 
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 1. A $50 fee for Emergency room visits.  The fee is waived if admitted to hospital. 

 2. Pre-admission testing: 

  a. 100% reimbursement for pre-operative laboratory tests and x-ray examinations only if 

 performed on an outpatient basis (unless medically necessary). 

  b. 50% for same if performed on an in-patient basis. 

 3. Ambulatory and Diagnostic Procedures (non-emergencies) – 100% reimbursement when certain 

enumerated procedures performed on an outpatient (Physician’s office ambulatory surgical center, 

outpatient department of a hospital) basis. 

 4. Hospital Admissions/Discharge: 

  a. No Friday, Saturday or Sunday admissions, except 

 Emergency situations; 

 Surgical procedures are scheduled over the weekend; or 

 Permissible when testing or surgical procedures scheduled. 

  b. Discharge from hospital within 24 hours of Doctor’s release. 

 5. Refer to Health Insurance Open Enrollment Booklet for further information. 

 D. An employee shall be entitled to a Hospital Bill Audit Gainsharing payment of 33 1/3% of an 

overpayment (or other billing error resulting in an overpayment of the health care provider), up to a maximum of 

$500 to the employee for each incident. In order to qualify for the gain sharing payment, the employee must; (a) 

identify that an overpayment of more than $250 (in the aggregate) in a hospital bill that is presented to an 

employee or his or her dependent and (b) notify the City’s Employee Benefits Division of the error within 30 

days of receipt of an Explanation of Benefits from the Health Plan. Payment shall be due and made only if the 

error is verified and the amount overpaid actually is recovered to the City’s benefit. 

 E. Optical Plan benefits in effect on June 30, 2019 for active employees, shall continue for the term of 
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this Agreement, and shall apply to current and future MAPS retirees. It is understood the optical plan benefits for 

retirees are subject to the terms of the benefit plan and any modifications shall be in accordance with City laws 

or policy. 

 F. Life Insurance 

 1. A Basic Life benefit in an amount equal to two and ½ times (2.5x) the employee’s annual base salary, 

or $100,000 whichever is greater, will be paid in accordance with regulations promulgated by Employer.  

 2. The death benefit may be paid in advance to employees who are catastrophically ill.  This is called an 

Accelerated Benefit. An employee who is catastrophically ill is characterized by all of the following:  (1) 

the employee is totally disabled and therefore cannot work for the City or any other employer in an active 

or limited capacity, (2) the employee's medical prognosis shall state that the disabling illness which arose 

either suddenly or gradually is likely to cause the death of the affected employee within a twenty-four 

(24) month period, (3) the affected employee must apply for an ordinary disability retirement allowance 

or a service retirement allowance, if applicable, to be eligible for the catastrophic illness payment. The 

claim must be filed within six (6) months after the claimant has become incapacitated or disabled and is 

unable to return to work.   

  The Department of Human Resources and the Employer’s contracted life insurance carrier shall 

be charged with administering the catastrophic illness benefit and determining the eligibility of the 

claimant for said benefit.  Upon request, the employee shall furnish the Department of Human Resources 

with any and all data and documentation pertaining to each claim.  The Department of Human Resources 

may order examination of the claimant by a physician of its choice.  No benefits may be paid for injuries 

or disabilities for which compensation was paid under (1) Workers’ Compensation laws or (2) accidental 

disability provisions of the Employees’ Retirement System.  

  If the claimant’s death occurs before the City has made a final determination that the illness is 



 

8 
 

catastrophic, but the catastrophic illness benefit has not been paid, the payment shall be made to the 

named beneficiary. 

 3. If the employee’s death is directly caused by an accident, his/her beneficiary will receive an Accidental 

Death and Dismemberment (AD&D) benefit in addition to the basic life insurance benefit.  The amount 

of the basic AD&D benefit is equal to basic life insurance benefit.  If the accident does not cause the 

employee’s death, but does cause a severe injury such as loss of limb, the employee will receive a partial 

benefit from the AD&D plan.  

 4. The death benefit described above shall be converted upon retirement to a $10,000.00 death benefit, 

with double that amount in the event of an accidental death, payable to the designated beneficiary or 

estate.  It is understood that death benefits for retirees are subject to the terms of the benefit plan and any 

modifications shall be in accordance with City laws or policy. 

 G. The City shall reimburse employees either $300.00 or the employee's actual cost, whichever is less, 

once per fiscal year.  Reimbursement is available for the following: 

 Physical examination; 

 Physical fitness/wellness programs may include weight control (not 

including meal plans), yoga, Pilates, karate, tai chi, smoking cessation and 

stress management classes (as approved by the Employee Benefits Division, 

Department of Human Resources); 

 Vision not covered by the optical plan;  

 Dental care expenses not covered by the dental plan including night guards,  

 Holistic/natural medical treatments; 

 Community Supported Agriculture (CSAs); 

 Hearing Aids; 
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 Orthotics 

 There is no annual cumulative effect.  An employee may request and be reimbursed for only one of the 

benefits.  Requests must be made within 60 days of the enrollment, payment, examination or treatment date. 

ARTICLE 8:  TUITION REIMBURSEMENT 
 
 The Employer shall maintain a tuition reimbursement program administered by the Department of Human 

Resources.  Within budgetary constraints and upon approval by the Department of Human Resources, employees 

shall be granted benefits under this Article and shall be reimbursed, providing the employee meets all 

qualifications as listed in the Administrative Manual, for up to 50% of the tuition cost of a maximum of 10 credits 

per semester, consisting of not more than 4 courses for taking a job-related course or in a degree program that 

benefits City services.  Affected employees shall be further reimbursed for laboratory and administrative fees, not 

to exceed $25 per semester. 

ARTICLE 9:  TRAVEL 

 The travel allowance rate shall be the business standard mileage rate prescribed by the Internal Revenue 

Service (IRS). 

ARTICLE 10:  HAZARDOUS DUTY PAY 

 Employees represented by MAPS who are directly exposed to the same, immediate hazardous 

environmental conditions as other non-MAPS employees, who currently receive hazardous duty pay because of 

actual supervision of a program or the requirement of working in the actual conditions, are eligible for the current 

established additional premium rate for all hours such as other employees who are working in such conditions. 

ARTICLE 11:  MEAL ALLOWANCE 

 Meal allowances outlined under AM 205-16 will be paid whenever 3 or more overtime hours are worked.  

Expenses must be reasonable and accompanied by receipts. 
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ARTICLE 12:  HOLIDAYS 
 
 A. Leave with pay shall be granted for the following days, referred to herein as holidays: 
 
  January 1    New Year's Day   

Third Monday in January  Martin Luther King's Birthday 
Third Monday in February  President's Day 
Friday before Easter   Good Friday  
Last Monday in May   Memorial Day 
July 4     Independence Day 
First Monday in September  Labor Day 
Second Monday in October  Indigenous People’s Day 
November 11    Veterans Day 
Fourth Thursday in November Thanksgiving Day 
December 25    Christmas Day 
Presidential and Congressional General Election Day (even years only) 
 

 B.  Whenever employees working at the police Department are required to work on a day designated as a 
holiday, or if the holiday coincides with a regularly scheduled day off, the employer shall provide a day in lieu 
thereof within 45 days.  This may be forty-five (45) days prior to or forty-five days (45) days subsequent to the 
holiday involved.  

 
ARTICLE 13:  LEAVES 

 
 Effective July 1, 2015, the following leave changes will take effect for MAPS employees:  
 
 A. Vacation Leave: MAPS employees will continue to earn accrued credit in the manner set forth in  
Administrative Manual 204-2, as indicated on the chart: 

AM 204 

Completed Years of Continuous 
Service 

Days Earned per Month or P/T – 
160 Hours Per Year Full-Time Employees 

0 through 5 1 12 

6 through 10 1 ¼ 15 

11 through 13 1 ½ 18 

14 through 18 1 ¾ 21 

19 or more 2 24 
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 Effective June 30, 2015, all accrued vacation days shall be placed into the employees’ individual legacy 

vacation accounts. On July 1, 2015, the City shall open a new vacation account for each employee. Employees 

shall continue to earn vacation days at their current rate. The maximum number of days an employee may 

accumulate in their new vacation account shall not exceed forty-five (45) days. Vacation time taken in excess of 

the current balance in the new vacation account may be drawn from the legacy vacation account. Once days are 

taken from the legacy vacation account, they cannot be replaced.  The cap for the legacy vacation account will be 

adjusted accordingly.  Whenever possible, every effort shall be made to honor vacation requests that are submitted 

in advance. Upon separation from City employment, employees having no accrued days remaining in their Legacy 

Account shall be paid out for all the days in the current vacation account up to a maximum of 45 days.  Employees 

with accrued vacation, remaining in their Legacy Account at the time of separation shall be paid out for all such 

vacation remaining in their Legacy Account.  Should the number Legacy days be less than 45, such employee 

shall also be paid all days accrued in the employee’s current vacation account up to a combined total of 45 days. 

 B. Personal Leave: Effective June 30, 2015, all personal leave (up to thirty-two (32) days) shall be placed 

into the employee’s individual legacy personal leave account.  

On July 1, 2015, the City shall open a new personal leave account and four (4) personal leave days shall be placed 

in the new personal leave account.  

All personal leave days earned in the new account must be taken in the fiscal year they are earned. Employees 

with a zero ( 0 ) balance in the new account may use any available days in their legacy personal leave bank. Once 

days are taken from the legacy personal leave account, they cannot be replaced.  The cap for the legacy personal 

leave account will be adjusted accordingly. 

 C. Over-Max Bank: MAPS employees who on June 30, 2015 have vacation and personal leave that 

exceed the maximum accumulations (“over maximum banks”) allowed by this Agreement, will have such leave 
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converted on or after July 1, 2015 in the same manner and according to the same rules as sick leave. After July 1, 

2015, MAPS employees will not be allowed to add any vacation or personal leave days to their “over maximum 

bank” for conversion upon termination.  

 D. Bereavement Leave:  Four (4) consecutive working days' leave with pay shall be granted upon request 

in the event of a death in an employee's immediate family. Immediate family shall be considered a father, mother, 

sister, brother, spouse, child, mother-in-law, father-in-law, grandparent, grandchild, step, and half-blood relatives.  

The four (4) days shall commence at the option of the employee on the date of death or the day following the day 

of death or in conjunction with a memorial or funeral service. 

 One (1) day of leave with pay will be granted for the death of the employee’s aunt and uncle. This one (1) 

day of leave with pay must be taken within four (4) calendar days of the date of death or in conjunction with a 

memorial or funeral service.  In the event that the deceased aunt or uncle lived in the same household as the 

employee making the request, the deceased aunt or uncle shall be considered to have been a member of the 

immediate family.  Employees who require additional time off beyond these four (4) days may request and shall 

be granted additional reasonable time off charged to vacation or personal leave or compensatory time. 

E. Sick Leave:  Refer to Addendum F. 

 F. Leave Usage Increments:  All accrued leave (vacation, personal, and sick) and compensatory time 

may be taken in units of at least thirty (30) minutes. 

 G. Job Injury Leave:  When an employee sustains an occupational (on-the-job) injury in the actual 

performance of duty and is unable to work, except for an employee of the Baltimore City Fire Department, the 

provisions of the Workers’ Compensation Law of Maryland shall be followed.  The employee shall be paid at the 

rate of 66 2/3% (sixty-six and two-thirds percent) of his/her average weekly wage (salary) not to exceed the State 

of Maryland’s Average Weekly Wage (AWW) limit. 

H.  Graduation Leave:  Leave of absence for attendance at high school, college graduation or basic 
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training (military) exercises shall be granted to the employee as follows: 

 1. One (1) day leave of absence with pay to attend his own graduation when the graduation exercises 

occur during the employee’s regularly scheduled work day. 

 2. One (1) day leave of absence with pay to attend the graduation of an immediate family member 

graduation when the graduation exercises occur during the employee’s regularly scheduled work shift.  

ARTICLE 14:  PROFESSIONAL DEVELOPMENT AND TRAINING 

 Consistent with the needs of the government, managers may grant permission leave days and provide 

funding if approved by the Agency Head, if the education or experience obtained from the training will be of 

value to the City and the employee(s). 

ARTICLE 15:  OUT-OF-TITLE WORK 

 Whenever an employee is assigned to perform the duties and responsibilities of a higher classification for 

a period in excess of ten (10) consecutive working-days, he shall be paid the higher rate for such services 

commencing on the eleventh working-day, in accordance with the rules and regulations as set forth in the 

Administrative Manual.   

 No employee shall be required to perform or shall receive compensation for out-of-title work for more 

than one hundred and twenty (120) days in a fiscal year. 

ARTICLE 16:  BENEFITS PRESERVED 

 All benefits previously in effect will continue to be implemented during the life of this Agreement. 

ARTICLE 17:  DURATION AND TERMINATION 
 
 This Agreement shall become effective on July 1, 2021, and remain in full force and effect until 

June 30, 2023, unless otherwise stated herein.  It shall automatically be renewed from year to year thereafter 

unless either party shall give the other party written notice of a desire to terminate, modify or amend the 

Agreement.   
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Such written notice must be provided at least ninety (90) days prior to the expiration date of the Agreement.  

 

The remainder of this page is blank. 
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Signed on this _26th_day of _July_ , 2021 in Baltimore, Maryland. 
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